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GOVERNMENT OF KERALA 

Abstract 
INTEGRATION OF SERVICES - HEALTH SERVICES DEPARTMENT 
(MEDICAL WING ) -PRELIMINARY INTEGRATED GRADATION 

LIST AS ON 1-11-1956 - APPROVED 


PUBLIC (INTEGRATION ) DEPARTMENT 
G.O.( P ) 1000| Pub. Dated , Trivandrum , 11th November 1961. 
Read : i. G.P.SI. 2-4045156 |PD dated 29-12-1956 ; 11-3-1957 

and 2-4-1958 . 
ii. G.O. No. 38503 - SI. 2 |57 |PD dated 4-6-1958 . 

ORDER 
Government approve the enclosed preliminary integrated 
gradation list of the former T - C and Madras personnel in the 
categories of the Nursing Staff of the Medical Wing of the 
Health Services Department as on 1-11-1956 prepared in accord 
ance with the general principles regarding integration of services 
and the orders regarding equation of posts contained in the 
Government Orders read above. 

2. The Superintendent, Government Presses is requested to 
publish the list in the next issue of the Gazette and to supply 
750 copies to the Director of Health Services, a dozen copies 
each to the Public Department (Integration Special) and the 
Health and Labour (Health - E ) Department and 100 copies to 
the Public Department (Integration ) . 

3. The Director of Health Services is requested to circulate 
the list among the officers concerned inviting appeals from 
aggrieved persons, if any , to be presented within a period of 
one month from the date of publication of the list in the 
Gazette . He should forward such appeals to the Public Depart 
ment ( Integration ) with his specific recommendation in each 
case . 

By order of the Governor , 

E. KANNU PILLAI, 
Assistant Secretary . 


DATA ENT. 


TO 


The Director of Health Services 
The Accountant General, Trivandrum . 
The Secretary , Public Service Commission (with C.L.) . 
The Superintendent, Government Presses . 
The Public Department ( Integration Special) . 
The Health & Labour (Health - E ) Department. 
The Finance Department. 
G. 3932 


SI. 
No. 


Qualifications 


Date 
assigned 


Remarks 


Rom 


Gencral 


Special 


Date of Date of Date of 
Date of birth commencement appointment confirmation 
of continuous to the present 

post 
(equated category) 


service 


8-7-1907 


LO 


- 


Marons on Rs. 125 *225 and Nursing Superintendents on Rs. 165-225 (Permanent 2 and Temporary 2) 

Permanent 
Mrs. E. Thomas (M ) S.S.L.C. Registered Nurse and Mid 

2-7-1931 1-2-1952 1-11-1956 L- 2-1952 
completed 

wife Part I-A . Opera 

tion theatre Training 
and Language test in 

Tamil 
G. Chandramathi E.S.L.C. General Nursing certificate 16-2-1101 10-7-1122 

12-2-1954 

do . 12-2-1954 
Midwifery Training - Sis 

ter tutor course Nursing 

Education (U.S.A.) 
Temporary 
Mrs. I. M. Britto (M ) VIII Std . . General sick Nursing, Mid 9-9-1909 

29.12.1955 

29-12-1955 
(English ) wifery Language test 
School) Theatre training 

.. 
A. G. Kunjamma E.S.L.C. "Nursing Examination Mid 23-2-1095 10-7-1122 12-5-1956 

22-5-1966 . Superu. 
wifery Examination Dip 

merary 
ploma in Nursing, certi 
ficate in Nursing Educa 
tion (U.S.A.) B.Sc. 
(Hons) in Nursing from 

Boston University 
Matrons or Asst. Hatrons and ward Sisters on Rs. 80-150 Permanent 9 and Temporary 19 ( Head Nurses on Rs. 150-200) 
Permanent. 
I. M. Britto (M ) VIII Std . General sick Nursing, Mid 9-9-1909 

1-4-1946 23.34951 

1-4-1946 o . 
(English ) wifery, Language Test 

school Theatre training , 
Kumari P. Manuel (M ) IV Form General sick Nursing, 25-1-1908 1-7-1935 13-10-1947 1-49952 13-10-1947 

Midwifery Language test 

in Tamil 


2 


2 


13-9-1940 


do. 


14-10-1947 


25-6-1919 


14-10-1947 


11-1-1906 


20-11-1106 


15-12-1948 


15-12-1948 


1-5-1124 
1-3-1952 


7-6-1916 


1-7-1941 


1-4-1952 


1-9-1950 


9-4-1908 


5-5-1936 


1-9-1950 


10-11-1950 


1-11-1956 


do . 


2-8-1912 


27-3-1939.. 10-11-1950 


17-5-1951 


do . 


17-9-1913 


17-5-1951 


S - 1-1937 


do. 


25-12-1908 


15-8-1937 


do. 


do . 


1-4-1952 


3 Smt. M. S. Nair (M ) S.S.L.C. do . and Diploma in 

failed Nursing 
+ Bridget 

Intermediate Secondary training 

course 
5 R. D. Silva (M ) S.S.L.C. General sick Nursing,Mid 

failed wifery , Language test in 

Malayalam D.N. course 
6 T. P. Mampalli (M ) V Form Registered Nurse and Mid 

passed wife Language test in 

Telugu 
1 Smt. J. P. Scott (M ) S.S.L.C. do . in Tamil Trained in 

completed Blood Transfusion - D.N . 

course 
8 Smt. S. Anandan (M ) 

V Form 

R.N. and R.M. Part I-A . 

Language test in Tamil. 
9 A. K. Savithri Nethiar (M ) do . Qulified Nurse Language 

test 
Temporary and Officiating 
KumariM. V. Ammanna S.S.L.C. General Nursing and Mid 
(M ) 

wifery - Language test in 

Tamil 
2 Smt. B. Joseph (M ) S.S.L.C. R.N. R.M. Language test 

failed in Tamil 
3 Elizabeth Locatelli S.S.L.C. General Nursing, Mid 

wifery and Ward Admi 

nistration 
+ Smt. R.W. Paul (M ) S.S.L.C. General Nursing. Practi 

failed 

ca! Midwifery 

and 

GynaicollogicalNursing 
5 Smt. K. P. Lekshmikrislınan do . General sick Nursing Lan 
(M ) 

guage 

uage test 
Sint.Helen Thomas (M ) V Form General sick Nursing Mid 

wifery and Language test 

in Tamil 
7 Smt. M.Xavier (M ) 

S.S.L.C. R.N. R.M. and Languare 
completed 

test in Tamil 


1-7-1914 


4-7-1938 


1-11-1954 


1-11-1954 


1 


do . 


31-3-1910 


do . 


1-7-1939 


2-7-1909 


1.5-1122 


7-6-1955 


7-6-1955 Supernu . 

enerary 


6-2-1912 


8-11-1939 


8-6-1955 


.. 


8-6-1955 


29-1-1940 


3-6-1914 


8-8-1955 


7-8-1955 


25-10-1917 


10-5-1940 


do. 


8-8-1955 


6 


d .). 


-8-1955 


13-3-1917 . 12-5-1940 


.. 


Qualifications 


Name 


SI. 
No. 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
birth 


General 


Date of 
appointment 
to the pre 

Date of 
sent post 

confirmation 
(equated category ) 


Special 


Remarks 


Date 
Assigned 


8 


A. Subhadra Bai : 


E.S.L.C. 


7-7-1122 


15-10-1955 


15-10-1955 Supernu 

merary 


9 


N. Gomathi Amma 


do. 


8-7-1122 


27-10-1956 


28-7-1956 


do. 


IO 


L. Kamalakshy 


do . 


9-7-1122 


28-7-1956 


do. 


0. D. 


IT 


D. Ponnamma 


do . 


do . 


do . 


do . 


0.D. 


12 K. Sathiabhama 


do . 


General Nursing certificate 29-1-1099 
Midwifery training post 
certificate Training - ward 

Sister s training 
Nursing Examination Mid 

15-10-1097 
wifery Combined course 
in Nursing Administra 
tion and Teaching Ward 

sister s training 
GeneralNursing and Mid 1 2-8-1098 
wifery training Sister 

Tutor course 
Diploma in Nursing exami- 12-10-1096 

nation - Administration 
Nursing Examination and 28-10-1100 
Midwifery -- post certificate 
course in teaching, Nur 
sing and Nursing adminis 

tration 
Nursing test 

19-12-1084 
General Nursing certificate 30-6-1099 
Midwifery training - post 
certificate training in 
traching and adminis 
tration 
Diploma in Nursing Mid 

19-11-1100 
wifery test - Sister 
tutor course Operating 
theatre technique and 
Management certificate 


do . 


do . 


do . 


O.D. 


13 P. Lakshmikutty 
14 P. K. Aliyamma 


1-3-1104 
9-7-1122 


do . 
do . 


do. 
do. 


E.S.L.C. 


15 B. Indira Devi 


do. 


do . 


do. 


do . 


8-1-1123 


28-7-1956 


28-7-1956 


do . 


do . 


do . 


22-10-1956 


22-10-1956 

do . 


do . 
27-10-1956 


16 Therisa Fernandez S.S.L.C. Nursing and Midwifery 5-7-1923 

and Sister tutor course 
P. Kanthimathi 
17 

General Nursing certificate , 
E.S.L.C. 

27-7-1101 6-4-1950 
Midwifery training , post 
certificate course in tea 
ching and Administra 

tion 
18 E. N. Neelakanta Pillai do , GeneralNursing certificate , 15-11-1101 30-5-1950 

Post certificate training 
in teaching and adminis 

tration 
19 S. Sydamia Sabib 

do . do . 

13-12-1102 do. 
20 K. V. Marykutty 

do . 

do. and Midwifery 3-12-1101 17-5-1951 

training 
Nurses on Rs.80-150 and 40-120 /Nurses on Rs. 80-150 ( Permanent si7 and Temporary 190 ) 

Permanent. 
1 M. Mookambi Amma 

Nursing test 15-10-1079 

7-10-1098 
2 K. M.Mariamma 

II Form 

Jo . 

10-6-1079 1-1-1099 
3 T. Rajamani 

de . 

10-2-1904 

do . 
K. K. Chellamma 

E.S.L.C. 

do . 

19-5-1079 

do . 
ŠEliamma Philipose 

do . 15-3-1078 

do . 
6 C. V. Mariamma V Form 

do . 

15-6-1077 

do. 
1 Rosely Moreira 

do . 

17-6-1078 

do. 
8 C. Karthiayani Amma V Form 

do. 

15-10-1078 do . 
A. V. Thanda 
9 

ILI Form Compounding, Nursing 5-2-1080 26-6-1099 

and Midwifery 

clo . 
T. C. Kunjitty 

14-8-1079 

Nursing test and Midwifery 
10 

13-1-1100 
test 
C. D. Anna 

do . Nursing test 

16-3-1082 15-1-1100 
IV Form 
12 A. Kalyanikutty Amma 

do . 

22-9-1080 5-4-1100 

Sick Nursing, Midwifery, 
13 Jessie Lopez 

28-4.1905 

14-8-1101 

and Child welfare 
14 R. S. KanthimathiAmmal Nursing test 

16-8-1101 

21-5-1079 
15 P. C. Susamma 

IV Form Nursing and Midwifery test 

do . 

10-9-1080 
16 A Kader Hussain 

E.S.L.C. Generalsick Nursing 27-8-109 19-7-1117 

failed 


21-5-1923 
17-8-1993 

do . 
do . 
do . 
do . 
do. 

do . 
8-2-1924 


27-12-1951 
27-10-1951 
27-12-1951 

1-1-1099 
1-4.1955 
25-2-1951 
27-12-1951 
17-8-191 ) 
8-2-1974 


21-5-1923 
17-8-1923 

ქი , 
do . 
do . 
do . 
du . 
do . 
8-2-1924 


28-8-1914 


1 ) .7-1100 


28-8-1924 


30-8-1924 
20-11-1924 
.27.3.1926 


10-8-1914 

1-4-1955 
27-12-1951 


30-8-1914 
20-11-1914 
27-3-1926 


14 - y 1926 

do . 
26.2.1945 


do . 
21-10-1951 

19-1950 


29.1.1426 

do . 
do 


Name 


Qualifications 

Special 


Date of 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
appointment 
to the pre Date of 

sent post confirmation 
(equated category ) 


Assigned 


SI. 
No. 


Remarks 


General 


birth 


date 


HII Form 

do . 
IV Form 


17 Mary Samuel 
18 Thresia Pereira 
19 L. Chellamma 
20 Mary Annie Fernandez 
21 Annie Stephen 


Nursing test 

21-5-1081 
do . 

6-10-1904 
do . and Midwifery 17-1-1082 
Sick Nursing, Midwifery 21-3-1903 

and Child welfare 
Compounding, Sick Nursing 23-9-1080 


16-8-1101 
17-8-1101 
20-8-1101 
23-8-1101 


29-3-1926 
30-3-1926 
2-4-1926 
5-4-1926 


1-9-1950 
1-4-1955 
1-9-1950 
do. 


30-3-1926 

2-4-1926 
5-4-1926 
do. 


do. 


do . 


do . 


6-4-1926 


Y and Child 


6-7-1906 
30-4-1902 


24-8-1101 
15-5-1927 


6-4-1926 27-10-1956 
15-5-1927 15-5-1927 


9-4-1926 
15-5-1927 


Part I-A 
Nurse training 


Il Form 


14-2-1079 
25-11-1080 

2-1-1084 
18-9-1081 


27-8-1101 
1-1-1103 
do . 
1-7-1103 


9-4-1926 
17-8-1927 

do . 
13-2-1928 


21-10-1956 
25-8-1104 

i 9-1950 
6-11-1103 


17-8-1927 

do. 
13-2-1928 
23-9-1928 


Nursing and 


8-2-1104 


22 Caroline Cruz 

Nursing test 
23 KumariD. M. Snell (M ) IV Form R.N. 

.N . Part I-B and R.M. 
24 T. V. Karthiayani 
25 P. R. Rosa 

Nursing and Midwifery 
26 E. Parukutty Amma 

UI Form Nursing test 
27 Elizabeth Stephen 

do . 

and compounding 

test 
28 C. G. Helen 

II Form Nursing test 
29 P. Lekshmikutty 

do . 
30 Smt. Hortense King E.S.L.C. 

do . 
31 P. M. Kandamma 

do . 
32 Mary Abraham 

V Form Nursing class certificate 
33 Aley Joseph 

E.S.L.C. Nursing test 
34 P. Jagadamma 

III Form 

do . 
35 V. K. Ponnamma E.S.L.C. Nursing and Midwifery 

holder 
36 N. Pankajakshy 

Nursing test 
37 P. V. Thankamına V Form 

do . 
38 Mary Fernandez 

do . 
39 Annamma Abraham 

do . 
40 L. Bhargavi Amma E.S.L.C. 

course 
completed 


29-4-1081 
19-12-1084 

10-1-1904 
29-10-1079 

10-6-1082 
18-7-1903 
18-1-1086 
II- IO - 1083 


8-2-1104 
1-3-1104 

do 
do . 
do . 
do. 
do . 
do . 


23-9-1928 
17-10-1928 

do . 
do. 

do. 
13-4-1929 
17-10-1928 

do. 


1-4-1955 
1-3-1104 
1-4-1955 
1-3-1104 
1-4 1955 
do . 
do . 


17-10-1928 

do. 
do . 
do . 
do . 
do. 
do . 
do. 


9-11-1082 
24-9-1084 
8-3-1906 
4-6-1081 
6-6-1079 


do. 
do . 
do. 
2-3-1104 
5-3-1104 


do. 
do . 

do . 
18-10-1928 
21-10-1928 


do . 
do. 
do . 
do . 
do . 


do. 
18-10-1928 
21-10-1928 
13-4-1929 
3-6-1929 


do . 


21-10-1104 


22-5-1083 


do . 


3-6-1929 


17-8-1929 


13-2-1080 
22-12-1083 


I - I - 1105 
1-6 - ITOS 


17-8-1929 
14-1-1930 


1-1-1105 
1-9-1950 


14-1-1930 
27-6-1930 


10-2-1080 
13-3-1903 


13-11-1105 
27-11-105 


27-6-1930 
11-7-1930 


17-5-1106 
1-4-1955 


11-7-1930 
17-8-1939 


11-4-1083 


do . 


T - T - 1106 


17-8-1930 


1-9-1950 


clo . 


1-6-1086 


do. 


do . 


1 -T1106 


8-8-1086 


do . 


do . 


do . 


17-9-1930 


21-6-1905 
28-1-1081 
13-3-1086 
15.4.1910 


1-2-1106 
27-5-1106 
16-10-1106 
28-11-1107 


17-9-1930 
11-1-1931 
30-5-1931 
11-7-1932 


1-2-1106 
17-6-1106 
1-4-1955 
do. 


11-1-1931 
30-5-1931 
11-7-1932 

do . 


41 I. Devaki Amma 

School final do . 

course 
42 K. Karthiayani Amoua 

IV Form 

do . and Midwifery 
43 A. AmminiAmma S.S.L.C. do . do. 

failed 
44 P. KarthiayaniAmma 

IV Form 

do . 
45 Thanda P. David 

S.S.L.C. do . do . 

failed 
46 T. A. Lakshmikutty Amma S.S.L.C. do . 

incomplete 
42 C. Lucy Benjamin School final do . do . 

failed 
48 A K. Vally 

IV Form do . 

failed 
49 Annamma Lopez 

IV Form do. do. 
50 K. J. Rosa 

V Form do . 
51 Mary Gabriel 

do . 
Annamma Zacharia 

IV Form 

do. do. passed Rashtram 

Examination in Hindi 
53 L. Thankamma 

IV Form Sick Nursing and Midwifery 
54 M.Aley 

S.S.L.C. 

do . 

incomplete 
55 

K. A. Mary 
56 P. Devaki Amma S.S.L.C. Nursing test 

course 
57 N. Janaki 

do . 
58 C. M.Elizabeth 

IV Form 

Nursing and Midwifery 
59 P. C. Annamma 

V Forin Nursing test 
60 M. C. Annanma 

do . 
61 T. K. Madhavaikutty Amma VI Form do . 
62 Achamma Chacko E.S.L.C. do . and Midwifery 

failed 
63 B. Parukutty Amina E.S.L.C. do. 
64 Louisa Reberia 

V Form Sick Nursing and Midwifery 
65 Smt. Arumugha Sundarambal IV Furm 

do . 
66 Kamalam Sathianesan 

Nursing and Midwifery 
67 Kandanıma Koshy 

Nursing test 
Saramma Mathew 

do . Nursing and Midwifery 

certificate , Nursing , 
Medical and Surgical 


17-5-1912 
10-10-1085 


do . 
11-1-1108 


do. 
26-8-1932 


cln . 
1-9-1108 


26-8-1632 
28-8-1932 


24-8-1909 
14-3-1085 


13-1-1108 

do. 


28-8-1932 

do. 


1-9-1950 
do. 


do. 
30-8-1932 


23-6-1085 
12-12-1086 
25-9-1085 

3-3-1083 
16-6-1083 
17-9-1084 


15-1-1108 
1-4-1108 
do . 
do. 
do . 
do . 


30-8-1931 
16-11-1972 

do. 
do . 
do . 
do . 


do . 
1-4-1108 
do . 
do . 
do . 
do . 


16-11-1917 

do. 
Jo. 
do . 
do . 
do . 


V Form . 


25-12-1082 

2-3-1908 
28-5-1088 
10-4-1912 
3-2-1082 
2-3-1083 


do . 
do. 
do . 
3-4-1108 

do . 
6-4-1108 


do . 
do. 

do . 
18.11.1932 

do . 
21-11-1932 


do. 
1.4.1955 
do. 

do . 
3.4-1108 
1-4-1109 


do . 

do . 
18-11-1932 

do . 
11-11-19 ) 

4-3-1933 


n Form 


68 


Qualifications 


Date of Date of 
Commence appointment 
ment of 

to the pre 
continuous sent post 

service (equated category) 


Remarks 


Darc of 
birth 


Date of 
confirmation 


Assigned 

date 


Name 


SI. 
No. 


General 


Special 


26-2-1111 
9-6-1112 


12-10-1935 
12-1-1937 


1-4-1955 
TO- 8-1114 


16-7-1933 
16-7-1934 


1-12-1108 
1-12-1109 
I - I - INO 


16-7-1933 
16-7-1934 
17-8-1934 


1-12-1108 

1-4-1110 
T - I - TI11 


17-8-1934 

do. 
do . 


do . 
do . 


do . 
do. 


1-9-1950 
I - I - IIII 


do . 
do . 


00 


69 Mary Mathew 

V Form Sick Nursing and Midwifery 22-10-1912 
70 A. Ć . Annamma E.S.L.C. Nursing test 

22-12-1089 
failed 
71 Sr. Mary Gabriel 

S.S.L.C. do . 

15-10-1078 
72 Ruth John 

IV Form do . 

10-4-1088 
73 R. Bhavani 

S.S.L.C. do. 

29-6-1088 
incomplete 
74 N. T. Karthiayani Amma 

S.S.L.C. do . 

16-3-1091 
25 M. T. Thresia S.S.L.C. do. 

25-5-1087 
incomplete 
76 Kunjilakutty Joseph 

do. do. and Midwifery 19-12-1082 
27 M. K. Veronica V Form do . 

7-3-1086 
78 A C. Rachel S.S.L.C. do . 

2-4-1915 
79 Aleykutty John S.S.L.C. do. and Midwifery 

23-1-1087 
failed 
80 T. J. Chechamma V Form Diploma in Sick Nursing 

12-3-1090 
81 L. R.Mary S.S.L.C. Nursing test 

28-8-1082 
incomplete 
82 Rosy Thomas 

Schoolfinal Nursing and Midwifery 27-3-1914 

failed 
83 K. Janaki Amma S.S.L.C. Nursing test 

27-10-1085 
84 A. K. Lizzy S.S.L.C. do . 

28-3-1086 
failed 


do . 
do. 

do. 
21-2-1110 


do. 
do. 

do . 
7-10-1934 


do. 
1-8-1111 
1-1-1111 
1-4-1955 


do. 
7-10-1934 

1-8-1935 
17-8-1935 


21- II- I112 
16-12 -ITIO 


5-7-1937 
1-8-1935 


1-9-1950 
1-3-1111 


do . 
do . 


do. 


1-8-1111 


1-1-1111 


17-8-1935 


I - I - 1111 

do . 


do . 
do . 


1-9-1950 
1-8-1111 


do . 
do . 


1-7-1112 


12-10-1935 


1-1-1111 17-8-1935 


11-1-1914 


85 


T. M. Mary 


do . 


do . 


1-9-1950 


14-10-1935 


15-10-1084 


86 


U. K. Kutty 


S.S.L.C. Nursing and Midwifery 
incomplete test 
E.S.L.C. Nursing test 

complete 
S.S.L.C. 

do . 
failed 


1-2-1936 


do . 


do . 


29-6-1113 


20-6-1903 


87 


P. Ikkavu Amma 


4-4-1095 
14-6-1090 
15-10-1091 


15-7-1117 

I - I - II12 
I - I - III2 


26-2-1942 
16-8-1936 

do . 


1-9-1950 
1-7-1112 
1-9-1950 


16-7-1936 
16-8-1936 

do . 


7-12-1089 


do . 


do . 


do . 


G 
3232 


do . 


6-7-1088 
22-3-1908 


do . 
do . 


do . 
do. 


do . 
do . 


do. 
do. 


10-7-1087 


do . 


do . 


1-7-1113 


do . 


IV Form 


88 S. V. Subramonia Iyer E.S.L.C. 

do . 
89 N. P. Lakshmikutty Amma S.S.L.C. 

do . 
90 K. L. Lucy 

S.S.L.C. 

do . 

failed 
91 N. Janaki Amma 

S.S.L.C. 

do . 

incomplete 
92 P. S. Kavu 

do . 

do . 
93 C. P. Cicily 

S.S.L.C. Nursing and Midwifery 

failed 
94 T. G. Madhavi Amma S.S.L.C. 

do . 

incomplete 
95 Anna Thomas 

do . 
96 Kunjitty Joseph 

do. 

do . 
97 C. Sundaram 

E.S.L.C. Sick Nursing and Pravesika 
98 T. L. Korah 

E.S.L.C. Nursing Examination 

failed 
99 T. C. Kunjukunju 

E.S.L.C. Sick Nursing 
TOO P. V. Thanda 

S.S.L.C. Nursing 
Tot Mary Paul 

S.S.L.C. 

do . 
102 M. V. Annamma 

do . do . and Midwifery 
103 Annamma Jonathan 

do . Nursing test 
104 P. A. Euphrasia 

do . 

do . 
105 Teresa John 

S.S.L.C. 

do . 

incomplete 
106 T. A. Lakshmy 

do . 

do . 
107 K. N. Karthiayani V Form 

do . 
108 Sr. Mary Dorothy S.S.L.C. 

do . 
109 K. Itty 

Studied up to 

do . 


16-3-1913 
25-7-1086 
* 25-2-1092 
20-6-1096 


12-4-1112 

3-6-1112 
15-7-1117 

do . 


27-11-1936 

16-1-1937 
26-2-1942 

do . 


1-9-1950 
4-12-1112 
15-7-1117 

do . 


27-11-1936 
16-1-1937 
22-1-1937 
31-1-1937 


1-9-1950 
1-7-1113 
do . 


18-10-1094 
17-10-1091 
1-10-1911 
20-2-1090 
15-2-1085 
18-4-1912 
2-9-1087 


17-10 - T117 
1-1-1113 
do. 
do. 
do. 
do . 
do . 


30-5-1942 
17-8-1937 

do . 
do . 
do . 
do . 
do. 


3-2-1937 
5-7-1937 
17-8-1937 

do . 
do . 
do . 
do . 


1-7-1113 
do . 
do . 


12-6-1088 
7-11-1089 

3-2-1085 
21-9-1094 


do . 

do . 
1-10-1113 
17-10-1117 


do : 

do . 
14.5.1938 
30-5-1942 


1-9-1950 
1-5-1114 
1-10-13 
1-9-1950 


de . 
do . 

do . 
2-10-1937 


VIForm 


110 Sr. Mary Matilda 
111 A. V. Flachar 
112 N. S. Ayyakutty Auri 
113 A. Padnakshy 
114 M.Madhavai Anna 


S.S.L.C. 
IV Form 
E.S.L.C. 
S.S.L.C. 
E.S.L.C. 

failed 
S.S.L.C. 


do . 
Nursing and Midwifery 
Nursing test 

do . 
do. 


9.5-1080 
10-2-1084 

5-7-1096 
24-12-1091 
20-2-1084 


1-10-1113 

2-6-1113 
18-10-1117 

1-1-1114 
1-1-1114 


14-5-1938 

2-6-1113 
31-5-1942 
17-8-1938 

do . 


1-10-1113 
1-12-1113 
18-10-1117 

1-9-1950 
1-5-1114 


15-1-1938 
2-3.1938 
2-4-1938 
23.4.1938 
14-5-1978 


115 P. A. Leena 
116 Alekutty John 
112 Chellamnia Thomas 


16-6-1092 
14-2-1089 
20-6-1915 


do . 
do . 
3.6-1114 


do . 

do . 
16.1-1939 


1-9-1950 
1-3-1114 
1-12-1114 


do . 
30.5.1938 
17-8-1918 


V Form 


Higher grade certificate in 

Nursing and Midwifery 


si, 
No. 


Name 


Qualifications 

Special 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
birth 


General 


Date of 
appointment 
to the pre Date of 
sent post 

confirmation 
(equated category) 


Assigned Remarks 
date 


118 Chinnamma Solomen 
119 Smt. P. C. Kunjo 


12-6-1114 

1-8-1115 


25-1-1939 
14-3-1940 


1-4-1955 
1-6-1117 


17-8-1938 

do . 


120 

0. A.Margaret 
121 K. P. Rosy 


do . 
do . 


do . 
do . 


1-4-1955 
do . 


do. 
16-1-1939 


1 22 


C. G. Sarah 


do . 


do . 


1-6-1117 


25-1-1939 


do . 


do . 


123 P. J. Mariakutty 
124 KuniariM. V. Ammanna 


1-4-1955 


23-3-1939 


4-7-1938 


4-7-1938 


1-1-1942 


27-3-1939 


O.D. 


125 Smt. B. Joseph (M ) 


1-7-1939 


1-7-1939 


do . 


10 


Tamil 


1-7-1939 


O.D. 


126 K. K. Theresa 
127 Smt. R. W. Paul (M ) 


S.S.L.C. Nursing and Midwifery 5-10-1091 
S.S.L.C. Nursing test 

5-12-1084 
incomplete 
do. do . 

20-3-1911 
S.S.L.C. 

do . 

29-12-1092 
failed 
Junior 

do. 

20-9-1093 
Intermediate 
S.S.L.C. Nursing and Midwifery 16-3-1083 

failed First aid test 
S.S.L.C. GeneralNursing and 

1-7-1914 
Midwifery Language 

test in Tamil 
S.S.L.C. R.N. & R.M. Language 31-3-1910 

failed test in 
S.S.L.C. Nursing & Midwifery 4-4-1087 
S.S.L.C. General Nursing Practical 6-2-1912 
failed Midwifery and Gynaecolo 

gical Nursing 
do . GeneralNursing and Mid . 3-6-1914 

wifery Language test 
S.S.L.C. Nursing and Midwifery 
10-3-1092 
incomplete 
do . do . 

12-5-1084 
S.S.L.C. Nursing test 

29-12-1914 
S.S.L.C. 

do . 

14-1-1094 
incomplete 

do . 

5-8-1093 
S.S.L.C. 

do. 

13-2-1093 
do . Nursing and Midwifery 14-12-1093 
. do . Nursing 

15-8-1919 
do. do . 

10-6-1094 


1-8-1115 
8-11-1939 


1-8-1115 
8-11-19 


1-6-1117 
1-1-1942 


8-10-1939 
8-11-1939 


O.D. 


29-1-1940 


29-1-1940 


do . 


29-1-1940 


0. D. 


128 Smt. K. P. Lekshmi 

krishnan (M ) 
129 T. K. Devayani 
130 A. Vally Ammal 
131 K. 1. Prestina 
132 N. Devaki Amma 


1-8-1115 


14: 3-1940 


Y -6-1117 


14-3-1940 


do. 
do. 
I - I - 1116 


do . 

do . 
16-8-1940 


1-8 -L118 

do . 
1-6-1117 


do. 
do . 
do . 


133 A. Saradambal 
134 K. Devaki Amma 
135 M. Padmavathi Amma 
136 A. T. Teresa 
137 

M. C. Seetba 


do . 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do . 


1-9-1950 
1-6-1117 
1-9-1950 
do. 
do . 


do . 
do . 
do. 
do . 
do . 


10-5-1940 


10-5-1940 


0. D. 


1-1-1942 10-5-1940 


do. 


12-5-1940 


O.D. 


12-5-1940 


12-5-1940 


. 


I - I- I116 


16-8-1940 


1-4-1955 


1-1-1116 


16-4-1116 
12-7-1122 


1-12-1940 
12-7-1122 


1-9-1950 
do. 


do. 
do . 


138. Smt. Helen Thomas (M ) V Form General Sick Nursing and 25-10-1917 

Midwifery Language test 

in Tamil 
139 Smt. M.Xavier (M ) S.S.L.C. R.N. and R.M. Language 13-3-1917 

completed test 
140. E. P. Janaki 

S.S.L.c. Nursing and Midwifery 15-10-1088 

failed 
141 Sr. Magdalina D sa S.S.L.C. Nursing test 

22-6-1914 
142 N. Karthiayani Amma Intermediate GeneralNusing certificate 30-3-1921 

Midwifery training Op 
eration theatre Techni 
que and Management 
Diploma in Nursing 

Administration 
143 Annamma Geeverghese 

Nursing and Midwifery 19-9-1089 
144 Sr. Loyola S.S.L.C. Nursing text 

25-5-1085 
145 M. Saraswathi Amma 

do . do . and Vaccination test 22-8-1092 
146 M. Jamaki Amma 

do . 

Nursing and Midwifery 18-11-1096 
147 1. Susce la Amma do . Nursing 

9-1-1093 
148 M.A. Teresa 

do . 

10-7-1094 
149 K. K. Vasumathy 

do. do. and Midwifery 8-10-1093 
150 V. S. Asi bebi S.S.L.C. Nursing test 

9-6-1089 
incomplete 
151 E. C. Mary S.S.L.C. 

do . 

28-3-1918 
152 Mariamma John 

Nursing and Midwifery 25-6-1095 
153 K. T. Annamma E.S.L.C. 

do . 

12-4-1101 
154 M. K. Dakshayani 

do . 

do . 

12-6-1099 
155 Sr. Augustin S.S.L.C. Nursing test 

15-6-1089 
156 Sr. Francisca 

7-6-1082 
157 K. Rajamma 

E.S.L.C. Nursing test 

22-5-1100 
158 V.N. Meenakshi Amma do . do . and Midwifery 15-1-1098 
159 L. Kamalakshy 

do . do . do. and sister tutor 12-8-1098 

course 
160 V. AppunniMenon (M ) S.S.L.C. Qualific Nurse, Language 11-6-1919 

test 


3-8-1016 
20-10-1116 
1-1-1117 

do . 
do . 
do . 
do . 
do . 


3-8-1116 
20-10-1116 
1-1-1117 

do. 
do. 
do. 
do. 
do. 


3-8-1119 
1-4-1118 

1-9-1950 
1-11-1118 

do . 
do . 

do . 
1-1-1117 


17-8-1940 

do . 
do . 

do. 
30-8-1945 
1-12-1940 
25-12-1910 
16-3-1941 
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do . 
16-3-1117 
7-7-1122 
8-7-1122 
1-9-1117 
do. 


do . 
16-3-1117 
7-7-1122 
8-7-1122 

do. 
1-9-1117 
7-7-1122 
9-7-1122 
da. 


1.1-1118 
1-4-1118 
7-7-1122 
8-7-1122 
1-9-1950 

do . 


2-6-1941 
17-8-1941 

do . 
do . 
do . 
do . 
do . 

do. 
1-11-1941 


7-7-1122 
9-7-1122 
de . 


19-2-1947 
9-7-1122 
1-9-1950 


1-1-1944 


1-1-1944 


1-11-1956 


1-1-1942 


Name 


Qualifications 

Special 


Sl. 
No. 


Date of 
Commence 

ment of 
continuois 

Service 


Date of 
birth 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


Date of 
confirmation 


Assigned 

date 


Remarks 


General 


27-2-1097 


TO - 1 -T122 


10-7-1122 


1-9-1950 


26-2-1942 


27-10-1093 


8-7-1122 


8-7-1122 


8-7-1122 


do. 


28-9-1916 
15-8-1096 


1-1-1118 
1-1-1118 


I - T - 1118 
do. 


I - I - 1119 
1-9-1950 


do . 
do . 


25-3-1087 


1-1-1118 


do . 


do . 


14-4-1942 


8-10-1093 
16-12-1917 

19-6-1097 
15-10-1917 


do . 
do . 

do. 
17-11-1947 


do . 
do. 

do. 
17-11-1947 


1-1-1119 

do. 

do . 
I - 11-1956 


30-5-1942 

do . 
31-5-1942 

1-7-1942 
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28-7-1096 


I - I -III8 


I - 1-1118 


1-9-1950 


17-8-1942 


161 R. Kunju Mariamma E.S.L.C. Nursing and Midwifery 

and Orientation training 
162 M. S. Kamalakshy Amma E.S.L.C. Nursing test 

holder 
163 K. C. Theresa 

S.S.L.C. 

do . 
164 K. T. Anna 

S.S.L.C. 

do . 

incomplete 
165 P.Nellikulathu Amma S.S.L.C. 

do . 

course 
166 N. Parukutty Amma S.S.L.C. 

do . 
167 I. C. Mary 

do . 

do . 
168 K. Ammukutty Amma 

do . 

do . 
169 C. V. Balakrishnan Nair (M ) Interme- R.N. Part I-F . Language 

diate Part 1 

test in Tamil 

and II. 
170 C. Janaki Amma 

S.S.L.C. 

Nursing test 

incomplete 
171 C. B. Elizabeth 

S.S.L.C. 

do. 
172 L. Bharathi 

S.S.L.C. do. and Midwifery 
173 K. K. Alamma 

V Form 

Nursing test 
174 T. C. Elachar 

do . 
175 M. K.Milkamma S.S.L.C. 

do . 

failed 
176 K. Lakshmikutty Amma S.S.L.C. 

do . 

incomplete 
197 V. Bharathi Nambishtathiri S.S.L.C. 

do. 
178 K. Kalyani 

S.S.L.C. Nursing and Midwifery 

incomplete 
179 K. A. Kamala 

S.S.L.C. 

Nursing test 
180 M.Krishnan Nair (M ) 

do . Qualified Nurse . Language 

test 


28-2-1923 
10-10-1090 


1-1-1118 
do . 


do . 
17-8-1944 


I- I - 1119 
1-11-1121 


do . 
do. 


incomplete 


IV Form 


5-2-1919 
16-2-1903 
12-10-1094 


15-3-1118 
21-4-1118 
I - I - II19 


15-3-1118 
21-4-1118 
1-1-1119 


4-11-1121 
1-4-1955 
1-9-1950 


17-8-1942 

do. 
do . 


6-4-1087 


do . 


do . 


I - 11-1121 


do . 


25-1-1098 
II- II - 1094 


do . 
do. 


do. 
do. 


do. 
1-9-1950 


do . 
31-10-1942 


8-3-1095 
27-7-1919 


do . 
1-7-1944 


do. 
1-7-1944 


1 - I -1121 
1-11-1956 


6-12-1942 
7-12-1942 


I- T - 1942 


15-5-1918 


do . 


1-1-1942 


T - I - 1943 


15-6-1922 


1-7-1948 


1-7-1948 


do . 


15-3-1943 


10-7-1092 


1-1-1119 


1-1-1119 


1-9-1950 


17-8-1943 


4-2-1919 
8-1-1096 


do . 
do . 


do. 
do . 


do . 
1-6-1121 


do . 
do . 


28-5-1918 
17-6-1097 

7-1-1097 
10-7-1087 
13-7-1094 


do . 
do. 
do . 

do. 
12-4-1119 


do . 
do . 
do. 

do. 
12-4-1119 


1-4-1955 
1-6-1124 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do . 


4-10-1922 
13-9-1094 

8-7-1920 
10-1-1922 


22-5-1119 
26-12-1119 

1-1 1120 
do . 


22-5-1119 
26-12-1119 

1-1-1120 
do. 


1-9-1950 
1-4-1955 
I - 11-12 
1-4-1955 


do. 
de . 
d . 
do. 
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181 U. Appu (M ) 

S.S.L.C. R.N.an : R.M. Language 

completed test 
182 M. Yesoda (M ) 

S.S.L.C. 

General Sick Nursing and 
failed Midwifery -Language test 

in Tamil 
183 N. A. Padmavathi S.S.L.C. 

Nursing 

incomplete 
184 K. L. Ludhia 

S.S.L.C. 

do. 
185 P. J. Rosily 

S.S.L.C. 

ao. 

failed 
186 C. T. Louie 

do . 

do . 
187 V. K.Narayani 

S.S.L.C. Nursing and Midwifery 
188 V. S. Rugmoni 

do . 

Nursing test 
189 Sr. Anna Sebastian 

do . 

do . 
190 E. A. Rachel 

S.S.L.C. Nursing and Midwifery 

failed 
191 K. P.Mercy 

S.S.L.C. Nursing 
192 M. T. Sosamma 

IV Form Nursing and Midwifery 
193 M. V. Briget 

S.S.L.C. 

Nursing 
194 C. A. Anna 

S.S.L.C. 

do. 

incomplete 
195 P. P. Kunjala 

S.S.L.C. 

do . 

failed 
196 L. S. Manuel ( M ) 

do . General Nursing and Mid 

wifery Gynacological 

Nursing 
197 Smt. D. Apanden (M ) IV Form 

Language test 
198 C. M. Somasundaram (M ) Intermediate Registered Nurse and 

failed 

Language test 
199 M. P. Ammini 

S.S.L.C. Nursing and Midwifery 
200 P. Appu ( M ) 

do . Registered Nurse Language 

test in Tamil 
201 Smt. K.P.M. Nair (M ) do . R.N. & R.M. Language 

test in Tamil 
202 P. O. Kunjathiri 

S.S.L.C. 
203 E. O. Anna 

S.S.L.C. 

do . 

failed 
204 Esther Antony John V Form do. and Midwifery 
205 K. A. Alia 


do . 


28-11-1943 


9-3-1120 


1-2-1092 


93-1120 


12-5-1918 


1-11-1956 


1-7-1942 


1-7.1942 


1.4.1944 


26-7-1918 
11-8-1918 


1-1-1943 
1-1-1944 


-1-1943 
1-1-1944 


do. 
1.1-1949 


do . 
do. 


10-7-1092 
29-6-1919 


15.3.1120 
1-1-1944 


15-3-1120 
1-1-1944 


1-6-1124 
1-11.1956 


6-1-1944 
1.7-1944 


du. 


1.9.1948 


1-9-1948 


3-9-1919 


1-8-1944 


Nursing 


27-5-1090 
25-9-1093 


15-3.7120 
24-3-1120 


15.3-1120 
24-3-1120 


1-6-1124 
1.4-1124 


11.8.1944 
17-8-1944 


31-8-1923 
4-7-1093 


13-11-1120 

1.5.1121 


13-11-1120 

1-5-1121 


30-5.1134 
1.4.1955 


do . 
do . 


Qualifications 


Name 


SI. 
No. 


Date of 
Commence 
ment of 
continuous 
service 


Date of 
birth 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


Remarks 


General 


Special 


Date of 
confirmation 


Date 
Assigned 


206 K. E. Janaki (M ) 


27-12-1117 


1-7-1945 


1-7-1945 


1-11-1956 


7-9-1944 


207 A. Sarojini Amma 
208 P. K. Kousalya 
209 

K. C. Lekshmy 
210 P. M. Mary 
211 N. K. Madhavi ( M ) 


TO - 10-1099 
15-10-1099 

I -4-1099 
20-2-1097 
21-9-1921 


1-5-1121 
1-5-1121 
1-5-1121 

do. 
1-1-1946 


1-5-1121 
do . 
do . 
do . 
1-1-1946 


1-4-1955 

do.. 
1-9-1950 
28-8-1123 
1-11-1956 


26-10-1944 
1-1 1-1944 

do. 
10-11-1944 

3-4-1945 
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28-6-1097 


1-5-1121 


1-5-1121 


1-10-1124 


28-6-1945 


212 M. P. Mary 
113 Smt. C. K. Nair ( M ) 


S.S.L.C. General sick Nursing, 
failed Midwifery, Theatre trai 

ning, Blood bank train 
ing and Language test 

in Tamil 
S.S.L.C. 

Nursing and first aid test 
S.S.L.C. 

Nursing test 
do . do . and first aid test 
do . Nursing 
do. R. N.and R. M.opera 

tion theatre training and 

Language test in Tamil 
S.S.L.C. Nursing 
incomplete 
S.S.L.C. 

Generalsick nursing, Mid 

wifery , Diploma in Nur 
sing Theatre training 

Language test in Tamil 
do. Nursing and Midwifery 
S.S.L.C. 

do . 
failed 
do . 

Nursing 
S.S.L.C. 

do . 
S.S.L.C. 

do . 
S.S.L.C. 

do . 
S.S.L.C. Qualified Nursing Theatre 
completed and X -ray training Lan 


30-4-1923 


1-1-1946 


1-1-1946 


I- 11-1956 


1-7-1945 


214 R. P. Teresa 
215 Sara John 


5-3-1095 
5-1-1924 


16-7-1121 
31-9-1121 


16-7-1121 
31-9-1121 


1-6-1124 
do . 


16-12-1945 

do . 


do , 


216 Dora Mathew 
217 M. L. Rosa 
218 A. A. Madhavi 


4-4-1924 
25-7-1097 
3-10-1094 


16-1-1122 
20-1-1122 
20- I - 122 


16-1- T122 
20 - I - 1122 
21- I -1122 


do . 
do . 


do . 
do . 
do . 


failed 


219 O. K. Margaret 
220 M. Visalakshi (M ) 


8-3-1925 
15-6-1923 


do. 
1-1-1946 


do. 
1-1-1946 


do . 
1-01-1956 


do . 
1-1-1946 


guage test 


. 


1-4-1946 


do. 


do . 


1-7-1946 


do . 


do. 


1-1-1946 


1-4-1951 


do. 


Tamil 


9-7-1122 


90-1122 


27-2-1946 


1-7-1946 


1-11-1956 


1-4-1946 


9-7-1122 


9-7-1122 


14-5-1946 


13-10-1946 


T-11-1956 


1-7-1946 


221 A. K. Kunhilia ( M ) S.S.L.C. General sick Nursing and 22-1-1924 1-4-1946 

failed 

Midwifery and Language 

test in Tamil 
222 V. G. Joseph (M ) S.S.L.C. Generalsick Nursing and 11-10-1921 1-7-1946 

Language test in Tamil 
223 K. AbdulRahiman M ) Intermediate Generalsick Nursing 

5-4-1921 T - 1-1946 
completed and Language test in 
224 D. Ponnamma E.S.L.C. Diploma in Nursing Exa 

12-10-1096 9-7-1122 

mination 
225 0. Sarada Gopalan (M ) S.S.L.C. General sick Nursing, Mid 30-9-1922 1-7-1946 

wifery and Language 

test in Tamil 
226 K. Sathiabhama 

E.S.L.C. - Nursing, Midwifery, Post 28-10-1100 9-7-1122 

certificate course in tea 

ching Nursing and Nur 

ing administration 
227 M. Chinnammu (M ) VI Form R. N. & . R. M. Language 10-10-1922 13-10-1946 

test in Tamil 
228 T. V. Krishnan (M ) 

S.S.L.C. Registered Nurse , Lan 6-8-1922 I - I - 1947 

guage test in Tamil 
229 Kumari A. Ponnen (M ) S.S.L.C. R. N. & R. M. Operation 19-12-1918 15-11-1947 

theatre trained Language 

test in Tamil 
230 K. Kamalakshi 

E.S.L.C. Nursing & Midwifery 15-9-1904 25-2-1947 
231 P. Lakshmikutty 

do. General Nursing and Mid 21-3-1096 8-7-1122 

wifery, Post certificate 
training in teaching and 

Administration 
232 P. K. Aleyamma 

do. do. 

30-6-1099 9-7-1122 
233 B. Indira Devi 

do . Diploma in Nursing , Mid 19-11-1100 9-7-1122 

wifery test Sister tutor 
course operation theatre 
techniques and Manage 

ment certificate 
234 Devaki Achutha Menon (M ) S.S.L.C. Diploma in Nursing and 8-7-1924 1-9-1948 

Language test in Tamil 
235 M.Sarada (M ) 

V Form 

Qualified Nurse, Theatre 13-2-1924 10-12-1947 

trained Language test 


-1-1947 


do . 


do . 


15 


15-11-1947 


do . 


do . 


25-2-1947 
8-7-1122 


25-2-1947 
1-9-1950 


1-9-1946 
4-9-1946 


9-7-1123 
do . 


do . 


5-9-1946 
do . 


1-9-1948 


1-11-1956 


13-10-1946 


TO - 12-1947 


do . 


22-10-1946 


Name 


Date of 
Commence 

ment of 
continuous 
service 


Qualification 

Special 


SI. 
No. 


Date of 
birth 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


Remarks 


Date of 
confirmation 


General 


Date 
Assigned 


S.S.L.C. 


10-12-1947 


236 Smt. D. Vincent (M ) 


10-12-1947 


I - I - 1947 


1-11-1956 


E.S.L.C. 


22-2-1947 


22-2-1947 


1-9-1950 


237 P. Thankamma 


19-2-1947 


238 P. Gomathi Amma 
239 K. P. Sarojini Amma 
240 Asaria Joseph 


6-8-1122 

9-8-1122 
24-10-1122 


6-8-1122 

9-8-1122 
24-10-1122 


do . 
1-1-1123 


do . 
20-2-1947 

do . 


1-4-1955 


do . 

do . 
F.S.L.C. 

failed 
E.S.L.C. 

IV Form 
E.S.L.C.holder 


16 


241 N. Sunandamma 
242 K. K. Baimikutty 
243 S. Thankamma 
24+ C. Velammal 


10-7-1123 
21-7-1108 
I - 12-1111 
28-2-1111 


10-7-1122 
21-7-1108 
1-1 2 - IIII 
28-2-1111 


10-7-1123 
21-7-1108 

1-1-1113 
I - 12-1113 


do. 

do . 
21-2-1947 

do . 


Studied up 


to VI Form 


General Sick Nursing and 22-6-1923 

Midwifery Language test 

in Tamil 
Nursing and Midwifery , 6-3-1922 

P. H. Nursing, P. H. 

Orientation course 
Nursing and Midwifery 10-9-1098 
do. 

7-7-1101 
Nursing 

24-9-1091 
do. 

20-2-1097 
Midwifery 

13-2-1087 
Sick Nursing and Midwifery 15-8-1089 
Diploma in Nursing 15-11-1087 
Sick Nursing and Mid 

4-12-1090 
wifery 
do . and Child Welfare 15-10-1089 

test 
Sick Nursing and Mid 18-7-1087 

wifery 
Diploma in Nursing 26-10-1087 
Sick Nursing, Midwifery 16-8-1084 

and Child Welfare 
Nursing and Midwifery 15-7-1088 
Sick Nursing, Midwifery 25-10-1087 

and Child Welfare 
Nursing and Midwifery 22-4-1090 


19-6-1111 


19-6-1111 


1-4-1955 


do. 


245 T. Rugnioni 


V Form 


16-2-1113 


16-2-1113 


246 Achamma Philip 


do. 


1-9-1950 


247 T. K. Chellamma 


V Form 


18-6-1112 


18-6-1112 


1-8-1114 


21-2-1947 

do. 


21-6-1112 


21-6-1112 


248 T. G. Gourikutty Amma 


S.S.L.C. 
failed 

do. 


1-9-1950 
do . 


20-8-1113 


P. M. Chinnamma 


20-8-1113 


22-2-1947 


249 


17-10-1113 


do . 


27-12-1113 


1-4-1955 


250 Mariamma Pothen 


do. 


19-7-1113 


G. Ponnamma 


19-7-1113 


24-2-1947 


IV Form 
failed 
E.S.L.C. 
failed 
V Form 


251 


10-9-1113 


252 Aleyamma John 


I - I -1116 


10-9-1113 


25-2-1957 


253 Zapherine Fernandez 
254 v . 0. Teresa 
255 Sr. Annie 
256 Mary Francis 
257 Aley Mathew 
258 Esther T. Daniel 
259 Sarah Stephen 
260 

C. L. Rosa ( M ) 
261 K. V. Mathai (Smt.) 
262 A. Joshua 
263 Sr. M. Teresa Fernandez 


do . 
S.S.L.C. 
E.S.L.C. 

do . 
V Form 

do. 
IV Form 
S.S.L.C. 
failed 
V Form 

do. 
S.S.L.C. 


24-3-1086 
15-12-1916 
29-7-1918 
15-8-1915 

1-5-1084 
11-10-1917 

7-2-1098 
15-3-1923 


22-2 -IIIS 
24-8-1122 
25-9-1122 
IS - 1-1116 
10-8-1114 
II-SH1116 
16-11-1122 

1-9-1948 


22-2 - IIIS 
24-8-1122 
25-9-1122 
15-1-1116 
10-8-1114 
11-5-1116 
16-11-1122 

1-9-1948 


1-4-1955 
1-9-1950 

do . 
do . 

do. 
1-4-1955 
1-6-1124 
1-11-1956 


20-3-1947 
23-3-1947 
7-4-1947 
8-5-1947 
7-6-1947 

8-6-1947 
30-6-1947 
3-7-1947 


General Sick Nursing 
Nursing test 

do . 
Higher grade Nursing test 
Midwifery test 
Nursing and Midwifery etst 

do . 
R. N. & R. M., Language 

test in Tamil 
Higher gradeNursing 
Nursing test 
Nursing and Midwifery and 

Sister Tutor course 
Vaccination , Nursing and 

Midwifery 
Nursing 
Nursing and Midwifery 
Nursing test 


21-6-1095 
12-10-1094 

5-7-1923 


25-10-1122 
3-12-1122 
8-1-1123 


25-10-1122 
3-12-1122 
8-1-1123 


1-9-1950 
1-4-1955 
I - 9-1950 


19-7-1947 
24-8-1947 
17-9-1947 


do . 


1-2-1123 


1-2-1123 


1-4-1955 


4-9-1096 


S.S.L.C. 


264 Mrs. C. Antony 


265 P. K. Sosamma 
266 Miss . V. DevakiAmma 
267 M. P. Madhavikutty 


do. 
do . 
do . 


24-3-1 TOT 
8-8-1100 
5-5-1102 


do . 
do . 
do. 


1-6-1124 
1-2-1123 
9-8-1124 


do. 
do. 
do . 


do . 

do. 
S.S.L.C. 
course 
S.S.L.C. 


17 


do. 


do . 


1-9-1950 


do. 


do . 


22-10 - IIOI 


268 M.Madhavi Amma 


failei 


269 M. R. Bharathi 
270 K. G. Bhargavi Amma 
271 Smt. M. Narayanan (M ) 
272 P. C. Padmavathy (M ) 


4-2-1099 
14-5-1098 
15-8-1922 
16-4-1925 


do. 

do . 
14-2-1948 
22-2-1948 


do. 

do . 
14-2-1948 
22-2-1948 


do. 

do . 
1-11-1956 

do . 


do . 

do. 
15-11-1947 
17-11-1945 


do . 

do. 
S.S.L.C. 

do . 
do . Nursing and Midwifery 
S.S.L.C. General Nursing , Practical 
completed Midwifery Gynecological 

Nursing 
S.S.L.C. Nursing test 
do . R.N. and R.M. Part I-A . 

Language test in Tamil 
S.S.L.C. Diploma in Nursing and 
failed Midwifery 
do . Diploma in Nursing and 

Language test in Tamil 


1 


30-11-1098 
28-2-1925 


1-2-1123 
23-2-1948 


1-2-1123 
23-2-1948 


1-4-1955 
I- 11-1956 


5-12-1947 
10-12-1947 


1-11-1956 


10-11-1947 


30-11-1924 


3-7-1947 


3-7-1947 


273 K. V. Anna 
274 Meenakshi Balakrishnan 

Nair (M ) 
275 M. D.Mello (M ) 
276 Smt. M.Mukundan (M ) 


do. 


8-8-1922 


1-9-1948 


1-9-1948 


19-12-1947 


277 K. M. Subhadra 
278 Annie Grace 
279 Annie Jane Sister 
280 T. S. Janaki 


22-2-1096 
17-7-1921 
13-9-1091 
15-4-1924 


S.S.L.C. 
E.S.L.C. 

do . 


12-5-1123 

do . 
19-4-1123 
17-5-1123 


1-9-1950 
1-10-1124 
1-9-1950 
do . 


27-12-1947 

do . 
1-1-1948 
do . 


Nursing test 

do . 
Nursing and Midwifery 


12-5-1123 

do . 
19-4-1123 
17-5-1123 


Date of 


Qualifications 


SI. 
Vo 


Vome 


appointment 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
birth 


to the pre 


General 


Remarks 


Special 


Date of 
confirmation 


Assigned 
Date 


sent post 
(equated category) 


S.S.L.C. 


5-2-1923 


27-2-1948 


27-2-1948 


1-4-1951 


14-2-1948 


13-2-1093 


17-5-1123 


17-5-1123 


1-9-1950 


281 Kumari L. Mathews (M ) 
282 M.K. Lekshmy 
283 

V. M. Janaky (M ) 
284 C. J. Thressia (M ) 


S.S.L.C. 

failed 
S.S.L.C. 
completed 
S.S.L.C. 


22-2-1948 

do. 


3-5-1919 


11-3-1948 


11-3-1948 


1-11-1956 


1-3-1923 


1-7-1948 


1-7-1948 


1-11-1956 


23-2-1948 


12-8-1923 


do . 


do. 


do. 


27-2-1948 


13 


23-12-1923 


do. 


do. 


do . 


5-3-1948 


285 KumariM. Periamma (M ) S.S.L.C. 

failed 
286 Sharada Samikutty (M ) V Form 

failed 
287, Smt. G. Fredericks (M ) S.S.L.C. 

failed 
288 Smt. C. Alexander (M ) V Forin 


R.N. and R.M. Part I- A . 

Language test 
Nursing and Midwifery 
R.N. and R.M. and Lan 

guage test in Tamil 
R.N. and R.M. Trained in 

Opthalmology and Blood 
transfusion , Language 

test 
Qualified Nurse and Lan 

guage test 
R.N. R.M. Part 1- A , Lan 
guage test in Tamil 
Diploma in Nursing, Lan 

guage test in Tamil 
Diploma in GeneralSick 

Nursing and Midwifery 
R.N.& R.M. Language test 

in Tamil 
R.N. & R.M. Language 

test in Tamil 
Diploma in Nursing , Thea 

tre trained and Language 

test 
R.N.R.M. Language test 

in Tamil 
Qualified Nurse and Lan 

guage test 


19-6-1923 


1-9-1948 


1-9-1948 


do. 


11-3-1948 


12-10-1906 


7-12-1942 


7-12-1942 


do . 


15-3-1948 


19-6-1920 


15-3-1943 


15-3-1943 


do. 


do. 


289 Poppy Job (M ) 
290 Saramma Cherian (M ) 
291 P. K. Annamma (M ) 


S.S.L.C. 
completed 
S.S.L.C. 


1-7-1916 


3-12-1948 


3-12-1948 


do 


2-4-1948 
6-6-1948 


do . 


4-5-1922 


1-8-1944 


1-8-1944 


do . 


292 


Kumari P. S. Cherian (M ) 


do . 


3-2-1919 


3-12-1948 


3-12-1948 


do . 


1-7-1948 


293 Annamma Kuruvilla ( M ) 


30-6-1921 


S.S.L.C. 
completed 


1-7-1946 


1-7-1946 


do . 


do . 


3-12-1948 


3-12-1948 


do . 


do . 


22-10-1946 


22-10-1946 


do . 


do. 


do . 


3-12-1948 


3-12-1948 


do . 


1-781948 


1-7-1948 


do . 


3-7-1948 


20-11-1123 
20-9-1948 


20-11-1123 
20-9-1948 


1-4-1955 
1-11-1956 


3-7-1948 
23-8-1948 


294 Smt. C. John (M ) S.S.L.C. R.N.R.M. Language test in 22-1-1918 

failed 

Tamil 
295 T. J. Ammal (M ) S.S.L.C. Qualified Nurse and Lan 1-7-1912 

incomplete guage test 
296 Smt. T.Mathews (M ) do. R.N.R.M. Language test in 25-12-1923 

Tamil 
297 », M. J. John (M ) IV Form General Sick Nursing Mid 5-5-1922 

wifery and Language test 

in Tamil 
298 C. L. Rosy S.S.L.C. Nursing test 

8-3-1923 
299 Smt. R. Kurien (M ) S.S.L.C. R.N. and R.M. Language 8-8-1922 

Completed test in Tamil and Opera 

tion theatre training 
300 A. Kalyani Balakrishnan (M ) . do . Language test in Tamil 

17-3-1922 
Opthalmic and theatre 

training 
301 Smt. B. Chalat (M ) 

S.S.L.C. 

General Sick Nursing and 29-9-1922 
failed Midwifery Language test 

in Tamil 
302 ► M.V. Mannadiar (M ) S.S.L.C. 

R.N.and R.M. Language 

test 
303 ,, P. C. Abdulla (M ) S.S.L.C. R.N. and R.M. 

8-2-1924 
failed 
304 Annic Kuriakose (M ) V Form General Sick Nursing Mid 31-12-1919 

wifery, Language test in 


do . 


7-9-1944 


1-9-1943 


7-9-1944 


do. 


3-4-1945 


do. 


3-4-1945 


19 


1-6-1951 


1-6-1951 


do. 


1-4-1952 


6-6-1948 


6-6-1948 


do . 


I - 11-1956 


do . 


23-8-1948 


do. 


23-8-1948 


Tamil 


23-6-1092 
8-7-1924 


305 S. 1. Rosy 
306 0.SathiDevi (M ) 


29-1-1124 
5-3-1948 


25-1-1124 

S - 3-1948 


10-9-1948 
20-9-1948 


1-9-1959 
1-11-1956 


307 Smt. P. Velayudhan (M ) 
308 A. A. Teresa 


S.S.L.C. Nursing test 
S.S.L.C. Qualified Nurse, Language 
failed test Trained in Labour 

Ward work 
do . R.N. and R.M. 
S.S.L.C. 

Nursing 
incomplete 
S.S.L.C. do . 
S.S.L.C. 

do . 


12-8-1924 
20-6-1915 


4-1-1947 
26-10-1948 


19-12-1947 
26-10-1948 


do . 
1-9-1950 


1-10-1948 
26-10-1948 


3-10-1097 
8-5-1096 


309 C. K. Dakshayani 
310 Kunjamma Thomas 


4-4-1124 
10-3-1124 


do. 
do. 


4-4-1114 
10-3-1124 


do . 
do . 


course 


S.S.L.C. 


do . 
do . 


311 I. K. Thilothama 
€ 12 K. Annamma Varky 


do. 
do . 


17-8-1096 
19-3-1104 


26-10-1948 

do . 


do. 
do. 


26-10-1948 

do . 


SI. 
No. 


Name 


Qualifications 

Special 


Date of 
birth 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
appointment 

the pre Date of 

sent post confirmation 
(equated category) 


Assigned 
Date 


Remarks 


General 


I -5-1124 


1-5-1124 


1-9-1950 19-11-1948 


3-7-1948 


1-4-1952 


3-12-1948 


3-7-1948 
15-3-1948 


15-3-1948 


1-11-1956 


3-12-1948 


do . 


do . 


do . 


do . 


1-10-1948 


1-10-1948 


do . 


do. 


28-5-1124 


20 


11-1-1949 


1-9-1950 


15-12-1948 


19-4-1949 


19-4-1949 


1-11-1956 


1-1-1949 


313 R. Chellammal 

Studied up Nursing 

30-2-1097 
to 9th class . 
314 K. N. Janaki (M ) S.S.L.C. R.N. and R.M. Part I- A . 

3-7-1924 
failed 
315 Smt. Kunhiraman Nair (M ) S.S.L.C. General Sick Nursing and 1-7-1924 

completed 

Midwifery, Language test 

in Tamil 
316 N. K. Lekshmy (M ) 

S.S.L.C. 

do . 

14-6-1925 
failed 
317 Janaki Arumugham (M ) do . Qualified Nurse, Language 6-6-1926 

test 
318 Smt. George David VI Form Theoretical and Practical 

1-7-1094 
examination in Medical 

and Surgical Nursing 
319 T. V. Lekshmy (M ) S.S.L.C. Diploma in Nursing and 15-4-1926 

failed Midwifery 
320 C. Ramankutty Menon (M ) S.S.L.C. Qualified Nurse and Lan 

15-7-1924 

guage test 
321 Smt. K.P. Seetharaghavan IV Form General Sick Nursing, Mid 20-7-1923 

(M ) 

wifery, Language test 

in Tamil 
322 Sr. C.M. Victoria 

10-4-1919 
323 , Salias S.D. S.S.L.C. Nurses, Examination 

17-7- III 
324 M. Padmini Amma 

do . do. 

3-5-1104 
325 1. N.Kurumba 

S.S.L.C. do . 

1-12-1089 
incomplete 
326 K. V. Leelavathi (M ) 

S.S.L.C. General Sick Nursing, Mid 15-1-1927 
failed wifery , Language test in 

Tamil 
327 E. N. Kamalakshi Amma E.S.L.C. Nursing and Midwifery 14-9-1099 


1-7-1949 


1-7-1949 


do . 


do. 


1-1-1949 


T - I - 1949 


do . 


do . 


10-3-1124 

5-6-1124 
15-6-1124 
15-8-1124 


10-3-1124 

5-6-1124 
28-1-1949 
28-3-1949 


1-9-0950 

do . 
do. 
do . 


11-1-1949 
18-1-1949 
28-1-1949 
28-3-1949 


13-10-1949 


13-10-1949 


1-11-1956 


1-4-1949 


1-9-1124 


.1-9-1124 


1-9-1950 


13-4-1949 


1-7-1949 


1-7-1949 


1-11-1956 


19-4-1949 


1-6-1951 


1-6-1951 


do . 


1-7-1949 


do. 


1-7-1949 


do . 


1-7-1949 


do . 


1-1-1950 


1-1-1950 


des 


do . 


1-6-1951 


do . 


1-6-1951 


do . 


T - T -1950 


do. 


1-1-1950 


1-6-1951 


328 Smt. R.W. Stephens (M ) V Form General sick Nursing Mid 6-10-1916 

wifery and Language test 

in (Tamil) 
329 T. P. Rohini (M ) S.S.L.C. R.N. and R.M. Language 16-4-1923 

failed test (Tamil) 
330 P. Soudamini (M ) IV Form Qualified Nurse and Lan 

24-6-1927 

guage test 
331 T. K.Karunakara Kurup (M ) S.S.L.C.R.N. and Language test 7-5-1926 

( Tamil) 
332 Smt. C. Kesavan (M ) S.S.L.C. R.N. and R.M. and Lan 10-5-1926 

failed 

guage test 
333 Padmini Zacharia (M ) 

V Form General sick Nursing and 21-6-1927 

Midwifery . Language test 

(Tamil) 
334 Mary Peter (M ) 

S.S.L.C. R.N. and R.M. Language 2-11-1924 

failed test (Tamil) 
335 K. Rugm ni (M ) S.S.L.C. 

Qualified Nurse . Language 15-10-1926 

completed 
336 Lakshmi Amma Balan V Form Diploma in Nursing and 15-6-1922 
Nambiar ( M ) 

Midwifery 
337 Smt. E. D. Rozaria (M ) do . General sick Nursing and 

11-3-1926 
Midwifery. Language test 

in Tamil 
338 T. Kamalakshy 

S.S.L.C. Nursing and Midwifery 10-8-1921 
339 P. V. Narayani (M ) S.S.L.C. Diploma in sick Nursing 10-6-1926 

failed and Midwifery 
340 Damayanthi Karunakaran IV Form R.N. and R.M.Part I-A . 15-7-1924 

(M ) 

Language test ( Tamil) 
341 L. Lovely Joseph (M ) 

V Form 

Qualified Nurse. Language 15-5-1926 


do . 


1-6-1951 


9-7-1949 


do . 


1-1-1950 


12-10-1949 


1-1-1950 


test 


do. 


1-7-1949 


. 1-7-1949 


13-10-1949 


1-7-1951 


1-7-1951 


do. 


13-10-1949 


24-11-1949 

1-6-1951 


24-11-1949 

1-6-1951 


1-4-1955 
1-11-1956 


24-11-1949 

1-1-1950 


do. 


1-1-1950 


do . 


1-1-1950 


do. 


do. 


do. 


do . 


tesc 


do. 


do. 


do . 


1-11-1920 


342 JanakiPrabhakaran Nair (M ) 
143 P. V. Gopalan Nair (M ) 


1-7-1950 1-7-1950 
do . 

do. 


do . 


do . 


1-7-1915 


R.N. R.M. Part I. 

Language test (Tamil) 
General sick Nursing and 

Theatre trained and 
Language test ( Tamil) 
Qualified Nurse . Language 

test 


do . 


do . 


14-2-1928 


1-1-1950 


1-1-1950 


344 C. K. Lekshmy (M ) 


S.S.L.C. 

failed 


Name 


Date of 
Commence 

ment of 
continuous 

service 


Qualifications 

Special 


Date of 
birth 


SI. 
No. 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


Remarks 


Date of 
confirmation 


Assigned 

Date 


General 


6-4-1950 


6-4-1950 


6-4-1950 


6-4-1950 


345 P. C. Alamma 


do . 
do. 
do. 


346 M.Nalini 
347 N. S. Bhavani 
348 P. Kanthimathi 


do.. 
do . 


1-4-1955 
1-9-1950 
do . 


do. 
do . 
do . 


do . 


349 K. Kamalakshi 
350 Mariamma Thomas 


11-4-1950 

do . 


11-4-1959 

do . 


1-9-1950 
1-4-1955 


11-4-1950 

do . 


ܟܬܵ 


351 

P. C. Kunjamma 
352 K. Sridbaran Nair 


do. 
30-5-1950 


do. 
30-5-1950 


1-9-1950 
1-9-1950 


do. 
26-5-1950 


E.S.L.C. General Nursing and Mid 20-2-1102 

wifery 
do. Nursing Examn. 

10-10-1101 
do. Nursing and Midwifery 18-5-1103 
do. GeneralNursing, Midwifery 27-7-1101 

Post certificate training 
in teaching and Adminis 

tration 
E.S.L.C. Nursing 

15-11-1098 
do . General Nursing Midwifery, 18-5-1100 

training in operation 

theatre techniques 
do. Nursing 

16-3-1104 
Studied up 

do. 

20-11-1103 
to E.S.L.C. 
E.S.L.C. General Nursing and Post 15-11- IIOI 

certificate training in 
teaching and Adminis 

tration 
V.H.C. Nursing course 

20-6-1093 
E.S.L.C. Nursing, Post certificate 13-12-1102 

training in teaching and 

Administration 
Studied up Nursing 

2-6-1101 
to E.S.L.C. 
Four years training 

7-4-1099 
in Nursing 
Studied up Nursing 

22-10-1095 
to VI Form 


do . 


do . 


do. 


30-5-1950 


353 E.N. Nilakanta Pillai 


do. 
do . 


354 P. Velayudhan Nair 
355 S. Syedamia Sahib 


do. 
do. 


do . 
do . 

> 


do . 
do. 


do. 


do . 


1-4-1955 


do. 


356 M. Appukuttan 


do . 


do . 


do. 


do . 


357 K. Gopala Nadar 


do . 


do . 


do . 


do . 


358 R. Govindan Nair 


359 John P. Thomas 
360 K. P. Ramakrishna Pillai 
361 

P. M. Prabhakaran Nair 
362 N. Gopalakrishna Pillai 
363 

G. Sukumaran 


9-10-1104 
6-6-1100 
15-1-1100 
14-11-1103 
15-11-1102 


2-6-1950 

do . 
do. 
4-6-1950 
6-6-1950 


2-6-1950 

do . 
do . 
4-6-1950 
6-6-1950 


1-9-1950 

do . 
1-4-1955 
1-9-1950 
do. 


30-5-1950 
2-6-1950 
do . 

do. 
4-6-1950 


364 Saramma Varkey 


3-5-1100 


22-6-1950 


22-6-1950 


do. 


6-6-1950 


. 


365 P. P. Mariamma 
366 Smt. G. Devanesam 


17-6-1096 
13-2-1098 


27-6-1950 
28-6-1950 


27-6-1950 
28-6-1950 


do. 
do . 


22-6-1950 
27-6-1950 


367 


C. K. Kuttamma 


22-3-1084 


20-9-1950 


20-9-1950 


20-9-1950 


28-6-1950 


368 Smt. R. Mathews (M ) 


24-1-1924 


1-6-1950 


1-6-1951 


1-11-1956 


1-7-1950 


369 M. D. Souza (M ) 


do. 


12-7-1913 


1-10-1950 


1-10-1950 


do . 


E.S.L.C. 

do . 
E.S.L.C. General sick Nursing 
do. 

Nursing 
do . 

do . 
Sasthri Exa 

do . 
mination failed 
E.S.L.C. General Nursing Part II 

failed 
E.S.L.C. Nursing 
E.S.L.C. General Nursing and Mid 
incomplete wifery 
S.S.L.C. 

Nursing 
failed 
V Form R.N.R.M.Language test 

(Tamil) 
IV Form General Nursing. Practical 

Midwifery and Gynaeco 

logical Nursing 
S.S.L.C. R.N.R.M. Language test 
completed in Tamil 
V Form Qualified Nurse . Language 

test 
E.S.L.C. Nursing and Midwifery 
E.S.L.C. 

do. 
do . Trained Nurse and Mid 

wifery 
do . General sick Nursing and 

Midwifery . Language test 

in Tamil 
S.S.L.C. General Nursing Practical 
failed Midwifery and Gynaeco 

logy 
do . General Nursing and Mid 

wifery test 
S.S.L.C. Nursing test 


03 


5-6-1927 


370 A Saraswathy (M ) 


15-7-1951 


157-1951 


do . 


do . 


15-6-1921 


1-6-1951 


1-6-1951 


do . 


do . 


371 Devaky Gangadharan (M ) 
372 Mary Padmanabhan 
373 Mariakutty Thomas 
374 L. Kunjukrishnan (M ) 
375 A. U.Mariam (M ) 


14-7-1096 
24-12-1924 
22-5-1919 


10-7-1950 
8-2-1951 
1-6-1952 


10-7-1950 
8-2-1951 
1-6-1952 


1-4-1955 
8-2-1951 
T - 11-1956 


10-7-1950 
20-9-1950 
1-10-1950 


do . 


do . 


24-9-1924 


1-12-1951 


1-12-1951 


376 P.Kousalya (M ) 


14-2-1925 


2-4-1948 


2-4-1948 


1-10-1950 


1-11-1956 


8-2-1951 


377 P. V. Mariamma 


29-8-1902 


9-2-1951 


9-2-1951 


9-2-1951 


1-1-1090 


378 Sr. Albina 


1-3-1951 


1-3-1951 


1-3-1951 


9-2-1951 


Qualifications 


Name 


Date of 
Commence 

ment of 
continuous 
service 


Date of 
birth 


SI. 
No. 


Date of 
appointment 
to the pre Date of 

sent post confirmation 
(equated category ) 


Remarks 


General 


Assigned 

Dats 


Special 


3-12-1101 


17-5-1951 


17-5-1951 


17-5-1951 


1-3-1951 


tion 


30-6-1925 


1-1-1949 


1-1-1949 


1-11-1956 


1-4 ;1951 

do . 


15-11-1922 


do . 


do . 


do. 


6-4-1907 


20-5-1951 


20-5-1951 


20-5-1951 


17-5-1951 


12-12-1099 


do. 


do . 


do . 


20-5-1951 


24 


22- I- 1097 


21-5-1951 


379 K. V. Marykutty 

E.S.L.C. GeneralNursing certifi 

cate Midwifery training 
post certificate in tea 

ching and Administra 
380 Kumari P. A. John (M ) 

IV Form R.N.and R.M.Language 

test in Tamil 
381 Smt. K.R. Ramanathan (M ) S.S.L.C.R.N. and R.M. Language 

test in Tamil 
382 G. AnanthalakshmiAmma E.S.L.C. General Nursing certificate 

Midwifery training 
383 A. Saraswathi Amma Matricula- Typewriting (Lower) 

tion Nursing certificate . Mid 

wifery training 
384 K. Madhavikutty Amma Studied up General Nursing certificate 

to E.S.L.C. and Midwifery training 
385 Mary John 

E.S.L.C. Nursing and Midwifery 
386 Chinmayi Devi 

do. 

do . 
387 K. Ponnamma Studied upto E.S.L.C. do . 
388 K. Bhavani Amma 

E.S.L.C. 

do. 
389 G. Rachel 

do . 

do . 
390 T. A. Kamalakshy 

do . 

School final 
391 Sr. Bernadit 

E.S.L.C. 

do . 
392 Mrs.M.P. Govindan (M ) 

General sick Nursing. Lan 

guage test (Tamil) 
393 V. K. Janaky (M ) 

JV Form General sick Nursing and 

Midwifery . Language test 
( Tamil) Theatre trained 


21-5-1951 


21-5-1951 


do. 


9-6-1104 
7-10-1104 
21-8-1099 
26-8-1102 
16-6-1099 
26-9-1101 


23-5-1951 

do . 
do . 

do . 
24-5-1951 
25-5-1951 


23-5-1951 
23-5-1951 

do. 

do . 
24-5-1951 
25-5-1951 


23-5-1951 

do . 
do. 
1-4-1955 
24-5-1951 
25-5-1951 


21-5-1951 
23-5-1951 

do . 
do . 

do . 
24-5-1951 


Studied upto 


23-5-1101 
14-4-1926 


17-11-1951 

1-4-1949 


17-11-1951 

1-4-1949 


17-11-1951 
I -11-1956 


25-5-1951 
1-6-1951 


18-2-1923 


1-12-1951 


1-7-1949 


do. 


1-6-1951 


28-11-1922 


1-12-1951 


9-7-1949 


do , 


do . 


do . 


20-2-1925 


13.10.1949 


do . 


13-10-1949 


G.3932 


in Tamil 


13-3-1914 


12-10-1949 


12-10-1949 


do . 


do . 


13-8-1919 
13-10-1925 


1-7-1950 
1-12-1951 


1-7-1950 
1-12-1951 


do. 
do . 


de . 
do . 


31-9-1924 


1-10-1950 


1-10-1950 


co . 


1-7-1951 


23-6-1924 


1-10-1950 


1-10-1950 


do. 


1-7-1951 


14-6-1923 
31-12-1923 
16-3-1930 


1-4.1951 
1-7-1951 
5-10-1951 


1-4.1951 
1.7.1951 
5.10.1951 


17-11-1951 
1.1-1956 

do. 


15.7.1961 
$-10-195 

de . 


394 N. G. Varghese (M ) S.S.L.C. Qualified Nurse Passed 

failed 

Language test 
395 Kumari T. Lekshmy (M ) do . General sick Nursing Mid 

rifery and Language test 
396 Josephine Pillai ( M ) 

do . Sick Nursing and Midwifery 

and Language test (Tamil) 
397 S. Pinto (M ) 

IV Form 

Sick Nursing and Midwifery 
398 Smt. R. Johnson (M ) S.S.L.C. R.N.R.M. Language test 

failed (Hindi) 
399 Smt. M. C. Drewitt (M ) Middle General sick Nursing 

School and Midwifery Language 

Examn . test (Malayalam ) 
400 L.R. Chandramathy (M 

S.S.L.C. 

General sick Nursing Mid 
wifery and Language test in 

Tamil 
401 

V. P. Rugmoni (M ) S.S.L.C. Qualified Nurse 
402 Kumari M. Mathews (M ) E.S.L.C. failed do. and Language test 
403 C. Sarojini (M ) 

S.S.L.C. Qualified Nurse Language 

completed test 
404 N.MadhavanunniMenon (M ) S.S.L.C. 

do . 
405 Sr. Innocence 

S.S.L.C. Nursing test 
406 K. G. Yesodhara 

do . 

do . 
G. Subhadra Amma 

do . 

do . and Midwifery 
408 M. O. Teresa 

do. 

do. 
409 A. A. Rosy 

do . 
410 C. A. Gracy 

do. 
T. M.Mary Grace 

Jo. 

do . 
412 T. Devaki Amma 

do. 

do . 
413 K. N. Rajamma 

do . 

do . 
414 M.G. Padmini 

do . 

du. 
415 C. M. Kunjanna 

do . 

du . 
416 C. V. Theresa 

du . 

do . 
417 K. P. Subhadra Rai 

do . 

Jo . 
418 Sr. Jacinta 

E.S.L.C. 

do . 
419 P. Visalakshy (M ) S.S.L.C. R.N. and R.M. Language 
420 J. Verghese (M ) 

IV Form R.N. and R.M. Language 

test (Hindi) 


407 


10.4.1927 
24-6-1099 
2-11-1103 

6-7-1103 
31-10-1106 
16-1-1105 
26-5-1929 
2-1-1102 
8-6-1100 
10-6-1106 
20-1-1928 
25-9-1105 
25-1-1931 
6-11-1105 
6-2.1099 
1.7-1930 


do . 
17.11.1951 

do . 
do . 
do . 
des . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 

do . 
15-2-1952 
10-10-1951 


do . 
17-11-1951 

do . 
do. 
elo . 
do . 
do . 
du . 
do . 
de . 


do . 
do . 


du . 
17-11-1951 

do. 
do . 
do . 
de. 
du . 
do , 
Jo . 
do . 
do . 


16-10-1951 
17-11-1961 

Jo . 
do . 
do . 
clo . 
do . 
du . 
de. 
do . 
co . 
do . 
ale 
clor. 

dhe 
+8.11.1951 


Jo . 


و۱ول 


do . 
15-2-1952 
16-10-1951 


do . 

des . 
14.2.1952 
1-11-19 


test Tamil 


1 11.1951 


do . 


B - 11-1922 


Kame 


SI. 
No. 


Qualifications 

Special 


Date of 
birch 


Date of 
Commence 

•inent of 
continuons 

service 


Date of 
appointment 
to the pre 

sent post 
(equated categon ) 


General 


Date of 
confirmation 


Assigned 
Date 


Remarles 


9-5-1926 


1-12-1951 


18-11-1951 


1-11-1956 


1-12-1951 


25-9-1924 


9-1-1952 


9-1-1952 


do . 


do . 


1-4-1922 


Languagetest Tamil General 


10-1-1952 


10-1-1952 


do. 


9-1-1952 


16-1-1927 


12-1-1952 


12-1-1952 


do . 


10-1-1952 


R.N., 


15-6-1928 


14.1-1952 


14.1.1952 


do . 


12-1-1952 


26 


15: 7-1923 


8-3-1952 


8-3-1952 


do . 


14-1-1952 


411 V. K. Vasumathinathan (M ) S.S.L.C. R.N. and R.M. Language 

test Tamil 
422 Lily Williams (M ) S.S.L.C. Generalsick Nursing and 

failed 

Midwifery 
423 V. P. Kousalya (M ) 

do . 

Nursing and Mid 

wifery 
414 Kumari M. Janaki (M ) 

do . General sick Nursing and 

Midwifery Language test 

Tamil 
425 Kumari L. E. Boas (M ) 

IV Form 

.R.M . and Language 

test Malayalam 
426 C. K. Fatimakutty ( M ) S.S.L.C. General sick Nursing and 

failed 

Midwifery Language test 

Tamil 
427 P. Bhagavathy 

E.S.L.C. General Nursing certificate 
428 K.Gourikutty Amma 

do . 

Nurstofery training 
429 Smt. Retnam Dharmaraj (M ) IV Form R.N. and R.M Language 

test Tamil 
430 L. Bhavani Amma 

E.S.L.C. Nursing and Midwifery 
431 G. Ponnamma 

E.S.L.C. Nursing and Midwifery 
432 Sr. Stephanis 

E.S.L.C. Nursing 

failed 
433 Theresa Thomas 

S.S.L.C. General Nursing and Mid 

wifery 
434 Aleyamma Oommen E.S.L.C. 

do . 

failed 
435 C. C. Mathew 

Mal. Higher Indian Army IInd class 
Examin . Examn . Male Nursing 

Exan. (H ) 


1-8-1100 


20-3-1952 


20-3-1952 


20-3-1952 


11-2-1952 


25-12-1 TO2 

7-3-1925 


21-3-1952 
2-5-1952 


21-3-1952 
2-5-1952 


21-3-1952 
1-11-1956 


15-2-1952 
8-3-1952 


24-6-1105 
24-1-1103 
13-8-1925 
12 
5-10-1097 


21-3-1952 
22-12-1952 

1-4-1952 


21-3-1952 
22-12-1952 

1-4-1952 


21-3-1952 
22-12-1952 

1-4-1952 


26-3-1952 
21-3-1952 

do : 


do . 


do. 


do . 


1-4-1952 


25-12-1099 


4-4-1952 


44-1952 


4.4-1952 


do. 


6-2-1095 


1-9-1952 


+ 1-9-1952 


1-9-1952 


4-4-1952 


8-4-1930 


1-7-1952 


2-5-1952 


1-7-1952 


1-11-1956 


21-8-1931 
22-4-1927 


21-12-1952 

1-7-1952 


22-12-1952 

1-7-1952 


21-12-1952 
1-11-1956 


16-5-1952 
1-6-1952 


12-6-1952 


23-12-1952 


23-12-1952 


20-9-1105 


23-12-1952 


19-5 -nos 
15-3-1932 


22-12-1952 

1-7-1952 


22-12-1952 

1-7-1952 


22-12-1952 
1-11-1956 


18-6-1952 
1-7-1952 


1-7-1952 
1-7-195 ? 


7-11-1926 
13-8-1923 


do . 
do. 


do . 
do . 


do . 
do. 


. 


do . 


do . 


do . 


do . 


1-7-1924 


do . 


do . 


6-9-1924 


15-8-1952 


15-8-1952 


436 C. Soumini (M ) 

V Form 

Diploma in Nursing and 
Midwifery Theatre 

trained 
437 Mary Cherian 

Intermediate Nursing and Midwifery 
438 P.M.Leela (M ) 

S.S.L.C. R.N. & R.M. Part I- A . 

failed Language test (Tamil) 
439 L. Ponnamma 

E.S.L.C. Nurses and Midwifery 

Examn . 
440 K. J. Chinnamma 

do . 

do . 
441 C. K. Narayanai (M ) S.S.L.C. General sick Nursing and 

failed Midwifery Language 

test (Tamil) 
442 K. Appukutty Nair (M ) V Form 

Language test 
443 P. M. Joseph (M ) Mal. Middle R.N. and Language test 

School 

(Tamil) 

Examn . 
+44 P. V. Sankaran (M ) 

III Form GeneralNursing Mental 

and VD Training 
445 K. Madhava Menon (M ) do . R.N. and Language test 

(Tamil) 
446 M. Balakrishnan Nair (M ) V Form GeneralNursing Mental 

and VD Training 
447 K. K.Mariamma 

E.S.L.C. Nursing Examn . 
448 K. Kamalamma 

do . do. and Midwifery 
449 Rachel Abraham 

do . do . and Midwifery 
450 N. Devayani 

do. 

do. 
451 U. K. Lekshmikutty (M ) 

S.S.L.C. General sick Nursing and 
failed 

Midwifery Language test 
452 Smt. H. V. John (M ) V Form R. N. and R.M. Part 1- A 
453 V. J. Annamma 

E.S.L.C. Nursing and Midwifery 

Tests 
454 V. M. Annanına (M ) S.S.L.C. General sick Nursing and 

Midwifery Language test 

in Tamil 
455 K. N. Chinna (M ) 

S.S.L.C. 

R.N.and R.M. Theatre 
failed 

trained 


do. 


do . 


16-10-1952 


16-10-1952 


12-6-1926 


2-2-1107 
13-1-1102 
12-5-1105 
9-9-1106 
14-7-1927 


22-12-1952 
23-12-1952 
21-12-1952 
20-12-1952 
21-10-1952 


22-12-1952 
23-12-1952 
21-12-1952 
20-12-1952 
21-10-1952 


1-4-1955 
23-12-1957 
21-12-1952 
20-12-1952 
1-11-1956 


7-7-1954 
10-7-1952 

do. 
12-7-195 
15-8-1952 


(Tainil 


22-2-1915 
27-9-1105 


13-1-1195 
29-12-1951 


14-8-1952 
1-9-1952 


18-11-1952 
29-12-1952 


d . 
24-12-1952 


I - 1-890 


10.10-195 ! 


753-1927 


H--1952 


110-11 


Jos . 


8-8-1929 


-1.1953 


Qualifications 


Vam 


S / . 
Ve . 


Date of 
Commence 

ment of 
continuous 

service 


Date of 
hirth 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


General 


Special 


Date of 
confirmation 


Assigned 

Date 


Remarki 


456 


Kumari G. S. Marittill ( M ) S.S.L.C. 

completed 


30-12-1930 


27-1-1953 


27-2-1953 


1-11-1956 18-11-1952 


457 M. K. Baby 


F.S.L.C. 


25-3-1106 


22-12-1952 


22-12-1952 


1.4.1955 


19-12-1952 


458 M. J. Mariamma 
+59 Sosamma Mathew 
460 K.M. Saramma 
461 L. Chellamma 
462 G. Saraswathi 


do) . 
E.S.L.C. 

do. 
do . 
lo . 


5.5-1106 
30-7-1107 
18-6-1106 
1-11-1101 
5-4-1108 


21-12-1952 
21-12-1952 
20-12-1952 
21-12-1952 
20-12-1952 


21-12-1952 
21-12-1952 
20-12-1952 
21-12-1952 
20-12-1952 


8-3-1953 
2-4-1953 

do . 
2-4-1953 
24-6-1953 


20-12-1952 
20-12-1952 

do . 

do . 
21-12-1952 


28 


do . 
du . 
do . 
do . 
do . 
do .00 . 
do . 
10 . 
do .40 
do . 
do .10 . 
do . 
do . 


463 Thresiakutty Joseph 
464 C. P. Thresiamma 
465 G. Ponnanima 
466 Deenamma Koshy 
467 B. Rajamma 
468 

N. 

Karthiayani Amma 
469 

K. M. 
470 

c . Aleyanıma 
471 P. M. 
472 B. Sukumarikutty Amma 
473 K. S. Sarojini Amma 
474 Annamma Zacharia 
475 

P. Bhanumathi 
476 K. J. Cicily 
477 Janaky Rosamnia 


R.N. and R.M. Operation 

theatre trained Language 

trest (Tamil) 
Nusing and Midwifery 
course) 

do . 
Nursing and Midwifery 

do . 

do . 
General Nursing and Mid 

wifery 
Nursing Examn. 
Nursing and Midwifery 

do . 
do . 
do . 

do. 
Nursing test 
Niusing and Midwifery 

do . 
40 . 
do. 
do . 
do . 
do . 
do . 
do . 


15704 


5-4-1103 
6-11-1105 

2-8-1098 
30-4-1933 
12-4-1103 
17-12-1105 
11.ur 

11 
27-2-1104 
17-6-1102 
17-3-1105 
19-10-1104 
15-12-1092 
- 27-9-1099 
12-3-1918 
53- U101 


22-12-1952 

do . 

do . 
24-12-1952 
21-12-1952 
20-12-1952 
22-12-1951 
24-12-1952 
19-12-1952 
21-12-1952 

2-3-1953 
12-6-1952 

7-7-1952 
17-2-1952 


22-12-1952 

do . 

do. 
24-12-1952 
21-12-1952 
20-12-1952 
22-12-1952 

do . 
24-12-1952 
19-12-1952 
21-12-1952 

2-3-1953 
12-6-1952 

7-7-1952 
11-2-1952 


do . 
do . 
do . 
do . 
do. 

0 :22-17-1952 

do . 
do . 


do.4 


21-10-1953 

do. 
1-4-1955 
2-11-1954 

1-4-1955 
16-8-1955 

1-6-1955 
24-9-1955 
16-8-1955 
21-9-1955 
24-9-1955 

do . 
d ) . 
do. 
do. 


do . 
do . 
do . 
do . 


do . 
do. 
do. 


do . 
S.S.L.C. 
E.S.L.C. 

failed 
E.S.L.C. 

do . 


478 
479 


M. Devaki Amma 
P. A. Sarama 


Nursing 
Certificate in Practical 

Midwifery and Nursing 


3-5-1097 
1-11-1103 


16-5-1952 
10-7-1952 


16-5-1952 
10-7-1952 


do . 
do . 


23-12-1952 

do. 


18-6-1952 

1-5-1953 
12-7-1952 


18-6-1952 

1-5-1953 
12-7-1952 


24-9-1955 

do . 
1-4-1955 


24-12-1952 

do . 
29-12-1952 


1-3-1953 


1-3-1953 


1-11-1956 


1-1-1951 


7-3-1953 


7.3-1953 


do. 


do . 


1-7-1953 


1-7-1953 


do . 

>> 


27-2-1953 


do . 


do. 


do. 


1.3.1953 


2-5-1953 


2-5-1953 


24-9-1955 


2-3-1953 


1-7-1950 


1-7-1950 


1-11-1956 


7.3.1953 


10-7-1952 


10-7-1952 


1-5-1953 


24-9-1955 


480 K. O. Anna S.S.L.C. Nursing test 

15-11-1915 
481 Mrs. M.Rodricks 

do. do . 

11-5-1091 
482 Bhargavy Raghavan E.S.L.C. General Nursing and Mid 13-9-1098 

failed wifery 
483 P. R. Adiyodi (M ) S.S.L.C. R. N. & Language text 

2-9-1928 

(Tamil) 
484 Kumari Celina Isaac (M ) do . Training in General 

6-6-1931 

Nursing and Midwifery 
485 S. 1. Theresa ( M ) 

do. General sick Nursing and 
16-12-1929 

and Midwifery , Language 

test in Tamil 
486 V. Ramakrishnan (M ) 

S.S.L.C. R.N. and Language test 1-3-1923 

completed (Tamil) 
487 Thankamma Mathews E.S.L.C. General Nursing and Mid 22-10-1101 

failed 

wifery 
488 Kumari E. S.Devadas (M ) S.S.L.C. do . and Language test 6-11-1928 

(Tamil) 
489 Chinnamma Thomas E.S.L.C. General Nursing and Mid 8-10-1102 

failed wifery 
V. P. Sarada 

E.S.L.C. 

do. 

15-1-1102 
491 M. L. Catherine ( M ) III Form 

12-11-1925 
492 K. Bhaskaran Unnithan (M ) do . Generalsick Nursing 31-12-1920 
493 M.Gopalan Nambiar (M ) S.S.L.C. General Nursing,Mental 21-6-1931 

and V.D. training 
494 M.Appukuttan Nair (M ) VIII Std . 

do . 

15-6-1927 
failed 
495 P. Balakrishman (M ) S.S.L.C. 

do . 

2-9-1928 
496 T. Kumaran (M ) 

do. R.N. Language test (Tamil) 25-1-1929 
497 Kumari T. V. Sarojini (M ) S.S.L.C. R.N. and R. M.Language 9-10-1929 

completed test in Tamil 
498 Teresa Philip 

VI Form Nursing and Midwifery 15-10-1921 

certificate 
499 C. C. Cicily 

E.S.L.C. 

Higher grade General 15.5-1093 

failed trained Examn . Midwifery 
500 AmininiM. John 

V Form 

do . 

5-1-1103 
501 K. G. Mariaroma 

E.S.L.C. Midwifery and General 

4-10-1103 
failed Nursing 


490 


26-5-1950 

1-4-1951 
19-8-1952 
11-5-1953 


26-5-1950 

1-4-1951 
19-8-1952 
11-5-1953 


do. 

do . 
1-11-1956 
1-11-1956 


2-5-1953 
11-5-1953 
1-7-1953 
1-7.1953 


28-7-1953 


28-7-1953 


do . 


27-7-1953 


do. 
27-7-1953 
7-8-1953 


do. 
27-7-1953 
7-8-1953 


de . 
do. 
do . 


28-7-1953 

do . 
7-8-1953 


12-11-1953 


12-11-1953 


24-9-1955 


9-11-1953 


24-11-1953 


25-11-1953 


do . 


12-11-1953 


12-11-1953 
9-11-1953 


12-11-1953 
4-11-1953 


do . 
do. 


do . 
25-11-1953 


Name 


Qualifications 

Special 


Date of 
Commence 

ment of 
continuous 
service 


Si. 
No. 


Date of 

birth 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


Date of 
confirmation 


Remarks 


General 


Assigned 
Date 


22-12-1953 


22-12-1953 


1-11-1956 22-12-1953 


10-1-1957 

3-2-1954 
10-5-1954 


10-1-5954 

3-2-1954 
10-5-1954 


do . 
da . 
do . 


10-1-1954 

3-2-1954 
11-2-1954 


14-6-1954 


14-6-1954 


do . 


TO - 5-1954 


18-6-1954 


18-6-1954 


do . 


14-6-1954 


502 C. Suseela (M ) S.S.L.C. General Nursing Practical 

12-7-1931 
Midwifery Gynaecological 

Nursing 
50 ; A. Reynold Amnon (M ) Junior Inter R.N. Language test (Tamil 

27-2-1929 
504 C. V. Kathiri ( M ) S.S.L.C. 

R.N. do . 

10-6-1929 
505 Mary Joseph (M ) 

do . General sick Nursing and 24-11-1929 

Midwifery Language test 

(Tamil 
506 K. Rohinikutty (M ) S.S.L.C. General sick Nursing and 10-6-1929 

failed Midwifery 
507 A. Radha (M ) 

S.S.L.C. R.N. and R. M. Language 15-11-1930 

completed test ( Tamil) 
508 M.Madhavikutty (M ) 

do . do . 

10-6-1928 
509 V. Devaki (M ) 

do . do . 

22-6-1926 
SIO G. Saradaima 

E.S.L.C. Nursing and Midwifery 2-4-1106 

Examination 
S11 K.A. Ragina 

do . do . 

8-4-1108 
512 C. C. Vilasini 

S.S.L.C. 

do. 

16-10-1107 
513 H. Mary 

do , and Paediatic 5-11-1106 
514 C. Subhadra 

S.S.L.C. Nursing and Midwifery 16-10-1109 
515 M. O. Sosamma 

E.S.L.C. 

do . 

17-2-110G 
516 N.Mallika do . 

9-10 - T TOG 
512 K. P. Rajammal do. Nursing and Midwifery 

26-9-1106 

Examination 
Temporary and Officiating. 
K. V. Sarada S.S.L.C. Nursing test 

15-6-1106 
2 A. T. Mariamma E.S.L.C. Nursing and Midwifery 31-2-1107 


19-6-1954 
11-2-1954 
28-9-1954 


19-6-1954 
11-2-1954 
28-9-1954 


do . 

do. 
24-9-1955 


18-6-1954 
19-6-1954 
27-9-1954 


1-10-1954 
28-9-1954 
29-9-1954 


1-10-1954 
28-9-1954 
29-9-195 + 


do . 

do . 
28-9-1955 28-9-1955 
24-9-1955 do . 


* do . 


Nursing 


do . 
28-9-1954 
29-9-1954 

do. 


do . 
28-9-1954 
29-9-1954 

do . 


do. 
do . 
do . 
do . 


do . 
do . 
do . 
do . 


1 


28-9-195 + 


28-9-1954 


28-9-1954 Superou 

merary 
29-9-195 + 


27-9-195 + 


27-9-195 + 


25-3-1109 
10-10-1104 

1-3-1108 
1-1 - T106 
3-6-1106 


29-9-1954 
1-10-1954 
28-9-1954 
28-9-1954 
29-9-1954 


29-9-1954 
1-10-1954 
28-9-1954 
28-9-1954 
29-9-1954 


do . 
do . 

do . 
29-9-1954 

do. 


6 


20-4-1105 
15 - TO - T103 
13-10-1107 
10-12 - ITOS 
30-3-1109 
6-2-1099 


27-9-1954 
29-9-1954 
28-9-1954 
29-9-1954 
1-10-1954 
30-9-1954 


27-9-1954 
29-9-1954 
28-9-1954 
29-9-1954 
1-10-1954 
30-9-1954 


do. 

do . 
30-9-1954 
1-10-1954 

do. 
do . 


de 


. 


24-10-1100 


7-10-1954 


7-10-1954 


31-12-1105 

9-2-1108 


2-10-1954 
1-10-1954 


2-10-1954 
1- TO -1951 


2-10-1954 
7-10-1954 


16 


12-1 - T104 


3 Aleyamma Cherian 

do . Nursing test 
4 V.K. Parukutty 

S.S.L.C. Nursing and Midwifery 
5 P. P. Achamma 

E.S.L.C. 

do . 
K. C. Isha Beebi 

E.S.L.C. Nursing and wifery 
7 K. A. Ambalika Tham - do . 

do . 
puratty 
8 K. Meenakshy 

do . 

do . 
9 H. Mercy Kanakammal do. 

do . 
10 P. J. Thankamma 

do . 

do . 
11 K. Kanakamma 

S.S.L.C. 

do . 
12 Mary John 

E.S.L.C. 

do . 
13 Thankamma P. Abrahain do . Male Nursing Sister 

Tutor course 
14 A. R. Janaky 

S.S.L.C. Nursing and Midwifery 

and Home Nursing 
15 Ammini Abraham E.S.L.C. 

do . 
P. O. Verghese 

do . Higher grade Male Nursing 

Reg. Nurse 
17 Sr. Maria Gorethe S.S.L.C. Nursing and Midwifery 

Sister tutor course 
18 Mary Imelda 

do. Nursing and Midwifery 
19 M. V. Lakshmikutty (M ) S.S.L.C. General Nursing, Practical 

failed Midwifery and Gynaecolo 

gical Nursing 
20 R. K. Narayani (M ) 

do. 

do . 
Kumari V. B. Pappy (M ) do . General sick Nursing and 

and Midwifery 
22 K. Suseela (M ) 

S.S.L.C. do . Language test ( Tamil) 
23 E. Kamalam ( M ) 

S.S.L.C. General sick Nursing and 
failed 

Midwifery 
24 G. Sarada 

E.S.L.C. Nursing and Midwifery 
25 A. B. Rugnavathy 

do . 

do . 
26 P. K. Surada 

do. 

do . 
27 J. Karnalam 

S.S.L.C. 

do . 

failed 
28 K. Sarada 

Appeared for 

clo . 
S.S.L.C. 


19-11-1954 


1911-1954 


19-11-1954 


23-12-1929 

7-5-1929 


do . 
11-3-1955 


do . 
11-3-1955 


do. 
11-3-1955 


16-6-1955 


6-12-1928 
15-6-1930 


16-6-1955 
20-6-1955 


16-6-1955 
20-6-1955 


20-6.1955 
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10-3-1924 
5-7-1926 


do . 
10-7-1955 


do. 
10-7-1955 


do . 
10-7.1955 


IS- 1-1100 


20-7-1955 


10-7-1955 


do. 

do . 
24.9.1955 


3-11-1109 
19-11-1108 
20-5-1101 


15.7-1955 Supernu 

merary 
17.7.1955 
# .7.1955 

o . 


do . 

do . 
14.9.1955 


15-1-1103 


.8.1955 


1-8-1955 


14.7.1955 


Qualifications 


Name 


Sl. 
No. 


Date of 

birth 


Date of 
Commence 
ment of 
continuous 
service 


Date of 
appointment 
to the pre 

sent post 
(equated category) 


General 


Date of 
confirmation 


Remarks 


Special 


Assigned 

Date 


19-7-1955 Supernumerray 

do). 
do . 
do . 
do. 


29 T. V. Ammu 

E.S.L.C. 
30 L. Thankamma 

do. 
30 N. K. Bhasurangi 

do. 
32 N. Thankamma 

S.S.L.C. 
33 A. O.Mary 

do . 
34 P. Mariamma Varky 

do . 
35 K. A. Pankajakshy Amma E.S.L.C. 
36 T. K. Leela 

S.S.L.C. 
37 M. K. Lakshmy 

E.S.L.C. 
3 * Grace Thompson E.S.L.C. 
39 E. J. Elizabeth 

S.S.L.C. 
40 Sr. Selestine 

S.S.L.C. 


Nursing and Midwifery 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
tlo 
Jo . 
do . 


7.5-1105 
3-2-1106 
7.5-1106 
20-9-1104 
22-10-1109 

20-8-1110 
15-10-1108 

9-3-1107 
20-2-1110 
14-4-1110 
14-8-1104 


16--1107 


22 . 


19-7-1955 
21-7-1955 

2-8-1955 
15-7-1955 
20-7-1955 

do . 
21.7.1955 
25-9-1955 
20-7-1955 
19-7-1955 
20-7-1955 
19-7-1955 


19-7-1955 
21-7-1955 

2-8-1955 
15-7-1955 
20-7-1955 

do . 
21-7-1955 
25.9.1955 
20-7-1955 
19-7-1955 
20-7-1955 
19-7-1955 


do . 
do . 
do . 
do . 
do . 


32 


do . 
20-7.1955 


Nursing and Midwifery 

do . 


12-9-1109 
24-10-1106 

8-8-1106 
4-10 - T107 
12-1-1108 
5-1-1930 


20-7-1955 
18-7-1955 
19-7-1955 

do . 
17-1955 
20-7-1955 


20-7-1955 
18-7-1955 
19.7.1955 

do . 
17-7-1955 
20-7-1955 


do . 
do . 
do . 
do . 
do . 
do . 


completed 


Nursing and Midwifery 
Reg . Nurse . 
Diploma in Nursing and 

and Midwifery 
Nursing and Midwifery 


37-8-1931 


do . 


41 1. LakshmiBai 

do . 
41 K. Bhavani Amma E.S.L.C. 
43 P. A. Aleyamma 

do. 
44 Sr. Lizzia 

S.S.L.C. 
45 C. Padmavathi Amma E.S.L.C. 
46 C. Padmanabhan ( M ) S.S.L.C. 
4) Kumari K. Unnimalu (M ) S.S.L.C. 

failed 
48 V. J. Naithy 

E.S.L.C. 
49 Sr. Virgin 

S.S.L.C. 
50 K. R. Kunchi 

S.S.L.C. 

failed 
51 P. V. Kochuthressia E.S.L.C. 
52 B. S. Ponnamma 

do . 


do . 


do . 


8-4-1109 


21-7-1955 


21-7-1955 


do. 


Supernu 
merary 


Nursing and Midwifery 


24-6-1104 
28-11-1103 


19-7-1955 
21-7-1955 


19-7-1955 
21-7-1955 


do . 
do . 


20-7-1955 


20-7-9955 


do . 
Nursing test 


26-12-1105 
27-5-1106 


do 


do . 


do. 
do . 


G. 
3932 


• Rosy 


E.S.L.C. 


Achamma 
K.Sarojini Amma 
65 P.C. 


do. 
do . 
do . 
do . 
do . 
do. 
do. 
do . 
do . 

do. 
21-7-1955 

do . 
do . 
do. 
do. 
do. 
do . 
do . 


Sr. Selain 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do. 
do. 


21-12-1107 
22-2-1107 
27-3-1107 

5-8-1107 
27-12-1107 

4-2-1108 
6-4-1108 
15-12-1108 

5-3-1109 
10-11-1109 

5-10-1110 
17-11-1104 
16-2-1106 
16-3-1107 
10-5-1110 
23-1-1105 
7-4-110S 
1-7-1105 
9-11-TIOS 
27-8-1106 
10-9-1106 
22-12-1931 


21-7-1955 
20-7-1955 
30-7-1955 
20-7-1955 
21-7-1955 

do . 
20-7-1955 
20-7-1955 
19-7-1955 
20-7.1955 

do . 
19-7-1955 

do . 
20-7-1955 
21-7-1955 
20-7-1955 
19-7-1955 
18-7-1955 
19-7-1955 

do . 
21-7-1955 
20-7-1955 
19-8-1 


53 N. A. Clara 

S.S.L.C. 
54 K. Saradamma 

E.S.L.C. 
55 E. L. Mariakutty 

do. 
56 P. J. Annamma 

do . 
57 G. J. Jainamma 

do . 
58 Annie K. Francis 

S.S.L.C. 
59 T.P. 

do. 
Co Mariamma Chacko 
61 T. V. Chandramathy Amma do. 
62 K. K. 

do . 
.63 K. 

S.S.L.C. 
S.S.L.C. 

E.S.L.C. 
66 T. Kunjarma 

do. 
67 K. A. Thressia 

S.S.L.C. 
68 Aleyamma John E.S.L.C. 
69 . Parukutty Amma do . 
70 . Padmavathy Amma 

do . 
71 T. Achamma 

do . 
72 Kunjamma John 

do. 
73 T. SumathiAmma 

do . 
24 N. Anandavally Amma do. 
75 T. K. Aleykutty (M ) do. 
76 P. Parukutty (M ) S.S.L.C. 
37 K. Ambujakshy 

do . 
78 M. J. Lucy 

S.S.L.C. 
75 T. V. Sarada (M ) 

do . 
80 V. Padmavathy 

do. 
81 S. Saraswathy Ammal 

E.S.L.C. 
82 T. Sarada 

S.S.L.C. 
83 T. Kavukutty 

do . 
84 T.M. Aleyamma 

do . 
85 T. C. Chcílamma E.S.L.C. 
86 M. Radha 

S.S.L.C. 
87 M. P. Sara 

do . 
88 C. M. Retnamma (M ) 

do . 


Nursing and Midwifery 
Nursing and Midwifery 

do. 
do . 

do . 
Nursing and Midwifery 

do. 

do. 

Nursing 
Nursing and Midwifery 

do. 
do . 
do . 
do . 
do . 
do . 
do . 
do. 

do . 
Diploma in General Sick 
Nursing and Midwifery 

do . 
Nursing and Midwifery 
Nursing and Midwifery 
R.N. and R. M. Part 1.A. 
Nursing and Midwifery 

do : 
do . 
do . 

do. 

Nursing 
Nursing and Midwifery 

do . 
R.N. and R.M. 


21-7-1955 
20-7-1955 
30-7-1955 
20-7-1955 
21-7-1955 

do. 
20-7-1955 

do. 
19-7-1955 
20-7-1955 

do . 
19-7-1955 

do . 
20-7-1955 
21-7-1955 
20-7-1955 

19-7-1955 
. 18-7-1955 
19-7-1955 

do . 
21-7-1955 
20-7-1955 
19-8-1955 


30-3-5108 
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do. 
30-7-1955 
1-8-1955 
2-8-1955 
9-8-1955 


do. 
do. 
do . 
do . 


18-7-1930 
3-3-1107 


20-8-1955 
20-7-1955 


20-8-1955 
20-7-1955 


:::::::::::::::::::::::::: 


10-5-1107 
15-6-1931 
7-10-1107 


25-9-1955 

do . 
13-11-1955 


25-9-1955 

do. 
13-11-1955 


do . 
do . 


21-2 -TT08 
17-9-1108 
3-10-1108 
24-11-1108 
19-12-1109 

1-3-4110 
22-9-1104 
10-12-1933 


24-9-1955 
20-7-1955 
26-9-1955 

do . 
do. 
do. 

do . 
18-12-1955 


20-8-1955 
24-9-1955 Supemu 

merary 
24-9-1955 

do . 
25-9-1955 
do. 

Supernu 

merary 
do . 

do. 
26-9-1955 

do . 
do . 
do. 
do . 

do. 
do . 

do . 
13-11-1955 

do . 
18-12-1955 


24-9-1955 

20-7-1955 
26-9-1955 

do. 
do . 
do. 

do . 
18-12-1955 


Qualifications 


Assigned date 


Remarks 


Date of Com- Date of appo 
mencement of intment to the 

Date of 
continuous present post confirmation 
service 

(equated category) 


Nonne 


General 


Special 


SI. 
No 


Date of 

birth 


89 


U. P. Madhava (M ) 


R. N. R.M. 


18-6-1932 


24-12-1955 


24-12-1955 


S.S.L.C. 
completed 
S.S.L.C. 


24-12-1955 

3-2-1956 


R.N. Part I. F. 


10-5-1932 


3-2-1956 


3-2-1956 


90 Mohammed Kuya 

Killingal (M ) 
91 A. Komalavally (M ) 
92 Thankomma Daniel 


do . 
E.S.L.C. 


10-5-1933 
13-7-1098 


5-3-1956 
19-1-1122 


5-3-1956 
4-6-1956 


10-7-1108 

5-4-1107 
10-10 - TITO 
19-5-1936 
26-1-1935 
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93 K. K.Smjini 
94 D. Savithiri 
95 L. Jaini Rai 
96 Smt. Chirley Conceico 
97 F. X. Theresia 
98 T. J. Mary 
99 Sr. Alex.S.D. 
100 K. Lakshmikutty 
1or P. A. Kamalaktiy 
102 A. L.Mary 
103 C. Kousalya 
104 M. J. Mariamma 
105 N. Bhagavathi Amma 
106 P. K. Sarojini 
107 Sr. Symphrose 
108 K. A. Baby Kunju 
109 K. Kusumavally 
TIO D. Rajamına 
III 

A.C. Aleyana 
112 T. A.Mercy 
113 Anna Jorph 


Nursing 


S.S.L.C. Nursing and Midwifery 
do . 

do . 
do . 

do . 
S.S.L.C. 

do. 
S.S.L.C. 

Nursing 
E.S.L.C. Nursing and Midwifery 
do . 

do . 
S.S.L.C. 

do. 
do . 

do . 
Intermediate 
S.S.L.C. Nursing and Midwifery 
do. 

do . 
do . 

do . 
S.S.L.C. 

do. 
E.S.L.C. 

do . 
S.S.L.C. Nurse training 

do . Nursing and Midwifery 
S.S.L.C. 

do . 
do . 

do . 
E.S.L.C. 

do . 
S.S.L.C. 

do. 


23-9-1956 

do. 
21-9-1956 
23-9-1956 
24-9-1956 
21-9-1956 
24-9-1956 
23-9-1956 
24-9-1956 
23-9-1956 
28-9-1956 
22-9-1956 

do . 
24-9-1956 
27-9-1956 
25-9-1956 
24-9-1956 
23-9-1956 
26-9-1956 
21-9-1956 
23-9-1956 


15-12-1106 
12-1-TIOS 
19-5-1108 
30-8-1924 
17-5-1107 
22-9-1101 
20-11-1103 
24-10-1107 

7-8-1105 
13-1-1108 
11-10-1109 
27-6-1107 

1-8-1107 
8-12-1107 
16-3-1110 


23-9-1956 

do . 
21-9-1956 
23-9-1956 
24-9-1956 
21-9-1956 
24-9-1956 
23-9-1956 
24-9-1956 
23-9-1956 
28-9-1956 

do . 
24-9-1956 
27-9-1956 
25-9-1956 
24-9-1956 
23-9-1956 
26-9-1956 
21-9-1956 
23-9-1956 


5-3-1956 
4-6-1956 Supernu 

merary 
15-9-1956 do . 
do. 

do . 
17-9-1956 do . 

do . do . 
do . do. 
do . 

do . 
18-9-1956 

do . 
20-9-1956 
21-9-1956 

do . 
do . 

do. 
22-9-1956 

do. 
do . 

do . 
23-9-1956 

do . 
do. 
do. 
do . 


::::::::::::::::::::: 


22-9-1956 


::::::::::::: 


21-9-1956 
22-9-1956 
23-9-1956 
25-9-1956 
24-9-1956 
23-9-1956 


24-9-1956 


5-8-1110 


114 B. Leksiuikutty Amma 
115. K. Anandavally Amma 
116 P. BhargaviAmma 
117 V. I.Mary 
118 A. V. Annamma 
119 L. Leelavathy Amma 
120 Gracemma Chacko 
121 E. J. Meenakshy 
122 K. Savithri Amma 
123 P. Marykutty 
124 Sr. Avila (Lilly C. John) 
125 N. Chechamma Mathew 
126 Sr. Simon Stock (Lilly 

Joseph ) 
127 Thankamma Verghere 
128 Sosamma T. Chacko 
129 J. Solomon 
130 

P. K. Variah (Smt.) 
131 D. Gnanasikhamony 
132 to 190 Vacant 


do . 

do . 
Nursing and Midwifery 

do . 
do . 
do . 
do. 
do. 
do . 
do . 
do . 
do . 
do . 


do . 

do . 
S.S.L.C. 

do . 
do . 

do . 
E.S.L.C. 
S.S.L.C. 

do . 
E.S.L.C. 

do . 
S.S.L.C. 
S.S.L.C. 


28-4-1110 
25-9-1106 
8-11-1106 
13-1-1108 
17-9-1108 
29-1-1111 

1-7-1932 
16-4-1109 
3-1-1098 
5-4-1104 
14-6-1109 
19-4-1103 


22-9-1956 


21-9-1956 
22-9-1956 
23-9-1956 
25-9-1956 
23-9-1956 
22-9-1956 
27-9-1956 
23-9-1956 
15-9-1956 
17-9-1956 
27-9-1956 
17-9-1956 


do. 

do . 
23-9-1956 

do . 

do . 
24-9-1956 

do. 
do. 
do . 
do . 

do. 
25-9-1956 

do. 


27-9-1956 
23-9-1956 
15-9-1956 
17-9-1956 
27-9-1956 
17-9-1956 


26-9-1956 


do. 


27-1-1105 


20-9-1956 


20-9-1956 


E.S.L.C. 

failed 
S.S.L.C. 
E.S.L.C. 

do . 
do. 


27-3-1931 
13-7-1102 


do . 

Nursing test 
Nursing and Midwifery 

Nursing 


17-9-1956 
15-9-1956 
18-9-1956 
17-9-1956 


17-9-1956 
15-9-1956 
18-9-1956 
17-9-1956 


27-9-1956 

do. 

do . 
28-9-1956 


35 
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GOVERNMENT OF KERALA 
Agriculture (Planning ) Department 

ORDER 
G. O. MS. No. 344 /62 /Agri. Dated , Trivandrum , 14th March 1962. 

Government approve the appended Rules for the supply of Pablo 
Boats on subsidy and hire purchase system . 

By order of the Governor, 
K. C. SANKARANARAYANAN, 

Secretary. 


RULES FOR THE SUPPLY OF PABLO BOATS ON SUBSIDY AND 

HIRE PURCHASE SYSTEM . 
1 . These Rules may be called the Rules for the supply of Pablo 
Boats on subsidy and hire purchase. 

2. A group of fishermen or every fishermen Co-operative Societies 
the members of which are actually engaged in fishing may each be 
supplied with one Pablo Boat on hire. Preference shall be given to 
those who are trained in mechanised fishing operation in the Depart 
mental Fishermen Training Centres of the State . 

Explanation : — " A group of fishermen " in this rule shall mean such 
number of fishermen not exceeding 10 as may be fixed by Govern 
ment from timeto time. 

3. The application shall be made, to the Director of Fisheries in 
Form A appended to these rules. The Director of Fisheries or any 
other Officer authorised in this behalf may conduct such enquiry as he 
may deem fit. 

4. The Director of Fisheries shall select the applicants to whom 
the Boat shall be given . The decision of the Director of Fisheries in 
this behalf shall be final. 

5. The applicants to whom the boats are sanctioned shall take 
delivery of the Boat within the period specified in the order of sanc 
tion and shall execute an agreement in Form B appended to these 
rules . Failure to do so shall entail the cancellation of the sanction . 

6. The Boats may be given on hire purchase on either of the 
following ways: 

(i) by supply of boats on hire to the group of fishermen 
or fishermen co -operative societies, to be operated by the hirers 
themselves ; 

(ii) by supply of boats on hire to group of fishermen or 
co -operative societies to be operated under departmental supervision . 
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7 ... (1) In the case of supply of boats to be operated directly by 
the hirers, the monthly instalment payable by the hirer shall be 
One- fiftieth of the cost of the boat inclusive of the engine. 
Note : The cost of the boat inclusive of the engine for the pur 

pose of this Rule shall be the value of the hull of the 
boat after deducting a subsidy of 25 per cent on the same 
and the value of the engine after deducting a subsidy of 

50 per cent. 
(2 ) The first instalment shall be payable on the completion 
of one month after the supply of the boat and the subsequent in 
stalments shall be payable on or before the 5th of every succeeding 
month : 

Provided that the hirer shall not be required to make any 
payment during the three off season months of the year viz . June, 
July and August 

8. In the case of supply of boats on hire to be operated under the 
departmental supervision the monthly instalment shall be calculated 
in the samemanner and payable within the same period as provided 
in Rule 7 : 

Provided that the value of 30 per cent of the daily catches shall 
be adjusted towards the instalments thus due to the Government, and 
the hirer shall be required to remit only the balance if any payable 
towards the same. 

9. At any time during the subsistence of the hire purchase agree 
ment, the hirer shall have the option to purchase the boat on payment 
in full, of the cost of boat as calculated under Rule 7 and in that event 
credit shall be given for all sums previously paid by such hirer. 

10. Until payment of all amounts as aforesaid , the hirers shall not 
part with the possession of the boat or any part thereof or cause or 
permit the same to be removed from their premises except with the 
consent of the Director of Fisheries or of any other officer authorised 
by him in that behalf. 

11. The hirers shall keep the boat in good repair and in perfect 
working order at their own expense and shall indemnify the Govern 
ment against any loss or damage that may be caused to the boat while 
it is in their possession . 

12. During the period of the hire , the hirers shall not use or 
cause the boat to be used for any purpose other than fishing . 

13. The hirers shall permit any person authorised by the Director 
of Fisheries to inspect the boat and the engine in such manner as he 
deems fit . 

14. The boat and the engine entrusted to the hirers shall remain the 
property of the Government until the payment in full of the cost of the 
boat as aforesaid and the other hire purchase conditions have been 
fully performed and satisfied . 

15. (a ) In case of default in the payment of any one or more 
of the instalments that fall due or any part thereof or of breach of all 
or any of the provisions herein contained , the hirers shall forthwith 
deliver 

up 

the boat inclusive of the engine to the Director of Fisheries 
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or to any person authorised by him in that behalf free from any 
damage whatsoever . On refusal or default the Director of Fisherics 
or other officer authorised by him in that behalf shall have power to 
enter any premises wherein the boat may be and seize and take posses 
sion of the same. 

Explanation . - Any instalment not paid within one month of the 
due date of payment of the same shall be an instalment in default for 
the above purpose . 

(b ) All instalments in arrears shall be payable together with 
penalty of 2 % on the same. 

16. The hirers shall provide the stores required for the proper 
working of and for the proper upkeep of the boat. 

17. All sums found due to the Government under or by virtue of 
these rules shall be recovered from the hirers jointly and severally and 
from their properties movable and immovable under the provisions 
of the Revenue Recovery Act for the time being in force, as though 
they are arrears of land revenue or in such other manner as the 
Director of Fisheries may deem fit. 


FORM A 


FORM OF APPLICATION FOR ISSUE OF MECHANISED BOAT 


1. Name of applicants 


2. Name and address of the 

Principal Partner 
3. Type and design of Mechanised 

boat required 
4. Details of existing fishing crafts 

and equipments issued by the 

applicants 
5. The Centre or Centres where 

the mechanised boats are 

proposed to be operated 
6. Period for repayment of cost of 

boats and condition of repay 

ment 
7. Remarks 

( In the case of Co-operative Societies, Solvency Certificates from 

the Deputy Registrar of Co- operative Societies should be 

attached to the application ). 
Place : 
Date : 

Signature of the Applicant. 
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FORM B 
ARTICLES OF AGREEMENT made on this the... 

day of 
....One thousand nine hundred and sixty - two BETWEEN 
the Governor of Kerala (hereinaſter referred to as " the Government" ) 
of the one part and the.. 

..Co- operative Society ; a society 
registered under the . 

... Act and having its registered 
office at.. 

(hereinafter referred to as " The Hirer " ) of the 


other part; 


WHEREAS on the application of the Hirer, the Government have 
agreed to let and the Hirer has agreed to take on hire the fishing boat 
mentioned and described in the Schedule hereunder written (herein 
after referred to as " the Boat" ) ; 

NOW THESE PRESENTS WITNESS AND IT IS HEREBY MUTUALLY AGREED 
as follows: 

1. The Hirer shall, during the period of the hire pay a monthly 
rent of Rs. ... (Rupees .... ...) to the Government, the 
rent for a month being payable on or before the.. ..day of the 
succeeding month . The period of hire shall be ... with effect 
from .. 

Provided that the rent need not be paid during the three off 
season months of June , July and August. 

2. At any time during the subsistence of this agreement the Hirer 
shall have the option to purchase the boat on payment in full of the 
cost of the boat excluding the subsidy namely, Rs......... and in that 
event the Hirer shall receive credit for all sums previously paid by him 
as mentioned above. 

3. The Hirer agrees that during the period of this agreement he 
shall not part with the possession of the boat or any part thereof or 
cause or permit the same to be removed from his possession except 
with the consent of the Director of Fisheries or any other officer 
authorised in this behalf. 

4. The Hirer shall, at his expense keep the boat in perfect work 
ing order and repair and shall meet the day to day running expenses of 
the boat and he shall also indemnify the Government against all loss 
or damage thatmay be caused to the boat while it is in his possession . 

5. During the period of the hire, the Hirer shall not use or cause 
the boat to be used for any purpose other than för fishing purposes. 

6. The Hirer shall permit any officer authorised by the Govern 
ment to examine the condition of the boat and engine. 

7. In case of default of payment of rent at times hereinbefore 
provided or of breach of all or any of the provisions herein contained 
the Hirer shall forthwith on demand deliver up the said boat and 
engine unto the Government or any officer authorised by the 
Government in this behalf to receive the same, free from any 
damage whatsoever and on refusal or default in such delivery 
as aforesaid the Government or such other officer shall have full power 
and authority to enter into any premises wherein the boat may be and 
to seize and take possession of the same. The instalments in default 
shall also be payable together with a penalty of 2 % on the same. 
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8. The Hirer shall provide the stores required for the proper 
working and upkeep of the boat. 

9. The Directors of the Co -operative Society shall be jointly and 
severally responsible for all sumns that may be found due to the Govern 
ment under this agreement . 

10. It is further agreed that all sums found due to the Govern 
ment under or by virtue of this agreement shall be recovered from the 
Hirer and the Directors of the Co-operative Sociсty jointly and 
severally and from their properties movable and immovable under the 
provisions of the Revenue Recovery Act for the tin.c being in force, as 
though they are arrears of land revenue or in any other manner as the 
Government may deem fit. 

11. The Hirer assures the Government that the executants of 
this deed have power and authority to execute this document as per 

... ( H . E. authority) . 
IN WITNESS WHEREOF Shri . 

.for and on 
behalf of the Governor of Kerala and Shri. 
Shri . 

and Shri.. 
(H. E. Names of Directors of the Co -operative Society) have hereunto 
set their hands the day and year first above written . 

SCHEDULE 
(Here enter the full description of the Boat) 

Signed by Shri... 
(for and on behalf of the Governor ) 
In the presence of Witnesses : 

( 1) 

( 2 ) 
Signed by Shri.. 

Shri . 
and Shri.. 

( The Directors of the Co-operative Society) 
In the presence of Witnesses : 

(1) 
(2 ) 

FORM B 
ARTICLES OF AGREEMENT made this the.... 

day of...... 
One thousand nine hundred and sixtytwo Between the 
Governor of Kerala (hereinafter referred to as " the Government" ) of 

(H E. name and 
the one part and Shri.. 
address ) .. 

...(hereinafter referred to as " the Hirer" ) of the 
other part ; 

Whereas on the application of the Hirer , the Government have 
agreed to let and the Hirer has agreed to take on hire the fishing boat 
mentioned and described in the Schedule hereunder written (herein 
after referred to as " the Boat" ) ; 


....) to the 


...and 
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NOW THESE PRESENTS WITNESS AND IT IS HEREBY MUTUALLY AGREED 
as follows : 

1. The Hirer shall, during the period of the hire pay a monthly 
rent of Rs.. 

. (Rupees ..... 
Government, the rent for a month being payable on or before the 

..day of the succeeding month . The period of hire shall 
be . 

..with effect from ..... 
Provided that the rent need not be paid for the three off-season 
months of June , July and August. 

2. At any time during the subsistance of this agreement the 
Hirer shall have the option to purchase the boat on payment in full 
of the cost of the boat excluding the subsidy namely Rs. 
in that event the Hirer shall receive credit for all sums previously paid 
by him asmentioned above . 

3. The Hirer agrees that during the period of this agreement, he 
shall not part with the possession of the boat or any part thereof or 
cause or permit the same to be removed from his possession except 
with the consent of the Director of Fisheries or any other officer 
authorised in this behalf. 

4. The Hirer shall at his expense keep the boat in perfect work 
ing order and repair and shall meet the day to day running expenses 
of the boat and he shall also indemnify the Government against all 
loss or damage that may be caused to the boat while it is in his 
possession . 

5. During the period of the hire, the Hirer shall not use or cause 
the boat to be used for any purpose other than for fishing purposes . 

6. The Hirer shall permit any officer authorised by the Govern 
ment to examine the condition of the boat and engine. 

7. In case of default of payment of rent at times herein before 
provided or of breach of all or any of the provisions hereincontained 
the Hirer shall forthwith on demand deliver up the said boat and 
engine unto the Government or any officer authorised by the Govern 
ment in this behalf to receive the same, free from any damage whatso 
ever and on refusal or default in such delivery as aforesaid the Govern 
ment or such other officer shall have full power and authority to enter 
into any premises wherein the boat may be and to seize and take 
possession of the same. The intsalments in default shall also be pay 
able together with a penalty of 2 % on the same. 

8. The Hirer shall provide the stores required for the proper 
working and upkeep of the boat. 

9. It is further agreed that all sums found due to the Govern 
ment under or by virtue of this agreement shall be recovered from the 
Hirer and his properties movable and immovable under the provisions 
of the Revenue Recovery Act for the time being in force , as though 
they are arrears of land revenue or in any other manner as the 
Government may deem fit. 
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IN WITNESS WHEREOF Shri . 
and designation ) for and on behalf of the Governor of Kerala and 

(H. E. name 
Shri . 

.... (H. E. name) have hereunto 
set their hands the day and year first above written . 

SCHEDULE 
(H. E. the full description of the Boat) 
Signed by Shri...... 
In the presence of Witnesses : 

( 1 ) 

( 2 ) 
Signed by Shri. 
In the presence ofWitnesses : 

( 1) 
( 2 ) 
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GOVERNMENT OF KERALA 


Abstract 


PROVIDENT FUND - LIFE INSURANCE POLICIES WHICH ARE BEING 
FINANCED FROM THE PROVIDENT FUND ACCOUNTS OF SUB 
SCRIBERS BUT THE WHEREABOUTS OF THE SUBSCRIBERS 
ARE NOT KNOWN - DISPOSAL OF - PROCEDURE 

FOR - ORDERS ISSUED . 


FINANCE DEPARTMENT 
G. O. No. ( P ) 85/62/Fin . 

Dated, Trivandruin , 17-3-1962. 


Read :-1. O. M. from the Government of India , Ministry of Finance 

(Department of Expenditure), No. F. 7 ( 2) EVB /61, dated 

the 15th December , 1961. 
2. Letter from the Accountant General, No. PF (i) 

Genl/ 1-4 /61-62 /243 /dated 28-2-1962. 


ORDER 
In the O. M. read as first paper above , the Government of India 
have decided that in cases where the whereabouts of the subscribers are 
not known the insurance policies which were being financed from the 
Provident Fund accounts and where kept in safe custody of the 
Accounts Officer concerned should be preserved by the Accounts 
Officer for a period of 30 (thirty) years from the date of death of the 
subscriber or from the date of maturity of the policy, as the case 


may be, 


2. The Accountant "General who was consulted in the matter has 
suggested that it is desirable to issue a similar order in respect of the 
State Provident Funds also . 

3. Government are , therefore, pleased to order that the procedure 
followed by the Government of India in respect of the Life Insurance 
Policies which were being financed from the P. F. accounts of subscri 
bers, but the whereabouts of the subscribers are not known will be 

G. 1202 
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adopted in respect of the S. P. F. (Travancore), G. P. F. (Cochin ), 
G. P. F. (Madras), C. P. F. (Madras), and C. P. P. F. (Madras) here 


after . 


By order of the Governor, 
P. K. SYEDMOHAMMED , 

Deputy Secretary . 
Το 

The Accountant General. 
All Heads of Departments and Offices. 
The Registrar of High Court ( with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Registrar, University of Kerala (with C. L.) 
The Secretary , Kerala State Electricity Board (with C. L.) 
The Secretary to the Governor . 
The Private Secretary to the Chief Minister and other Ministers . 
All Departments and Sections of the Secretariat. 
All Secretaries, Joint Secretaries, Addl. Secretaries , Deputy 

Secretaries and Assistant Secretaries . 
The Personal Clerk to the Chief Secretary . 
-The Gazette . 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - LEAVE SALARY 

AMENDMENT ISSUED . 


FINANCE DEPARTMENT 
G. O. (P ) 104 /62/Fin . Dated, Trivandrum , 29th March 1962. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 
of the Constitution of India , the Governor of Kerala hereby makes the 
following amendments to the Kerala Service Rules, namely - 

AMENDMENTS 

C. S. No. 8/62 dated 29-3-1962. 
In part I of the said Rules, in rule 92- ( 1) in clause (ii) for the 
words " twelve complete months” , the words ten complete months" 
shall be substituted , and (2. for the note, the following exception and 
note shall be substituted , namely : 

" Exception - An Officer who proceeds on earned leave from a post 
the maximum pay of which does not exceed Rs. 100 per mensem is 
entitled to leave salary equal to the pay drawn immediately before 
proceeding on leave" ; and 

“ Note:—The words " the ten complete months preceding the month 
in which the leave commences occurring in the above rule should be 
interpreted literally . Thus, if an officer , who was on leave from 
23rd August , 1959 to 26th October, 1959, both days inclusive, is 
granted leave from 3rd March 1960, his average pay should be calcu 
lated on the pay earned for the periods from 1st may, 1959 to 22nd 
August 1959 and 27th October 1959 to 29th February 1960. If, 
however , an officer happens to have been on leave for more than 
10 months immediately preceding the month in which the leave is 
taken , then the average should be taken of the monthly pay earned 
during the 10 complete months immediately preceding the month in 
which the previous leave commenced . 

Any period of joining time taken under rule 125 (b ) during the 
preceding 10 months should be ignored in calculating average pay as no 
pay is drawn in respect of such joining time. 

Example - A Gazetted Officer , who was on leave from 14th April 
1960 to 5th May 1960 both days inclusive, is granted leave from 12th 
August 1960. In order to arrive at his average pay the total pay earned 

G. 1261. 
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for the periods of duty , viz ., from 1st October, 1959 to 13th April 1960 , 
and from 7th May , 1960 to 31st July , 1960 should be divided by 6 plus 
13/30 plus 25/31 plus 2 = 8593 /930 months, the fractions 13/30 and 
25/31 representing period of duty in terms ofmonths in April and May 
1960 respectively . Where x is the total pay earned by duty from 1st 
October 1959 to 13th April 1960 and from 7th May 1960 to 31st July 
1960 , the average pay is equal to 930 x /8593. 

By order of the Governor, 
M. MUHAMMED IBRAHIM , 

Joint Secretary . 


TO 


The Accountant-General, Kerala . 
All Heads of Departments and Offices. 
The Secretary, Public Service Commission (with C. L.) 
The Registrar of High Court (with C. L.) 
The Registrar , University of Kerala , Trivandrum (with C. L.) 
The Private Secretary to the Chief Minister and other Ministers. 
All Secretaries, Joint Secretaries, Deputy Secretaries and Assistant 

Secretaries to Government. 
The Secretary to the Governor . 
The Departments and Sections of the Secretariat. 
Personal Clerk to the Chief Secretary . 
The Superintendent of Government Presses, Trivandrum . 
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GOVERNMENT OF KERALA 

Abstract 
Rules — KERALA SERVICE RULES- As D. C. TO GOVERNOR AS 

FIRST Class OFFICER - AMENDMENT - ISSUED . 


FINANCE DEPARTMENT 
G. O. ( P ) 100 /62/Fin . Dated , Trivandrum , 28th March 1962. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following amendment to the Kerala Service Rules, namely : 

AMENDMENT 
C. S. No. 7/62 /Fin, dated 28th March 1962. 
In part II of the said rules in rule 1 

(i) in the entry against the words " First Grade" for the words 
" officers belonging to All India Services and Heads of Departments” the 
words- Officers belonging to All India Services , Heads ofDepartments 
and Officers of the Indian Army, Navy and Air Force , appointed as 
As. D. C. to the Governor" shall be substituted . 

(ii) in the entry against the words " Second Grade" for the 
words " excluding officers in the All India Services and Heads of 
Departments ” the words " excluding officers in the All India Services, 
Heads of Departments and Officers of the Indian Army, Navy and Air 
Force appointed as.As. D. C. to the Governor " shall be substituted . 

This Notification shall be deemed to have come into force from 
1-11-1959 
(G. O. MS. 980 Pol. and Mil. dated 6-11-1961) . 

By order of the Governor , 
M.MUHAMMED IBRAHIM , 

Joint Finance Secretary . 
To 

The AccountantGeneral. 

All Heads of Departments and Offices. 
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The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar, University , Trivandrum ( with C. L.) 
The Secretary, Public Service Commission (with C. L.). 
The Secretary to the Governor. 
The Private Secretary to the ChiefMinister and other Ministers. 
The Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries and Assistant Secretaries. 
The Superintendent, Government Presses , Trivandrum . 
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GOVERNMENT OF KERALA 

Abstract 
KERALA GOVERNMENT SERVANTS MEDICAL BENEFIT Rules , 1960— 
IDENTIFICATION OF GOVERNMENT SERVANTS - AMENDMENTS ISSUED . 


HEALTH AND LABOUR DEPARTMENT (HEALTH E.) 
G. O. (P ) 267 /62/Health . Dated , Trivandrum , 21st March 1962. 


Read :-1. G. O. ( P ) 29 /60/Health dated 12-1-1960. 
2. Letter No.M2-81558 /61 dated 1-1-1962 from the Director 
ofHealth Services . 

NOTIFICATION 
In exercise of the powers conferred by the proviso to article 309 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following amendcent to the Kerala Government Servants Medical 
Attendance Rules, 1960, issued with G. O. (P ) 29/60 /Health dated 
12-1-1960 and published in the Kerala Gazette No. 6 dated the 9th 
February , 1960 , namely : 

AMENDMENT 
In the said Rules, in sub-rule (1) of Rule 10 , for the words " Head 
of his Department" the words " Head of his office" shall be substituted . 


By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary 


To 


The Director of Health Services. 
The Accountant General. 
The Superintendent of Government Presses. 
The Secretary , Public Service Commission (with C. L.) 
The Registrar, University of Kerala 
The Registrar, High Court of Kerala 
All District Collectors . 
All other Heads of Departments and Offices. 
All Departments in the Secretariat (All Sections) . 


r . 1241 
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The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar, University, Trivandrum (with C. L.) 
The Secretary , Public Service Commission (with C. L.). 
The Secretary to the Governor . 
The Private Secretary to the Chief Minister and other Ministers. 
The Secretaries, Additional Secretaries, Joint Secretaries , Deputy 

Secretaries and Assistant Secretaries . 
The Superintendent, Government Presses, Trivandrunr. 
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GOVERNMENT OF KERALA 

Abstract 
KERALA GOVERNMENT SERVANTS MEDICAL BENEFIT RULES, 1960 

IDENTIFICATION OF GOVERNMENT SERVANTS - AMENDMENTS ISSUED . 


HEALTH AND LABOUR DEPARTMENT (HEALTH E.) 
G.O. (P ) 267/62/Health . Dated , Trivandrum , 21st March 1962. 


Read :-1. G. O. ( P ) 29 /60/Health dated 12-1-1960. 
2. Letter No. M2-81558 /61 dated 1-1-1962 from the Director 
of Health Services . 

NOTIFICATION 
In exercise of the powers conferred by the proviso to article 309 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following amendment to the Kerala Government Servants Medical 
Attendance Rules, 1960 , issued with G. O. (P ) 29/60 /Health dated 
12-1-1960 and published in the Kerala Gazette No. 6 dated the 9th 
February , 1960 , namely : 

AMENDMENT 
In the said Rules, in sub-rule (1 ) of Rule 10 , for the words " Head 
of his Department" the words " Head of his office" shall be substituted . 

By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary . 
To 

The Director of Health Services. 
The Accountant General. 
The Superintendent of Government Presses, 
The Secretary, Public Service Commission (with C. L.) 
The Registrar, University ofKerala 
The Registrar, High Court of Kerala 
All District Collectors. 
All other Heads of Departments and Offices . 
All Departments in the Secretariat (All Sections) . 


C. 1241 


Kerala Gazette No. 14 dated 3rd April 1962 
PART 1 
Health and Labour Department (Labour A ) 

NOTIFICATIONS 

( 1) 
No. 13394 /L5/62-1 /HLD . 

Dated , Trivandrum , 28th March 1962 
In exercise of the powers conferred by section 25 of the Kerala 
Shops and Commercial Establishments Act , 1960 (Act 34 of 1960 ), the 
Government ofKerala hereby cancel their Notification No.70020 /L5 /58-3 
dated 21.1-1959 published in Kerala Gazette No. 7 dated 
17-2-1959 issued under section 42 of the Travancore -Cochin Shops and 
Establishments Act, 1125 (Act IX of 1125 ), appointing certain Welfare 
Assistants attached to the offices of the Assistant Labour Officers men 
tioned in the schedule to the said notification as Inspectors for the 
purposes of that Act and their Notification No. 700201L5/58-2 dated 
21-1-1959 published in Kerala Gazette No. 7 dated 17-2-1959 issued 
under section 42 of the Madras Shops and Establishments Act, 1947 
(Madras Act XXXVI of 1947) appointing certain Welfare Assistants 
attached to the offices of the Assistant Labour Officers mentioned in the 
schedule to the said notification as Inspectors for the purposes of that 
Act. 


(2 ) 
No. 13394 /L5/62-2 /HLD . Dated , Trivandrum , 28th March 1962. 

In exercise of the powers conferred by sub-section (1) of Section 19 
of the Minimum Wages Act, 1948 ( Central Act 11 of 1948 ), the Govern 
ment of Kerala 

cancel their Notification No. 70020 /L5 /58-1 
dated 21-1-1959 published in the Kerala Gazette No. 7 dated 
17-2-1959 , appointing certain Welfare Assistants attached to the offices 
of the Assistant Labour Officers mentioned in the Schedule to the said 
Notification as Inspectors for the purposes of the said Act. 


By order of the Governor , 
K.K.RAMANKUTTY , 

Secretary. 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 93726 |L5 |61|HLD . 

Duted , Trivandrum , 21st November 1961. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Codacal Tile Factory, Codacal, 
Kozhikode District and their workmen represented by the Secretary, 
Codacal Tile Workers Union , Ccdacal and the Secretary, Codacal Tile 
Factory Workers Union , Codacal, Edakulam , received by Government 
on 18-11-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947 ) . 


By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretury . 


Before the Court of the Industrial Tribunal, Calicut. 
( Dated this the 17th day of November, Nineteen 

hundred and sixty -one) 

Present: 
SHRI V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal, Calicut & Ernakulam . 

INDUSTRIAL DISPUTE No. 45,60 
(On the files of the Calicut Industrial Tribunal Court ) 

Between 

THE MANAGER 
CODACAL TILE FACTORY, CODACAL , KOZHIKODE DISTRICT 

And 

THE SECRETARY 
CODACAL TILE WORKERS UNION , CODACAL 

THE SECRETARY 
CODACAL TILE FACTORY WORKERS UNION , CODACAL, EDAKULAM . 
Representation : 
Shri C. Achutha Menon , Advocate 

For management. 
Shri K. Bhaskaran Nair 

For 1st union 
Shri P. M. Padmanabhan 

For Oud union . 


AWARD 
The industrial dispute between the parties described above was 
referred to this Court for adjudication by Government Order No. 49921 
L5/60-1 HLD of the Health and Labour Department of the Government 

C. 4010 


of Kerala dated 8-8-1960. The issues referred to adjudication are the 
following : 


V. 


i . Enhancement of wages. 
ii. D. A. linked to cost of living index . 
iii Gratuity . 
iv . Abolition of Contract Systen , 

Medical facilities. 
vi. Confirmation of all casual workers who have completed 240 days 

of service . 
vii. Bonus for 1959. 
2. "The codacal tile workers union filed their statement on 25-8-1960 
and the codacal tile factory workers union filed their statenient on 
1-10-1960. The management filed their reply statement on 24-11-1960. 
The codacal tile workers union filed their rejoinder on 25-1-1961. The 
codacal tile workers union examined ww 1 and 2 and marked Exts. W 1 
to W 6. The tile factory workers union did not adduce any evidence 
either oral or documentary . The management examined MW1 and 
marked Exts. M 1 to M 38. 

3. Issues 1 and 2 can be considered together. The minimum wages 
notification in tile industry in Kerala was brought into force by the 
Kerala Government from 24-5-1958. The minimum wages committee for 
purposes of fixation of minimum wages accepted regional basis. The 
committee grouped Quilon , Kozhikode and Cannancre areas comprising 
of Quilon, Kozhikode and Cannanore Districts as one area and called 
it Quilon area ; Ernakulam and Alleppey Districts are grouped into 
another area and called it Alwaye area; Trichur, Palghat and Kottayam 
Districts are grouped into a third area and called it Trichur area . The 
rates of wages are the highest in the first area and lowest in the last. 
In the Ernakulam and Alleppey Districts, the rates are between the 
first and the last. The codacal tile factory is situated in the Kozhikode 
District and the workers in the codacal factory are entitled to get the 
rates of wages for Quilon area . The management had a 

case that 
actually the codacal tile factory is situated in the Palghat District and not 
in the Kuzhikod District. The management preferred a writ application 
in the Honourable Kerala High Court for a declaration to this effect and 
they got the minimum wages notification stayed so far as the Codacal 
Tile Factory is concerned. From the date of the Minimum Wages 
Notification i.e., 24-5-1958 till 8-2-1359 the management was paying their 
wor.cers at Codacal the rates fixed for Kozhikode District, Eut subse 
quently this was changed and the management started paying from 
9-2-1959 their earlier rates which was below even the Palghat rates. 
Actually the workers were paid wages below even Palghat rates. In 
Li.is dispute at the request of the union , an interim award was passed 
Franting Palghat rates of wages and D.A. to the workers. At the time 
of passing this loteriin award the writ application filed by the management 
was pending in the High Court. The interim award was passed on 
10-12-1960 and was published in the Kerala Gazette dated 7-2-1961. From 
the date of the publication of this award it is reported that the manage 
ment wig paying the rates fixed for the Palghat District. The workers 
ure entitled to get the highest rates of wages fixed for the Quilon area 
from the date of the minimum wages notification coming into force i.e., 


24-5-1959 and also the D.A. fixed in the minimum wages notiftration. 
These rates were paid till 9-2-1959. 

The management will pay the 
workers the Kozhikode rates and D.A. from 9-2-1959 . The arrears of 
wages and D.A. if any, accrued upto date will be paid as soon as this 
award comes into force. From the date of this award coming into force 
the management will pay wages at the Quilon rates applicable to 
Kozhikode area and also D.A. 

The females will get one anna less and 
the adolescents will get * of the basic wages and D.A. allowed to adults. 
The classification of workers in the Minimum Wages Notification will be 
followed as regards the rates of wages are concerned. 

4. Gratuity.-- " It is now well settled by a series of decisions of the 
various High Courts and Labour Appellate Tribunal of India that where 
an employer company has the financial capacity the worlmen should 
be entitled to the benefit of gratuity in addition to the benefits of the 
Provident Fund . In considering the financial capacity of the concern 
what has to be seen is the general financial stability of the concern . 
The factors to be considered in granting a scheme of gratuity are the 
broad aspects of the financial condition of the concern, its prosi -carning 
capacity , the profit earned in the past , its reserves and the possibility 
of replenishing the services, the claim of capital put having regard to 
the risk involved , in short the financial stability of the concern ." (Express 
Newspapers (Pr) Ltd. v . Union of India 14 FJR 301) . The financial 
condition of this establishraent is not sound . The company was paying 
Its workers wages at lower than the minimum rates of wages. The 
minimum rates of wages for Kozhikode zone are due to the workers 
from 24-5-1959 and they were paid these rates till 9-2-1959. The arrears 
of wages due to the workers come to large amount. The company is 
owned by four partners. Two of the partners have filed a suit in the 
Calicut Sub- court for a dissolution of the partnership concern . The 
factory affairs are now managed by a receiver appointed by the Calicut 
Sub -court. The receiver finds it difficult even to pay the weekly wages. 
The company has borrowed . large amounts from several banks. The 
arrears of wages to be paid to the workers come to more than a lakh of 
rupees The company s financial position is not sound so as to warrant 
the framing of a gratuity scheme nour. The workers have to wait for 
the framing of a gratuity scheme till the company turns its corner. 
present there is no justification to frame a scheme of gratuity . 

5. Abolition of contract system .--- The unions contend that various tyres 
of jobs in the factory are now being given out on contract which can easily 
be done directly by the company. The work that is being given on 
contract are permanent and recurring nature and as such there is no 
Justification for employing contract labourers. The employment of con 
tract labour is detrimental to the interest of workers. The unions also 
contend that there is no justification for the continuance of the contract 
system . In the reply statement of the management it is contended that 
only one department alone is worked through a contractor and there are 
only 5 or 6 casual workers under that contractor. MW 1 in his evidence 
stated that there is one contractor in the company and there are approxi 
mately & workers under him . The contract work is being made use of 
for making ridges and this was done when the screw press was damaged . 
So the ridges are now made in the handpress with contract workers. 
WW 1 and 2 stated in their evidence that contract labour is being made 


use of in the clay department and also for taking tiles to the kiln and 
for removal of the burnt tiles from the kiln to the yard. They also 
stated that fuel work is being done by contract workers. With reagrds 
to the employment of contract work for making ridges, it is only a 
temporary matter. This was adopted by the management when the 
screw press was damaged . As soon as the screw press is repaired the 
management will employ factory workers for maling ridges and remove 
contract workers who are now making ridges or appuint them as factory 
workers. The work in the clay department and that of taking tiles to 
the kiln and removal of the burnt tiles from the kiln to the yard are 
works of a permanent and recurring nature connected intimately with 
the production of tiles. This is going on daily in the factory. In these 
sections also the contract system will be abolished and regular factory 
workers will take the place of contract workers. With regard to the 
preparation of fuel it is a kind of work coming only occasionally. The 
company has to stock fuel in summer. For this usually contractor labour 
is employed. In the matter of stocking fuel and cutting it into small 
pieces for use in the kiln the existing contract work will continue. In 
all other departments the contract system will be abolished and regular 
factory workers will be employed to absorb in their places. 


6. Medical facilities . The union demands the starting of a dispensary 
with a full time compounder and a part-time doctor. Their nearest 
hospital is at Tirur about 6 miles away from Codacal. The management 
contends that they have no capacity to start a dispensary at present. 
The contention of the management is correct . To start and maintain 
a dispensary they will have to incur recurring expenses. The finances 
of the company at present do not permit to start a dispensary at present. 


7. Confirmation of the workers who have put in 240 days or more 
work . - The unions complain that there are a lot of workers who have 
put in more than 240 days work and still continue as temporary workers 
and they must be made permanent. The management opposes this demand 
of the union . The temporary workers take up the place of the permanent 
workers hen they absent. Normally 6 to 12 % of workers absent daily . 
In the codacal tile factory according to the management there are only 
225 permanent posts and at present there are 226 permanent workers. 
Unless a permanent place falls vacant no worker can be made permanent. 
A worker can be made permanent only if there is a permanent place. 
The management alone can decide the total working force in an establish 
ment. If all the permanent places are filled up it is not possible to make 
any one else permanent. So the demand of the union to make all the 
workers permanent who have worked 240 days and more is not feasible . 
They have to wait till permanent place is fall vacant. 


8. Bonus for the year 1959.- Ext. M 14 is the Manufacturing and 
Trading Account for the year ended 31st December 1959. Ext. M 15 is 
tie Balance Sheet for the corresponding year. According to Ext. M 14 
the net profit for the year under reference is Rs. 45,540. Ext. M 38 the 
worksheet filed by the management advocate is the following. 


Before tire Industrial Tribunal, Kozhikode . 
INDUSTRIAL DISPUTE 45.60 

Betueen 
THE MANAGEMENT, THE CODACAL TILE FACTORY, CODACAL 

And 
TIE WORKMEN 

Represented by 
1. The Secretary, Codacal Tile Workers Union, Codacal. 
2. The President, Codacal Tile Factory Workers Union , Codacal. 
WORK SHEET FILED BY MANAGEMENT 

Rs. NP . 
Net Profit 

45,540 00 
Less : 6 % on Capital Rs. 2,50,000 

15,000 00 


Balance 


30,540 


00 


Less : 4 % on ploughed in Capital, 

Schedule A below Rs. 58,909 


2,356 


00 


Balance 


] 

] 


28,181 


00 


Less : Provision for Income Tax Rs. 20,000 

Less Provision made Rs. 14,269 


5,731 


00 


Balance 


22.453 


00 


Less : Income unconnected with labour 

Schedule B below 


راه 


8,597 


00 


Balance 


13,856 


00 


Less : Receiver s remuneration excess 

reversed 


نا 


1,309 


00 


Balance 


12,547 


00 


The balance without taking into consideration the rehabilitation and 
modernisation expenses is only Rs. 12,547.00. Monthly wage Bill at the 
rate at which wages were being paid during the relevant year comes to 
Rs. 11,628 per month . The annual rehabilitation and modernisation cost 
comes to Rs. 3,01,283 as per document already filed . 

For The Codacal Tile Factory , 

( Sd .) 
For Advocate -Receiver . 


of the amounts shown in Ext . M 38 the learned counsel for the manage 
ment did not press at the time of argument their claim for Rs. 8,597 
as income unconnected with labour . So the available surplus will be 
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Rs. 21,144. The learned counsel for the management has also advanced 
a claim for rehabilitation. In the bonus dispute for 1957 between the 
same parties Rs. 8,129 was allowed towards depreciation and Rs. 13,908 
towards rehabilitation and modernisation . Ext. W 5 is the copy of that 

Ext. W6 is the 
award. This is in I.D. 8558 on the files of this court. 
award of this court in I.D. 105 of 1959. There in that dispute one of the 
issues referred to adjudication is the question of bonus for 1958. For 
1958 I allowed Rs. 4,042.50 towards rehabilitation and modernisation . 
For the year 1959 also I allow the same amount towards rehabilitation 
i.e., Rs. 4,042.50 over and above Rs. 7,523 depreciation. Ext. M 5 
gives the figures for calculating the rehabilitation and modernisation 
expenses. In the previous year also the company produced the same 
documents on the basis of which I allowed the amounts already mentioned 
above. Apart from producing Ext. M 5 statement the management has 
not adduced any evidence either oral or documentary to prove their 
claim for rehabilitation . I allow the same amount as in the previous 
year i.e., Rs. 4,042.50 towards reahbilitation . So from the available 
surplus of Rs. 21,144 a sum of Rs. 4,042 has to be deducted . So the 
available surplus will be Rs. 17,102 . 

9 . This has to be divided equally between the management and workers 
taking into consideration the income-tax rebate available to the manage 
ment. The monthly basic wages of the workers at present comes to 
Rs. 4,200 approximately . So 242 months basic wages comes to 
Rs. 10,500. If 212 months basic wages is given towards bonus the 
balance left to the management will be Rs. 6,602 . To this the income- tax 
rebate of Rs. 5,250 is added the share of the company will come to 
Rs. 11,852. So, when the workers get Rs. 10,500 the company get 
Rs. 11,852 . This I think is a fair distribution of the available surplus. 
So the workers will be paid 24 months basic wages towards bonus for 
the year 1959. The rate of basic wages for the purpose of payment of 
bonus will be the rate existing in the factory previous to the passing 
of the interim award in this dispute. 

10. The workers will be paid the minimum rates of wages and D.A. 
for Kozhikode area fixed in the minimum wages notification for tile 
industry from 9-2-1959 . The female workers will be paid one anna less 
and the adolescents will get 3/4 of the basic wages and DA. allowed 
to adults . The workers are entitled to get 212 months basic wages 
towards bonus for the year 1959. For the purpose of the payment of 
bonus, the wage rates will be the rates of wages prevailing in the esta 
blishment previous to passing the interim award in this dispute . The 
management will pay all the arrears of wages and bonus amount as soon 
as this award cornes into force . I pass the award as stated above and 
the same shall come into force after thirty days of its publication in the 
Government Gazette . 
Ernakuiam , 

V. U. JOSEPH . 
17-11-1961. 

Industrial Tribunal. 


APPENDIX 
Witness exrumined on the side of the management : 

Shri N. S. Rainan . 


MW 


1 


7 


11 


2 


9 ) 


and 


22 


13 


Witnesses examined on the side of the union : 
WW 1 Shri Sukumaran . 
WW 2 Shri Raman . 

Exhibits marked on the side of the management : 
Ext. M1 Table showing the wages paid to the workmen during 

November 1957. 
M2 

Table showing rate of wages and D.A. in force in November, 

1957. 
M3 Cofy or award in I.D. No. 67 of 1957 of the Industrial 

Tribunal, Ernakulam . 
M4 

Erratum Notification in I.D. 67157. 
M5 

Statement showing the figures of rehabilitation and moderni 

sation . 
M6 Copy of the letter frorn the Chie ? Inspector of Factories, 

Trivandrum dated 27-9-1956 . 
ма Copy of letter dated 22-6-1957 from the Commonwealth 

Trust Ltd., Calicut. 
M8 Statement showing the distance from station and Port. 
M9 Copy of letter dated 17-3-1958 to the management froin the 

Income- tax Officer , Palghat. 
M10 Statement showing the present labour distribution and out 

turn . 
M11 Statement showing the labour distribution 

out-turn 
figures at the time of closing of the Codacal tile factory. 
M12 Statement showing the available surplus in 1957. 
M13 

Statement showing the percentage of classification statement. 
M14 Manufacturing, Trading and Profit and Loss Account for 

the year ended 31-12-1959. 
M15 Balance sheet for the year ended 31-12-1959. 
M16 Copy of letter dated 16-11-1959 from Commonwealth Trust 

Ltd., London , to Mrs. Lakshmikrishnan , Palghat. 
M17 Comparative statement showing wages according to the pre 

sent rates on 8-10-1960 . 
M18 Copy of letter dated 8-10-1960 from the Regional Inspector of 

Factories, Kozhikode. 
M19 Quotation from Modern Engineering Works, Kunnamkulam . 
M20 do . 

Killburn and Co., Calcutta . 
M21 

do. 

Alappat Industrials, Trichur. 
M22 

do. 

Peoples Stores, Kunnamkulam 
M23 do . 

K. V. Ramachandra Iyer , Calicut. 
M24 

do . 

Alappat Industrials , Trichur. 
M25 Statement showing the back wages paid during the year 

1959. 
M26 Statement showing the basic wages and D.A. paid in November, 

1959 . 
M27 Latest price list of tiles from Feroke Tile Works, Feroke. 
M28 Latest price list of tiles from Commonwealth Trust Ltd., 

Feroke. 
M29 Comparative statement showing rates of wages in Trichur 

zone. 
M30 Copy of letter dated 16-12-1959 from Commonwealth Trust 

Ltd., London to Mrs. Lakshmikrishnan. 


2 


11 


11 


22 


91 


1 


. 


Ext. M31 


M32 


M33 
M34 
M35 
M36 


11 


M37 


. 


M38 


Copy of letter dated 8-10-1960 from the Regional Inspector 
of Factories, Kozhikode. 
Letter dated 30-11-1960 to the management from the foreman 
of the factory. 
List showing the prices of articles to be modernised . 
List showing the cost of timber. 
Balance sheet as at 31-12-1959. 

Manufacturing, Trading and Profit and Loss Account for 
31-12-1959. 
Comparative statement showing weekly wages according to 
present rates (as on 8-10-1960) and the rates in Trichur 
zone. 
Worksheet filed by management. 
Eshibits marked on the side of the union : 
Copy of award in I.D. No. 17 57 on the files of the Industrial 
Tribunal, Ernakulam . 
Copy of the award in I.D. 14:59 on the files of the Industrial 
Tribunal, Ernakulam . 
Copy of letter dated 9-10-1959 by union to management. 
Copy of letter dated 25-5-1960 by union to management. 
Copy of award in I.D. 85 58 of the Industrial Tribunal, 
Kozhikode . 
Copy of award in I.D. 105 59 of the Industrial Tribunai. 
Kozhikode. 


Ext. W1 


W2 


11 


W3 
W4 
W5 


1 ) 


. 


W6 
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PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department 

NOTIFICATION 
No. 1392/L-5/62/H & LD . 

Dated , Trivandrum , 

January 1962. 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Management of Rajeswari Mills Puthiyapalam , 
Calicut and their workmen represented by the Secretary , Kozhikode 
Taluk Earcha Mill Thozhilali Union , Kallai, Kozhikode received by 
Government on 5-1-1962 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor . 
K.C. SANKAR ANARAYANAN . 

Additional Secretary. 


Before the Court of the Industrial Tribunal, Kozhikode. 
( Tuesday, the 2nd day of January , Nineteen Hundred 

and Sixty two ) . 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Calicut and Ernakulam . 

INDUSTRIAL DISPUTE No. 40/61 . 
(On the files of the Calicut Industrial Tribunal Court) . 

Between 

THE MANAGER , 
RAJESWARI MILLS , PUTHIYAPALAM , CALICUT-4 

And 

THE SECRETARY, 
KOZHIKODE TALUK EARCHA MILL THOZHILALI UNION , 

KALLAI, KOZHIKODE . 
Representation : 
Shri P. V. Sankara Narayanan , B. A., B. L. 
Advocate . 

For Management. 
Shri T. Sreedharan Nambiar, Advocate. 

For Union . 


AWARD 


The industrial dispute between themanagementof Rajeswari Mills , 
Puthiyapalam , Calicut and their workmen represented by the Secretary, 
Kozhikode Taluk Earcha Mill Thozhilali Union , Kallai, Calicut, was 
referred to this Court for adjudication by Order No. 58134 /L5/61 -HLD 
of the Health and Labour Department of the Government of Kerala 
dated 2-8-1961. The only issue referred to adjudication is the question 
of denial of employment to Sri Arakkal Sankaran . 


G , 238 


2. "The union filed their statement on 28-8-1961. In the state 
ment of the union it is contended that Sri Arakkal Sankaran was dis 
missed from the service of the management on 5-12-1960. The dis 
missal was without any previous notice, and he was a worker under the 
management for the last 10 years. His work is to cut timber to feed 
the band saws and circle saws. He was not charged with any mis 
conduct. At the time of his dismissal some arrears of wages were also 
due to him . The worker was taking tools for cutting timber and his 
tools were also not returned . The effort of the Labour Department to 
reinstate the worker turned futile. The union requests for the reinstate 
ment of the worker with back wages and continuity of service. The 
union also prays for the payment of arrears of wages and also for the 
return of his tools . The management filed their reply statement on 
20-9-1961. In the reply statement of the management it is contended 
that Sankaran was only a casual worker . He was given work as and 
when work was available. Mr. Sankaran was working in other Mills 
also . The management also denies the length of service claimed in the 
union statement in favour of Sankaran . In the reply statement it is 
contended that the management has not retained any of the tools of the 
worker . They also contend that no arrears of wages are due to the 
worker. The union filed rejoinder controverting the management 
allegations. 

3. The worker was examined as WWI. The proprietor of the Mills 
was examined as MWI. The management also marked Ext. MI series 
and M2 series. 

4. In the evidence of the worker he stated that he was working in 
themanagement s Mill for 10 years continuously and he was getting 
work daily . He was dismissed without any reason on 5-12-1960. In 
the cross- examination he admitted that he used to go to Unnikammu 
Saw Mills for purchasing fuel and he also admitted that his Photo was 
taken on one occasion when he went to Unnikammu Saw Mills for the 
purchase of fuel and he denied Ext. M2 series Photo as his. He stated 
further that the proprietor had refused to return his tools He stated 
that he has also to get arrears of wages. The worker admitted having 
executed Ext. Mireceipts. These are receipts executed to Rajeswari 
Tile Works, Puthiyapalam for money received on sale of fuel to the 
Rajeswari Tile Works, Puthiyapalam . MWI, the Proprietor stated in 
his evidence that the worker Sankarar was only a casual worker. He 
used to work in the Rajeswari Mills whenever work was available in the 
Saw Mill Section . He also works in other mills. There will be work 
in the Sawing Section of the Rajeswari Mills only occasionally . In the 
Rajeswari Mills he is having tile manufacture work also . Cutting of 
the timber is done in the Mills . This cutting of the timber brought by 
outsiders is being done on a fixed rate. When timber owned by 
outsiders is swan the waste is given to the worker and also 8 annas per 
ton . Such waste obtained from customers who bring timber for 
cutting will be sold to the tile factory owned by the same Proprietor . 
Ext. Mi series are such receipts given by Sankaran , the worker, to the 
Proprietor of the Rajeswari Mills for the sale of fuel by Sankaran . 
The Proprietor purchases this fuel for the use of the tile factory . When 
the Proprietor himself cuts his timber Sankaran is engaged . MWI 
stated in his evidence that he engages Sankaran only when he cuts 
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his timber in the Mill which takes place only occasionally and he 
contends that he engages Sankaran only as á casual worker as and 
when he cuts his timber in the Mill. Again Ext. 112 serics show 
that Sankaran had occasion to work in Unnikammu Saw Mills . 
Sankaran admitted that he goes to Unnikammu Mills to purchase fuel . 
This cannot be correct. Hemust have been working there also and 
in the photo he is seen working amidst timber logs. So the case set up 
by the management that he goes to other mills also for work appears 
to be true . The version spoken by MWI that whenever his timber 
is cut then only he engages Sankaran also appears to be true . 
Rajeswari Mills also is a tile factory. Ext. Mi series very clearly 
shows that when timber is sawn to outside customers the waste is 
given to Sankaran and he sells the same to the Proprietor . I believe 
MW1, the Proprietor and find that Sankaran is only a casual worker 
and is not entitled to any reinstatement. It is admitted by Sankaran 
that he is now 70 years old . In the discussions that took place in 
Court the Proprietor agreed to provide him work as and when work 
is available . WWI and MWI are relations. On the basis of this 
consent I order the reinstatement of Sri Sankaran and he will be 
given work whenever work is available. With regard to the claim 
for arrears of wages and the demand for return of tools the worker has 
not made out a case . There is no reliable evidence to believe that 
any arrears of wages is due to the worker or that the Proprietor has 
retained the tools of the worker . Therefore , the relief regarding 
arrears of wages and tools is refused . Sankaran will be provided with 
work as and when work is available in the Mill . 

5. I pass the award as stated above and the same shall become 
enforceable after 30 days of its publication in the Government Gazette. 
Calicut, 

V. U. JOSEPH , 
2-1-1962 

Industrin Tribul. 
APPENDIX 
Exhibits marked on the side of Management. 
MI (a ) Cash voucher given by Sri Sankaran dated 24-3-196 .). 
MI ( b ) 

Do. 

21-3-1960. 
M1 ( c ) Do. 

12-4-1960. 
MI ( d ) 

Do. 

11-11-1960 
MI ( e ) 

Do. 

14-10-1960 . 
( f) Do. 

24-9-1960 . 
MI Do. 

5-8-1960 . 
MI ( h ) Do. 

4-6-1960 . 
MI (i ) Do. 

2-4-1960 . 
M2. Series Photos five in number . 

Witness examined on the side of Union . 
WW1. Sankaran . 

Witness examined on the side of Manageinent 
MW1 Apputty . 


MI 
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GUVERNMENT OF KERALA 
Health and Labour Departmeat (Labour ) 

NOTIFICATION 
No. L4-96984/61-1/HLD . Dated , Trivandrum , 30th November 1961. 

The award $ f the Industrial Tribuual, Ernakulam in respect of the 
dispute between the management of Kesaria Tea Company ( Private ) 
Ltd., Cochin , and their workmen represented by the Secretary , Cochin 
Commercial Employees Association , Cochin , received by Government 
on 29-11-1961 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


Before the Court of the Industrial Tribunal, Ernakulam 
( Friday the 24th day of November, Nineteen hundred 

and sixty-one) 

Present : 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Ernakulam and Calicut. 

INDUSTRIAL DISPUTE No. 29 OF 1961 
(On the files of the Ernakulam Industrial Tribunal Court) 

Between 
THE MANAGEMENT OF 
KESARIA TEA COMPANY ( PRIVATE ) LTD ., COCHIN 

And 

THE SECRETARY , 
COCHIN COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN . 
Representation - 

ShriK. V. R. Shenoy, B. A. B. L., 

M /s. Menon & Pai, Advocates, 
Ernakulam . 

For Management . 
ShriM. P. Menon , B. A., B. L., 
Advocate , Ernakulam . 

For Union . 
AWARD 
The industrial dispute between the management of Kesaria Tea 
Campany ( Private) Ltd., Cochin and their workmen represented by the 
Cochin Commercial Employees Association, was referred to this court 
for adjudication by Order No. L4-52102/61-2 HLD of the Health and 
Labour Department of the Government of Kerala dated 26-6-1961. 

G. 4069 


The only issue referred to adjudication is the question of the introduction 
of the gratuity scheme. 

2. The union filed their statement on 24-7-1951. The union 
contends that gratuity is now recognised in Industrial Relations and 
Industrial Law as a retirement benefit distinct from Provident Fund or 
retrenchment compensation and it is only just and proper that after 
long years of faithful and meritorious service under an employer his 
employee should be entitled by virtue such service to payment of 
gratuity as a retirement benefit at a reasonable rate so that workmen 
who are aged , disabled , retrenched , discharged or dismissed may have 
something to fall back in life. Gratuity is already being enjoyed by a 
large section of workers in industrial establishments in the State either 
on unit basis or on industry -cum -region basis. In establishments com 
parable to Keseria Tea Company (Private) Ltd , and engaged in the 
same business in the same place gratuity schemes are in existence. The 
company has got financial capacity to introduce such a scheme. They 
have been making good profits from the very beginning of their trading 
activities. Their business is also of such a nature as to entail very little 
risk . The level of wages in the management establishment is too 
meagie and they are unable to save anything for the old age from the 
wages. The union has also given as part of their statement the gratuity 
scheme which they propose to introduce in the management establish 
ment. 

3 . The management filed their reply statement on 18th August 
1961 opposing the demand of the union for the introduction of gratuity 
scheme. The management contends that they do not have the capacity 
to grant a second retirement benefit to its employees, there being in 
existence a contributory Provident Fund Scheme. The management 
also contends that the scheme of gratuity demanded by the union is 
highly excessive . If at all there is any justification to introduce any 
gratuity scheme the rate of gratuity should be much lower than what is 
demanded by the union and there should be also a ceiling. The 
management contends that it is incorrect to state that in establishments 
compared to the management establishment in this area are granting 
two retirement benefits . The company has been making only meagre 
profits . The business of the company involves very high risks, and is 
almost uncertain . The management contends that at present there is 
no justification to introduce a gratuity scheme. 

4. The union examined WW1 and marked Exts . W1 and 2. The 
management examined MW1 and marked Exts. Mi t) M12 . 

5. The management establishment is doing commission business. 
They have also clearing and forwarding work . Their principals place 
orders for the supply of tea and other merchandise. The Kesaria 
Company purchases at the price fixed by the principals and supply 
them and for doing this business they are getting commission from the 
principals . This concern was established in 1948. There is not much 
risk in the business carried on by themanagement establishment as they 
are commission agents . They purchase at the prices quoted by the 
principals and they give agreed rates for such purchases. From 1948 
onwards they liave been getting profit in all the years. There is not a 
vear in which the company has sustained any loss. The management 
has been paying 10 % dividend all these years except in one year. The 
dividend for the last year was only 8 % . For one year alone the 
management was not able to pay dividend since its establishment in 


194. They were also able to pay bonus in all these years. The poit 
were not very high in 1958 and 1959. This was due to the speculative 
business of the management in oil. Thereafter they have not indulged 
speculative business. I give below the profits of the years 1955 onwards. 
Year . 

Nat Profil. 

Rs. 
1955 

61,785.00 
1956 

44,63610 
1957 

41,507.00 
1958 

8,635 00 
1959 

1,739.00 
1960 

14,400.00 
The management was able to make fairly good profits in all tie 
years from 1955 to 1960 except in the year 1959 in which year the com 
pany indulged in the fluctuating business of oil and immediately that 
part of the buisness was given up by the company . It can be fairly 
said that the buisness of the company is fairly going on well ; there is no 
risk of loss in future years unless something unforeseen happen .. But 
at the same time the volume of business transacted by the Kesaria Tea 
Company cannot be compared to the business of the big firms like 
Messrs . Volkart Brothers, Aspinwall & Company , Harrisons and 
Crosfield , A. V. Thomas & Sons, Bombay Compa ly Private Ltd. and 
Peirce Leslie & Company so on . The fundamental principle in 
allowing gratuity is that it is a retirement benefit for long service and 
provision for old age and the trend of the recent authorities has borne 
out from various awards as well as decisions of the various High Courts 
is in favour of a double benefit. Provident Fund provides certain 
measure of relief and a portion of that consists of employees wages, that 
the worker or his family would ultimately receive and that this provision 
in the present day conditions is wholly insufficient and the two retire. 
ment benefits if financial conditions of the concern permits ought to be 
allowed . Where an employer company has the financial capacity the 
workmen would be entitled to the benefit of the gratuity in addition to 
the benefit of the Provident Fund . In consilering the financial 
capacity of the concern what is to be seen is the general financial 
stability of the concern . The profits earned in the past its reserves and 
possibility for replenishing the reserves, the claim of capital in the risk 
involved are material factors helpful in determination of a concern s 
financial stability. Where the company has made consistently profits 
a : d where the shareholders have received fairly large dividends where 
the directors have received fair remuneration in addition to the divi 
dends received , the demand by the workmen employed for gratuity 
should be granted . 

6. The management establishment is not a big establishment 
having large resources and it was started only in 1948, and is steadily 
progressing. The rate of gratuity paid in Ms. Peirce Leslie & Com . 
pany Ltd., Bombay Company Ltd., is one month s salary irrespective 
of the length of service. The management concern cannot be grouped 
along with the big institutions like M /s Peirce Leslie & Company and 
asked to pay one month s gratuity . That will be too much considering 
the profit position and standing of the Kesaria Tea Company . But the 
management concern also can pay some modest gratuity to its workers. 
Considering all the aspects of the matter I frame the follwing gratuity 
scheme for the management establishment. 
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SCHEME OF GRATUITY TO BE INTRODUCED IN 
THE MANAGEMENT ESTABLISHMENT WITH 

EFFECT FROM 1-1-1961. 
(1) Workers who have completed 5 years of service alone will be 

entitled to the benefit of the gratuity scheme. 
(2) For every completed year of service workers should be given 

half a month s basic salary subject to a maximum of 10 

months salary . 
· (3) The gratuity amounts will be paid to the workers on superan 

nuation or death or on becoming physically incapacitated 
or on discharge or termination of service. This is a scheme 
of gratuity framed at present taking into consideration the 
present financial position of the management concern . 

The 
union is at liberty to move for a better rate of gratuity if the 
finances improve at a future date . I frame the above 
gratuity scheme for the management establishment with 
effect from 1-1.1961. I pass the award as stated above and 
the same shall become enforceable after 30 days of its publi 

cation in the Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
21-11-1961. 

Industrial Tribunal. 


APPENDIX . 


Exhibits marked on the side of the management. 
MI. Statement showing the Profit and Loss Account for the year 

ended 31st March 1955 . 
M 2. Balance Sheet as at 31st March 1955 . 
M 3. Statement showing the Profit and Loss Account for the year 

ended on 31st March 1956 . 
M 4. Balance Sheet as at 31st March 1956 . 
M 5. Balance Sheet as at 31st March 1957. 
M 6 . Profit and Loss Account for the year ended 31st March 

1957. 
M 7. Balance Sheet as at 31st March 1958 . 
M 8. Profit and Loss Account for the year ended 31st March 1958. 
M 9 . Balance Sheet as at 31st March 1959. 
M10 . Profit and Loss Account for the year ended 31stMarch 1959. 
MII . Balance Sheet as at 31st March 1960 . 
M12. Trading and Profit and Loss Account for the year ended 

31st March 1960 . 

Exhibits marked on the side of the union . 
Exts . W1 & W2. List of witnesses and documents submitted by 

the Cochin Commercial Employees Association , 

Cochin - 1 . 
Witness examined on the side of the management. 
MWI. S. V. Doshi. 

Witness examined on the side of the Union . 
WWI. R. Padmanabhan . 
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GOVERNMENT OF KERALA 
HEALTH & LABOUR DEPARTMENT (LABOUR ) 

NOTIFICATION 


No. 8287|L2|62-1|HLD . 

Dated , Trivandrum , 2nd February 1962. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Ratna Talkies, Quilon and their workmen 
represented by the Secretary, Quilon Cinema Theatre Employees Associa 
tion, Quilon, received by Government on 31-1-1962 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 


By order of the Governor, 

N. KALEESWARAN , 
Deputy Secretary . 


BEFORE THE LABOUR COURT, QUILON 

Present : 
SRI V. K. MADHAVAN NAIR , B. A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 40/60 

Between 
THE MANAGEMENT OF 
RATNA TALKIES, QUILON 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, QUITON CINEMA 

THEATRE EMPLOYEES ASSOCIATION , QUILON . 


Representations: 
Sri T. K. Divakaran , President, Quilon Cinema Theatre Employees 

Association , Quilon - For the Union . 
Sri M. G. Koshy , Advocate , Quilon - For the Management. 


AWARD 


This industrial dispute between the above parties was referred to 
this Court by Government for adjudication under Section 10 ( 1 ) ( c ) of 
the Industrial Disputes Act of 1947 (Central Act XIV of 1947 ) by order 
No. 61399|L2|60-1 H & LD dated 19-9-1960 . The question referred for 
adjudication relates to : 


G. 581 
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" Dismissal of Shri M. Shahul Hameed, Gate Keeper . 
The case put forward by the Union in their statement is the 
following : 

It is alleged that Sri Shahul Hameed on 15-5-60, during the 2nd 
show , had given some tickets he had already collected , to one Shamsuddin 
for re- sales outside . 


Sri Shahul Hameed is not aware of this incident. He had been 
posted in the bench gate on the said day . While in duty, he swooned 
and he was removed to the hospital. The Manager himself had collected 
tickets at the gate, where Sri Shahul Hameed was posted. Till the time 
he fell ill Sri Shahul Hameed had collected and punched all tickets 
and at the time he swooned, they were taken by the Manager. It was 
only after 6 days such an allegation was even brought to his notice. 
He was served with notices twice asking for explanations and he sub 
mitted his explanations. The management arbitrarily and without con 
ducting any enquiry or without giving a chance to the worker to prove 
his innocence, had dismissed him on 31-5-1960 . This action of the 
management is illegal, unjustified and unwarranted . It is an act of 
victimisation . 


It is therefore prayed that an award be passed reinstating Sri Shahul 
Hameed with full back wages . 

In the reply statement filed by the Management the following con 
tentions are raised - 

On 
Shri Shahul Hameed was a gate-keeper from November 1955. 
15-5-1960 during the 2nd show beginning at about 10 p.m., he was in 

One 
charge of the gate leading to the bench seats on the males side. 
Shamsuddin who is attached to the Crown Bakery Stall in the theatre 
premises near the males bench gate was caught hold of by the Manager 
and the film representative with a bunch of tickets outside the main 
gate and brought him to the theatre . All the tickets snatched from 
Shamsuddin were tickets issued from the office . The ticketholders were 
allowed to go into the hall without cancelling the tickets and that the 
tickets were retained by the gate-keeper as usual. These tickets appeared 
to have been handed over by the dismissed workman Shri Snalul Hameed 
to Shamsuddin for re- sale outside the main gate . Having completed an 
investigation into the matter the management issued a show cause notice 
to Shahul Hameed. He gave his written explanation denying the allega 
tions but he did not explain how the bench tickets collected by him 
happened to come into the hands of Shamsuddin without being cancelled. 
So a second notice was issued to him to show cause why he should not 
be dismissed from service. To this he gave a reply denying the charge , 
but failing to explain the incriminating circumstances found against 
him . He was therefore dismissed from service by notice issued on 
31-5-60. His dismissal is just, proper, regular and warranted by facts 
proved in the case and by the gravity of the misconduct. Sri Shahul 
Ilameed is not entitled to be reinstated with or without back wages. 

It is therefore prayed that an award be passed upholding the con 
tentions of the Management. 
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The Union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management . 

The question referred to this Court relates to the dismissal of 
Sri Shahul Hameed . Both sides have adduced evidence the workers 
evidence being the oral testimony of ww1 and Exts. Wi to w7 while that 
of the management consists of the oral testimony of EW3 1 to 5 and Exts . 
E1 to E4. 

WW1 was a worker under the management his duty beirg checking 
the tickets and admitting cinema goers to the cinema hall. On the 
particular day in question to the alleged misconduct he was directed 
to check the tickets in the bench section . The alleged incident is that 
he collected a few bench tickets and without punching the same entrusted 
it to one Shamsuddin , EW4, for resale outside the cinema tent and thereby 
tried to commit fraud on the management. This happened at the time 
of the second show , namely , the 10 p.m. show on 15-5-1960. The film 
representative, EW2, who was present during the second show on duty 
became suspicious of the same and on reporting the matter to the 
Manager caught red handed EW4, with the tickets, who was trying 
to sell the same to the cinema goers outside the main gate and took him 
to ww1 and questioned him when he swooned , and immediately he was 
given help and the gate duty was taken over by the film representative 
and the Manager, and WW1 was allowed to take rest. This fact was 
also reported to the police and 2 policemen came there and the fact was 
reported to them and thereafter the management conducted an enquiry 
by which time EW4 and wW1 were found missing from the premises 
of the cinema theatre. The Manager, EW5, took a statement from the 
booking clerk , EW3, as well as prepared a statement as to what happened 
at the time and got it signed by EW2. Thereafter he was waiting to 
question Shamsuddin , EW4, and after getting a statement from him 
show cause notice was issued to ww1 who submitted an explanation , 
Ext. W2, denying the entire charge. Subsequently , since the explanation 
was not satisfactory , another notice was issued as Ext. E3 and an 
explanation was submitted as Ext. E4 which was also a denial of the 
allegation, and thereafter the Manager having convinced himself of 
the truth of the misconduct dismissed him by Ext. W5. According to 
EW5 the statement taken by him and coupled with the facts that he 
himself caught EW4 with the tickets given for resale made him feel 
convinced that WW1 was guilty and hence dismissed him . It is admit 
ted by EW5 that none of the statements were shown to WW1 nor was 
an opportunity given to ww1 for cross-examining EW2, EW3 or EW4 
which do show that the worker was denied natural justice ir not allow 
ing him an opportunity to prove his innocence . Hence even if the state 
ment of the management that an enquiry was conducted it cffends 
against natural justice and as such it has to be set aside. I therefore 
set aside the same. In such cases as this it is well settled law that 
" the issue about the merits of the impugned order of dismissal is at 
large before the tribunal and on the evidence adduced before it, the 
tribunal has to decide for itself whether the misconduct alleged is proved 
and if yes , what would be the proper order in such a case, the point 
about the exercise of managerial function arise at all" (see 1959 II L.L.J. 


666 at page 682) . In the light of this ruling the entire enquiry has to 
be proceeded in this Court. At this juncture I may point out that the 
learned union representative urged before me that when once the manage 
ment has a case that there was an enquiry and if it is shown that the 
enquiry offends against natural justice , the enquiry as well as dismissal 
based on the enquiry have to be set aside and no further enquiry should 
be allowed to be held even by this Court and that therefore on that simple 
ground the worker should be reinstated with back wages and continuity 
of service. I don t think the position taken by him is correct for two 
reasons, namely, in my view the mere taking of statement by EW5 does 
not constitute an enquiry but it only constitutes an investigation if at all, 
and ( 2 ) the principle laid down in 1959 II L.LJ. 666 will clearly show 
that the management has a right to adduce all evidence to show that 
the worker was guilty of the misconduct for which he was dismissed 
or discharged from service before the tribunal when the matter has 
been referred to the tribunal. I therefore repel the argument raised by 
the union representative and hold that the management has every right 
to prove the misconduct before this Court. 

The next question for consideration is whether the management has 
been able to prove the misconduct before this Court. In order to prove 
the same management has examined EWs. 1 to 5 and Exts E1 to 4 . 
Ext. E2 series are the series of tickets which were taken from EW4 on 
the date of the incident. The most important witnesses to prove the 
misconduct are EWs. 2, 3 and 4 of which EW4 has gone back upon his 
statement and has denied the fact of ww1 having entrusted any ticket 
for resale but his case seems to be that he had purchased tickets before 
the show began and since it was a rush day he was trying to sell it in 
the black market. The evidence of EWs. 2 & 3 may now be considered. 
EW2 has been examined to show that he suspected WW1 of having 
entrusted the tickets to EW4 with direction to sell the same outside 
and that he reported the matter about the suspicion to the Manager, 
EW5, who along with him watched EW4 and caught EW4 red handed 
with the sale of tickets, Ext. E2 series, being the remaining tickets in 
his hand after the sale. EW3 is examined to show that he sold tickets 
to a few persons individually at the office before the tickets were taken 
over to the booking office which admittedly is a few yards away from 
where the office and the theatre are situated. At this juncture the 
location of the theatre is of some importance and it has come out in 
evidence that the theatre is situated on a higher level and along with 
the theatre and joined with the operation room the office is situated 
while the booking office is near the road about a few yards away from 
the theatre and for a person who purchases tickets from the booking 
office, has to come near the theatre and climb a few steps before enter 
ing the theatre wherein the main gate is situated at which post a man 
is posted for punching the tickets and thereafter the cinema goer has 
to reach the actual theatre hall where at the respective gates persons are 
waiting to receive the other half of the tickets after allowing the cinema 
goer to enter the hall. Ext. E2 tickets were alleged to have been sold 
by EW3 to certain cinema goers individually at the office tefore the 
tickets were removed to the booking office for sale, before the signal 
for sale was given. EW3 speaks to the fact that Ext. E2 series are the 
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tickets sold by him and that the persons to whom those were sold were 
found inside the hall and that those persons were pointed out to the 
Manager at the time when he was questioned and Ext. E3 statement 
was taken by the Manager. From this fact the learned coursel wants 
the Court to infer that the tickets were collected by ww1 and that 
those tickets were sent through EW4 for resale instead of punching it 
by tearing it which he ought to have done in the visual course. Along 
with this the evidence of EW2 is also relied on to show that EW2 sus 
pected ww1 and Shamsuddin since he saw them talking just before 
Shamsuddin went out for the sale of the tickets when he was caught 
red handed by EW5 and EW2. EW2 does not swear that he saw WW1 
handing over the tickets to Shamsuddin but only speaks to the fact that 
he saw Shamsuddin and ww1 talking before Shamsuddin went for the 
sale of the tickets. This circumstance is also tacked on to the circum 
stance of the sale by Shamsuddin of the tickets as well as the testimony 
of the booking clerk that he saw the persons inside the hall to whom 
he sold the tickets and it is argued that therefore the only i.-esistible 
inference is that wW1 collected the tickets from those persons after 
allowing them to go in and at the time when he was talking with Sham 
suddin the tickets were given over to him with direction to sell the same. 
Certainly the argument prima facie seems to be acceptable but when 
the evidence of EW2 and EW3 and Ext. El is closely scanned through 
it can be seen that no much weight can be attached to the said evidence . 
Ext. El admittedly is the earliest statement prepared by EW5 and EW2 
immediately after they caught EW4 with the tickets and after question 
ing WW1 so that it must be presumed that all that happened must have 
found a place in Ext. El. A perusal of Ext. El would show that no 
mention is made of EW2 standing in between the bench gate and chair 
gate and watching WW1 nor of his having seen Shamsuddin talking with 
WW1 or vice versa . This fact is very important since it is practically 
the connecting link between ww1 and the sale of tickets by Shamsuddin 
soon after he left the theatre premises to the outside area where he 
tried to sell the tickets to the cinema goers. This fact would show that 
the present modifications or embellishments of the evidence of EW2 is 
for the purpose of connecting WW1 with the sale of tickets . One other 
circumstance which will militate against such an inference is that arising 
from the evidence of EW1, the head constable, to whom EW5 
phoned after getting at the culprit Shamsuddin with the tickets. EW1 
has been examined in this Court and he swears that the phone message 
received by him was to the effect that there was some hubbub in front 
of the cinema theatre due to the black marketing of cinema tickets. 
(slaang black - od onemo. miang. 2meº. Brodomeroong Co1939 m 
കാരെ അയച്ചുകൊടുക്കണമെന്നും ഫോണിൽ വിളിച്ചു പറഞ്ഞു അതനുസരിച്ചു് 
ome Colq8174,900 ). 
He also speaks to the fact that he sent two policemen who returned 
and reported to him that a worker of the cinema theatre gave some 
tickets to a soda vendor for purpose of giving it to somebody outside and 
that on their arrival the entire trouble was closed . Even in those statements 
there is no mention of either the name of WW1 or that of the soda vendor 
who were known to EW4 and the police constables did not report their names. 
There is also nothing in the statement reported by these constables to 
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the head constable to show that it was really a re -sale of the tickets but 
it can perfectly fit in with the black -marketing of tickets for it is quite 
probable for a worker of the cinema theatre to get tickets from the 
booking office and sell the same outside. In order to overcome this 
difficulty or this probability EW3 has been made to swear that he has 
not sold tickets to Shamsuddin . It would have been alright provided 
EW5 had not taken a signed statement from EW4 to the said effect 
behind the back of ww1 for it is admitted that Ext . E3 was taken by 
EW5 behind the back of WW1 and it is was only after the said state 
ment was received he thought of issuing even the show cause notice 
to WW1. This fact is admitted by EW5 which would further lead to 
the inference that EW5 well knew that such sort of evidence as in Ext. 
E3 was necessary to connect WW1 with the incident. After a worker of 
the management having given a statement like Ext. E3 it will be too much 
to expect that he would resile from the same in this Court for he is 
even now an employee under the same management. It also smacks 
of some self-interest as was pointed out by the Union representative 
for according to the union representative the statement of EW3 that he 
sold tickets to individuals , that he saw those persons inside the hall and 
that he did not sell tickets to Shamsuddin are all intended to see, that 
he is not charged with selling of tickets before the actual time of issue 
of tickets for utilising the same in the black market. I think the sug 
gestion has some force and his testimony cannot be accepted since in 
this aspect he is interested to see that no blame falls on him . When 
EW5 was examined he was questioned as to whether he has not filed 
statements of the tickets sold to the Municipality and wanted him to 
produce the copy of the statement. The copy of statement has been 
produce in this court which I have marked as Ext. W8. EW5 has also 
produced another book which according to him really contains the true 
state of affairs of the sale of the tickets for the 3 shows held on that 
day . Ext. W8 will show that there were 4 shows while it is admitted 
that there were only 3 shows. The explanation given by EW5 is rather 
interesting and throws light on the working of the Municipality . Accord 
ing to him , the theatre can contain only 560 persons while really the 
tickets sold on rush days and the persons admitted are much larger 
and in order to show that no rule is infringed , with the permission of 
the Municipality. Statements are submitted to the Municipality in 
such a way as to show that at every time when the show is held the 
number of persons in the hall will only be 560 for which purpose the 
numbers of the tickets shown are limited till it reaches the figures of 
560 and then the serial number is carried on to the next show and if 
that does not completely exhaust the number it is again carried on 
even to the next day. In this particular case it is admitted that there 
were only 3 shows while the statement Ext. W8 would show that there 
were 4 shows. The serial number of the tickets is also suwn in the statement 
and according to the management the 6 p.m. show contains also the ticket 
numbers issued during the 10 p.m. show . The book which is produced 
by the management and marked has ExtE5 contains really the serial 
numbers of the tickets for the 3 shows and a perusal of it will show that 
the 10 p.m. show begins with ticket No.13333 i.e., ExtE2, and the rest 
of the numbers produced as ExtE2 series. This number will be seen in 
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Ext. W8 as having been issued for the 6 p.m. show which is shown as the 
second show while really this number is issued for tre nignt show . The 
Manager s testimony seems to me in the light of Ext. W4 to be true 
regarding the explanation . I can only condemn this practice of the 
Municipality in passively assisting th management to break the rule and 
over - crowd the theatre. This only shows that the comfort of the cinema 
going public is no concern either of the authorities concerned or of the 
management but it is left to the mercy of the management. 

I Ext. 
W8 is relied on the whole story of Ext. E2 series having been issued 
during 10 p.m. falls to the ground since according to WW4 these tickets 
must have been issued for the 6 p.m. show and not for the 10 p.m. show . 
It has also to be pointed out that there is no reliable evidence to show 
that the persons who purchased these tickets were really in the hall 
when EW4 was caught with these tickets . The only evidence is that 
of EW2 and in this Court he was asked whether he could give the 
names of those persons and his answer was very evasive for he stated 
that he can recognise them only by seeing them . It is also very signi 
ficant to note that EW5 did not care atleast to take a statement from 
the persons whom EW3 showed as the persons to whom he gold tickets 
and who were in the theatre. If the quantum of acquaintance or recog 
nition as sworn to by EW2 is taken into consideration , it is hardly 
believable that EW2 would have pointed out the persons to EW4 on the 
night of the incident as the persons to whom he sold the same since it 
could be seen from Ext. E5 that there were about 384 persons in the 
bench section alone which is sufficiently a big crowd. In these circum 
stances, I don t think the management has proved by any reliable or 
dependable evidence that WW1 did actually collect tickets and entrust 
the same for re -sale to Shamsuddin as alleged . I find that the manage 
ment has failed to prove the misconduct alleged against the worker. 

The next question for consideration is when once the management 
has not proved the misconduct, what is the relief to be given to the 
worker ? It is in evidence that he has been a worker in the service 
of the management for some years and that there has been no prior 
misconduct. Then the normal procedure in such cases is to re -instate 
him with back -wages, and I see no reasons to depart from the rule 
excepting regarding the back -wages . He is a job worker and one 
cannot expect him to keep quiet all along this time. I therefore allow 
him only a subsistence allowance of Rs. 10 (Rupees ten only ) per month 
during the period he has been kept out of service. He is re -instated 
with continuity of service. 

In the result I pass an award re-instating Sri M. Shahul Hameed 
with continuity of service and with a subsistence allowance of Rs. 10 
(Rupees ten only) per month during the period he has been kept out of 
service. This award will take effect on the expiry of 30 days from 
the date of publication in the Government Gazette under Section 17 
of the Industrial Disputes Act, 1947. 


Quilon , 
30-1-1962 . 


( Sd. ) 
Presiding Officer. 
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APPENDIX 


Witnesses examined on behalf of the Union . 


WW1 M. Shahul Hameed . 

Witnesses examined on behalf of the Management. 
EW1 Kuttan Pillai. 
EW2 K. P. Gopinathan Nair . 
EW3 D. Krishnan Kutty Nair . 
EW4 Shamsuddin . 
EW5 K. M. Shahul Hameed. 
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Exhibits marked on the side of the Union . 
Ext. W1 Show cause notice dated 21-5-1960 issued to Shahul Hameed. 
W2 Copy of explanation dated 23-5-1960 submitted by Shahul 

Hameed . 
W3 Notice dated 24-5-1960 issued to Shahul Hameed. 
W4 Copy of explanation dated 25-5-1960 by Shahul Hameed . 
W5 Dismissal order cated 31-5-1960 issued to Shahul Hameed . 
W6 Copy of letter dated 2-6-1960 from the union to the Management. 
W7 Letter dated 7-6-1960 from the management to the union . 
W8 Statement of the tickets sold given to the Municipality . 

Exhibits marked on the side of the Management. 
Ext. El Statement dated 15-5-1960 signed by EW2 and EW5 . 
E2 

(series ) Tickets . 
513 Statement given by Krishnan Kutty dated 15-5-1960. 
E4 Statement by Shamsuddin dated 19-5-1960. 
E5 Book . 
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PARTI 

GOVERNMENT OF KERALA 
Health and Labour Department 


NOTIFICATION 


No: L4-104795 |61-1/HLD . 

Dated , Trivandrum , 2nd January 1962 . 
The award of the Labour Court, Quilon, in respect of the dispute 
between the Management of Shah Popatlal Muljee, Merchants, Cochin - 2 
and their workmen represented by the Cochin Port Thozhilali Union , 
Cochin , received by Government on 27-12-61 is hereby published under 
Section 17 of the Industrial Disputes Act , 1947 (Central Act XIV of 
1947 ) . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Additional Secretary . 


Before the Labour Court, Quilon 

Present: 
SRI V. K. MADHAVAN NAIR , B.A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 59 60 

Between 
THE MANAGEMENT OF 
SHAH POPATLAL MULJEE , MERCHANTS, COCHIN - 2 

And 

THE WORKMEN OF 
THE CONCERN REPRESENTED BY THE COCHIN PORT THOZHILALI UNION , COCHIN . 


AWARD 


This industrial dispute between the above parties was referred to 
this Court by Government for adjudication under Section 10 ( 1 ) ( c ) of the 
Industrial Disputes Act of 1947 ( Central Act XIV of 1947) by order 
No. L4-8162060-2 HLD . dated 23-11-1960. The question referred for 
adjudication relates to : -- 

" Dismissal of Head Load Workers . 
The case put forward by the Union in their statement is the follow 
ing :-- 

The management of Shah Popatlal Muljee has dismissed 7 head load 
workers namely , K. S. Krishnan, K. S. Velayudhan , P. K. Velayudhan, 
K. Choi, M. Moideen , K. M. Mohamed and K. Bappu on 22-4-1959 on the 
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alleged ground that they " have not offered any kind of explanation for 
their strange conduct viz . refusal to undertake head load labour for the 
management and for staging an illegal strike" . As there is a practice 
and custom in Mattancherry of giving Vishu and Ramzan advances to 
laboureres by the employer, the workers of the management demanded 
Vishu and Onam advances for 1959, and the management refused to pay 
the same. On 8-4-1959 the workers pressed for the advance and this 
infuriated the management. As the workers showed indication of abstain 
ing from work , the management brought other workers. This was re 
sisted by the old workers and thus there was stoppage of work. The 
management suspended all the workers. The suspension order in fact 
was dismissal itself. The management had already decided to do away 
with the service of certain workers. The act of the management in dis 
missing the workers was nothing but vicitimisation . No 

was 
conducted into the allegations levelled against the workers, and there 
was thus violation of principles of natural justice. The punishment 
meted out by the management was most arbitrary and illegal. The 
dismissal order dated 22-4-59 was illegal as the Deputy Labour Officer, 
Mattancherry had begun conciliation on the dispute. Thus the attitude 
of the management lacked bona fides. The management had acted 
perversely in punishing the workers and the reasons alleged were baseless 
and erroneous. The workers and the Union have done their utmost for 
a settlement but due to the recalcitrant attitude of the management all 
the conciliation conferences fizzled out. It is therefore prayed that an 
award be passed reinstating the workers concerned with back wages and 
also cost to the Union . 

In the reply statement filed by the management the following con 
tentions are raised : 


On 8-4-1959 the seven head load workers staged a lightning strike 
in carrying on headload work in the management s place of business. 
Very emergent transport work had to be carried out on that day and 
the management had to get their goods moved by headload labourers. 
The management was likely to be put to heavy loss both by reason of not 
being able to do business by supplying goods to the purchasers and also 
by allowing goods like maida flour, sugar and chola gram getting damag 
ed. In spite of all entreaties the said labourers were perverse and obsti 
nate, they refused to have the goods moved unless the management paid 
them unreasonable amounts as advance for some festival, they have no 
right to demand such advances but were actuated by perversity and 
recklessness, to take advantage of the management s immediate and 
emergent need to have the goods moved and with a view to coerce the 
raunagement to submit to their illegal demands. The management could 
not but terminate their services for their misconduct and unruly act in 
having struck work without giving any sort of notice to the management 
and in attempting to ruin the management s business without offering 
any explanation for their conduct. The management was forced to and 
did intimate the workers in writing that their services are terminated 
for the said reasons and informed on the same date their Union of the 
above snid strange and illegal conduct of the said labourers, their services 
having been terminated and also that unless the said labourers offer 
satisfactory explanation they will be permanently removed from the 
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management s employ . A copy of the said communication was also 
forwarded to the Conciliation Officer, Ernakulam . Since no explanations 
were offered for this sort of conduct of the workmen , the management 
by registered letter of the 22nd April 1959 removed the workmen per 
manently from its employ and intimated the workmen and the Union and 
the Assistant Labour Officer of the said act. The Union by lciter dated 
24-4-1959 asserted that the acts of the workmen were justified and that 
the management was at fault in not giving advances to the workmen . 
The management had to suspend the workers from 8-4-1999 and informed 
them that they will be dismissed if no proper explanation is forthcoming. 
At the time of the enquiry , the workmen being present by tuins in the 
premises were not prepared to offer any explanation ; the notices caused 
to be issued to them were returned with the endorsement refused : the 
mal-practices of the workmen continued unabated. The enquiry was 
conducted in their presence but they refused to partake in it. Hence 
the management had to and did dismiss the workmen on the 22nd April, 
1959. No victimisation or unfair labour practice was resorted to by the 
management. The workmen are not entitled to any relicfs . It is there 
fore prayed that an award be passed upholding the contentions of the 
management. 

The Union has filed a rejoinder reitei ating the allegations in their 
statement and controverting the contentions of the management . 

The management has filed an additional objection statement on 
27-6-61 wherein they state the grounds for its objection that the alleged 
dispute is not one which can be entertained by this court. The grounds 
are that the management has never employed head load workers claim 
ing reinstatement but it is contractor K. S. Krishnan who has employed 
the head load workers for doing the piece work and as such they are 
not workmen and (2 ) it is only casual labour that the head load workers 
are contributing and they are not permanently employed by the manage 
ment. A counter statement was filed by the union for this petition 
objecting to the statements and controverting the allegations contained 
therein . 

The evidence of the case consists of Ext. W1 to Ext. W : 1 an Ext. 
E1 to Ext . E21 and Ext. C , and the oral testimony of ww1 to ww5 and 
EW1 and EW2. 

The questions that arise for consideration is whether the dismissal 
of the head load workers is proper and if riot, what is the relief they 
are entitled to ? 

The management raised a preliminary ground of objection by a 
separate petition of 19-1-61 to the effect that this court has no jurisdic 
tion to adjudicate the same since the management has already filed a 
suit for injunction in the Munsiff s Court, Cochin regarding the same 
matter and praying that the said preliminary point may be heard first. 
My predecessor in office heard the petition and dismissed the preliminary 
objection as per his order dated 2-5-61. Subsequently on the basis of the 
additional grounds a preliminary objection has been raised to the effect 
that the dispute is not an industrial dispute since the workmen concerned 
in this case are not the workmen of the employer but are only the work 
men of the contractor mooppen and as such the court should decline to 


In order 
enquire into this matter . This point may be considered first. 
to arrive at a finding regarding this point the court has to find out whether 
the workmen are really employed by the management or by the con 
tractor mooppen who is also one of the dismissed workmen . There are 
seven workers who have been dismissed of which K. S. Krishnan is 
admittedly the mooppen while the other workers are ordinary head load 
workers who according to the management are employed by the mooppen . 
In the original statement of the management dated 21-12-60 and filed 
on 22-12-60 the grounds mentioned in the additional objections filed on 
27-6-61 do not find a place . It may be pointed out that para 13 in it raises 
the question of jurisdiction on the basis that they have filed a suit in 
the Cochin Munsiff s Court. The separate petition filed on 19-1-61 to 

No 
decide the preliminary point first will also justify my inference . 
specific reason is given for filing such an additional objection so late as 
27-6-61 though in the beginning of the para it is stated that the manage 
ment has raised the objection that the alleged dispute is not one which 
can be entertained by this tribunal. This objection is in my view an after 
thought and one without any bona fides as could be clear from the ad 
missions made by the management to which I am adverting to find out 
whether these workers are really the employees of the management. The 
copies of the correspondence between , the management and the union, 
as well as with the labour office and the police, will show that the manage 
ment had no case that the workers were not employed under him . The 
fact that Krishnan , the mooppen , is an employee is adrzitted . It is not 
the management s case that he was only an independent contractor who 
was given some specific job to be done on contract basis . Even at the 
late stage when the management witness EW1 was examined he admits 
that he was also an employee under him for purposes of doing the job 
of bringing his box , his pillow , etc., to the office for which he was paid 
a monthly salary of Rs. 10. Thus regarding the question of mooppen the 
management cannot for a moment say that there is no employer employee 
relationship . The other 6 workers according to the additional objection 
are the workers of the mooppen and that the management has nothing 
to do with them . That this is absolutely false can he seen from the 
various admissions made by EW1 in his correspondence as well as from 
the copy of the plaint in the Munsiff s court and the affida which EW1 
filed for getting an injunction against the workers inclusive of the 
mooppen restraining them from entering his premises. Ext. W9 is the 
copy of the plaint in O.S. 197 1959 of the Cochin Munsiff s Court wherein 
all these workers along with the general secretary and the president of 
the Cochin Port Thozhilali Union are made defendants, EW1 being the 
plaintiff. In the first para of the plaint it is stated that the plaintiff is 
the proprietor of Shah Popatlal Muljee and " employing head load workers" 
for the conduct of his business . The second para would show that 
Krishnan is the mooppen , of the head load labourers while the others are 
the head load workers. Para 3 would show that all these persons were 
" undertaking and doing, the head load work in the plaintiff s business" for 
the past 5 years and were carrying out their engagements" according to 
contract and labour rules. The wording " their engagement" is very 
significant for if the plaintiff had engaged only the contractor mooppen 
the said phraseology carrying out " their engagements" according to the 
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contract would not have found a place. On the other hand what one can 
legitimately expect is that in describing the contract the contractor alone 
would have been mentioned and if there was any idea to bring in his 
labourers that fact would have been specifically mentioned . No such 
statement or wording to the said effect is seen anywhere in the plaint. 
Along with this the affidavit which is filed in support of the petition 
praying for an injunction to restrain the workers may be looked into . 
Ext. W10 is the affidavit. In para 3 it is stated as follows: " Defendant 
3 is the mooppen in the said undertaking and defendants 4 to 9 are head 
load labourers in " plaintiff s employ " . Subsequently in the sarne para 
it is stated " plaintiff terminated their services . If the plaintiff had a 
right to terminate their services the said right must have been with 
him only on their being appointed by him not otherwise for if the workers 
were not his employees he can legitimately say only that his engage 
ment with the contractor was terminated for if really the workers are 
the workers of the mooppen it is only the mooppen who could terminate 
the employer-employce relationship between them . These paragraphs 
of the plaint as well as the affidavit were specifically brought to the 
notice of DW1, and he stated that what was stated therein is correct 
which shows that at no time before filing this additional objections he had 
such a case. Again in Ext. W9 in para 8 it is stated as follows: " .. 

..plaintiff by registered letter dated 22-4-59 removed defend 
ants 3 to 9 (who are the dismissed workers in this case) permanently 
" from his employ " and intimated the first defendant union and the 
assistant labour officer" . The wording removed permanently from "his 
employ " can only mean that the workers were employed by him at the 
time of intimation and that they were removed by registered notice . 
Ext. W4 is a letter from EW1 to the Inspector General of Police copies 
of which were sent to the various persons including the secretary of the 
Cochin Port Thozhilali Union . The very 

Arst paragraph reads 
follows: " I had to terminate the services of 7 headload 
labourers working with their mooppen K. S. Krishnan on the 8th 
of April 1959 etc., etc." . This would also lead to only one inference that 
all these persons were under his employ and their engagement was ter 
minated by him . I may now refer to his documents wherein also he has 
practically admitted that the employer- employee relationship exists 
between him and these workers. Ext. E6 is a copy of the letter to the 
general secretary , C. P. T. Union as well as to the workers inclusive of 
the mooppen wherein he has stated that " for their above detailed conduct 
they (mooppen and workers ) will be permanently removed from the 
employ of the undersigned " and the undersigned is none else than EW1. 
Removed from the employ of the undersigned can only lead to the infer 
ence that employer-employee relationship existed between the mooppen and 
the rest of the workers . Ext. E7 is another letter dated 8th April 1959 
the date of the incident, written to the Sub Inspector of Police, Mattan 
cherry complaining of an illegal strike by the mooppen and the other 
workers and further intimating that " in the interests of my trade I may 
have to engage other coolies, etc." . EW1 when giving evidence stated 
at one time of the examination that he never engaged coolies meaning 
headload workers at any time but always gave contracts to the con 
tractors called mooppens. The above statement would show that what 
he swears on oath is absolutely false and that he has no respect for truth . 


as 


The above statement would further impliedly show that he had engaged 
these persons and on terminating their services due to the illegal strike 
he will have to engage new coolies and request the Sub Inspector of Police 
to see that no breach of the peace takes place on such engagement of 
other coolies . Copies of this letter are also sent to the conciliation officer 
and the Circle Inspector which are marked as Ext. E8 and Ext. E9. 
Ext. E10 is another letter by EW1 to the general secretary of the C.P.T. 
Union wherein the following statement occurs . The mooppen K. S. 

This 
Krishnan and " the ex - employees" mentioned therein , etc., etc. 
would also show that he has unequivocally admitted that not only the 
mooppen but the other headload workers are his employecs, for the 
word ex - employees can only have reference with respect to the employer 
who was none other than EW1. Similarly, in Ext. E11 the wording used 
regarding the other workers when reference is made does not show that 
they are " employees of the mooppen " but on the other hand they are 
only " employees under the mooppen " . Ext. E14 is copy of the letter 
dated 23-4-59 sent to the Inspector General of Police and the D.S.P .. 
Ernakulam wherein he has informed that he has to terminate the services 
of the 7 headload labourers with their mooppen K. S. Krishnan on the 
8th of April 1959. In the same para he has informed the secretary 
that their services will be permanently dispensed with . This reference 
can also be only with reference to his engagement and if really it was 
only a contract as is now put forward there was no necessity to make 
reference to the headload workers other than the coppen K. S. 
Krishnan . It cannot even be considered for a moment that if he employed 
only contract work there was any right in the employer to dismiss the 
employees though he may be entitled to cancel the contract and is too 
much to believe or think that EW1 who gave evidence before me had 
not the necessary education and business knack to understand the various 
terns used in English and its import. I found EW1 when examining to 
be very shrewd and clever proprietor who was trying his best to give 
evidence to suit the case which was never thought of at first but subse 
quently introduced as per the objection filed so late 08 27-6-61. Ext. 
E19 is the copy of the dismissal order where the wording will clearly 
show that all these persons were employees and that EW1 as employer 
terminated the services of the workers as well as the mooppen . Next 
coming to the evidence of EW1 it may be interesting to note that he tried 
his best in giving out the cvidence to support his additional objection and 
in doing so some of his answers showed that he was trying to perjure 
and perjuring the witness box by stating the workers are not his cm 
ployees. He was made to swear that he never engaged headload workers 
but only engaged the mooppen who engaged them . To substantiate this 
he speaks to the fact that he used to give the entire wages to the mooppen 
who distributed it, and he only took the signature of the moopper . He 
further admits that the mooppen was also paid a monthly salary for 

oing other works to him , the monthly salary being Rs. 10. He admits 
even in the chief examination that he suspended all the workers thereby 
admitting that he had a right to terminate the services of the disputed 
headload workers and not the mooppen . In one portion of his examina 
tlon he was made to swear that these workers would only get 100 days 
work in an year. That this is a belated lie can be seen from the remisal 
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of Ext. El the account kept and produced by EW1 for payment to ww1, 
the mooppen of the headload workers. It contains a period from 1957 
to 1959 and a perusal of it would show that these workers had worked 
for more than 240 days in a period of 12 calendar months . I have pointed 
out this only to show the extent to which EW1 is prepared to perjure in 
the witness box. In the cross examination he states that he has seen 
these workers working for others thereby suggesting that these are only 
casual workers. Even the workers admit that whenever there was no 
work for EW1 s management they used to attend other work so that 
the mere fact that they also attended to other work will not in any way 
go against their case that they are not the permanent workers of EW1. 
The workers evidence would also show that even when they used to go 
they used to go only with permission. He admits in the cross- examina 
tion that without the help of the headload workers his business could 
not run since he is a wholesale merchant in maida, sugar and other 
articles of a like nature. Regarding the supervision also he was cross 
examined and he had to admit that he used to give instructions direct 
as and when necessary though the mooppen gave instructions in the 
morning. After giving the answer he thought that he has committed some 
mistake and added that the mooppen used to visit during intervals to 
supervise the work . In the very next answer he admits that these workers 
used to attend to the work every day on his instructions . But when a 
further question was asked whether if these workers did not do the 
work properly their services would be terminated he went to the extent 
of stating that he would only complain to the mooppen and not terminate 
their serivces. This would only show his anxiety to suppress the truth for 
what he has really now done is he has terminated the services of each 
of these workers by separate notices . In all probability he forgot what 
he did when he gave that answer but only wanted to support his new case. 
He was also asked as to why his objection that there was no employer 
employee relationship between him and the workers was not mentioned in 
his first statement and he had no reply to give which would clearly show 
my inference that it is an afterthought and which in all probability must 
have entered his fertile brain on seeing Ext. E20 the copy of the award 
in I.D. 83 58 of the Industrial Tribunal, Ernakulam between some 36 
merchants and 3 Unions - C.P.T . Union , C.T.T. Union and C.F.T. Union 
wherein the question of contract system of work by mooppens came up 
for consideration. The learned Industrial Tribunal held that the system 
prevailing regarding those managements involved in the reference was 
of such a nature. It is admitted that the present management was not 
a party to it though the union was a party to it. In para 7 of Ext. E20 
the learned Tribunal has specifically stated as follows: " The work 
carried on by the merchants involved in this reference order is through 
contractors " . Then again in para 8 he observes " Thus there is ... 
of the employers who are parties to this reference crder is through 
contractors and held that there was no employer employee relationship 
between the management and the workers involved in the case. It may 
also be pointed out that in that case there was evidence to show that 
mooppens had a commission but the evidence in this case is otherwise. 
Some of the workers including the mooppen have been examined in this 
case. ww1 is the mooppen , who swears that whatever is being given 


into his hands as wages will be divided between them which rules out 
the question of commission . If really there was any commission for the 
mooppen that fact would at least have been suggested to him but no such 
suggestion has been made to him in the cross- examination . He admits 
that he had also a monthly payment of Rs. 10 for other work done. His 
evidence would further show that whenever there was no work they 
used to attend to other godowns. He also admits that he has permanent 
job under another management and some work at times ith some other 
managements. This does not in any way affect nor is inconsistent with 
the present case for it has come out in evidence as I lave already stated 
that Ew1 admits that he was an employee who was paid a monthly 
salary of Rs. 10. WW2 and ww3 are the dismissed workers. Their 
evidence would show that EW1 used to supervise their work and that 
fact is not challenged in the cross-examination . Their evidence also is 
to the effect that all of them together divided the wages which was handed 
over to the mooppen for the work done for the day. To WW2 a definite 
question was put regarding the division of wages and he definitely states 
that whatever is obtained is divided among all the workers including 
the mooppen and K. S. Krishnan was being called mooppen by them 
since he was also supervising the workers. He swears that even the 
moopen gets the same wages as he gets. He is one who has been in 
service from the very date of the establishment. The relationship as 
disclosed by the above discussion will clearly show that croployer employee 
relationship existed between these workers and EW1 and that they were 
l eally in his service and the case of EW1 that he got the work on the 
system of contract through moopen K. S. Krishnan is absolutely false . 
When the principles laid down in 1957 I L.L.J. 447 are also applied to 
the facts emerging from the evidence supra it can be seen that the 
present contention cannot stand for a moment. I therefore repe! the 
objection that this is not an industrial dispute and that this court has 
no jurisdiction to entertain this dispute. 

Now the question of dismissal or termination of services of these 
workers may be considered. The fact that there has been no charge sheet 
and formal enquiry is self- evident from the records produced in this 
case . An attempt has been made by EW1 to the effect that an oral 
enquiry was conducted (without mentioning any specific date) and that 
the workers did not co-operate with it and as such the action taken by 
him is justified . In support of this he has also examined one witness . 
Before adverting to this aspect I may refer to the incident which formed 
the alleged Inisconduct for which the services of these workers were 
terminated . According to the case of the workers they used to get 
festival advances from the management and as usual they requested 
for festival advance which EW1 evaded by postponing and telling them 
that some representative from the union should tell him . In pursuance 
of this a union representative who has been examined here as ww4 
went and told EW1 that they may be given as usual festival advance. 
But according to the workers case EW1 still refused it. On this parti 
cular day, i.e., 8-4-59, there was work to be done and they kept quiet 
and when EW1 get outsiders to attend to the work , the workers objected 
and the outsiders had to go away. EW1 s case is that there was no 
custom or any usual practice in his management to give festival advance 


to the workers and that even the festival advance which was demanded 
WAS very high which at the time of evidence he disclosed it as Rs. 1,000. 
He was not prepared to give the advance and when there was urgent 
demand of work from head load workers on 8-4-59 they resorted to an 
illegal strike by not attending the work. They not oniy did not attend 
the work but obstructed others from attending work and they even pre 
vented him from attending to the work personally and created a scene 
with the object of bringing loss to his business. According to EW1 this 
was an illegal strike for ro notice has been served or him as required 
by law and he was taken by surprise so much so that the workers who 
conducted this strike conmitted misconduct which justifler him to 
terminate their services . 

The evidence regarding the alleged oral enquiry may now be con 
sidered. EW1 speaks to the fact he asked for explanation of these persons 
but they refused to give any explanation and further that the workers 
demanded Rs. 1,000 as advance and wanted to coerce him to pay the 
same by resorting to strike. EW2 is a customer cf his and a commission 
agent who was examined to show that he was at the management pre 
mises and did hear EW1 asking for the explanation ord the refusal of 
the workers to give any explanation but persisting in demanding the 
advance of Rs. 1,000. EW2 s testimony did not strike me as trustworthy. 
According to him he went there on 8-4-59 and saw the strike and came to 
know from others that Rs. 1,000 was demanded as advance by the strikers . 
He visited the shop 3 or 4 days after the sth when he ireard EW1 asking 
for an explanation for their conduct and the workers demanding the 
advance. He was also made to swear that the workers are under the 
moopen in this management and that they have worked under ancther 
menagement of Maničkalal Bhagavanji. Practically these answers have 
been brought about by leading questions. In the cross examination he 
admits he is a broker and that he is on good terms with the merchants 
of Mattancherry and that he purchases goods for merchants in Alleppey 
and Changanacherry from the merchants at Mattancherry including 
EW1 and sends the same through boats to the respective merchants . 
Even he admits in the cross examination that in every merchant s shop 
in Mattancherry there are workers attached to it. He was asked, why 
he had gone on 8th and he stated that he had gone for taking delivery 
of goods for a merchant named Bhaskara Pillai at Alleppey. He would 
swear that he purchased 25 bags of chillies five or six days before the 
Sth and that he had sent a letter informing Bhaskara Pillai abcut it. 
He was asked to produce the duplicate of the letter and he produced the 
duplicate copy. The perusal of the duplicate copy which I have marked 
as Ext. 121 will show that two sentences have been pressed into service 
subsequently and that one of the sentences has been written over his 
owr: signature. A peruşal of the early portion will show that the letter 
was complete and signed, and the two sentences referring to this trans 
action is a subsequent interpelation. This can be noticed even for the 
naked eye. He has got his own interest to look into and he cannot be 
expected to swear anything against the merchants to whom he is always 
obliged for his business. I don t think any weight can be attached to 
his evidence. It is also interesting to note that EW1 does not swear that 
he asked such an explanation to the workers in the presence of or while 
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EW2 was present. It may be noted here that on the date when EW1 was 
examined he wanted to examine one or two witnesses more and under 
tock to produce them the next day. He filed again an application for 
time which I dismissed in the light of his undertaking on the previous 
day. The attempt on the part of the management seems to me to show 
that he was not to be blamed for not conducting a formal enquiry before 
dismissing the workers. With great restrain I can only remark that 
this alleged oral enquiry attempted to be proved is false and one intended 
to see whether some prejudice can be created against the workers and 
to ward off an enquiry by this court. In this connection I may also 
point out that the conduct of EW1 in this struggle has been one of 
Vindictiveness for he has even went to the extent of taking this matter 
to a civil court and obtained an injunction against the workers thereby 
gaining his object of employing new persons for attending to his work . 
The conduct of the proprietor, EW1, regarding the conciliation confer 
ences is also not very helpful. At one stage he agreed to take back the 
workers but was not prepared to give back wages as can be inferred 
from Ext. W11( a ), Ext. W11 being the file relating to the conciliation . 
Ext. W11 ( a ) is a letter dated 30th April 1959 from the C.P.T. Union 
stating that they are prepared to sign the agreement on the 27th for 
they consulted their president and the concerned labour and they were 
prepared to accept the terms of the agreement but when this fact was 
intimated and an offer was made from the District Labour Officer , EW1 
went back on the agreement. Ext. C is a letter sent by EW1 to the 
D.L.O. by which he put up the pendency of the civil case as a shield 
from attending the conference . The D.L.O. has been examined in this 
case as ww5. His evidence would show clearly that there was no enquiry 
or charge sheet before the workers were dismissed . His evidence would 
show that the person who represented the union at the time of agree 
ment relating to Ext. W11 (a ) was the joint secretary and that he wanted 
time to consult the president and which seems to be more probable for 
the letter is seen to have received in his office on 2-5-59 which fits in 
with the explanation of WW4 that he had to consult the president and 
others before accepting the terms of the agreement. A question was 
put to the D.L.O. whether he has mentioned about his difficulty regarding 
the signing of the agreement and the D.L.O. stated that he does not 
remember about it but does not deny it . He also states that thereafter 
he tried to have conciliation conferences but the management s representa 
tive refused to attend the same. He further admits that though the 
management did not attend the same the management has met him 
thereafter and definitely told him that they were not prepared to take 
back the workers which supports my inference that the management was 
vindictive to a certain extent. He was also asked regarding the charge 
sheet and enquiry and he definitely swears that the management has 
never told him or mentioned to him about any charge sheet or enquiry 
before the dismissal of the workers. 
there was no such thing. He also throws some light on the additional 

His enquiry also disclosed that 
objection raised by the management namely , their relationship of 
employer-employee, for he speaks to the fact that at no time during the 
conferences or the time when he came to contact with the management 
had the management informed him that these workers 

were not his 
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employees . The learned counsel for the management very cleverly 
brought out by a suggestive question in the cross examination that the 
management has not also told otherwise. I very much doubt any weight 
can be attached to the said answer for it is only a sort o a negative piece 
of evidence while the fact that he was never informed that the workers 
were not the employees is a piece of positive evidence. It needs no men . 
tion that naturally when the District Labour Officer, who is also the 
conciliation officer, interferes in such a dispute if really the workers are 
not the employees of themanagement, the management in the ordinary 
course will hasten to inform him about it so that there will be no responsi 
bility on themanagement to attend the conference or to acceda to any sort 
of conciliation suggested by the D.L.O. Thus this conduct also shows thatmy 
observations in the prior paragraph that the case of EW1 that the workers 
are not his employees is an absolute falsehood. When once there has 
been no charge sheet and , enquiry it is settled law that the court has 
to decide for itself whether the misconduct alleged is proved or not and 
what would be the proper crder to make for in any such a case the exer 
cise of managerial function does not arise at all. 

The next question for consideration is whether the inanagement has 
proved any misconduct as to justify the dismissal. The cause that gave 
rise to this incident of the 8th rested on the demand of a festival advance. 
The evidence of ww5 as well as EW1 and the worker s would show that 
a practice had grown up in certain managements to give festival advances 
to their workers though there were also managements who did not 
observe it. According to the workers the present management also used 
to give them festival advance while according to EW1 his management 
never used to give festival advance . This is belied by his own docu 
ment, Ext. E1, which is the account kept regarding the payment of the 
workers headed by the mooppen , ww1. At page 49 of Ext. E1 it can 
be seen that Onam advance was given to the extent of Rs. 75. It is dated 
21st August 1958. The presents happening is in April, 1953 and the festival 
advance claimed by them was for Vishu and Ramza ... Regarding the 
quantum of the advance requested for there is dispute though advance 
requested for is admitted . According to the workers they had only 
demanded Rs. 300 while according to EW1 the demand was for Rs. 1,000 . 
The evidence of ww1 shows that the amount of Rs. 75 was only for 2 
or 3 workers who are Hindus which is in consonance with the termology 
of the advance itself as recorded in Ext. E1. WW1 would swear that 
every year advance was being given for Hindu fescivals as 

well as 
Mohammedan festivals since the workers consisted of both communities, 
and that the advance used to be repaid by adjustments in their wages. 
According to him Rs. 50 per head was being given. When he was ques 
tioned with respect of the payment of Rs. 75 he swears that the said 
amount was received on behalf of 3 persons while the suggestive question 
was whether it was intended for 8 persons. The question would also 
imply an admission that festival advance was given in 1958. Thus when 
it is shown by the workers that festival advance was given at least in 
one year that is the previous year to this incident. it is incumbent on the 
management to show the special circumstances under which the rule 
of not giving festival advance was relaxed by EW1. No explanation is 
offered or even attempted while EW1 gave the evidence. On the other 
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hand his definite case was that his management never used to give ad 
vance to the workers. Another important fact that emerges from the 
cross examination is that this festival advance was given not only for 
the moopen but also to the other workers which the management could 
not have given but for the fact that they were also employed under him . 
This circunstance will also negative the belated contention which I have re 
pelled in consideration of the preliminary point. EW1 for the first time 
disclosed that the advance claimed was Rs. 1,000 when the case came 
up for trial and not before. EW1 admits that in none of the correspond 
ences initiated by him has he stated that the advance claimed by the 
workers was a huge amount of Rs. 1,000. Atleast he ought to have 

But 
stated the extent of the amount in the counter filed in this case. 
on the other hand he very cleverly stated that an unreasonable amount 
was claimed as advance solely: presumably with the object of fi:cing the 
amount as he would please at the time of trial. From his cross examina 
tion also it can be seen that no show cause notice issued or enquiry 
conducted. In this connection it may also be pointed out that Ext. E5 
which is a report sent by the D.L.O. for the purpose of conciliation and 
marked on the side of the management shows that according to the 
D.L.O s. information the demand made was Rs. 300. Even though the 
D.L.O.was tried to be discredited with respect to his report no question 
was asked to hin regarding this point. By cross examining him it was 
tried to show that he would have referred the matter even if he had known 
that the workers were employed by the (moopen ) contractor but the 
D.L.O s. answers would show that he was well aware of his duties in case 
if there was a suggestion or if he had information that this was contract 
work for he states that if he had known that it was contract work his 
report would have been for reference of the dispute between the contractor 
moopen and the workers . This answers would also show that at no time 
during the conciliation conferences or at other times when EW1 met 
ww5 did he inform him that the work was done by contract as put 
forward in the additional objection . Thus the case of EW1 that an 
advance of Rs. 1,000 was claimed is absolutely false. Eut on the other 
hand the evidence would show in all probability a reasonable amount 
compared with their income as sworn to by the worker s might have 
been claimed . From the examination of EW1 and the workers before 
me I have absolutely no hesitation in relying on the workers since on more 
occasions than one which I have already pointed out above EW1 was 
trying to perjure in the witness box of facts which he knew were other 
wise. I don t believe him . Regarding the incident also WW1 would 
swear that on 8-4-59 some 675 bags of " kappalandy pinnakku " had 
arrived for the management and at that time he had gone to the union 
office and by the time he came back it had been taken to the jetty of 
another godovin and was unloaded by the workers in that jetty. That 
this ismore or less true can be seen from EW1 s testimony. He would state 
that even on 8-4-59 when customers came EW1wanted to open the 
Focown and attempted to weigh bags and give it to them when the 
workers intervened and stil that they would do the job and they did 
reigh 40 bags of sugar to one Renganatha Prabhu and some chillies 
10 a party in Changanacheny. The coss examination would show that 
it is a fart for a question has been put to him whether it was not 50 bag 
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that were weighed but he answered that it was only 40 bags for he adds 
that he was not present at that time and his information was that other 
head load workers told him about it. A question was put to him whether 
it was not at that time they struck work and he definitely denies and 
stated that the customers stated that the bags were wet and refused to 
take delivery. He denies that at no time have they stated that they were 
not prepared to do the work but the whole thing was precipitated when 
EW1 definitely told them that no advance would be paid , and got down 
outsiders for work . WW1 would also speak to the fact of his being 
a monthly rated employee under EW1. Two of the other workers have 
been examined as WW2 and Ww3 and they also speak to the circum 
stances under which the incident and their non -participation in the work 
happened . There is nothing to show that there has been a ruiscer.duct 
on their part excepting an abstention from work . As against the evidence 
of the workers regarding the incident there is only the solitary evidence 
of EW1who is prepared to exaggerate the incident to an extent that the 
workers even tried to man handle him .. In the evidence adduced before 
me it can be seen that EW1 tried to employ outsiders and that the sub 
Inspector of Police came to the scene and told EW1 not to employ them 
and create a scene but to take back his own workers. This part of the 
evidence sworn to by the workers is not challenged in the cross examination 
and the correspondence produced in this case will also show that the 
police was aware of the happenings so much so that the testimony of 
EW1 that the workers attempted to assault cannot be believed for a 
moment. The management has failed in their attempt to show that there 
was any misconduct which deserves a dismissal of the workers. An 
argument was addressed by the learned counsel for the management that 
this being an illegal strike since no notice was given to him before the 
workers are guilty of misconduct and are entiled to be dismissed . In 
support of it he relied on the ruling in A.I.R. 1961 Supreme Court 160. 
A perusal of it will show that it relates to a question regarding an ap 
proval matter under S. 33 ( 2 ) wherein Their Loraships have stated that 
the jurisdiction of the Tribunal is limited. In the very same ruling they 
have also pointed out that in case of no enquiry the evidence has to be 
adduced before the Tribunal and the Tribunal has to decide itself whether 
the misconduct alleged is proved . I may also point cut that mere par 
taking of an illegal strike will not amount to a misconduct as has been 
held in 1961 I L.L.J. P. 499. EW1 has no case that there are standing 
orders for this management by which he can dispense with the services 
of the workers under certain rules of the standing order s. Thus the 
ruling in 1961 I LLJ. P. 499 is a complete reply for the argument that 
partaking of in an illegal strike is an offence. In other words the ruling 
word show it is no offence or misconduct entitling a dismissal. 

In the circumstances I find that the dismissal order is illegal and 
unjustifiable. I set aside the same and hold that the workers are entitled 
to be reinstated with continuity of service . 

The normal rule in cases like this, where the order of dismissal is 
found to be unjustifiable, is to reinstate them unless it is found that their 
reinstatement will be detrimental to the industry. In this case they are 
only bread lead workers. It cannct be expected that their reinstatement 
in themanagement would any way ailect the business of the management. 
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I therefore see no reason to depart from the normal rule , and I reinstate 
the workers concerned with continuity of service. Since they are entitled 
to be reinstated they are entitled to back wages also . According to the 
workers they used to get each Rs. 75 and above per mensem on an 
average while according to EW1 their income will be very much below . 
Fortunately in this case the management, EW1, has produced Ext. El on 
the basis of which amounts were paid to ww1 and the workers . On 
a perusal of the same and calculating the monthly income it is seen that 
on an average each worker will get not less than Rs. 45 or more per 
mensem . It has come out also in the evidence that though these workers 
are not permanently attached to any other management they, after dis 
missal, attend work whenever they get it . In the ordinary course also 
it can be expected that during this period they must be attending to 
casual labour. Hence taking that fact into consideration I would order 
that each of the workers be given at the rate of Rs. 25 per mensem as 
back wages which will not in any way be a heavy burden on the manage 
ment for even according to EW1 he has stated that the amount of business 
will vary daily from Rs. 50 to Rs. 5,000 . I therefore order that the 
workers concerned are entitled to back wages at the above rate from 
8-4-1959. 

In the result, I pass an award reinstating the workers concerned 
with back wages at the above rate and with continuity of service. The 
parties will bear their respective costs . This award will take effect on 
the expiry of 30 days from the date of the publication of the same in 
the Government Gazette under Section 17 of the Industrial Disputes Act, 
1947. 


Quilon , 
23-12-1961. 


V. K. MADHAVAN NAIR , 

Presidina Oficer. 


APPENDIX 


Witnesses examined on behalf of the Union . 

WW1 K. S. Krishnan . 
WW2 K. Mohammed . 
WTV3 Velayudhan . 
WW4 Sebastian Thaliath . 
WW5 Thomas Oommen . 


Witresses examined on behalf of the Management. 

EW1 Navanitalal. 

EW2 Madhava Kurup . 
Exhibits marked on the side of the Union . 
Ext. 11 Letter dated 8-4-59 from the management to the union . 

W2 Letter dated 18-4-59 from the A.L.O. to the union . 
W3 Letter dated 22-4-59 from the management, 
WA Letter dated 23-4-59 from the management. 
15 Letter dated 23-4-59 from the Dy. L.O. 
W6 Copy of letter dated 25-4-59. 
17 Cory of letter dated 30-4-59. 
WS Acknowledgement of the management. 
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Ext. W9 

Copy of original suit filed before the H.C. by the manage 

ment. 
W10 Copy of affidavit filed by the management. 
W11 

Concillation file . 
W11(a ) Letter from the management to the D.L.O. 
с Letter from the management to the D.L.O. 
E11 (b ) Copy of report submitted by the D.L.O. to Government. 
E11( c ) Draft of the confidential report submitted to Govern 

ment. 
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Echibits marked on the side of the Management. 
Ext. E1 Cooly book of K. S. Krishnan . 

E2 Copy of notice dated 9-4-59. 
23 

Copy of letter from the Dy. L.o. to the D.L.O. 
E4 Letter dated 4-6-59 from the union to the D.L.O. 
E5 

Copy of report dated 27-10-60 from the D.L.O. to Govern 

ment. 
E6 Copy of letter dated 8-4-59 from the management. 
E7 

Copy of letter dated 8-4-59 from the management to the 

sub Inspector of Police . 
ES Do. 

to the Circle Inspector of Police . 
E9 Do. 

Do. 
E10 Copy of letter dated 13-4-59 from the management to 

the union . 
11 Copy of letter dated 13-4-59 from the management to 

the circle Inspector of Police. 
E12 

Do. 

dated 15-4-59 to the A.L.O. 
E13 Do. 

22-4-59 to 7 workers . 
514 Do. 

23-4-59 to the I.G. of Police . 
E15 Do. 

25-4-59 from the union . 
E16 Do. 

28-9-57 from the management. 
E17 Copy of letter from the management to the sub Inspector 

of Police. 
518 Copy of letter dated 4-10-57 from the union to the 

management. 
E19 Copy of notice dated 29-9-57 from the management to 

11 workers. 
E20 

Copy of preliminary award dated 9-5-1961 of the Indus 

trial Tribunal, Calicut in I.D. No. 83 of 1958. 
E21 

Duplicate copy of letter dated 2-9-59 to G. Bhaskaran 
Pillai 
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Kerala Gazette No. 14 dated 3rd April 1962 
PART I 

GOVERNMENT OF KERALA 


Health and Labour Department 


NOTIFICATION 
No. L4-10479361-1 HLD . 

Dated, Trivandrum , 2nd January 1562. 
The award of the Labour Court Quilon, in respect of the dispute . 
between the Management of Sahodaran Press, Ernakulam , and their work 
men represented by the Press Thozhilali Union , Ernakulam , received by 
Government on 27-12-1961 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 
K. C. SANKARANARAYANAX , 

Additional Secretary . 


BEFORE THE LABOUR COURT, QUILON 

Present: 
SRI V. K. MADHAVAN NAIR , B.A. & B.L., 

In 
INDUSTRIAL DISPUTE No. 64 60 

Between 
THE MANAGEMENT OF 
SAHODARAN PRESS, ERNAKULAM 

And 

THE WORKMEN OF 
THE PRESS REPRESENTED BY THE PRESS THOZHILALI UNION , 

ERNAKULAM . 


Representations : 

Shri M. M. Cheriyan , 
Advocate, Ernakulam . 

For the Union . 
Sri M. Prabhakaran , 
Advocate, Ernakulam . 

For the Management. 

AWARD 
This industrial dispute between the above parties was referred to 
this Court for adjudication under S. 10 ( 1 ) (c ) of the Industrial Disputes 
Act of 1947 (Central Act XIV of 1947) by Order No. L4-8822860-2;HLD 
dated 24-12-1960. The question referred for adjudication relates to : 
" Dismissal of the following workmen : 

1. Gopalan 
2 . Raman Menon 

Mariamma 
4. Indira 
G , 165 
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5. Ravi 
6. Thresia 
7. Viswanathan 
8. K. P. Varghese 

9. C. J. Joseph " . 
The facts of the case, according to the Union, are the following : 

The management of the Sahodaran Press dimissed the nine workers 
concerned in this dispute without proper reasons. The management 
wanted to take to their service new workers who were prepared to work 
for low wages and for larger hours. This was possible only if the workers 
concerned, who were having long years of service , were thrown out. They 
were thus thrown out on one pretext or other. The workers concerned were 
active members of the Union and their dismissals were cases of victimisa 
tion . The action of the management in dismissing the workers is a 
violation of the principles of natural justice. It is vitiated by malaties. 
It is therefore prayed that an award be passed reinstating the workers 
concerned with continuity of service and with full back -wages and also 
cost to the Union . 


In the reply statement filed by the Management the following con 
tentions are raised : 

The proceedings adopted with regard to the workers concerned is 
not vitiated by malice or malafides or victimisation ; nor is it in violation 
of any principles of natural justice; nor is there any illegality or injustice. 
None of the workers is entitled to pray for or obtain the reliefs mentioned 
in the Union s claim statement. 

Sri Gopalan relinquished his employment on his own freewill. It was 
on 1-10-1960 that he last came to the press on which date he was paid 
in full the wages due to him for September, 1960. From the next work 
ing day onwards Sri Gopalan did not turn up for work for reasons un 
known to the management, and for which the management is in no way 
responsible. If Sri Gopalan cares for employment in the press , he is 
at perfect liberty to apply for employment; and the management shall 
only be happy to employ him on the same terms and conditions as 
before; provided that he would offer proper explanation for his aforesaid 
absence without leave; and provided further that the management shall 
in no way be responsible for any payments to him for the period between 
his relinquishment of employment and such future employment. 

Regarding the case of Sri Raman Menon the truth is that he first 
malingered, and then relinquished his employment. On 18-6-1958 while 
lie was engaged in printing, his fingers were caught in the machine , and 
injured, for which he was treated at the Employees State Insurance 
Corporation Dispensary. Thereafter, on 25-9-1958, he came to the press 
and informed the Managing Proprietor that he was completely cured and 
fully restored , and he gave a fitness certificate to that effect to the 
management. Subsequently on 13-10-1958 he was asked to change the 
ink on the machine from black to blue. After changing the ink he 
falsely claimed that he was unfit to print. This worker had been the 
senior-most printer in the press for considerable number of years , 
possessing comparatively longer experience and better knowledge than 
others, in consideration for which he was being paid much higher wages 


than others. So , when he claimed that he was unfit to print, the manage 
ment directed him to the same Medical Officer, who had certified him flt. 
The Medical Officer examined him , and though two days rest W23 
recommended , still certified that Sri Menon was fit for his work . 
Sri Menon sent that certificate to the management through another worker 
of the press; but never returned for work on the expiry of the iLforesaid 
two days, or any date thereafter. The management retained the name 
of Raman Menon in the attendance register for a period of over 7 months, 
from 13-10-1958 to 31-7-1959 ; and thereafter omitted his name, when 
the names of the workers were written up in the attendance register 
in the page for August 1959. 

Smt. Mariamma after causing the management to be misled into 
believing that she was sick and laid up , accepted employment in the 
service of The Democratic Printers, Ernakulam with effect from 15-2-1960, 
vithout notice to or knowledge of the management. She came to the 
press on 4-3-1960 and recorded in the wages register that she was 
relinquishing her employment in the service of the press on her own free 
will. 

Smt. Indira also relinquished her employment for reasons of her own, 
for which the management is in no way responsible . 

Sri Revi relinquished his employment in the press, and stopped 
coming with effect from 25-8-1960, with the object of evading payment 
of the sum of Rs. 42. np . 50, which was due from him , being wages 
advance taken by him . 

Smt. Thresia after causing the management to be misled into believ 
ing that she was sick , and that her mother and uncle were sick , accepted 
employment in Sathiyaprakashint Press , Ernakulam without notice to 
or knowledge of the management. Now she had left for some piace in 
North India to stay with her sister. 

Sri Viswanathan was dismissed from service for a series of mis 
conducts, covering a period of over 4 months from 20-2-1960 to 1-7-1960 ; 
as gross negligence causing loss to the press, intolerable disobedience, 
unbearable, impertinence and insolence; and deliberately making false 
accusations about the managing proprietor, incriminating him in criminal 
offences . The action taken by the management in this behalf was abso 
lutely necessary under the circumstance. 

Shri K. P. Varghese was dismissed from service for a series of 
misconducts, as gross negligence causing loss to and ruining the good 
reputation of the press, intolerable disobedience, unbearable impertinence 
and insolence and deliberately making false allegations which would 
destroy the good relationship between the management and the workers . 
The action taken by the management in this behalf was absolutely neces 
sary under the circumstance . 

Sri C. J. Joseph , on 14-11-1960 , after having worked for about an 
hour and a half from 5 p.in. went out of the press without the consent 
or even the knowledge of the managing proprietor, where as he should 
have worked till 9 p.m., or at least informed the managing proprietor 
and taken his permission, if he wanted to go out during the hours of his 
work. The next evening he came in at 5 p.m., marked his attendance 
and went to the managing proprietor for allotment of work for the 
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shift; and the managing proprietor asked him to give the reason for his 
conduct on the previous night. Thereupon he insolently replied that he 
would not give any explanation ; and rushed out of the press without 
any further exchange of words on either side. This was repeated on the 
next two days. Thereupon, when he came in at 5 p.m. on 17-11-1960 
and had marked his attendance, he was served with a memo requiring of 
him to apologise in writing for his aforesaid conduct, and to give a 
written undertaking that he would not in future repeat such conduct and 
further to show reason why he should not be dismissed in the event 
of his refusal to do as aforesaid . In reply to this memo he falsely 
claimed that he was asked by the managing proprietor to go out from 
the press and to bring arrack for him , which he refused to obey . Thus, 
Joseph, having refused to apologise in writing for his misconducts and 
having failed to give written undertaking that he would not repeat such 
nuisconducts, was dismissed from service with effect from 21-11-1960. The 
dismissal of Joseph from service was absolutely necessary under the 
circumstance, valid , legal and consistent with the principles of natural 
justice . 


It is therefore prayed that an award be passed in favour of the 
management. 

The Union has field a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the Management. 

Issile No. 1.--- The question that arises for consideration is the dis 
missal of 9 workers of the management of Sahodaran Press, Ernalculam . 
Of these 9 workers, the Union is not pressing the case of workers Nos. 3 . 
4 and 9 in the reference order. Workers Nos. 7 and 8 are admitted to 
have been dismissed by the management though there is no disinissal 
order as such . Regarding worker No. 2 , Sri Raman Menon , the manage 
ment s case seems to be that he refused to work and absented himself. 
Regarding workers Nos. 1, 3, 4 , 5 and 6 the case of the management 
is that they relinquished the same. I may also point out at the outset 
that with respect to workers Nos 1, 5 and 6 the workers have not appeared 
nor is there evidence to show that they were denied work as alleged 
by the Union . According to the management, relinquished the 
work and went away, and in the absence of any other evidence I see 
no reasons why the evidence of the management be not accepted. Hence 
I do not think any relief can be given to workers Nos. 1, 5 and 6 in the 
reference order. Thus, the dispute practically centres round the refusal 
to give work for Raman Menon (worker No. 2 ) and the dismissal of 
workers Nos. 7 and 8 . I shall first take up the case of workers Nos. 7 
and 8 . 


Sri Viswanathan (worker No. 7 ) : Sri Viswanathan has been ad 
mittedly dismissed by the management . But there was no formal charge 
sheeting and enquiry as can be seen from the evidence of the workers 
witness, WW4, and of the management witness, EW1. According to the 
management he was dismissed from service for a series of misconduct 
covering a period of 4 months from 20-2-1960 and 1-7-1260. WW4 has 
sworn in the witness box that no show cause notice or formal charge 
sheet was given nor was an opportunity afforded to him to establish his 
innocence by conducting an enquiry. His cross examination would show 


that EW1 took offence to the reply given by him when a mistake in com 
posing was pointed out and explanation sought for, for in his explanation 
he stated he was not a graduate in law which presumably was taken 
offence at by EW1 since he himself was a law graduate . In the cross 
examination he states that he never knew that the manager was a law 
graduate and that he meant no offence to the manager by stating like 
that, since his educational qualification in English was rather low and 
the composing matter was in English. According to EW1 he held some 
sort of enquiry for which he relies on Ext. E18 . Ext. E18 is a statement 
produced by EW1 to show that the dismissed worker Viswanathan stated 
a lie which fact was got acknowledged by him as well as from the other 
workers. A reference to Ext. E18 would show that no weight can be 
attached to the said statement nor does it show that any opportunity was 
given to the worker to cross examine the persons who were directed 
to acknowledge the statement of Viswanathan as false . Exts . E9 and 10 
are letters sent from the Union to the management objecting to the 
behaviour of the manager, EW1, and also requesting for payment of his 
salary for the months of May and June. Ext. E10 is the letter sent by 
the union to the manager protesting the dismissal of Viswanathan without 
a proper enquiry and without a show cause notice . It also states that at the 
time when he was dismissed , the conciliation proceedings regarding worker 
Raman Menon was being handled by the labour officer and as such it 
was not fair for the management to dismiss him . In spite of these 
letters it is surprising to note why EW1 did not consider it necessary 
to conduct an enquiry. EW1 has been examined in this Court and his 
evidence does not convince me that Viswanathan has committed any 
offence as could be termed as misconduct. The management has not 
also cared to examine any of the witnesses who were present at the 
time of the alleged misconduct. I would therefore find that the dismissal 
of Viswanathan offends against all natural justice, and that the same 
has not been proved even before this Court . I set aside his dismissal. 

Sri K. P. Varghese (Worker No. 8 ) .- Sri K. P. Varghese has been 
admittedly dismissed from service by EW1. According to EW1, K. P. 
Varghese was also dismissed from service for a series of misconducts 
as " gross negligence " causing " loss to and ruining the good reputation " 
of the press, " intolerable disobedience , unbearable impertinence and deli 
berately making false allegations which would destroy the good relation 
ship between the management and the workers" . The evidence goes to 
show that there was no show cause notice or charge sheet against K. P. 
Varghese , and no formal enquiry was conducted by EW1. K. P. Varghese 
has been examined as WW2 and he swears that he was sent out of service 
on 12-10-1960 , and that no charge sheet was served on him and no enquiry 
conducted. He also states that he does not want a reinstatement but he 
may be given the retrenchment compensation and notice pay. According 
to the management the misconduct alleged against him and sworn to 
by EW1 is that he did not consult him or get his approval before he 
proceeded with the work of lining of certain forms. The worker when 
questioned by Ew1, denied and subsequently had to admit that what he 
stated was a falsehood. This according to the management is the only 
misconduct relied on for sending him out. According to EW1 some sort 
of enquiry was conducted though not a regular enquiry by examining 
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witnesses, etc. In support of his testimony he relies on Ext. E3 and 
Ext. E3 (a ) to show that even if a charge had been served on the worker 
It would not be possible to give any other explanation in the light of 
Ext. E3. A perusal of Exts . E3 and E3 ( a ) would show that those docu 
ments cannot be accepted as a correct document since the management 
has even gone to the extent of getting down the signatures of half a 
dozen workers in the press . The worker swears that he was forced to 
sign this and therefore he had no other go but to sign. I do not think 
the evidence of EW1 of Exts. E3 and E3 ( a ) can be accepted to sub 
stantiate that K. P. Varghese was sent out for any misconduct. Even 
a perusal of Ext. E3 would show that he was not asked for any explana 
tion pointing out the mistake committed by him . Even if Ext. E3 is 
taken as a charge the management ought to have conducted an enquiry. 
No such enquiry has been conducted. Even in this court the management 
has not cared to examine any witness to show that the worker mis 
behaved as is sworn to by EW1. In these circumstances I don t think 
the dismissal of K. P. Varghese can be upheld . There has been denial of 
natural justice and the management has also not cared to adduce evidence 
even in this court to substantiate the misconduct against him . I there 
fore set aside the dismissal order of Sri K. P. Varghese . 

Sri Raman Menon (Worker No. 2 ).- According to the union s case 
Raman Menon was one of the oldest workers and he was engaged in 
printing but on 18-6-58 while he was engaged in printing his fingers 
were caught in the machine and four fingers were got fractured. Subse 
quently he was treated and the medical certificate shows the he was fit 
for work . After return from medical leave he requested the management 
to give some other work since he had a psychological fear of approaching 
the printing machine and the management gave him composing work . 
On 13-10-58 he was again directed to print but Raman Menon after 
trying to do the work informed EW1 that he was not in a psychologically 
At condition to attend the work . Thereafter , he was told that he would 
not be given any work unless he was prepared to print. Thus according 
to Raman Menon he was denied work from that day onwards. He has 
also sworn in the witness box that he does not want work any more 
under the management since he has not been well treated . EW1 was 
examined and according to him since the medical certificate showed 
that he was in a fit condition Raman Menon was bound to do the printing 
work and that he is not bound to give him any other work than the 
printing work though he would add that if any other work is given he 
will not be given the same pay. EW1, however , admits that after the 
return from medical leave Raman Menon was doing composing work 
which would show that the management was prepared to oblige him by 
giving alternative employment but for reasons best known to EW1 all 
on a sudden he was refused work and insisted Raman Menon to attend 
to the printing work which EW1 well knew Raman Menon will not be 
able to do . This attitude of Ewi, in my view , shows that there was 
something underlying in his mind which made him to insist Raman Menon 
to attend to this work and by getting a refusal in the shape of inability, 
to send him out. I think this amounts to an unfair labour practice by 
which EW1 managed to send him out. From the evidence of the other 
workers it is seen that he was one of the oldest workers who was always 
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very obedient to the management and attending to his duties properly . 
This fact is more or less admitted by EW1 also . It is seen from evidence 
that Raman Menon after getting out from service approached the union 
of which he is a member and which in all probability must have been 
resented to EW1. The correspondence produced will also show that 
EW1 was taking really a hostile attitude though apparently the letters 
would show that he was prepared to do everything. This conduct also 
supports my inference that unfair labour practice was resorted to in 
sending out Raman Menon . Raman Menon has stated that he does not 
want to serve under the management and only requested for the re 
trenchment compensation . 

Since the Union as well as the workers have stated that they are not 
anxious to get reinstatement but only compensation taking into considera 
tion their services I would order that compensation is awarded in lieu 
of reinstatement. It is seen that Sri Raman Menon has served the 
management for 26 years and his pay is Rs. 73 per mensem while Sri 
K. P. Varghese has worked for 17 years and his pay is Rs. 50 per mensem 
and Sri Viswanathan has a service of 10 years to his credit and his pay 
is Rs. 45 per mensem . These facts are not disputed. I would therefore 
order that Raman Menon be given a compensation of Rs. 949 + 73 
( notice pay ) = Rs. 1,022 , while Sri K. P. Varghese will be paid 
Rs. 425 + 50 (notice pay) = Rs. 475, and Sri Viswanathan will be 
paid Rs. 225 + 45 (notice pay) = Rs. 270. 

In the result, I pass an award to pay compensation to the 3 workers 
as directed above . No order as to costs. This award will take effect on 
the expiry of 30 days from the date of the publication of the same in the 
Government Gazette under Section 17 of the Industrial Disputes Act, 1947. 


Quilon, 
22-12-1961. 


V. K. MADHAVAN NAIR , 

Presiding Officer. 


APPENDIX 


Witnesses examined on the side of the Union . 

WW1 Raman Menon . 
WW2 K. P. Varghese . 
WW3 C. J. Joseph . 
WW4 Viswanathan . 
WW5 V. Raman Kutty . 


Witnesses examined on the side of the Management. 

EW1 E. A. Kittu . 


Exhibits marked on the side of the Union . 
Ext. W1 Copy of letter dated 24-11-58 from the union to the 

management. 
W2 Copy of letter (demand) dated 19-10-60 from the union 

to the management. 
Echibits marked on the side of the Management. 
Ext. Ei Certificate from E.S.I. dated 25-9-58. 
E2 

Do. 

13-10-58. 
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Ext. E3 & Explanation submitted by K. P. Varghese. 

3 ( a ) 
E4 Printed copy of memo dated 1-12-60. 
15 Memo signed by K. P. Varghese . 
E6 Printed copy of memo dated 17-11-60. 
E7 Printed copy of reply dated 18-11-60 . 
E7 ( a ) Original of Ext. E7. 
E8 Printed copy of dated 19-11-60 . 
E9 Letter dated 15-6-60 from the union to the management. 
E10 Letter dated 4-7-60 from the union to the management. 
E11 Letter dated 4-11-58 from the union to the management. 
E12 Printed copy of letter dated 8-11-58 from the manage 

ment to the union . 
E13 Letter dated 24-11-58 from the union to the management. 
E14 Printed copy of letter dated 22-10-60 from the manage 

ment to the union . 
E15 Leave application dated 14-7-60. 
E16 

Do. 

12-7-60 . 
E17 Registered cover with acknowledgement due returned 

unserved addressed to Teresa , 
E18 (4 sheets ) Statement given by workers. 
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GOVERNMENT OF KERALA 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 104796 /L2/61-1 /HLD . 

Dated , Trivandrum , 2nd January 1962, 
The award of the Labour Court, Quilon , in respect 
of the dispute between the Management of Chandrika Oil Mills, 
Chathannoor, and their workmen represented by the Quilon District 
Oil Mill Workers Union , Quilon , received by Government on 
27-12-1961 is hereby published under Section 17 of the Industrial 
disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
K. C. SANKARANARAYANAN 

Additional Secretary. 
Before the Labour Court, Quilon 

Present: 
SRI V. K. MADHAVAN NAIR , B. A. & B. L. 

In 
INDUSTRIAL DISPUTE No. 27/61 

Between 
THE MANAGEMENT OF 
CHANDRIKA OIL MILLS, CHATHANNOOR . 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE QUILON DISTRICT 
OIL MILL WORKERS UNION , QUILON . 

AWARD 
This industrial dispute between the above parties was referred to 
this court by Government for adjudication under Section 10 ( 1) (c ) of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by 
order No. 34803/L2/60-2/HLD dated 16-6-1960 . The questions referred 
for adjudication relate to : 

" 1. Dismissal of Sri. S. K. Gopalan with effect fron 

6-4-1960 . 
2. Suspension of Sarvasree Pappan and Kunjukunju for the 

period from 6-4-1960 to 20-4-1960 . 
3. Denial of employment to the workers Sarvasree 

V.Gopalan , J. Krishnan Chettiar and V. Vasu from 

6-4-1960” . 
Pursuant to the issue of summonses, the parties have filed their 
respective statements . During the course of the trial of the case the 
parties have jointly filed a compromise petition settling the dispute 
between them out of Court. I accept the above compromise petition 
dated 22-12-1961 and hold that no industrial dispute now subsists 
between the parties. Ordered accordingly . 
Quilon , 

V. K.MADHAVAN NAIR , 
23-12-1961. 

Presiding Officer 
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GOVERNMENT OF KERALA 
Development Department (Municipal B ) 

NOTIFICATION 
G. O.MS. 276 /62 /DD . 

Dated , Trivandrum , 21st March 1962 , 
S.R.O. No. 96/62. In exercise of the powers conferred by clause (a ) 
of Sub Section 2 of Section 15 of the Madras Town Plarming Act 1920 
(Madras Act, VII of 1920 ) the Government of Kerala hereby make the 
following variation in the Town Planning Scheme No. 1, Calicut, 
issued under Government of Madras Notification G. O. 3695 dated 
27th August 1941, Education and Public Health Department (Public 
Health ) the same having been previously published as required by 
clause (b ) of sub section (2) of Section 15 , namely 

In appendix 1 of the said Scheme, in paragraph 3 (a ), for the 
words " for a period of twenty years from the date of this scheme" the 
words and figures " for a further period of five years from 25-11-1961" 
shall be substituted . 


By order of the Governor, 
S. ANANTAKRISHNAN , 

Additional Secretary . 
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GOVERNMENT OF KERALA 
Development Department (Municipal B ) 

NOTIFICATION 
G. O. Rt. 783/62/DD . 

Dated , Trivandrum , 24th March 1962. 
S. R. O. No. 98 /62. - In exercise of the powers conferred by 
section 12 of the Madras Town Planning Act, 1920 (Madras Act VII of 
1920), the Governmentof Kerala hereby require the Municipal Council, 
Calicut, to prepare publish and submit for their sanction before 
31.3-1963 , a draft town planning scheme for Kottapparamba , within 
the said Municipality , 

By order of the Governor , 
S. ANANTAKRISHNAN , 
Additional Secretary . 
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GOVERNMENT OF KERALA 
Public Works (Transport B ) Department 

NOTIFICATION 
No. 18038 /TB1/62-2 /PW . 

Dated , Trivandrum , 24th March 1962 . 
S. R. O No. 99/62. - In exercise of the powers conferred by rule 
368 of the Kerala Motor Vehicles Rules, 1961, the Government of 
Kerala hereby exempt the vehicle detailed below , belonging to the 
Managing Director, Padinjarekara Agencies (Private) Ltd., Kottayam 
from the provisions of Rules 267(2 ) and 294 of the said Rules subject to 
the condition that the overall length should not exceed 27 feet 9 inches 
and overhang 96" . 

DETAILS 
Make - Tata Mercedes Benz . 
Engine No. - 312 978 160 2671. 
Chassis No. - 312 080 160 8605. 
Wheel base --190 " . 

By order of the Governor , 
K. B. WARRIER , 

Secretary 
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GOVERNMENT OF KERALA 
Public Works ( Transport B ) Department. 

NOTIFICATION 
No. 16350 / TB1/62-2 /PW . Dated , Trivandrum , 22nd March 1962. 

S.R.O.No. 95/62. In exercise of the powers . conferred by rule 
368 of the Kerala Motor Vehicles Rules, 1961 the Government 
of Kerala hereby exempt the vehicles detailed below belonging to 
Shri C. Krishnanunni, National Bus Transport, T. B. Road, Palghat 
from the provision of sub-rule (2) of rule 267 of the said Rules , subject 
to the condition that the overall length of the vehicle should not exceed 
30 feet. 


DETAILS 


Make and model - Bedford 1961. 
Engine No.--3359144 . 
Chassis No.-SB. P6-86960. 
Wheel base - 216 " . 


By order of the Governor, 
K. B. WARRIER , 

Secretary. 
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MINISTRY OF LAW 
(Department of Legal Affairs ) 
NOTIFICATION 

New Delhi, the 15th March 1962. 
S. O. 796. - In exercise of the powers conferred by section 21 of 
the Presidential and Vice- Presidential Elections Act , 1952 (31 of 1952 ), 
the Central Government, after consulting the Election Commission , 
makes the following rules further to amend the Presidential and 
Vice - Presidential Elections Rules, 1952, namely : 

1. Short title. These rules may be called the Presidential and 
Vice- Presidential Elections ( Amendment) Rules, 1962. 

2. Substitution of rule 10 by new rule.- For rule 10 of the Pre 
sidential and Vice- Presidential, Elections Rules, 1952, (hereinafter 
referred to as the said rules ), the following rule shall be substituted, 
namely : 

“ 10. Fixing place and time of polling for Vice-Presidential election . - At 
every Vice Presidential election where a poll is to be taken, the 
Election Conmission shall 

(a ) fix a place of polling in the Parliament House in New Delhi; 
(b ) specify the hours during which the poll will be taken ; and 
(c) give due publicity to the place so fixed and the hours so 

specified ." 
3. Amendment of rule 15.- In sub-ru e (2 ) of rule 15 of the 

said rules, 

(a ) for the words, brackets and figures " sub -rule (2 ) of rule 
10 " , the words, brackets , letter and figure " clause (b ) of rule 10 " shall 
be substituted ; and 

(b ) th : words "for of the joint meeting" shall be omitted . 
4. Amendment of rule 24. - In rule 24 of the said rules, 
(i) in sub- rule (!), the words " at a Presidential election " 

shall be omitted ; 
( ii) in sub -rule (2), for the words " such elector", the words 

" the elector" shall be substituted . 
5. Amendment of rule 29. - In rule 29 of the said rules, the words 
" in the case of a Presidential election " shall be omitted , 

6. Substitution of rule 37 by new rule - For rule 37 of the said 
rules, the following rule shall be substituted , namely : 

“ 37. List of electors. - The Election Commission shall maintain a 
list of members of the electoral college referred to in article 51 and a 
list of members of the ele teral college referred to in article 66 , 
with their addresses corrected up to date for the purposes, respectively, 
of Presidential elections and Vice -Presidential elections. 

[No. F. 7 (8 ) /62-Elec. ] 

B.N. LÖKUR , Secy . 
G. 1251 
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LIST OF BOOKS ADDED TO THE LEGISLATURE LIBRARY 

DURING THE MONTH OF JANUARY , 1962 
No. 805 /LA14 /62. 

Dated , Trivandrum , 15th March 1962 . 
Author. 

Name of the books. 
Philip F. Skottowe English and Empire digest with 

complete and Exhaustive 
Annotations. Third Cumula 
tive Supplement 1961 contain 
ing cases of 1952-1960 

1961 
W. W.Rostow 

The stages of Economic Growth 

A non - communist manifesto 1961 
W. G. Hoffmann 

The growth of Industrial Econo 
mics 

195 % 
U. N : 

United Nations Economic Com 

mission for Asia and the Far 
East -Multiple purpose River 
Basin - Development Part I. 
Manual of river basin Plann 
ing 

1958 
Do. Part II A. Water Resource 

Development in Ceylon , 
China, Taiwan , Japan and 
the Philippines 

1958 
John Armitage Edn: 
Britanica Book of the Year 1961 

1961 
Kerala 

Third Five year Plan , Policy and 
programme 

1961 
Viscount Simonde The Laws of England being a 

complete Statement of the 
Whole Law of England Vol. 

35 — shipping and irrigation 1961 
S. V. Rayan 

Commerce 1961 Annual number 1961 
United Nations 

United Nations Economic Com 

mission for Asia and the Far 
East Multiple - Purpose River 
Basin Development Part 2 B. 
Water resource Development 
in Bujma, India and Pakistan 

1956 
A : B. Das and M. N. The Indian Economy, its growth . 
Chatterji and problems 

1960 
Mysore 

Report on the Administration of 
Mysore for the year 1958-59 

1961 
A. N. Aiyar 

Election Law Reports Vol. XVIII 

Vol. XX , Vol. XXI, Vol. 
XXII ( Parts 1-5 ) 

1956 
Kerala 

Annual Report on Transfers of 

Agricultural land for the year 
1959 

1961 

1961 
G. Borkar Health in Independent India 

1961 
The Laws of Elections 
A. N. Aiyar 
India 

Railway Budget, Government of 

India 1961-62 . 
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LIST OF PERIODICAL ADDED TO THE LEGISLATURE LIBRARY 

DURING THE MONTH OF JANUARY 1962 
A. I. C. C. Economic Review Nos. 14-16 & 17 January 1962 

1962 
All India Reporter January, 1962 

1962 
Anandavika tan January , 7 , 14, 21 , & 28 

1962 
Asian Recorder January 7 , 14, 21 , & 28 

1962 
Atomic News Digest January , 1962 

1962 
Bulletin Weekly Survey 
Jerman Allairs 

January 2 , 9 , 16 , 23 & 30. 1962 
Bhagirath January , 1962 

192 
Bhavan s Journal January , 7 , 21 

.1962 
Blitz January, 6 , 13, 20 , & 26 

1962 
Britain January, 1 & 15 

1962 
Bulletin of the Commission 
of India January 1 & 15 

1962 
British Books News January , 1962 

1962 
Capital January , 4 , II, 18 & 25 

1962 
Commerce January, 6 , 13, 20 & 27 

1962 
Company Law -Supplement January, 1962 

-1962 
Civic Affairs January, 1962 

1.62 
Commonwealth Today January, 1962 

1962 
• Extension January 1962 

1962 
Economic Record January, 1962 

1962 
Economic Weekly January, 6 , 13, 20 

1962 
Eastern Economit January, 5 , 12 , 19 

1962 
Economic Report (Quarterly) January , 1962 

1962 
Economist January , 6 , 13 , 20 & 27 

1462 
Grandhalokam January , 1962 

1962 
Hindi Times January , 6 , 20 , & 27 

1962 
Indian Cashew Journal : January, 1962 

1962 
Industrialist 

January , 1962 
Indian Labour Journal January , 1962 

1962 
Indian Law Reports 

January, 1962 
Illustrated Weekly of India January, 7 , 14 , 21 & 28 

1962 
I. I. P. A. News London 

January 1962 
Indian Journal of Public 
Administration January 1962 

1962 
Janayugam January 7 , 14 , 21 & 28 

1962 
Kerala Sandesham January 1962 

1962 
Kalki January 7 , 14 , 21 & 23 

1962 
Kerala Law . Times January 8 & 22 

1962 
Kerala Law Reports.. January 8 , 15 , 22 & 29 

1962 
Life January 1962 

1962 
Malayala Manorama January 6 , 13 , 20 & 27 

1962 
Malayala Rajyam 

January 8 , 15 , 22 & 29 
Mathrubhoomi 

1962 • 
January 7 , 14, 21 & 28 

1962 
Metric Measures January 1962 

1962 
Malabar Herald January 6 , 13 , 20 & 27 

1962 
New Age January 7 , 14 , 21 & 28 

1962 
New Yorktimes January 7 , 14 , 21 

1962 
New Statesman January 5 , 12 

1962 


1962 


1962 


1962 
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LIST OF PERIODICAL ADDED TO THE LEGISLATURE LIBRARY 

DURING THE MONTH OF JANUARY 1962– (Contd.) . 
New Administrator January 1962 

1962 
Planting and Commerce January Nos. 19 & 20 

1962 
Parliamentary studies January 1962 

1962 
Reader s Digest January 1962 

1962 
Reserve Bank of India January 1962 

1962 
Soviet Land (Malayalam ) January 1962 

1962 
Do (English ) January 1962 

1962 
Sankers Weekly January 7 , 14 , 21 & 28 

1962 
Scout Guide Bulletin January 1962 

1962 
Seminar January 1962 

1962 
Span January 1962 

1962 
Supreme Court Decision January 1962 

1962 
Time January 5 , 12 , 19 & 26 

1962 
Trade Topics January 1962 

1962 
United Nations Weekly News 
Letter January 5 , 12, 19 & 28 

1962 
United Nations Review January 1962 

1962 
Vital Speeches & Documents 
of the Day January 1 & 15 1962 

1962 
Weekly German News January 6 , 13, 20 & 27 

1962 
Weekly Kerala January 6 , 13 , 20 & 27 

1962 
Wealth and Welfare January 1962 

1962 
Yojana (tnglish ) January 1962 

1962 
Do. (Hindi) January 1962 

1962 
Work Improvement November-December 

1962 
Foreign Affairs Reports January 1962 

1962 
American Reporter (English ) January 1962 

1962 
Do. (Malayalam ) January 1962 

1962 
T. BALAKRISHNA PILLAI, 

Assistant Secretary . 
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Kerala Government Technical Examinations - May 1962. 

NOTIFICATION 
No. Ex. F. 1-2194/ 1962. 

EXAMINATIONS IN THE SUBJECTS OF THE Civil , MECHANICAL , 
ELECTRICAL AND AUTOMOBILE , CRAFT AND COMMERCE GROUPS. 

It is hereby notified that the written test in connection with 
Government Technical Examinations in the several subjects in the 
Lower and Higher Grades will be conducted at the following centres 
according to the time table given below . The oral and practical tests 
in the concerned subjects will be conducted after the results of the 
written tests are published and in accordance with a notification that 
will be published in the Kerala Gazette . 
No. Name of centre . 

Place of Examination . 
1. Trivandrum I (Commerce S. M. V. High School, Trivandrum , 

Group ) . 
2. Trivandrum II (other than 

Commerce Group ). Chalai High School for Boys, Chalai . 
3. Attingal (All groups). Govt. High School for Boys , 

Attingal. 
4. Quilon I (Commerce group )Govt. High School for Boys, Quilon . 
5. Quilon II (other than Govt. High School for Girls, 
Commerce group ) 

Quilon . 
6. Kottarakara ( Commerce Higher Secondary School, 
group ) 

Kottarakara . 
7. Alleppey (All groups) 

Mohamedan High School, Alleppey . 
8. Chengannur I (Commerce .Govt. High School for Boys , 
group) 

Chengannur . 
9. Chengannur II (Other than Govt. High School for girls , 
Commerce group) 

Chengannur . 
10. Kottayam (All groups) Govt. Training School, Kottayam . 
11. Alwaye ( All groups) St. Marys H. S. Alwaye. 
12. Trippunithura (Commerce Govt. High School for Boys, 
group ) 

Trippunithura . 
13. Ernakulam I (Commerce S. R. V. High School, Ernakulam . 

group ) 
14. Ernakulam II (other than Govt . Girls High School, 
commerce group) 

Ernakulam . 
15. Trichur I ( Commerce group)Model High School for Boys, 

Trichur. 
16. Trichur II (Other than Model High School for Girls , 
Commerce group) 

Trichur. 
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No. Name of Centre 

Place of Examination 
17. Kunnamkulam (All groups) Govt. High School 

for Boys, Kunnamkulam 
18. Palghat (All groups ) B. E.M.High School, Palghat.. 
19. Kozhikode (All groups) Govt. Ganapat High School, 

Kozhikode . 
20. Tellicherry ( All groups ) 

B. E.M. P. High School, 

Tellicherry 
21. Cannanore ( All groups) Govt. Training School for Men , 

Cannanore. 
N.B. (1) To guard against disappointment in the case of the Oral 

and Practical Examination , candidates are requested to 
refer the Kerala Government Gazette from time to time 

as no individual intimation will be sent to them . 
(2) Time Table for the written examination . 
Note: (1) The Time Table published will be strictly followed . Even 

though after the publication of the time-table a holiday is 
declared on any day of the examination , the examination 
should be conducted according to the published time- table 

unless altered otherwise from thisoffice . 
(2 ) Candidates will not be allowed to come up in more than 

one of the subjects bracketted together for the same time 
on the same day in the subjoined table or for more than 
one grade of examination in the same subject at one and 
the same session of the examination . 


TIME- TABLE 


I and II papers 


Hours of Examination . Subject. Grade. 

Sub Division of paper . 
17-5-1962- Thursday 
3-30 a . m . onwards Typewriting (English ) Lower 

18-5-1962 – Friday 
7-15 a , m , onwards Typewriting (English ) Higher 

I and II papers 
19-5-1962 — Saturday 
10 a . m . to 10-10 a . m . Shorthand ( English ) Lower I paper Dictation 
10-15 a , m . to 11-45 a , m . Do. 

do . Transcription of the 

above 
10 a . m . to 10-10 a . m . Do. (Malayalam ) Lower I paper Dictation 
10-15 a . m . to 12-05 p.m. Do. 

do. 

do . Transcription 

of the above 
2 p . m . to 3 p . m . 

Do. do . II paper -Principles 

etc. 
2 p.m. to 4-30 p . m . 

Do. (English ) do . do . do . 


do . 


Hours of Examination . Subject . Grade . Sub Division of paper . 
2-15 p . m . to 2-25 p . m . Do. 

Higher I paper Dictation 
2-30 p . m . to 4-30 p . m . 

Do. 

do . Transcription of 

the above 
2 p . m . to . 2-10 p . m . Do. (Malayalam ) do. I paper Dictation 
2-15 p . m . to 2-45 p . m . Do. 

do . Transcription of 

the above 
21-5-1962 – Monday . 
11 a . m . to 11-10 a . m . Shorthand (English ) Higher Il paper 

Dictation . 
11-15 a . m . to 1-15 p.m. Do. 

do. Elaboration 

of notes . 
2-15 p . m . to 2-25 p.m. 

Do. 

III paper 
Section I 

Dictation 
2-30 p . m . to 5-30 p . m . 

Do. 

do . do. Condensa 

tion of the above 
and section II 
Trar.scription and 
paper on princi 

ples etc. 
11 a . m . to 11-10 a . m . Shorthand (Malaylam ) 

Higher II paper 

Dictation 
11-15 a . m . to 1-15 p . m . Do. 

do. Elaboration 

of notes 
Do. 

do . III 
2 -p . m . to 2-10 p.m. 

paper 

dictation 
2-15 p . m . to 4-15 p : m . 

Do. 

do . do . condensation 

of the above 
paper On 

princieples 
22-5-1962 - Tuesday 
7 a . m . onwards Typewriting (Malayalam ) 

Lower I paper 
10 a . m . to 1 p . m . Building Materials and 

Construction . Lower 
Do. 

do . 

Higher. 
Do. 

Theory and Practice of 
Commerce 

Lower I paper 
do . 

Higher I paper 
Do. 

Lower 
2 p . m . to 5 p . m . Hydraulics and Iirrigation 
Do. 

do . 

Higher 
Do. 

Theory and Practice of 
Commerce 

Lower II paper 
do. 

Higher Il paper 
Do. 


4 


Subject Grade 
Hours of Examination 

Sub-division of paper 
23-5-1962 – Wednesday 
7 a . m . onwards 

Typewriting (Malayalam ) Lower II paper 
10 a . m . to 1 p.m. 

Building, Drawing and 
Estimating 

Lower Ipaper 
Do. 

do . 

Higher I paper 
Do. 

Lower 
Commercial Geography 
Do. 

do . 

Highe 
2 p . m . to 5 p . m . Building Drawing and 

Estimating 

Lower II paper 
Do. 

do . 

Higher II paper 
Do. 

Banking 

Lower 
Do. 

do . 

Higher 
24-5-1962– Thursday . 
7-30 a . m . onwards Typewriting (Malayalam ) Higher I and II Papers 
10 a . m . to 1 p.m. Earthwork and Roadmaking Lower 
Do. do . 

Higher 
Do. Accountancy 

Lower I paper 
Do. do . 

Higher I paper 
2 p.m. to 5 p . m . Surveying and Levelling Lower 
Do. do . 

Higher 
Do. Accountancy 

Lower II paper 
Do. do . 

Higher II paper 

25-5-1962 - Friday + 
10 a . m . to 1 p . m . Applied Mechanics 

Lower 
Do. do . 

Higher 
10 a . m . to 12 Noon Agriculture 
10 a . m . to 1 p . m . do . 

Higher 
2 p . m . to 5 p . m . Mensuration 

Lower 
Do. do. 

Higher 
Do. 

Handloom Spinning and 
Weaving 

Lower (Theory) 
Do. do . 

Higher ( Theory ) 
26-5-1962 — Saturday 
10 a . m . to 1 p . m . Practical Plane and solid 
Geometry 

Lower 
Do. do . 

Higher 
10 a.m.to 10-10 a.m. Typewriting High speed 

Speed 
10-15 a.m. to 11-45 a . m . do . 

Speed 
2 p . m . to 5 p . m . Machine Construction 

Lower 
do . 

Higher 


Lower 


I paper 
II paper 


Do. 
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Do. 


do . 


28-5-1962 – Monday 
10 a . m . to 1 p . m .Machine Drawing 

Lower 
Do. do . 

Higher 
2 p . m . to 5 pm . Heat Engines 

Lower 
do . 

Higher 
29-5-1962 – Tuesday 
10 a , m . to 1 p . m . Hydraulics and Sanitary 
Engineering 

Lower 
Do. do . 

Higher 
2 p . m . to 5 p . m . Auto servicing and 
Maintenance 

Lower 
Do. 

Higher 
30-5-1962 – Wednesday . 
10 a . m . to 1 p.m. Electric Light and Power 

Lower 
Do. do . 

Higher 
2 p . m . to 5 pm . Motor Mechanism and Driving Lower 
Do. do . 

Higher 
TYPEWRITING LOWER AND HIGHER GRADES 
The examinations should be arranged in batches and the Managers 
of the Institutes who present candidates for the examination are 
requested to send to the Chief Superintendents of the centres concerned 
the batch list two or three days before the commencement of the 
Typewriting examination . 

Batches for Typewriting (Malayalam ) should be arranged as 
follows : 

LOWER 
FIRST PAPER 

SECOND PAPER 
1st batch 7 a . m . to 7.15 a . m . 

7 a . m . to 8.30 a , m . 
2nd batch 7.30 a , m , to 7.45 a . m . 8.40 a . m . to 10.10 a . m . 
3rd batch 8 a . m . to 8.15 a . m . 

10-20 a . m . to 11.50 a . m . 
4th batch 8.30 a . m . to 8.45 a . m . 

12 Noon to 1.30 p . m . 
5th batch 9 a . m . to 9.15 a . m . 

1.40 p . m . to 3.10 p . m . 
6th batch 9.30 a . m . to 9.45 a . m . 3.20 p . m . to 4.50 p . m . 
7th batch 10 a . m . to 10 15 a . m . 5 p . m . to 5.30 p . m . 

HIGHER 
FIRST PAPER 

SECOND PAPER 

7.55 a . m . to 9.55 a . m . 
1st batch 7.30 a . m . to 7.45 a m . 
2nd batch 10.05 a . m . to 10.20 a . m . 10-30 a . m . to 12.30 p . m . 
3rd batch 12:40 p . m . to 12:55 p . m . 1.05 p . m . to 3.05 p . m . 
4th batch 3.15 p . m . to 3.30 p . m . 3.40 p . m . to 5.40 p . m . 
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Batches for Typewriting ( English ) should be arranged as follows:-- 

LOWER 
FIRST PAPER 

SECOND PAPER 
1st batch 8.30 a , m , to 8.45 a . m . 8.55 a . m . to 10-25 a . m . 
2nd batch 10.45 a . m . to 11 a . m . 11.10 a . m . to 12:40 p . m . 
3rd batch I p . m . to 1.15 p . m . 1.25 p . m . to 2.55 p . m . 
4th batch 3.15 p . m . to 3.30 p . m . 3.45 p . m . to 5:15 p . n . 


Ist batch 
2nd batch 
3rd batch 
4th batch 


HIGHER 
FIRST PAPER 

SECOND PAPER 
7.15 a . m . to 7.30 a . m . 7.40 a . m . to 9.40 a . m . 
9.55 a . m . to 10.10 a . m . 10-20 a . m . to 12.20 p . m . 
12:35 p . m . to 12:50 p . m . 1 p . m . to 3 p . m . 
3.15 p . m , to 3.30 p . m . 3.40 p . m . to 5:40 p . m . 

HIGH SPEED 
FIRST BATCH 

SECOND BATCH 
10 a . in . to 10:10 a . m . 12 Noon to 12.10 p . m . 
10.15 a , m , to 11.45 a , m . 12:15 p . m . to 1.45 p . m . 


GENERAL INSTRUCTIONS TO CANDIDATES. 


Hall Tickets will be sent to the Chief Superintendents and the 
candidates should obtain their Hall Tickets from the Chief Superin 
tendents of the centres concerned four days before the commencement 
of the Examination . Candidates should produce their Hall Tickets 
for verification before the Chief or Assistant Superintendent on every . 
day before the commencement of each session of the examination or 
whenever so required . No separate Hall Tickets will be issued for the 
practical examinations and hall tickets issued for the written exami 
nations should be used for the Practical Examinations also . If the Hall 

Ticket issued is lost by any candidate no duplicate will be issued .Candidates 
should be guided by the notification in the Gazette as usual. 

• As this Office cannot cake cognizance of any change of a ddress 
after the applications are submitted , the candidates must make their 
own arrangements with the Post Master concerned to get any corres 
pondence to their address redirected . 

The non -receipt of a hall ticket will not be sufficient reasons to be 
absent from the examination and then to claim any refund. If the 
hall ticket of a candidate is not received the candidate may proceed to 
the centre as recorded in the application and appear for the exami 
nation after giving a declaration to the Chief Superintendent to the 
eflect that he /she has applied for the examination in time, and satis 
fying the Chief Superintendent of the identity of the candidate . 
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TYPEWRITING (ENGLISH AND MALAYALAM ) Lower & Higher Grades 
How to fill in particulars regarding the particular batch in which the candidate 

will take their examination . 
Heads of Institutions who are desirous that their pupils should be 
examined in batches and private candidates who desire to be similarily 
examined should make necessary arrangements with the Chief Superint 
endents concerned four days before the commencement of the exami 
nation and furnish him with all the necessary information as to the 
Register Number of candidates and the particular batch atwhich each 
will attend on the day fixed for the examination . 


REGULATIONS TO BE OBSERVED BY THE CANDIDATES . 
No candidate will be allowed to enter the examination hall unless 
he wears clean and decent dress.. 

No candidates suffering from any contagious disease will be ad 
mitted to the Examination hall . 


Candidates are requested to note carefully the particulars noted 
in the A list and satisfy themselves whether they tally with those 
given by them in their applicationsfor admission to the examination, 
so that any alteration with regard to their initials, name, or class of 
community or any other correction thatmay appear necessary might 
be pointed out by them in writing to the Chief Superintendent. 


Candidates choosing to change their place of examnation without 
previous permission or appearing at any centre other than one at 
which they ought to have appeared according to the notification 
published in the Gazette, should not expect to have their papers valued 
or their results published . In all cases where permission has been 
granted for change of centre the memorandum or letter permitting the 
change should be produced for the satisfaction of the Superintendent. 


Candidates in all the subjects must bring with them for use in the 
examination their own rulers, erasers, knives, pens, pencils, carbon 
paper and ink of two or more colours (other than black ) etc. Candi 
dates are also informed that they must bring their drawing instruments 
with them for those subjects which require plans to be copied or scales 
and diagrams to be drawn. The drawing paper required will be 
supplied to them at the examination hall . 


Candidates in the subjects, the practical examination in which 
requires the use of tools , etc., must bring their own tools , etc , with 
them . 

Candidates taking the practical examinations should handle very 
carefully the apparatus,machinery , instruments etc., that are entrusted 
to them in connection with the practical examination so as to avoid 
any damage due to their negligence as otherwise the cost of loss due 
thereby , will be recovered in full from the concerned candidates. 
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Candidates in Shorthand will be allowed to transcribe their 
shorthand notes with a Typewriter . They will not be supplied with 
any thick paper for the purpose , but will be allowed to bring with 
them their own thick paper if they wish to use such paper. The use 
of carbon paper will on no account be allowed in transcribing the 
Shorthand notes with a Typewriter . If the machine used by a candi 
date, however, goes out of order no extra time will be given to him 
to compensate for loss of time while the machine is out of order and 
is being put right. 

At the end of the period allotted , candidates must give both their 
shorthand and long hand performances to the Chief Superintendents 
for submission to the Examiner . 

Candidates are expected to take their seats in the examination 
hall at least five minutes before the time fixed for giving out the question 
papers. No candidate will be allowed to quit the examination hall 
before the expiry of half an hour from the time of commencement of 
the examination and candidates arriving after half an hour will not 
be admitted . 

No candidate will be allowed to re-enter the examination halli 
during the hours of examination after once quitting it nor to leave the 
hall without finally giving up his answer papers. 

Strict silence should be maintained in the examination hall. 

No candidate will, on any account, be allowed to take into the 
examination hall, slates, books or portion of a book, ruled sheets, 
manuscripts or paper of any kind . Any candidate violating this rule 
or detected in speaking to or in any way communicating with or copying 
from each other and in communication with any other person outside 
the examination hall or having recourse to 

any unfair practices will 
be sent out of the hall forthwith and his conduct reported to the 
Secretary , Board for Public Examinations, Trivandrum for disciplinary 
action being taken against him . The use of mathematical instruments 
for drawing lines , will, however be allowed . 

Candidates are forbidden from noting down the answer to any 
question on the question paper itself; they will not be allowed to take 
any papers, except their question papers, out of the examination hall. 


Candidates are forbidden to tear up paper, or to throw ink or 
papers on the floor. All Spoiled copies etc., should be left on the desk 
where the candidates have been writing. 


Candidates may have to write their answers on both sides of the 
paper supplied to them and they will receive the necessary instructions 
on this point in the examination hall from the Chief Superintendent 
of the Examinations. 


No Candidate will be allowed to exceed the time allotted for each 
paper. 


9 


As soon as candidates have finalised writing their answers and 
wish to give up thrir answer papers or at the end of the period 
prescribed for each particular part of the examination cach should risc 
from his scat and remain standing until one of the Superintendents 
has gone up to him and has received his answer paper from him . 


The answer papers should be stitched or pinned together at the 
upper left hand corner. The Register Number , the place of examina 
tion and also in the case of examinations in Shorthand, the particular 
system adoptei ) and ( in the case of examinations in Typewriting the 
name, Model number of the Typewriter used ) should be written clearly 
by the candidate on the top right-hand side of the first page ofthe 
answer paper . 

N. B.- (1 ) Candidates are strictly forbidden from writing or 
typing their names on the answer papers . 

(2 ) Candidates should note in particular that failure to furnish 
even any one of these particulars may result in their answer papers 
being rejected without being valued . 


Any candidate who does not behave properly towards the Chief 
and Assistant Superintendents of the Examination or is suspected of 
having had recourse to malpractice of any kind in connection with the 
examination or whose answer papers contain objectionable matter, will 
be expelled from the examination and will also be debarred from 
appearing again for any of the Examinations under the control of the 
Director of Public Instruction for such period as the Director may think 
fit, or if the Director is not satisfied for any reason whatsoever as to the 
trustworthiness of his results, he may be required to undergo a re 
examination at some future date to be fixed by the Director in any one 
or more of the subjects of the Examinations for which he has appeared 
his success or failure being determined on the results of such re-examina 
tion . 

Candidates are forbidden from communicating with one another or 
with the Examiners; should they do so , they will be expelled from the 
examination and their conduct will be reported to the Director for any 
action that hemay deem fit and the Director will treat it as a serious 
malpractice. 

No information can be furnished in regard to the results of a can 
didate in any subject or in regard to the particular section or sub 
division in which he may have failed . The names of successful candi 
dates in each subject arranged in two classes , First and Second , will be 
published in the Kerala Gazette in due course . The pass list for each 
grade of a subject as published in the Gazette is complete and final. 

Applications from or on behalf of unsuccessful candidates asking 
for information as to the cause of failure or for a re-valuation of the 
answer papers will not be attended to. No revaluation of answer paper 
is permissible. 
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SPECIAL INSTRUCTIONS. 
The Chief Superintendents are informed that the candidates taking 
the K. G. T. Examination in Typewriting should be warned before 
each paper is given out that their answer papers will not be valued 
unless the particular kind of machine used is clearly specified on it. 

Managers and Instructors of institutions concerned are expected to 
see that the candidates are supplied with machines in proper working 
order sufficiently early before the commencement of the examination . 

They may be allowed to be in the examination hall during thc 
intervals between the examination of the various batches to inspect 
the machines and to remedy any defects but they should be asked 
to remove themselves from the examination hall five minutes before 
the commencement of the examination . 

If, however , a candidate reports to the Superintendent that his 
machine has gone out of order during the examination , the Superin 
tendentmay permit the manager or instructor or the Machanic to enter 
the examination hall, even if the candidates be at work , to inspect the 
machine and to remedy the defects or to supply another machine. 
This must be done only in the presence of the Superintendent and the 
Manager or Instructor or the Machanic should so behave as not to give 
room for any complaints by the Assistant or Chief Superintendent. 

No extra time should be given to a candidate to compensate for 
loss of time due to the machine going out of order and being repaired . 

Candidates coming in must behave as any student of the school and 
any case of misbehaviour will be taken serious notice of. 


Office of the Director of 
Public Instruction , 
( Examination Wing), 
Trivandrum . 


K. KRISHNAN NAIR , 

Secretary, 
Board for Public Examinations . 
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LAW . COLLEGE, ERNAKULAM 

PROSPECTUS 1962-63. 

F. L. & B. L. Classes . 
The Law College, Ernakulam will rcopen after the midsummer 
recess on Monday , 18th June 1962. Students will be admitted from 
the date of reopening of the College . 

Candidates seeking admission to the B. L. Class should have 
passed the First Examination in Law and those seeking admission to 
the F. L. Class should have passed the B. A., B. Sc. or B. Com . Degree 
Examination of the Kerala University or some other examination 
recognised as equivalent thereto . No candidate will be admitted to 
the college unless he/she presents with his /her application a transfer certi 
ficate from the college in which the student last studied and unless he /she 
is interviewed by the Principal. 

If the applicant is in Government service, the application must be 
accompanied by the relieving order and a certificate of good character 
from the Head of the office where he/she is employed . 
Only 150 students will normally be admitted in each class . 

FEES . 
(a ) Tuition Fees : 

I Term Rs 60 
II Term . Rs. 50 

III. Term Rs. 50 
Term fees are to be paid in advance into any Government Treasury 
to the credit of " XXVI Education A (b ) Fees — Government Professional 
Colleges" and the chalan receipt produced in the college office . 

(b ) Miscellaneous Fees : 
Association Fees Rs. 10 
Athletic Fees 

Rs. 4 (for men ) & Rs. 2 (for women ) 
Calendar 

Re. 
Medical Examina. 
tion Fees 

Re 
Stationery Fees Rs. 3 

Miscellaneous ſees will be collected in the college office at the time 
of admission . 

Application forms can be obtained from the college office where the 
student presents himself/herself for interview and admission . 
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3 M. L. Course: 
The college provides instruction in the M. L. Degree Course in 
Branch IV - Law of Contracts including Mercantile Law . The course 
will be a part-time one between 3 and 5 p . m . and of two year s 
duration 

Candidates seeking admission to the M. L. Class should have 
passed the B. L. Degree Examination of the Kerala University or some 
other examination recognised as equivalent thereto . 

No candidate will be admitted to the college unless he /she presents 
with his /her application a transfer certificate from the college in which 
he/she last studied and unless he/she is interviewed by the Principal. 

FEES. 
( a ) Tuition Fees : 

Rs. 200 per year payable in three instalments of Rs. 80, Rs.60 
and Rs. 60 at the beginning of each term . 

(b ) Miscellaneous Fees : 
Association Fee Rs. 10 
Admission Fee 

Rs. 5 
Athletic Fee 

Rs. 4 (for men) and Rs. 2 (for women ) 
Stationery Fee Rs. 
Calendar 

Re. 
Medical Examina 
tion Fee 

Re. 
Applications for admission to the M , L. Class in the prescribed 
form (available from the college office) accompanied by attested copies 
of the University marks obtained in the F. L. and B. L. Examinations 
should reach the Principal on or before 30-6-1962. 
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LAW COLLEGE HOSTEL 
There is accommodation in the hostel at present for 80 students. 
Application forms for admission to the hostel are available in the college 
office, but will be issued only to students who have joined the college. 

Letters regarding admission will not be attended to unless accom 
panied by stamped envelopes for reply. 


Ernakulam , 
23-3-1952. 


R. SANKARADASAN THAMPI, 

Principal. 
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NOTIFICATION 
No. L1( B )-22148 161 . 

July 1961, 
In exercise of the powers conferred under Section 102 of the 
Travancore-Cochin Panchayats Act (Act II of 1950 ) and the rule 188 
of the Panchayat Rules, 1951, the bye-laws for the opening and 
maintenance of Reading Rooms and Libraries of the Piravam 
Panchayat are hereby approved and notified by the Director of 
Local Bodies the same having been duly passed by the panchayat 
concerned under Section 99 of the above said Act , after observing 
all the formalities contemplated under rules 112, 186 and 187 of 
the Panchayat Rules . 

N.GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies . 
പിറവം പഞ്ചായത്തു ഗ്രന്ഥശാലാ - വായനശാലാ നിയമാവലി. 


1 , ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ പേരും “ പിറവം പഞ്ചായത്തു 
പബ്ലിക്കും ഗ്രന്ഥശാല വായനശാലാ എന്നായിരിക്കുന്നതാണു്. 

2. ഇത് സ്ഥാപിച്ചിരിക്കുന്നതു് പിറവം പ ഞ്ച ാ യ ത്ത 1 ൽ ഒന്നാം 
വാഡി ൽ പ ഞ്ചാ യ ത്താ ഫീ സി ന ാ ടും അനുബന്ധിച്ച സ്ഥലത്താകുന്നു. 
ഇതിൻറ മേൽവിലാസം പഞ്ചായത്തു് പബ്ലിക്കു ഗ്രന്ഥശാലാ - വായന 
ശാല , പിറവം പി . ഒ . എന്നായിരിക്കുന്നതാണു . 
3 . 

ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഭരണം, അതാതു കാലത്ത 
പഞ്ചായത്തു നിബന്ധനകൾക്കു വിധേയമായി, അതാതു കാലത്തുംതിരഞ്ഞ 
ടുക്കുന്ന ഭരണസമിതിയിൽ നിക്ഷിപ്തമായിരിക്കുന്നതാണു . 

4 , ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉടമസ്ഥാവകാശം പഞ്ചായ 
ത്തിൽ സ്ഥിതി ചെയ്യുന്നതാണു്. 

5 , ഈ ഗ്രന്ഥശാലാ - വായനശാലയ്ക്കും ഒരു മുദ്ര ഉണ്ടായിരിക്കുന്നതാണ്. 

6. ഈ ഗ്രന്ഥശാലാ-വായനശാലയുടെ ഉദ്ദേശങ്ങൾ താഴെ വിവരിക്കുന്ന 
വയും ആയതിലേക്കും ആവശ്യമായ നടപടികൾ സ്വീകരിക്കുന്നതിനും നട 
പ്പിൽ വരുത്തുന്നതിനും പഞ്ചായത്തിനോട് ശുപാർശ ചെയ്യുന്നതിനും ഭരണ 
സമിതിക്കും അധികാരമുണ്ടായിരിക്കുന്നതാണു 

(1) നാട്ടുകാർക്കു പുസ്തകപാരായണത്തിൽ അഭിരുചി വളർത്തുക. 

( 2 ) വൃത്താന്ത പാരായണത്തിനും സൗകര്യം ഉണ്ടാക്കി ദൈനംദിന 
കാര്യങ്ങളിൽ അവരെ അഭിജ്ഞരാക്കുക. 4 

( 3) വിദ്യാവിനോദങ്ങളെ പുരസ്സരിച്ചു് ചലച്ചിത്ര - പ്രദർശനം, 
മാജിക ലാൻറൺ ലക്ചർ, തുളളൽ, പാഠകം തുടങ്ങിയവ നടത്തുക. 

വയോജന - വിദ്യാഭ്യാസത്തിനും നാട്ടുകാരുടെ സാന്മാർഗ്ഗികവും 
സാംസ്ക്രാരികവുമായ ഉന്നമനത്തിനും ഉതകുന്ന എല്ലാകാര്യങ്ങളുംചെയ്യുക. 

1. രാഷ്ട്രീയമായോ, മതപരമായോ ആയിട്ടുള്ള യാതൊരു പ്രവർത്തന 
ങ്ങളും ഗ്രന്ഥശാലയിൽവച്ചോ വായനശാലയിൽവച്ചോ നടത്താൻ പാടില്ലാത 
താകുന്നു. 
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8 . 18 വയസ്സ് തികഞ്ഞഏതൊരു സ്ത്രീക്കും, പുരുഷനും ഈ ഗ്രന്ഥശാല 
യിൽ അംഗമായിരിക്കാവുന്നതാണു്. 

9 . രക്ഷകർത്താവിൻറയോ, പഞ്ചായത്തംഗത്തിന്റെയോ ശുപാർശയനു 
സരിച്ച് മെനകം ഈ ഗ്രന്ഥശാലയിൽ അംഗമായി ചേരാവുന്നതാണു്. 

10 . അംഗത്വം (1) ആയുഷ്ക്കാലം, ( 2) എ ക്ലാസ്, ( 3) ബി ക്ലാസ 
എന്നീ മൂന്നു വിധം ഉണ്ടായിരിക്കുന്നതാണു്. 

11. ആയുഷ്ക്കാല അംഗമായി ചേരുന്നയാൾ 25 രൂപ ഡിപ്പാസിററു 
വയ്ക്കുകയോഅല്ലെങ്കിൽ ഭരണസമിതിയുടെ അഭിപ്രായത്തിൽ മേല്പടി സംഖ്യ 
വിലമതിക്കാവുന്ന പുസ്തകങ്ങൾ വായനശാലയിലേക്കും ഒന്നായി സംഭാവന 
ചെയ്യുകയോചെയ്യേണ്ടതും ടി അംഗത്തിനും ഒരേ സമയം അഞ്ചിൽക്കൂടാതെ 
പുസ്തകങ്ങൾ ഈ ഗ്രന്ഥശാലയിൽ നിന്നു 

കൊണ്ടുപോകാവുന്നതുമാകുന്നു• 
എന്നാൽ തുടർച്ചയായി ഒരു മാസത്തിൽ കവിഞ്ഞു പുസ്തകം കൈവശം 
വച്ചുകൊണ്ടിരിക്കാൻ പാടില്ല . ആയുഷ്ക്കാല അംഗത്തിൻറ 

ഡിപ്പാ 
സിറേറാ ടിയാൻ നൽകിയ പുസ്തകങ്ങളോതിര്യ കൊടുക്കുന്നതല്ല . 

12. ഏ ക്ലാസ് അംഗം 3 രൂപ ഡിപ്പാസിറ് വയ്യേണ്ടതും ടിയാനു 
ഒരേ സമയം രണ്ടു പുസ്തകങ്ങൾ വീതം ഈ ഗ്രന്ഥശാലയിൽ നിന്നും എടുക്കാവു 
ന്നതുമാകുന്നു. 


13 . ബീ ക്ലാസ് അംഗം 1 രൂപ 50 നയാപൈസ ഡിപ്പാസിറ വയ്ക്ക 
ണ്ടതാണു്. ടി അംഗത്തിനു ഒരേ സമയത്ത് ഒരു പുസ്തകം മാത്രമേ എടുക്കുവാൻ 
പാടുള. 

മാസവരി 
14, ആയുഷ്ക്കാല അംഗം മാസവരി കൊടുക്കേണ്ടതില്ല . എന്നാൽ എ 
ക്ലാസു് അംഗം 50 നയാപൈസയും, ബി ക്ലാസ് അംഗം 25 നയാപൈസയും 
മാസവരി കൊടുക്കേണ്ടതാകുന്നു. 

15 ഓരോ മാസത്തെയും മാസവരികൾ അതാതു് ഇംഗ്ലീഷ് മാസം 
10 -ാം തീയതി മുൻ പ് ലൈബ്രേറിയനെ ഏല്പിച്ചു രസീതു വാങ്ങിക്കൊള്ള 
ണ്ടതും അല്ലാത്തപക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽനിന്നും അംഗത്തിൻറ 
പേരു നീക്കം ചെയ്യാൻ വേണ്ട നടപടികൾ എടുക്കുന്നതുമാകുന്നു. 

16 , ഒരിക്കൽ പേരു നീക്കംചെയ്യപ്പെട്ട അംഗത്തിനു ലൈബ്രറിനിയമ 
ങ്ങൾ അനുസരിച്ചു വീണ്ടും അംഗമാകാവുന്നതാണു്. 

11. അംഗമാകാൻ ആഗ്രഹിക്കുന്ന ആൾ നിശ്ചിതഫാറത്തിൽ അപേക്ഷ , 
പ്രവേശന ഫീസോടുകൂടി ലൈബ്രേറിയനെ ഏല്പിക്കേണ്ടതും ഗ്രന്ഥശാലയുടെ 
നിയമങ്ങൾക്കനുസരണമായി പ്രവത്തിച്ചുകൊള്ളാമെന്നും രേഖാമൂലം ഉറപ്പ 
കൊടുക്കേണ്ടതുമാകുന്നു. 

18 . അംഗമായി ചേരുന്നതിനും അപേക്ഷകൾ സമിതി അദ്ധ്യക്ഷനും 
ലെബ്രറിയൻ സെക്രട്ടറിവഴി ഏല്പിക്കേണ്ടതും സമിതിയുടെ തീർച്ചയനു 
സരിച്ച് അപേക്ഷകരെ അംഗമായി ചേക്കേണ്ടതുമായിരിക്കും 

19 , അംഗമായി ചേന്നാലുടൻതന്നെ ഡിപ്പാസിറ്റുതുകയും 
വരിയും ഒന്നിച്ചു ലൈബ്രറിയനെ ഏല്പിച്ചു്രസീതു വാങ്ങിക്കേണ്ടതുമാകുന്നു. 

20. ഗ്രന്ഥശാലയിൽ അംഗമായി ചേരുന്നതിനുള്ള പ്രവേശനഫീസ 
25 നയാപൈസയായിരിക്കും. 

21. , രണസമിതി അപേക്ഷ നിരസിക്കുന്നപക്ഷം വിവരം അപേക്ഷ 
കനെ അറിയിക്കുന്നതും പ്രവേശനഫീസ് അപേക്ഷകൻ തിര്യ കൊടുക്കുന്നതു 
മായിരിക്കും. 

22 . അംഗത്വം രാജിവയ്ക്കുന്നതിനും ആഗ്രഹിക്കുന്ന ആൾ ആ സംഗതി 
c : ഖാമൂലം ഭരണസമിതി അദ്ധ്യക്ഷനെ ഏഴു ദിവസങ്ങൾക്കുമുമ്പ് അറിയി 
കണ്ടതോ , 
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23 . താഴെ ചേർത്തിരിക്കുന്ന കാരണങ്ങളാൽ ലൈബ്രറിയിലെ അംഗത്വം 
നഷ്ടപ്പെടുന്നതാകുന്നു 

( എ ) മരണം. 
( ബി ) നിശ്ചിത തീയതികളിൽ മാസവരി അടയ്ക്കാതിരിക്കുക . 
24. പിരിഞ്ഞു പോകുമ്പോഴോ അംഗത്വം നഷ്ടപ്പെടുമ്പോഴാ ഏതെ 
ങ്കിലും ഇനത്തിൽ ഗ്രന്ഥശാലയിലേക്ക്എന്തെങ്കിലും തുക ചെല്ലാനുണ്ടെങ്കിൽ 

തുക ലൈബ്രേറിയനെ ഏല്പിച്ച് രസീത് വാങ്ങിക്കേണ്ടതും അല്ലാത 
പക്ഷം ആയതു ഡിപ്പാസിറ്റുതുകകളിൽനിന്നും വകവച്ചു ബാക്കി ഡിപ്പസിന 
തുക തിര്യ കൊടുക്കുന്നതുമായിരിക്കും. 

25 . അപ്രകാരം ബാദ്ധ്യതകൾ തീർത്തിട്ടില്ലാത്ത അംഗത്തി ൽനിന്നും അവ 
നിയമപ്രകാരം ഈടാക്കുന്നതുവരെ അംഗത്തിനുള്ള എല്ലാ ബാദ്ധ്യതകളും 
ആയാളിൽ ചുമത്തുന്നതിനും ഭരണസമിതിക്കും പഞ്ചായത്തിനും അധികാരം 
ഉണ്ടായിരിക്കുന്നതാണു . ഈ തുകകൾ പഞ്ചായത്തു കരക്കുടിശ്ശികപോലെ 
ഈടാക്കുന്നതാണും. എന്നാൽ അംഗത്തിനു ഗ്രന്ഥശാലയോടുള്ള യാതൊരു 
അവകാശങ്ങളും ടിയാനും അവകാശപ്പെട്ടുകൂടാത്തതുമാകുന്നു. . 


പുസ്തകങ്ങൾ കൊടുക്കൽ വാങ്ങൽ, 


26 . അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽനിന്നും പുസ്തകങ്ങൾ എടുക്കുന്നതു 
രസീതു കൊടുത്താ രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനുശേഷമോ ആയിരിക്കേ 
ണ്ടതാണ്. 

27 . പുസ്തകങ്ങൾ ആയുഷ്ക്കാല അംഗമാണെങ്കിൽ, ഒരു മാസത്തിൽ 
കവിഞ്ഞാ, മററു തരത്തിലുള്ള അംഗമാണെങ്കിൽ പത്തു ദിവസത്തിൽ 
കുവിഞ്ഞാ തുടർച്ചയായി കൈവശം വച്ചുകൊണ്ടിരിക്കാൻ അനുവദിക്കു 
ന്നതല്ല . 

28. നിശ്ചിത തീയതി കഴിഞ്ഞും ടി പുസ്തകങ്ങൾ കൈവശമിരിക്കണ 
മെന്നാഗ്രഹമുള്ള അംഗത്തിനും പുസ്തകങ്ങൾ വീണ്ടും രജിസ്റ്ററിൽ കൊള്ളിച്ച 
തിനുശേഷം വീണ്ടും ഒരു മാസത്തേക്കോഅല്ലെങ്കിൽ പത്തു ദിവസത്തേക്കോ 
കൂടി അതാതിന്റെ സംഗതി പോലെ കൊണ്ടുപോകാവുന്നതാണു്. 

29 . അംഗങ്ങൾ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ പരസ്പരം കൈമാറാം 
ചെയ്യുകയോ അംഗങ്ങളല്ലാത്തവക്കു നല്ലുകയോ ചെയ്യാൻ പാടുള്ളതല്ല . 

30 . എടുത്ത പുസ്തകമോ, പുസ്തകങ്ങളോ തിരിച്ചു കൊണ്ടുവരാതിരി 
ക്കുകയോ, എന്തെങ്കിലും തരത്തിൽ കേടുവരുത്തുകയോ ചെയ്യുന്നതായാൽ 
അതിന്റെ വില ഈടാക്കുന്നതിനുള്ള അധികാരം ഭരണസമിതിക്കും പഞ്ചായ 
ത്തിനും ഉണ്ടായിരിക്കുന്നതാണു്. 

31. പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ചു കേട 
പാടുകൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്കു വെളിയിൽ കൊണ്ടുപോകുന്നതിനു മുമ്പ 
തന്നെ ലൈബ്രേറിയന്റെ ദൃഷ്ടിയിൽ കൊണ്ടുവരേണ്ടതാകുന്നു. 

32. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങളോ ഗ്രന്ഥശാലയിൽ 
റഫറൻസിനായിവച്ചിട്ടുള്ള പുസ്തകങ്ങളോയാതൊരുതരത്തിലും വൃത്തികേടാകു 
കയോ വരകൾ ഇട്ട് അടയാളപ്പെടുത്തുകയോ കടലാസുകൾ അവയിൽനിന്നും 
കീറി എടുക്കുകയോ ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 

33. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതു സമയത്തുംതിര്യ 
ഏ പി ക്കാ ൻ അംഗത്തിനോടും ലൈബ്രറിയനും ആവശ്യപ്പെടാവുന്നതും 
അങ്ങനെ, ആവശ്യപ്പെട്ടാൽ ഉടൻതന്നെ അവ തിരെ ഏല്പിക്കേണ്ടതുമാണ്. 

34. ഗ്രന്ഥശാലയിൽ വച്ചിട്ടുള്ള റഫറൻസു പുസ്തകങ്ങൾ വെളിയിൽ 
കൊണ്ടുപോകുവാൻ പാടില്ലാത്ത താകുന്നു. 


ഗ്രന്ഥങ്ങളുടെ ധനശേഖരം. 
35 , താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധന 
ശേഖരം ചെയ്യാവുന്നതാകുന്നു. 

( 1) അംഗങ്ങളുടെ പ്രവേശനഫീസും. 
( 2 ) മാസവരിസംഖ്യ . 
( 3 ) ആയുഷ്ക്കാലമെമ്പറുടെ ഡിപ്പാസിററും ടിയാൻ നൽകിയ 

പുസ്തകങ്ങളും. 
( 4 ) സംഭാവന. 
( 5) പൊതുജനങ്ങളിൽനിന്നും മറ്റു സംഘടനകളിൽനിന്നും കിട്ടുന്ന 

ഗ്രന്ഥങ്ങൾ. 
(6) ഗ്രന്ഥശാലാസംഘത്തിൽനിന്നും കിട്ടുന്ന തുക. 
36. ലൈബ്രറിയിൽനിന്നും കിട്ടുന്ന എല്ലാ തുകകൾക്കും ലൈബ്രേറിയൻ 
ഉടൻതന്നെ രസീതു കൊടുക്കേണ്ടതും അതാതു ദിവസത്തെ വരവുതുക അടുത്ത 
ദിവസംതന്നെ പഞ്ചായത്താഫിസിൽ ഏല്പിച്ചു. വരവു വയിക്കേണ്ടതു 
മാകുന്നു. 


37 , 

ഓരോ മാസത്തേയും വരവിന്റെ കണക്കും ഗ്രന്ഥശാലാക്കമ്മിററി 
മീറിംഗിൽവച്ചു പരിശോധിക്കേണ്ടതും ടി പരിശോധനാ റിപ്പോർട്ട് പഞ്ചാ 
യത്തിന് അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. ഗ്രന്ഥശാലയേയും വായനശാല 
യയും സംബന്ധിച്ചുള്ള കണക്കുകൾ ശരിയായി സൂക്ഷിക്കുന്ന ചുമതല 
ലൈബ്രറിയന്റേതായിരിക്കുന്നതാണു്. 


ഭരണസമിതി (കമ്മിററി) . 
33. ഗ്രന്ഥശാലാ- വായനശാലയുടെ ഭരണ സമിതിയിൽ പഞ്ചായത്തു 
അംഗങ്ങളിൽനിന്നുംപഞ്ചായത തിരഞ്ഞെടുക്കുന്നമൂന്ന് അംഗങ്ങളും, പഞ്ചാ 
യത്ത് ലൈബ്രറി അംഗങ്ങളുടെ ജനറൽ ബാഡി യോഗത്തിൽനിന്നും തിര 

ഞ്ഞെടുക്കുന്ന മൂന്നു അംഗങ്ങളും, പഞ്ചായത്താഫീസറും ഉൾപ്പെടെ ഏഴ 
അംഗങ്ങളും ഉണ്ടായിരിക്കുന്നതുമാണ്. പഞ്ചായത്താഫീസർ ഇല്ലാത്ത പഞ്ചാ 
യത്തുകളിൽ ഒരു പഞ്ചായത്ത് മെമ്പറെക്കൂടി ഭരണസമിതിയിൽ ഉൾപ്പെടു 
ത്തേണ്ടതാണ്. ഭരണ വിതിയിലേയ്ക്ക് അംഗങ്ങളെ തിരഞ്ഞെടുക്കുന്നതിനും 
ജനറൽബോഡിക്ക് അധികാരം ഉണ്ടായിരിക്കുന്നതാണ്. ഈ മെമ്പറന്മാരുടെ 
കാലാവധി കമ്മിററിയുടെ കാലാവധിതന്നെയായിരിക്കും. 

39 , ലൈബ്രറിയൻ എല്ലാ മീററിംഗിലും ഹാജരുണ്ടായിരിക്കേണ്ടതും 
എന്നാൽ വോട്ടിനു് അവകാശംഉണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 

40 . മീററിംഗിന്റെ കോറം നാലായിരിക്കും. 

41. കമ്മിറ്റിയുടെ കാലാവധി അതതു കാലത്തെപഞ്ചായത്തു അംഗങ്ങ 
ളുടെ കാലാവധി ആയിരിക്കുന്നതാണു്. 

42. കമ്മിററി പഞ്ചായത്തംഗങ്ങളിൽനിന്നും ഒരാളെ പ്രസിഡൻറു സ്ഥാന 
തോ തി ര ക ഞ ട 2 ക ണ്ട തു ം പഞ്ചായത്താഫീസർ എഫിഷ്യാ 
സെക്രട്ടറി ആയിരിക്കുന്നവയായിരിക്കും. 

43 . ഭരണസമിതിയിൽ തുടരാൻ സൗകര്യമില്ലാത്ത അംഗത്തിനു 
വിവരം സമിതി പ്രസിഡൻറിനെ അറിയിച്ചുകൊണ്ട് തൽസ്ഥാനം രാജിവയ്ക്കാ 
വുന്നതും, രാജിക് പ്രസിഡൻറ ഉടനേതന്നെ പഞ്ചായത്ത് എക്സിക്യൂട്ടിവ് 
) താറിട്ടിക് മാസം കൊടുജേണ്ടതുമാണ്. രാജിക്കത്തു കിട്ടി ഒരു മാസ 
തിനകം ടി 6291 

വക പഞ്ചായത്തും വേറെ ആളെ നാമിനേറാ ചെയ്യു 
ക . യാ തിരാത് . . ( വാ അതാതു സംഗതി പോലെ ചെയ്യാവുന്നതാണ്. 

തെങ്കിലും 3: ), ഇടച്ചയായി മൂന കമ്മിററി യോഗങ്ങളിൽ ഹാജരാകാതി 
t.ിക്കുന്നപക്ഷം ict" i1, സമിതി ടി രംഗത്തെ സമിതി സ്ഥാനത്തുനിന്നും 


പ ഞ ാ യ ത ി ന ം അംഗീകാരത്തോടുകൂടി നീക്കം ചെയ്യാവുന്നതാണു്. 
അങ്ങനെ അംഗത്തെ നീക്കംചെയ്താൽ നീക്കം ചെയ്ത തീയതി മുതൽ ഒരു മാസ 
ത്തിനകം ടി ഒഴിവിലേക്ക്പഞ്ചായത്തു നാമിനേറ്റു ചെയ്യുകയോ തിരഞ്ഞെടു 
ക്കുകയോ അതാതിന്റെ സംഗതിപോലെ ചെയ്യേണ്ടതാകുന്നു. 

ഭരണസമിതിയുടെ ജോലികളും അധികാരങ്ങളും. 


44. മാസത്തിൽ ഒരു തവണയെങ്കിലും 15 -ാംനു യൂ മുമ്പ മീററിംഗു് കൂടുക . 

45. ഗ്രന്ഥശാലയുടെയും വായനശാലയുടെയും അഭിവൃദ്ധിക്കുവേണ്ടി 
പഞ്ചായത്തിനോട് ശുപാർശ ചെയ്യുക. 

46. നിലവിലിരിക്കുന്ന നിയമാവലിക്കും നടത്തിപ്പിനും ആവശ്യമെന്നു 
തോന്നുന്ന മാറ്റങ്ങൾ വരുത്തേണ്ടിവരുമ്പോൾ അതിനുവേണ്ട ഉപദേശം രേഖാ 
മൂലം പഞ്ചായത്തിനു നൽകുക . 
* 47. 

ഗ്രന്ഥശാലയും വായനശാലയുംഅപ്പോഴപ്പോൾ പരിശോധിക്കുകയും 
അഭിപ്രായങ്ങൾ റിക്കാഡ് ചെയ്തതിനുശേഷം പഞ്ചായത്തിനെ അറിയിക്കു 
കയും ചെയ്യുക. 
48 . 

ലൈബ്രറി സ്റ്റാഫംഗങ്ങളുടെ ജോലിയെ സംബന്ധിച്ചുള്ളഅന്വേഷ 
ണങ്ങൾ നടത്തുക . 

49. - ഗ്രന്ഥശാലാ അംഗങ്ങളെചേർക്കുക . 
50 . 

അംഗങ്ങളെ നീക്കം ചെയ്യുക. 
51. ഗ്രന്ഥങ്ങൾ തിരിച്ചേല്പിക്കാത്തവരുടേയും, ഗ്രന്ഥശാലയുടേയും വായ 
നശാലയുടേയും മുതൽ നഷ്ടം വരുത്തിയിട്ടുള്ളവരുടേയും പേരിൽ എടുക്കേണ്ട 
നടപടി നിശ്ചയിക്കുക. 

52. വാർഷിക ബഡ്ജററു തയ്യാറാക്കി പഞ്ചായത്തിന്റെ അംഗീകാരം 
വാങ്ങുക. 

53. ബഡജററിനു വിധേയമായി ചെലവുകൾക്കുംപഞ്ചായത്തിനോടു 
ശുപാർശ ചെയ്യുക . 

if 
54. വരുത്തേണ്ട ഗ്രന്ഥങ്ങൾ , വൃത്താന്തപത്രങ്ങൾ മറ്റു പ്രസിദ്ധീകരണ 
ങ്ങൾ എന്നിവ ഏതെല്ലാമെന്നു നിശ്ചയിക്കുക. 

55 . ലൈബ്രറി സിൽബന്തികളെ നിയമിക്കുന്നതിനു 
പഞ്ചായത്തി 
നോട് ശുപാർശ ചെയ്യുക. 
56 . പൊതു ഒഴിവു ദിവസങ്ങൾ നിശ്ചയിക്കുക. 
57 . കണക്കുകൾ പരിശോധിക്കുക. 

58 . നിയമാവലിയിൽ വ്യക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാര്യ 
ങ്ങൾ ഭരണസമിതി മുറപ്രകാരം തീരുമാനിക്കേണ്ടതും ഭൂരിപക്ഷതീരുമാനം 
പഞ്ചായത്തിന്റെ അനുവാദത്തിനും അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. 

അദ്ധ്യക്ഷൻ. 


59 . അദ്ധ്യക്ഷൻ ഭരണസമിതിയുടെ നിയന്ത്രണങ്ങൾക്കു വിധേയനായി 
ലൈബ്രറിയുടേയും വായനശാലയുടേയും ഭരണാധികാരി ആയിരിക്കും. 
അദ്ദേഹം കമ്മിററിയോഗത്തിൽ ആധ്യക്ഷ്യം വഹിക്കുകയുംപഞ്ചായത്തു യോഗ 
ത്തിൽ പങ്കെടുത്തു ലൈബ്രറിയുടെ ആവശ്യങ്ങളെക്കുറിച്ചുള്ള കമ്മിററിയുടെ 
തീരുമാനങ്ങൾ ചർച്ചചെയ്യുകയും പഞ്ചായത്തിന്റെ തീരുമാനമനുസരിച്ച് 
സംഗതികൾ ചെയ്യേണ്ടതുമാണ്. 


സെക്രട്ടറി. 
60 , ഗ്രന്ഥാല ദിവസവും പരിശോധിക്കുക, ലൈബ്രേറിയനും ഗ്രന്ഥാ 
ശാലയിലേയും വായനശാലയിലേയും സിൽബന്തികളും ജോലി ശരിയായി 
ചെയ്യ്യനുണ്ടോ എന്നു സൂക്ഷിക്കുക, ഗ്രന്ഥശാലയിലെ കണക്കുകൾ ദിവ 
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സവുംഒത്തു നോക്കി വരവു തുക വാങ്ങി ലൈബ്രറി കണക്കിൽ കൊള്ളിക്കുക. 
കമ്മിററിയുടെ ശുപാർശയനുസരിച്ചുള്ള ഗ്രന്ഥങ്ങളും വത്തമാനപ്പത്രങ്ങളും മററും 
പഞ്ചായത്തിൻറ അനുവാദത്തോടുകൂടി യഥാസമയം വാങ്ങിക്കൊടുക്കുക, 
വപ്നത്തിൽ രണ്ടു തവണയെങ്കിലും നാക്കു തിട്ടപ്പെടുത്തി നക്കൽറിപ്പോർട്ട 
തയാറാക്കി കമ്മിററിയെ ഏല്പിക്കുക. 

ഗ്രന്ഥശാലാ സിൽബന്തികൾക്കുള്ള 
ശമ്പളം വിതരണം ചെയ്യുക , 

അവരുടെ പേരിലുള്ള ആരോപണങ്ങൾ 
വീഴ്ചകൾ മുതലായവയെകുറിച്ച് അന്വേഷണം നടത്തി കമ്മിററി 
യുടെയും പഞ്ചായത്തിൻറയും പ ര മ ഗ ണ ന യ ാ യി തയ്യാറാക്കുക. 
അംഗങ്ങളെ ചേക്കുകയും പിരിച്ചുവിടുകയും ചെയ്യുന്നതിനും ലൈബ്രേറി 
യൻ റിപ്പോട്ടനുസരിച്ച് കമ്മിററിയെ അറിയിക്കുക എന്നിവ സെക്രട്ടറി 
യുടെ ജോലികളായിരിക്കും. 


ലൈബ്രേറിയൻ 
61 . പഞ്ചായത്തിന്റെ സാമ്പത്തിക ശേഷിയനുസരിച്ച് മുഴുവൻ സമ 
യമോഅല്ലെങ്കിൽ ഭാഗികമായിമാത്രമോ ജോലിചെയ്യുന്ന ഒരാളെ ലൈബ്ര 
റിയനായി നിയമിക്കാവുന്നതാകുന്നു. സാമ്പത്തികശേഷി കുറഞ്ഞ പഞ്ചായ 
ത്തുകളിൽ സീനിയർ ക്ലാസ്മ ലൈബ്രേറിയൻ ചുമതലകൂടി വഹിക്കുന്നതു 
മാണു്. സ്ഥാപനം മുടക്കമെല്ലാത്ത ദിവസങ്ങളിൽ ക്ലിപ്ത സമയത്തു്, ജനങ്ങ 
ളുടെആവശ്യത്തിനായി തുറന്നുവയ്ക്കുക യും , ലൈബ്രറിയിൽ ഹാജരാകുന്നവർക്കും 
പുസ്തകം വി ത ര ണ ചെയ്യുകയും തിരിയെ വാ ആ ക യ ചെയ്യുക , 
രസീതുകൊടുത്തും ലൈബ്രറിയിലേയ്ക്കുള്ള വരവുകൾ സ്വീകരിച്ചു് കണക്കുകൾ 
ശരിയായി വയ്ക്കുക, അന്നത്തെ ക 

വരുമാനം അടുത്ത 

ദിവസംതന്ന 
സെക്രട്ടറിയെ ബോദ്ധ്യപ്പെടുത്തി ഏല്പിക്കുക, ഗ്രന്ഥശാലയിലുള്ള കണക്കു 
ബുക്കുകൾ രജിസ്റ്ററുകൾ ഇവ യഥാസമയം എഴുതി പൂർത്തിയാക്കി വയ്ക്കുക, 
എന്നിവ ലൈബ്രറിയൻ ചുമതലയായിരിക്കും. 


ഗ്രന്ഥശാലയും വായനശാലയും. 


62 . മുടക്കമില്ലാത്ത എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശാലയും 

വായന 
ശാലയും നിശ്ചിതസമയങ്ങളിൽ തുറന്നിരിക്കുന്നതാകുന്നു. 

63 . ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീപുരുഷഭേദമെന്യേ എല്ലാപേക്കും പ്രവേ 
ശനമുണ്ടായിരിക്കും. 
- - 1 64 . 

ലൈബ്രറിയിലും വായനശാലയിലും നിശ്ശബ്ദത പാലിക്കേണ്ടതാ 
കുന്നു, 

65. ലൈബ്രറിക്കകത്തോവായനശാലയ്ക്കുകയോവച്ച് പുകവലി പാടി 
ല്ലാത്തതാകുന്നു. 
66 . 

ഈ സ്ഥാപനങ്ങളിൽ പൊതു ഉപയോഗത്തിനായി ഇട്ടിട്ടുള്ള സാധ 
നങ്ങൾ, ഗ്രന്ഥങ്ങൾ, വതമാനപ്പത്രങ്ങൾ മുതലായവയും യാതൊരുതരത്തിലും 
നാശപ്പെടുത്തുകയോ അടയാളപ്പെടുത്തുകയോ കടലാസുകൾ കീറി ഉപയോഗ 
ശൂന്യമാക്കുകയോ ചെയ്യാൻ പാടുള്ളതല്ല . 

67 . ഗ്രന്ഥശാലയിലെ ഏതെങ്കിലും പുസ്തകമോ, പുസ്തകങ്ങളോ, വത്ത 
മാനപ്പത്രങ്ങളോ മറാ സാധനങ്ങളോ നഷ്ടപ്പെടുത്തുകയോ കേടുവരുത്തുകയോ 
ചെയ്താൽ അതിൽ നിന്നും ഗ്രന്ഥശാലയ്ക്കു ണ്ടാകാവുന്ന നഷ്ടം അപ്രകാരം ചെയ്യു 
ന്നവരിൽ സ്ഥാപിക്കുന്നതും ടി നഷ്ടം അവരിൽ നിന്നുതന്നെ പഞ്ചായത്തിനും 
ടാക്കാവുന്നതുമാണ്. 


സാധ 


68. ലൈബ്രറി വകയോ വായനശാല വകയോആയ യാതൊരു 
നവും ലൈബ്രറിയൻ അനുവാദം കൂടാതെ പുറത്തു കൊണ്ടുപോകുവാൻ 
പാടുള്ളതല്ല. 

69. ഗ്രന്ഥശാലയുടെയോ വായനശാലയുടെയോ അഭിവൃദ്ധിക്കും പുരോ 
ഗതിക്കും വേണ്ട സംഗതികളിൽ . സന്ദർശകക്കുള്ള അഭിപ്രായം ലൈബ്രറി 
ക്കമ്മിററിയുടെയും പഞ്ചായത്തിന്റെയും പരിഗണനയ്ക്കായി സെക്രട്ടറിയെ 
എഴുതി അറിയിക്കേണ്ടതാണു്. 
70 , വായനശാല ഉപയോഗിക്കുന്ന ജനങ്ങൾ അവരുടെ 

പേരും മൽ 
ിലാസവും അതിലേക്കായി വച്ചിട്ടുള്ള രജിസ്റ്ററിൽ രേഖപ്പെടുത്തേണ്ടതാണു്. 

11. ലൈബ്രറിയുടെ ഉത്തമ താൽപ്പര്യങ്ങൾക്കു വിപരീതമായി 
മനഃപൂർവ്വം പ്രവചിക്കുന്ന അംഗ ലൈബ്രറിയിൽനിന്നും നീക്കം ചെയ്യുന്ന 
തായിരിക്കും. 


കേരള ഗ്രന്ഥശാലാ ബന്ധം. 


72 , 

ഈ ഗ്രന്ഥശാലാ - വായനശാല കേരള ഗ്രന്ഥശാലാസംഘത്തിൽ 
അംഗമായിച്ചേസ് പ്രതിനിധികളെ അയയ്ക്കുന്നതും ഗ്രന്ഥശാലാസംഘത്തിലെ 
നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും. 
73 . അപ്രകാരം അംഗമായി പേന്നു കഴിഞ്ഞാൽ 

കേരള ഗ്രന്ഥശാലാ 
അംഗത്തിനു ഈ ഗ്രന്ഥശാലയെ പരിശോധിക്കാൻ അധികാരം ഉണ്ടായിരി 
ക്കുന്നതാകുന്നു. പരിശോധനാ റിപ്പോർട്ടും ഭരണസമിതിയും പഞ്ചായത്തും 
പരിഗണന ചെയ്യുന്നതുമാകുന്നു. 


റിക്കാർഡുകൾ 


74 . ഭരണസമിതിയുടെഉത്തരവാദിത്വത്തിൽ താഴെ പറയുന്ന റിക്കാർഡു 
കൾ ഈ ലൈബ്രറിയിലോ വായനശാലയിലോഉണ്ടായിരിക്കുന്നതാണു് : 
(1 ) അപേക്ഷാ ഫയൽ ( അംഗങ്ങളെ ക്കാനുള്ള അപക്ഷം 

ഫാറം) . 
( 2 ) അപേക്ഷാ ഫാറത്തിനുള്ള സ്റ്റോക്കു രജിസ്റ്റർ. 
( 3) രസീതു ബുക്കു”. 
( 4 ) രസീതു ബുക്കുകൾക്കുള്ള സ്റ്റോക്ക് രജിസ്റ്റർ. 
( 5) നാൾവഴി. 
( 6) സ്റ്റോക്കു രജിസ്റ്റർ ( ഇതിൽ സീരിയൽ നമ്പർ ഇട്ട് പേരും പുസ്തക 

ത്തിന്റെ വിലയും കാണിച്ചിരിക്കേണ്ടതാണ്). 
(1) ഇഷ രജിസ്റ്റർ. 
( 8 ) അംഗങ്ങളുടെ പേരു വിവരണ രജിസ്റ്റർ. 
( 9) വരിസംഖ്യ, പിരിവു രജിസ്റ്റർ. 
( 10 ) ലററർ ഫയൽ. 
(11 ) മിനിററ്സു ” ( യോഗ നടപടികൾ കുറിക്കുന്ന ബുദ്). 
( 12 ) ഫയൽ ബുക്കും. 
(13) വൗച്ചർ ഫയൽ. 
(14) സന്ദശക ഡയറി ബുക്ക്. 
(15 ) അക്വിററൻസ് റോൾ . 
(16) മാസിക രജിസ്റ്റർ (പത്രം, മാസിക , മുതലായ 25 ള്ള രജിസ്ട്ര . ), 
(17) ഹാജർ പുസ്തകം, 
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(18) ക്യാററ്°ലാഗ - പുസ്തകങ്ങളുടെ ലിസ്റ്റ്) . 
( 19) മാസാന്ത്യ സ്റ്റേററു മെൻറ്റ് രജിസ്റ്റർ. 
( 20) പരിശോധനാ ഡയറി. 
( 21 ) പൊതുജനാഭിപ്രായത്തിനുള്ള ബുക്ക്. 
( 22 ) ഫർണിച്ചർ രജിസ്റ്റർ. 
( 23) ഉപകരണ രജിസ്റ്റർ. 
( 24 ) ഇൻവേർഡ് രജിസ്റ്റർ. 
( 25) ഒട്ട° വേർഡ് രജിസ്റ്റർ. 

75. ഈ ഗ്രന്ഥശാലാ - വായനശാല സ്ഥാപനം അതിലുള്ള പുസ്തകങ്ങൾ, 
പത്രങ്ങൾ, വാരികകൾ മുതലായവയും രജിസ്റ്ററുകൾ , കണക്കുകൾ മുതലായ 
വയും ലോക്കൽ ബാഡീസ് ഡിപ്പാർട്ടുമെൻറ് ഇൻസ്പെക്ററർക്കും മററു മേലധി 
കാരികൾക്കും എപ്പോഴും മുന്നറിവോടുകൂടിയോ അല്ലാതെയോ പരിശോധി 
ക്കാനും പരാതികളെക്കുറിച്ച് അന്വേഷിക്കാനും അതിനു വേണ്ട നടപടികൾ 
പഞ്ചായത്തും ആക്ററും റൂളുകളും അനുസരിച്ച് എടുക്കുന്നതിനും അധികാരം 
ഉണ്ടായിരിക്കുന്നതും ആ നടപടികൾ പഞ്ചായത്തിനേയും ഗ്രന്ഥശാലയേയും 
ബന്ധിക്കുന്നതുമായിരിക്കും 


1 1. 


Kerala Gazette No. 14 dated 3rd April 1962 
PART III 

NOTIFICATION 
A റ. L1 ( B ) 55809/60, 

26th December 1960 . 
In exercise of the powers conferred under Section 202 of the 
Travancore- Cochin Panchayats Act ( Act II of 1950) and the Rule 
188 of the Panchay:it Rules , 1951 , the Library and Reading Room 
Bye-laws of the Udumban hola Panchayat as detailed below are 
hereby approved and notified by the Director of Lucal B dies 
the same having been duly passed by the Panchayat concerned, 
under Section 93 of the above said Act, after observing all 
the formalities contemplated under Rules 118, 186 and 187 of 
the Panchayat Rules. 

N.GOPALA PILLAT, 
Trivandrum . 

Director of Local Bodies. 


COPY OF THE PROCEEDINGS OF THE SPECIAL 

MEETING HELD ON 2-11-1960. 
ഉടുമ്പൻചോല പഞ്ചായത്തും ഗ്രന്ഥശാലാ - വായനശാല നിയമാവലി. 
1 . ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ പേരും ഉടുമ്പൻചോല പഞ്ചാ 
യത്ത് പബ്ലിക്കും ഗ്രന്ഥശാലാ എന്നായിരിക്കുന്നതാണു്. 

2 . ഇത് സ്ഥാപിച്ചിരിക്കുന്നതും ഉടുമ്പൻചോല പഞ്ചായത്തിൽ ഒന്നാം 
വാർഡിൽ ഉടുമ്പൻചോല എന്ന സ്ഥലത്താകുന്നു. ഇതിന്റെ മേൽവിലാസം 
പഞ്ചായത്തു പബ്ലിക്കും ഗ്രന്ഥശാലാ - വായനശാലാ, ഉടുമ്പൻചോല ? . 0 . 
എന്നായിരിക്കുന്നതാണു . 

3. ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉടമ(സ്ഥാവകാശം പഞ്ചായ 
ത്തിൽ സ്ഥിതിചെയ്യുന്നതാണു്. 

4 . ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഭരണം അതാതുകാലത്തെപഞ്ചാ 
യത്തു നിബന്ധനകൾക്കു വിധേയമായി അതാതു കാലത്ത് തിരഞ്ഞെടുക്കുന്ന 
ഭരണസമിതിയിൽ നിക്ഷിപ്തമായിരിക്കുന്നതാണു്. 

5 . ഈ ഗ്രന്ഥശാലാ - വായനശാലയ്ക്ക് ഒരു മുദ്ര ഉണ്ടായിരിക താണു്. 

6 . ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉദ്ദേശങ്ങൾ താഴെ വിവരിക്കുന്ന 
വയും, ആയതിലേയ്ക്ക് ആവശ്യമായ നടപടികൾ സ്വീ ക രി ക്കു ന്ന തി നു 
നടപ്പിൽ വരുത്തുന്നതിനും, പഞ്ചായത്തിനോട് ശുപാർശ ചെയ്യുന്നതിനും 
ഭരണസമിതിക്കും അധികാരമുണ്ടായിരിക്കുന്നതുമാകുന്നു. 

(1) നാട്ടുകാക്കും പുസ്തകപാരായണത്തിൽ അഭിരുചി വളർത്തുക. 
( 2 ) വൃത്താന്തപാരായണത്തിനു സൗകര്യമുണ്ടാക്കി ത ദ നം ദി ന 

കാര്യങ്ങളിൽ അവരെഅഭിജ്ഞരാക്കുക . 
( 3) വിദ്യാവിനോദങ്ങളെ പുരസ്സരിച്ച് ചലച്ചിത്ര പ്ര ദ ർ ശ ന ം , 

മാജിക് ലാൻറൺ ലക്ചർ, തുള്ളൽ, പാഠകം തുടങ്ങിയവ 
നടത്തുക. 
വയോജന വിദ്യാഭ്യാസത്തിനും, നാട്ടുകാരുടെ സാംസ്ലാരികവും 
സാന്മാർഗ്ഗികവുമായ ഉന്നമനത്തിനുതകുന്ന എല്ലാ കാര്യങ്ങളും 

ചെയ്യുക. 
1. രാഷ്ട്രീയമായോ, മതപരമായോആയിട്ടുള്ള യാതൊരു പ്രവത്തന 
ങ്ങളും ഗ്രന്ഥശാലയിൽ വച്ചോ, വായനശാലയിൽവച്ചോ നടത്താൻ പാടില്ലാ 
ത്തതാകുന്നു 
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അൽ ംഗങ്ങൾ , 


8 , 18 വയസ്സ് തികഞ്ഞ ഏതൊരു സ്ത്രീക്കും പുരുഷനും ഈ ഗ്രന്ഥ 
ശാലയിൽ അംഗമായിരിക്കാവുന്നതാണു്. 

9 . രക്ഷകർത്താവിൻറയോ, പഞ്ചായത്ത് അംഗത്തിൻറയോ ശുപാൾ 
അനുസരിച്ച് മെനക്കും ഈ ഗ്രന്ഥശാലയിൽ അംഗമായി ചേരാവുന്നതാണു . 

10 . അംഗത്വം.- (1 ) ആയുഷ്കാലം, ( 2) എ ക്ലാസ്സ്, ( 3 ) ബി 
ക്ലാസ്സ് എന്നീ മൂന്നു വിധം ഉണ്ടായിരിക്കുന്നതാണു്. 

11. ആയുഷ്കാല അംഗമായി ചേരുന്നയാൾ 100 രൂപ ഡിപ്പാസിറ് 
വയ്ക്കുകയോ അല്ലെങ്കിൽ ഭരണസമിതിയുടെ അഭിപ്രായത്തിൽ ടി സംഖ്യ 
വിലമതിക്കാവുന്ന പുസ്തകങ്ങൾ വായനശാലയിലേയ്ക്കു ഒന്നായി സംഭാവന 
ചെയ്യുകയോ ചെയ്യേണ്ടതും ടി അംഗത്തിനും ഒരേസമയത്തു് 5 - ൽ കൂടാതെ 
പുസ്തകങ്ങൾ ഈ ഗ്രന്ഥശാലയിൽനിന്നും ക ാ ണ്ടു പോകാവുന്നതുമാകുന്നു. 
എന്നാൽ തുടർച്ചയായി ഒരുമാസത്തിൽ കവിഞ്ഞു” പുസ്തകങ്ങൾ കൈവശം 
വച്ചുകൊണ്ടിരിക്കാൻ പാടില്ല . ആയുഷ്ക്കാലത്തിൻറ ഡിപ്പാസിറേറാ 
ടിയാൻ നൽകിയ പുസ്തകങ്ങളോ തിരികെ കൊടുക്കുന്നതല്ല . 
12, 

എ ക്ലാസ്സ് അംഗം 3 രൂപ ഡിപ്പാസിററു വയ്യേണ്ടതും ടിയാനും 
ഒരേ സമയം രണ്ടു പുസ്തകം വീതം ഈ ഗ്രന്ഥശാലയിൽ നിന്നും എടുക്കാവ 
ന്നതുമാകുന്നു. 

13. ബി ക്ലാസ്സ് അംഗം 1 രൂപ 50 നയാപൈസ ഡിപ്പാസിന്വയേ 
ണ്ടതാണു ടി അംഗത്തിനും ഒരേസമയത്ത് ഒരു പുസ്തകംമാത്രമേ എടുക്കാൻ 
പാടുള. 

മാസവരി. 
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14. ആയുപ്പാല അംഗം മാസവരി കൊടുക്കേണ്ടതില്ല . എന്നാൽ ഏ 
ക്ലാസ്സ് അംഗം 50 നയാപൈസയും, ബി ക്ലാസ്സ് അംഗം 25 നയാപൈസയും 
മാസവരി കൊടുക്കണ്ടതാണു്. 
15 . ഓരോ 

അ • ഗ ങ്ങ് 2 മാസവരി അതാതു ഇംഗ്ലീഷ്മാസം 
10 -ാം തീയതിയ്ക്കകം ലൈബ്രേറിയനെ ഏല്പിച്ചു രസീത് വാങ്ങിക്കൊള്ള 
ണ്ടതും അല്ലാത്തപക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽനിന്നും അംഗത്തിൻറ 
പേരു നീക്കം ചെയ്യാൻ വേണ്ട നടപടികൾ എടുക്കുന്നതുമാകുന്നു. 

16 . ഒരിക്കൽ പേർ നീക്കം ചെയ്യപ്പെട്ട അംഗത്തിനു് ലൈബ്രറി നിയ 
മങ്ങൾ അനുസരിച്ച് വീണ്ടും അംഗമാകാവുന്നതാണു്. 

17. അംഗമാകാനാഗ്രഹിക്കുന്ന ആൾ നിശ്ചിതഫാറത്തിൽ അപേക്ഷ 
പ്രവേശനഫീസോടുകൂടി ലൈബ്രറിയേനെ ഏല്പിക്കേണ്ടതും ഗ്രന്ഥ 
ശാലയുടെ നിയമങ്ങൾക്കനുസൃതമായി പ്രവത്തിച്ചുകൊള്ളാമെന്നും രേഖാമൂലം 
ഉറപ്പു കൊടുക്കേണ്ടതുമാകുന്നു. 

18 . - അംഗമായി ചേരുന്നതിനു അപേക്ഷകൾ അദ്ധ്യക്ഷനെ ലൈബ്രറി 
യൻ സെക്രട്ടറിവഴി ഏല്പിക്കേണ്ടതും സമിതിയുടെ തീർച്ച അനുസരിച്ച് 
അപേക്ഷകർ അംഗങ്ങളായി ചേക്കുന്നതുമായിരിക്കും. 

19 . അംഗമായി ചേന്നാലുടൻതന്നെ ഡിപ്പാസിറ തുകയും മാസവരിയും 
ഒന്നിച്ചു ലൈബ്രേറിയനെ ഏല്പിച്ചു രസീത് വാങ്ങിക്കേണ്ടതാണു്. 
20 . 

ഗ്രന്ഥശാലയിൽ അംഗമാകുന്നതിനുള്ള പ്രവേശനഫീസ് 25 നയാ 
പൈസ ആയിരിക്കും. 

21 . രണസമിതി അപേക്ഷ നിരസിക്കുന്നപക്ഷം വിവരം അന്നു പക്ഷ 
ാന അറിയിക്കുന്നതും പ്രവേശനഫീസ് അപേക്ഷകനും തിരികെ കൊടുക്കു 
ന്നതുമായിരിക്കും. 
22 , 

അംഗത്വം രാജിവയ്ക്കുന്നതിനും ആഗ്രഹിക്കുന്ന ആൾ ആ സംഗതി 
രേഖാ ം രണസമിതി അദ്ധ്യക്ഷനെ ഏഴുദിവസങ്ങൾക്കു മുൻപ് അറിയി 
ക j K ( Uാ ni" , 


23 . താഴെ ചേർത്തിരിക്കുന്ന കാരണങ്ങളാൽ ലൈബ്രറിയിലെ അംഗത്വം 
നഷ്ടപ്പെടുന്നതാകുന്നു: 

( എ ) മരണം; 

( ബി ) നിശ്ചിത തീയതികളിൽ മാസവരി അടയ്ക്കാതിരിക്കുക. 
24. പിരിഞ്ഞുപോകുമ്പോഴോ, അംഗത്വം നഷ്ടപ്പെടുത്തുമ്പോഴോഏതെ 
ങ്കിലും ഇനത്തിൽ ഗ്രന്ഥശാലയിലേക്കുംഎന്തെങ്കിലും തുക ചെല്ലാനുണ്ടെങ്കിൽ 
ആ തുക ലൈബ്രേറിയനെ ഏല്പിച്ചു രസീതു വാങ്ങിക്കേണ്ടതും അല്ലാത്തപക്ഷം 
ആയതു ഡിപ്പാസിററു” തുകയിൽനിന്നും വകവച്ച് ബാക്കി ഡിപ്പോസിറ തുക 
തിരികെ കൊടുക്കുന്നതുമായിരിക്കും. 

25 . അപ്രകാരം ബാദ്ധ്യതകൾ തീത്തിട്ടില്ലാത്ത അംഗത്തിൽ നിന്നു . 
അവ മുറപ്രകാരം ഈടാക്കുന്നതുവരെ അംഗത്തിനുള്ള എല്ലാ ബാദ്ധ്യതകളും 
അയാളിൽ ചുമത്തുന്നതിനും ഭരണസമിതിക്കും പഞ്ചായത്തിനും അധികാര 
മുണ്ടായിരിക്കുന്നതാണു . 

ഈ തുകകൾ പഞ്ചായത്തു് കരക്കുടിശ്ശിക പോലെ 
ഈടാക്കാവുന്നതുമാണു്. എന്നാൽ അംഗത്തിനും 

ഗ്രന്ഥശാലയാടുള്ള 
യാതൊരു അവകാശങ്ങളുംടിയാൻ” അവകാശപ്പെട്ടുകൂടാത്തതുമാകുന്നു 

പുസ്തകങ്ങൾ കൊടുക്കൽ വാങ്ങൽ. 


26 , അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽനിന്നും പുസ്തകങ്ങൾ എ ടു ക്കു ന്ന തു 
രസീതു കൊടുത്താ, രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനു ശേഷമോ ആയിരി 
ക്കേണ്ടതാണ്, 


27 . പുസ്തകങ്ങൾ ആയുഷാല അംഗമാണെങ്കിൽ ഒരു മാസത്തിൽ 
കവിഞ്ഞാ, മറ്റുതരത്തിലുള്ള അംഗമാണെങ്കിൽ 10 ദിവസത്തിൽ കവിഞ്ഞാ 
തുടർച്ചയായി കൈവശം വച്ചുകൊണ്ടിരിക്കുവാൻ അനുവദിക്കുന്നതല്ല . 

28. നിശ്ചിത തീയതികഴിഞ്ഞും ടി പുസ്തകങ്ങൾ കൈവശം ഇരിക്ക 
ണമെന്നു 

ആഗ്രഹമുള്ള അംഗത്തിനും പുസ്തകങ്ങൾ വീണ്ടും രജിസ്റ്റരിൽ 
കൊള്ളിച്ചതിനുശേഷം വീണ്ടും ഒരു മാസത്തേക്കോ അല്ലെങ്കിൽ 10 ദിവസ 
ത്തേയ്ക്കാകൂടി അതാതിൻറ സംഗതി പോലെ കൊണ്ടുപോകാവുന്നതാണു . 

29 . അംഗങ്ങൾ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ പരസ്പരം കൈമാററം 
ചെയ്യുകയോ അംഗങ്ങളല്ലാത്തവക്കും നൽകുകയോചെയ്യാൻ പാടില്ല . 

30. എടുത്ത പുസ്തകമോപുസ്തകങ്ങളോ തിരിച്ചുകൊണ്ടുവരാതിരിക്കുകയോ 
ഏതെങ്കിലും തരത്തിൽ കേടുവരുത്തുകയോചെയ്യുന്നതായാൽ അതിന്റെ വില 
ഈടാക്കുന്നതിനുള്ള അധികാരം ഭരണസമിതിക്കും പഞ്ചായത്തിനും ഉണ്ടാ 
യിരിക്കുന്നതാണു . 

31. പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ച് കേട 
പാടുകൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്ക് വെളിയിൽ കൊണ്ടുപോകുന്നതിനു 
മുൻപുതന്നെ ലൈബ്രറിയൻറ ദൃഷ്ടിയിൽ കൊണ്ടുവരേണ്ടതാകുന്നു. 

32. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങളോ, ഗ്രന്ഥശാലയിൽ 
റഫറൻസിനായി വച്ചിട്ടുള്ള പുസ്തകങ്ങളോ യാതൊരു തരത്തിലും വൃത്തി 
കേടാക്കുകയോ വരകൾ ഇട്ട് അടയാളപ്പെടുത്തുകയോ കടലാസുകൾ അവയിൽ 
നിന്നും കീറി എടുക്കുകയോ ചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 

33. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതു സമയത്തും 
തിരിയെ ഏല്പിക്കാൻ അംഗത്തിനോടു് ലൈബ്രേറിയനും ആവശ്യപ്പെടാവു 

അങ്ങനെആവശ്യപ്പെട്ടാൽ ഉടൻതന്നെ അവ തിരിയെ ഏല്പിക്കേണ്ടതു 
മാകുന്നു. 

34. ഗ്രന്ഥശാലയിൽ വച്ചിട്ടുള്ള റഫറൻസ് പുസ്തകങ്ങൾ വെളിയിൽ 
കൊണ്ടുപോകുവാൻ പാടില്ലാത്തതാകുന്നു. 


ന്നതും 
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ഗ്രന്ഥശാലയുടെ ധനശേഖരം. 
35 . താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധന 
ശേഖരം ചെയ്യാവുന്നതാകുന്നു: 

(1 ) അംഗങ്ങളുടെ പ്രവേശനഫീസ്. 
( 2 ) മാസവരിസംഖ്യ 
(8) ആയുഷ്കാലമെംബറുടെ ഡിപ്പാസിററും ടിയാൻ നൽകിയ പുസ്ത 

കങ്ങളും. 

സം ഭാവന, 
( 5 ) പൊതുജനങ്ങളിൽനിന്നും മററ സംഘടനകളിൽ നി ന്നു 

കിട്ടുന്ന ഗ്രന്ഥങ്ങൾ. 
(8 ) ഗ്രന്ഥശാലാ സംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക . 
36 . ലൈബ്രറിയിൽനിന്നും കിട്ടുന്ന എല്ലാ തുകകൾക്കും ലൈബ്രറിയൻ 
ഉടനെതന്നെ രസീതു കൊടുക്കേണ്ടതും അതാതു ദിവസത്തെ വരവ തുക അടുത്ത 
ദിവസംതന്നെ പഞ്ചായത്താഫീസിൽഎത്തിച്ചു വരവ് വയിക്കേണ്ടതുമാകുന്നു. 

37 , ഓരോ മാസത്തേയും വരവിന്റെ കണക്കും ഗ്രന്ഥശാലാ കമ്മിററി 
മീററിംഗിൽവച്ച് പരിശോധിക്കേണ്ടതും ടി പരിശോധനാ റിപ്പോർട്ട് പഞ്ചാ 
യത്തിനും അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. ഗ്രന്ഥശാലയേയും 

വായനശാല 
യേയും സംബന്ധിച്ചുള്ള കണക്കുകൾ ശരിയായി സൂക്ഷിക്കുന്ന ച മ ത ല 
ലൈബ്രേറിയൻറതായിരിക്കുന്നതാണു . 

ഭരണസമിതി (കമ്മിററി) . 
38. ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഭരണസമിതിയിൽ പഞ്ചായത്തു 
അംഗങ്ങളിൽനിന്നുംപഞ്ചായത്തു തിരഞ്ഞെടുക്കുന്ന 4 അംഗങ്ങളും, പഞ്ചായത്തു 
തന്നെ പുറമെനിന്നു നാമിനേററുചെയ്യുന്നരണ്ടു അംഗങ്ങളും, പഞ്ചായത്തു ആഫീ 
സറുമുൾപ്പടെ 1 അംഗങ്ങൾ ഉണ്ടായിരിക്കുന്നതാണു്. പഞ്ചായത്താഫീസർ 
ഇല്ലാത്ത പഞ്ചായത്തുകളിൽ ഒരു പഞ്ചായത്തു മെംബറെകൂടി ഭരണസമിതി 
യിൽ ഉൾപ്പെടുത്തണ്ടതാണു്. രണസമിതിയിലേക്ക് പഞ്ചായത്ത് അംഗ 
ങ്ങൾ അല്ലാതെയുള്ള രണ്ടുപേരെ നാമിനേററുചെയ്യുന്നതിനും ഓരോ പഞ്ചായ 
ത്തിനും അധികാരമുണ്ടായിരിക്കുന്നതാണു്. ഈ മെംബറന്മാരുടെ കാലാവധി 
കമ്മിററിയുടെ കാലാവധിതന്നെയായിരിക്കും. 

39. ലൈബ്രേറിയൻ എല്ലാ മീററിംഗിലും ഹാജരാകേണ്ടതും എന്നാൽ 
വോട്ടിനും അവകാശമുണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 
40 , മീററിംഗിന്റെ കോറം നാലായിരിക്കും. 
41 . 

കമ്മിററിയുടെ കാലാവധി തിരഞ്ഞെടുപ്പു തീയതിമുതൽ ഒരു വർഷ 
മായിരിക്കുന്നതാണു . 
42 . 

കമ്മിററി പഞ്ചായത്തംഗങ്ങളിൽ നിന്നും ഒരാളെ പ്രസിഡൻറു 
സ്ഥാനത്ത് തിരഞ്ഞെടുക്കേണ്ടതും പഞ്ചായത്താഫീസർ എഫിഷ്യാ 
സെക്രട്ടറിയായിരിക്കുന്നതുമായിരിക്കും. (പഞ്ചായത്താഫീസർ ഇല്ലാത്തപഞ്ചാ 
യത്തുകളിൽ സീനിയർക്ലാൿ എഫിഷ്യാ സെക്രട്ടറിയായിരിക്കുന്നതാണു്.) 

43. ഭരണസമിതിയിൽ തുടരാൻ സൗകര്യമില്ലാത്ത അംഗത്തിനും 
വിവരം സമിതി പ്രസിഡന്റിനെ അറിയിച്ചുകൊണ്ട് തൽസ്ഥാനം രാജി 
വയാവുന്നതും രാ ജി 5 പ്ര സ 1 ഡ ൻ 

ഉ ട ത ന 
പഞ്ചായത് എക്സിക്യൂട്ടീവ് അ ത ാ റി ട്ടി കു 
രാജിക്കത്തുകിട്ടി ഒരു മാസത്തിനകം ടി ഒഴിവിലേക്കു പഞ്ചായത്ത് വേറെ 

അയയ്യേണ്ടതുമാകുന്നു. 
ആളെ നാമിനേററ ചെയ്യുകയോ തിരഞ്ഞെടുക്കുകയോ അതാതു സംഗതി 

ാലെ ചെയ്യുന്നതാണ്. ഏതെങ്കിലും അംഗം തുടർച്ചയായി മൂന്നു 
കമ്മിാറിയോഗങ്ങളി ൽ 

ഹാജരാകാതെയിരിക്കുന്നപക്ഷം രണസമിതികൂടി 
നീക്കം ചെയ്യാവുന്നതാണു്. അങ്ങനെ അംഗത്തെ നീക്കംചെയ്താൽ നീക്കംചെയ്ത 
തീയതിമുതൽ ഒരു മാസത്തിനകം ടി ഒഴിവിലേക്കു പഞ്ചായത്തു നാമിനേററ 
ചെയ്യുകയോതിടുക്കുകയോഅതാതിന്റെ സംഗതിപോലെ ചെയ്യണ്ട 
താക നാ . 


ത ത ന്ന 
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ഭരണസമിതിയുടെ ജോലികളും അധികാരങ്ങളും. 
44. മാസത്തിൽ ഒരു 

തവണയെങ്കിലും 15 -ാം തീ യ തി ക്കു മു ൻ പ് 
മീററിംഗ് കൂടുക . 

45. ഗ്രന്ഥശാലയുടേയും, വായനശാലയുടേയും അഭിവൃദ്ധിക്കു ദ വ ണ്ടി 
പഞ്ചായത്തിനോട് ശുപാർശ ചെയ്യുക. 

46. നിലവിലിരിക്കുന്ന നിയമാവലിക്കും നടത്തിപ്പിനും ആവശ്യമെന്നു 
താണെന്ന് മാറ്റങ്ങൾ വരുത്തേണ്ടിവരുമ്പോൾ 
അതിനു വേണ്ട ഉപദേശം 
രേഖാമൂലം പഞ്ചായത്തിനു നൽകുക . 
47 . 

ഗ്രന്ഥശാലയും, വായനശാലയും അപ്പോഴപ്പോൾ പരിശോധിക്കു 
കയും അഭിപ്രായങ്ങൾ റിക്കാർഡു ചെയ്തതിനുശേഷം പഞ്ചായത്തിനെ അറിയി 
ക്കുകയും ചെയ്യുക . 

48. ലൈബ്രറി സ്റ്റാഫ് അംഗങ്ങളുടെ ജോലിയെ സ ം ബ ന്ധി ച്ചു ള്ള 
അന്വഷണങ്ങൾ നടത്തുക. 
49 . 

ഗ്രന്ഥശാലാ അംഗങ്ങളെചേക്കുക. 
50 . അംഗങ്ങളെ നീക്കം ചെയ്യുക . 

51 . ഗ്രന്ഥങ്ങൾ തിരിച്ചേല്പിക്കാത്തവരുടെയും ഗ്രന്ഥശാലയുടേയുംവായന 
ശാലയുടേയും മുതൽ നഷ്ടം വരുത്തിയിട്ടുള്ളവരുടേയും പേരി ൽ എടുക്കേണ്ട 
നടപടി നിശ്ചയിക്കുക. 

52. വാർഷിക ബഡൂറ് തയ്യാറാക്കി പഞ്ചായത്തിന്റെ അംഗീകാരം 
വാങ്ങുക. 

53. ബഡുററിനു വിധേയമായി ചെലവുകൾക്ക് പഞ്ചായത്തിനോടു 
ശുപാർശ ചെയ്യുക. 

54 , വരുത്തേണ്ട ഗ്രന്ഥങ്ങൾ, വൃത്താന്തപത്രങ്ങൾ, മറ്റു പ്രസിദ്ധീകരണ 
ങ്ങൾ എന്നിവ ഏതെല്ലാമെന്നും നിശ്ചയിക്കുക. 

55. ലൈബ്രറി സിൽബന്തികളെ നിയമിക്കുന്നതിനും പഞ്ചായത്തി 
നോട് ശുപാർശ ചെയ്യുക. 
56. പൊതു ഒഴിവുദിവസങ്ങൾ നിശ്ചയിക്കുക. 
57. കണക്കുകൾ പരിശോധിക്കുക. 

58 , നിയമാവലിയിൽ വ്യക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാര്യ 
ങ്ങൾ ഭരണസമിതി മുറപ്രകാരം തീരുമാനിക്കേണ്ടതും ഭൂരിപക്ഷതീരുമാനം 
പഞ്ചായത്തിന്റെ അനുവാദത്തിനും അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. 

അദ്ധ്യക്ഷൻ. 
59. അദ്ധ്യക്ഷൻഭരണസമിതിയുടെ നിയന്ത്രണങ്ങൾക്കു വിധേയനായി 
റ ല ബ്ര റി യു ടേ യും വായനശാലയുടേയും ഭരണാധികാരിയായിരിക്കും. 
അദ്ദേഹം കമ്മിററിയോഗത്തിൽ 

ആധ്യക്ഷ്യം വഹിക്കുകയും പഞ്ചായത്തു 
യോഗത്തിൽ പങ്കെടുത്ത് ലൈബ്രറിയുടെ ആവശ്യങ്ങളെക്കുറിച്ചുള്ള കമ്മിററി 
യുടെ തീരുമാനങ്ങൾ ചർച്ച ചെയ്യുകയും പഞ്ചായത്തിന്റെ തീരുമാനമനു 
സരിച്ചുള്ള സംഗതികൾ നടപ്പിലാക്കുകയും ചെയ്യേണ്ടതാണു്. 

സെക്രട്ടറി . 
60 . ഗ്രന്ഥശാല ദിവസവും പരിശോധിക്കുക, ലൈബ്രേറിയനും ഗ്രന്ഥം 
ശാലയിലേയും വായനശാലയിലേയും സിൽബന്തികളും ജോലി ശരിയായി 

കണക്കുകൾ ദിവ 
ചെയ്യുന്നുണ്ടോ എന്നു സൂക്ഷിക്കുക, ഗ്രന്ഥശാലയിലെ 
സവും ഒത്തുനോക്കി വരവു തുക വാങ്ങി ലൈബ്രറി കണക്കിൽ കൊള്ളിക്കുക, 
കമ്മിററിയുടെ ശുപാർശയനുസരിച്ചുള്ള ഗ്രന്ഥങ്ങളും വത്തമാനപ്പത്രങ്ങളും മററും 
പഞ്ചായത്തിൻറ അനുവാദത്തോടുകൂടി യഥാസമയം വാങ്ങിക്കൊടുക്കുക, 
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വായന 


വർഷത്തിൽ രണ്ടുതവണയെങ്കിലും സ്റ്റോക്കു തിട്ടപ്പെടുത്തി നക്കൽ റിപ്പോർട്ടു 
തയ്യാറാക്കി കമ്മിററിയെ ഏല്പിക്കുക, ഗ്രന്ഥശാലാ സിൽബന്തികൾ ക്കു ള്ള 
ശമ്പളംവിതരണം ചെയ്യുക, അവരുടെ tu രിലുള്ള ആരോപണങ്ങൾ, 
വീഴ്ചകൾ മുതലായവയെക്കുറിച്ചും അന്വേഷണം നടത്തി കമ്മിററിയുടെയും 
പഞ്ചായത്തിന്റെയും പരിഗണനയ്ക്കായി തയ്യാറാക്കുക, അംഗങ്ങളെ ചേ 
കയും പിരിച്ചുവിടുകയും ചെയ്യുന്നതിനും ലൈബ്രേറിയൻ റിപ്പോർട്ടനുസ 
രിച്ച് കമ്മിററിയെ അറിയിക്കുക എന്നിവ സെക്രട്ടറിയുടെ ജോലികളായി 
രിക്കും. 

ലൈബ്രേറിയൻ. 
61 . പഞ്ചായത്തിന്റെ സാമ്പത്തികശേഷിയനുസരിച്ച മുഴുവൻസമയമോ 
അല്ലെങ്കിൽ ഭാഗികമായി മാത്രമോ ജോലി ചെയ്യുന്ന ഒരാളെ ലൈബ്രറിയ 
നായി നിയമിക്കാവുന്നതാകുന്നു. സാമ്പത്തിക ശേഷി കുറഞ്ഞ പഞ്ചായത്തു 
കളിൽ സീനിയർ ക്ലാക്കും ലൈബ്രറിയൻ ചുമതലകൂടി വഹിക്കുന്നതു 
മാണു്. സ്ഥാപനം മുടക്കമില്ലാത്ത ദിവസങ്ങളിൽ ക്ലിപ്തസമയത്ത്ജനങ്ങളുടെ 
ആവശ്യത്തിനായി 

തുറന്നുവയ്ക്കുകയും ലൈബ്രറിയിൽ ഹ ാ യ ര ാ ക ന്ന 
വക്കു 

പുസ്തകങ്ങൾ വിതരണം ചെയ്യുകയും തിരിയെ വാങ്ങുകയും 
ചെയ്യുക, 

രസീതുകൊടുത്തും ലൈബ്രറിയിലേയ്ക്കുള്ള വരവുകൾ സ്വീകരിച്ചു 
കണക്കു ശരിയാക്കി വയ്ക്കുക , അന്നന്നുള്ള വരുമാനം അടുത്ത ദിവസംതന്നെ 
സെക്രട്ടറിയെ ബോദ്ധ്യപ്പെടുത്തി ഏല്പിക്കുക, ഗ്രന്ഥശാലയിലുള്ളകണക്കുബുക്കു 
കൾ , രജിസ്റ്റരുകൾ ഇവ യഥാസമയം എഴുതി പൂത്തിയാക്കി വയ്ക്കുക എന്നിവ 
ലൈബ്രറിയന്റെ ചുമതലയായിരിക്കും. 

ഗ്രന്ഥശാലയും വായനശാലയും. 
62 , മുടക്കുമെല്ലാം എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശാലയും 
ശാലയും നിശ്ചിതസമയങ്ങളിൽ തുറന്നിരിക്കുന്നതാകുന്നു. 

63 . ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീപുരുഷഭേദമെന്യേ എല്ലാവർക്കുംപ്രവേശന 
മുണ്ടായിരിക്കും. 

64. ലൈബ്രറിയിലും വായനശാലയിലും നിശ്ശബ്ദത പാലിക്കേണ്ട 
താകുന്നു. 

65. ലൈബ്രറിക്കകത്താവായനശാലയ്ക്കുകയോവച്ച്പുകവലി പാടി 
ല്ലാത്തതാകുന്നു. 

66 . ഈ സ്ഥാപനങ്ങളിൽ പൊതു ഉപയോഗത്തിനായി ഇട്ടിട്ടുള്ള സാധ് 
നങ്ങൾ, ഗ്രന്ഥങ്ങൾ, വത്തമാനപ്പത്രങ്ങൾ മുതലായവയും യാതൊരു തര 
ത്തിലും നാശപ്പെടുത്തുകയോ, അടയാളപ്പെടുത്തുകയോ, കടലാസ്സുകൾ കീറി 
ഉപയോഗശൂന്യമാക്കുകയോ ചെയ്യാൻ പാടുള്ളതല്ല . അപ്രകാരംഎന്തെങ്കിലും 
കാൽ അതു് ഉടനെതന്നെ ലൈബ്രറിയൻ ദൃഷ്ടിയിൽപ്പെടുത്തേണ്ട 
താണു്, 

67. ഗ്രന്ഥശാലയിലെ ഏതെങ്കിലും പുസ്തകമോ, വത്തമാനപ്പത്രങ്ങളോ 
മററുസാമാനങ്ങളാ നഷ്ടപ്പെടുത്തുകയോ കേടുവരുത്തുകയാ ച യ ാ ൽ 
അതിൽനിന്നും ഗ്രന്ഥശാലയ്ക്കുണ്ടാകാവുന്ന നഷ്ടം അപ്രകാരം ചെയ്യുന്നവരിൽ 
സ്ഥാപിക്കുന്നതും ടി നഷ്ടം അവരിൽനിന്നുതന്നെ പഞ്ചായത്തിനും ഈടാക്കാ 
വന്നതുമാണ്. 

68. ലൈബ്രറിവായോ വായനശാലവകം യാ ആയ യാതൊരു സാധ് 
നവും ലെ ബറിയൻ അനുവാദം കൂടാതെ പുറത്തു കൊണ്ടുപോകുവാൻ 
പാടുള്ളതല്ലാത്തതാകുന്നു. 

69 , ഗ്രന്ഥശാലയുടെയോ വായനശാലയുടെയോ അഭിവൃദ്ധിക്കും പുരോ 
ഗതിക്കും വേണ്ട സംഗതികളിൽ സന്ദർശകരിലുള്ള അഭിപ്രായം ലൈബ്രറി 
ക്കമ്മിററിയുടേയും പഞ്ചായത്തിൻറെയും പരിഗണനയ്ക്കായി സെക്രട്ടറിയെ 
എഴുതി അറിയിക്കേണ്ടതാണ്. 

70 . വായനശാല ഉപയോഗിക്കുന്ന ജനങ്ങൾ അവരുടെ പേരും മൽ 
വിലാസവും അതിലേയ്ക്കായി വച്ചിട്ടുള്ള രജിസ്റ്ററിൽ രേഖപ്പെടുത്തണ്ടതാണു . 
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11. ലൈബ്രറിയുടെഉത്തമതാൽപ്പര്യങ്ങൾക്കു വി പ രി ത മാ യി പ്രവ 
ത്തിക്കുന്ന 

ലൈബ്രറിയിൽനിന്നും നീക്കം ചെയ്യുന്നതായി 
രിക്കും. 


അ + ഗ ക അ 


ാകർള ഗ്രന്ഥശാലാബന്ധം. 


72 . ഈ ഗ്രന്ഥശാലാ - വായനശാല കേരള ഗ്രന്ഥശാലാ സംഘത്തിൽ 
അംഗമായി ചേർന്ന് പ്രതിനിധികളെഅയയ്ക്കുന്നതും ഗ്രന്ഥശാലാ സംഘത്തിലെ 
നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും. 

73 . അപ്രകാരം അംഗമായി ചേർന്നു കഴിഞ്ഞാൽ കേരള ഗ്രന്ഥശാലാ 
അംഗത്തിനു ” ഈ ഗ്രന്ഥശാലയെ പരിശോധിക്കാൻ അധികാരമുണ്ടായിരിക്കു 
ന്നതാകുന്നു, 


റിക്കാർഡുകൾ . 


പരും 


74. ഭരണസമിതിയുടെ ഉത്തരവാദിത്വത്തിൽ താഴെപ്പറയുന്ന റിക്കാർഡ 
കൾ ഈ ലൈബ്രറിയിലോ, വായനശാലയിലോഉണ്ടായിരിക്കുന്നതാണു : 

( 1) അപേക്ഷാഫയൽ ( അംഗങ്ങളെ ക്കാനുള്ള അപേക്ഷാഫാറം) 
( 2 ) അപേക്ഷാഫാറത്തിനുള്ള സ്റ്റോക്കു രജിസ്റ്റർ. 
( 3 ) രസീതുബുക്കും. 
( 4) രസീതുബക്കുകൾക്കുള്ള സ്റ്റോക്കു രജിസ്റ്റർ. 
( 5) നാൾവഴി. 
( 6) സ്റ്റോക്കു രജിസ്റ്റർ ( ഇതിൽ സീരിയൽ നമ്പർ ഇട്ട 

പുസ്തകത്തിൻറെ വിലയും കാണിച്ചിരിക്കേണ്ടതാണു്) . 
( 1) ഇഷരജിസ്റ്റർ. 
(8) അംഗങ്ങളുടെ പേരുവിവരണ രജിസ്റ്റർ. 
( 9) വരിസംഖ്യ പിരിവുരജിസ്റ്റർ. 
(10 ) ലററർ ഫയൽ. 
(11 ) മിനിട്ട്സ് ( യോഗനടപടികൾ കുറിക്കുന്ന ബുക്കും) . 
(12) ഫയൽ ബുക്കും. 
( 13) വൗച്ചർ ഫയൽ. 
(14 ) സന്ദർശക ഡയറി ബുക്കും. 
(15 ) അക്വിററൻസ് റോൾ . 
( 16) മാസിക രജിസ്റ്റർ ( പത്രം, മാസിക മുതലായവയ്ക്കുള്ള രജിസ്റ്റർ) . 
(17) ഹാജർ പുസ്തകം. 
(18 ) ക്യാറ °ലാഗ് (പുസ്തകങ്ങളുടെ ലിസ്റ്റ്) . 
(19) മാസാന്ത്യസ്റ്റേററുമെൻറ്റ് രജിസ്റ്റർ. 
( 20) പരിശോധനാ ഡയറി. 
(21) പൊതുജനാഭിപ്രായത്തിനുള്ള ബുക്ക്. 
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(22) ഫർണിച്ചർ രജിസ്റ്റർ, 
( 23 ) ഉപകരണ രജിസ്റ്റർ. 
(24) ഇൻവേർഡ് രജിസ്റ്റർ. 
(25 ) ഔട്ടുവേർഡ് രജിസ്റ്റർ. 
75. ഈ ഗ്രന്ഥശാലാ- വായനശാലാ സ്ഥാപനം അതിലുള്ള പുസ്തകങ്ങൾ, 
പത്രങ്ങൾ, വാരികകൾ മുതലായവയും രജിസ്റ്ററുകൾ , കണക്കുകൾ മുതലായവയും 
ലോക്കൽബാഡീസ് ഡിപ്പാർട്ടുമെൻറു് ഇൻസ്പെക്ററ്ം മററു ” മേലധികാരി 
കൾക്കുംഎപ്പോഴും മുൻഅറിവോടുകൂടിയോ അല്ലാതെയോ പരിശോധിക്കാനും 
പരാതികളെപ്പറ്റി അന്വേഷിക്കാനും അ തി നു 3 വ ണ്ട നടപടി പഞ്ചാ 
യത്ത്ആക്ററും, റൂളുകളും അനുസരിച്ച് എടുക്കുന്നതിനും അധികാരമുണ്ടായിരി 

നടപടികൾ പഞ്ചായത്തിനേയും, ഗ്രന്ഥശാലയേയും ബന്ധിക്കു 
ന്നതുമായിരിക്കും. 


Kerala Gazette No. 14 dated 3rd April 1962 
PART III 

DRAFT NOTIFICATION 
No. L1- ( B ) 16839/61 

5th June 1961 . 
In exercise of the powers conferred under Section 102 of the 
Travancore- Cochin Panchayats Act (Act II of 1950 ) and the Rule 
188 of the Panchayat Rules , 1951 , the bye- laws for the opening 
and maintenance of Reading Room and Library of the 
Pullampara Panchayat are hereby approved and notified by 
the Director of Local Bodies , the samehaving been duly passed 
by the Panchayat under Section 99 of the above said 
Act, after observing all the formalities contemplated under 
Rules 118, 186 and 187 of the Panchayat Rules, 1951. 

N. GOPALA PILLAI, 
Trivandrum . 

Director of Local Bodies. 


പുല്ലമ്പാറ പഞ്ചായത്തും ഗ്രന്ഥശാലാ - വായനശാലാ നിയമാവലി. 


4 . 


1 . ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ പേരും പുല്ലമ്പാറ പഞ്ചായത്ത 

പബ്ലിക്കും ഗ്രന്ഥശാലാ എന്നായിരിക്കുന്നതാണു . 
ഇതു സ്ഥാപിച്ചിരിക്കുന്നതും പുല്ലമ്പാറ പഞ്ചായത്തിൽ തേമ്പാംമൂട 
എന്ന സ്ഥലത്താകുന്നു. ഇതിൻറ മേൽവിലാസം പഞ്ചായത്തു 
പബ്ലികും ഗ്രന്ഥശാല -വായനശാലാ, പുല്ലമ്പാറ പി . ഓ . എന്നാ 

യിരിക്കുന്നതാണു്. 
8. ഈ ഗ്രന്ഥശാലാ- വായനശാലയുടെ ഉടമസ്ഥാവകാശം പഞ്ചായത്തിൽ 

സ്ഥിതിചെയ്യുന്നതാണ്. 
ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ രേണം അതാതു കാലത്തെ പഞ്ചാ 
യത്തു നിബന്ധനകൾക്കു വിധേയമായി അതാതുകാലത്ത് തിരഞ്ഞ 

ടുക്കുന്ന ഭരണസമിതിയിൽ നിക്ഷിപ്തമായിരിക്കുന്നതാണു്. 
5 , ഈ ഗ്രന്ഥശാലാ - വായനശാലയ്ക്കും ഒരു മുദ്ര ഉണ്ടായിരിക്കുന്നതാണ്. 
6 , ഈ ഗ്രന്ഥശാലാ - വായനശാലയുടെ ഉദ്ദേശങ്ങൾ താഴെ വിവരിക്കുന്ന 

വയും ആയതിലേക്കും ആവശ്യമായ നടപടിക സ്വീകരിക്കുന്ന 
തിനും, നടപ്പിൽ വരുത്തുന്നതിനും, പഞ്ചായത്തിനോട് ശുപാർശ 
ചെയ്യുന്നതിനു ഭരണ സമിതിക്കും അധികാരമുണ്ടായിരിക്കുന്നതു 
മാകുന്നു. 
(1 ) നാട്ടുകാർക്കും പുസ്തകപാരായണത്തിൽ അഭിരുചി വളർത്തുക. 
( 2 ) വൃത്താന്തപാരായണത്തിനും സൗകര്യമുണ്ടാക്കി ദൈനംദിന കാര്യ 

ങ്ങളിൽ അവരെ അഭിജ്ഞരാക്കുക. 
( 8 ) വിദ്യാവിനോദങ്ങളെ പരസ്തരിച്ചു ച ല ചി ത്ര പ്ര ദ ർ ശ ന ം , 

മാജിക്കും ലാന്റേൺ, ലക്ച്ചർ, തുള്ളൽ , പാഠകം തുടങ്ങിയവ 

നടത്തുക . 
(4) വയോജന വിദ്യാഭ്യാസത്തിനും, നാട്ടുകാരുടെ സാംസാരികവും 

സാന്മാഗ്ഗികവുമായ ഉന്നമനത്തിനും ഉതകുന്ന എല്ലാ കാര്യ 

ങ്ങളുംചെയ്യുക . 
ം . 1889 


7 


രാഷ്ട്രീയമായോ, മതപരമായോ ആയിട്ടുള്ള യാതൊരു പ്രവത്തന 
ങ്ങളും, ഗ്രന്ഥശാലയിൽവച്ചോ, വായനശാലയിൽവച്ചോ നടത്താൻ 
പാടില്ലാത്തതാകുന്നു. 


അൽ , ഗതി , 


8 , 18 വയസ്സ് തികഞ്ഞ ഏതൊരു സ്ത്രീക്കും പുരുഷനും ഈ ഗ്രന്ഥശാല 

യിൽ അംഗമായിരിക്കാവുന്നതാകുന്നു. 
9 , രക്ഷകർത്താവിൻറയോ, പഞ്ചായത്തംഗത്തിൻറയോ ശുപാശയനുസ 

രിച്ചും മെനക്കും ഈ ഗ്രന്ഥശാലയിൽ അംഗമായി ച ര ാ വ ന്ന 

താണു . 
10 . -അംഗത്വം-(1) ആയുഷ്കാലം, (2) എ ക്ലാസ്സ് (3) ബി ക്ലാസ്സ് 

എന്നീമൂന്നുവിധംഉണ്ടായിരിക്കുന്നതായിരിക്കും. 
11 , ആയുഷ്കാല അംഗമായി ചേരുന്ന ആൾ 50 രൂപ ഡിപ്പാസിറ് 

വയ്ക്കുകയാ, അല്ലെങ്കിൽ ഭരണ സമിതിയുടെ അഭിപ്രായത്തിൽ 
ടി സംഖ്യ വിലമതിക്കാവുന്ന പുസ്തകങ്ങൾ വായനശാലയിലേയ 
ഒന്നായി സംഭാവന ച യു ക യോ ചെയ്യേണ്ടതും, ടി അംഗത്തിനും 
ഒരേ സമയത്തുംഅഞ്ചിൽ കൂടാതെ പുസ്തകങ്ങൾ ഈ ഗ്രന്ഥശാലയിൽ 
നിന്നും കൊണ്ടുപോകാവുന്നതുമാകുന്നു. എന്നാൽ തുടർച്ചയായി ഒരു 
മാസത്തിൽ കവിഞ്ഞും പുസ്തകങ്ങൾ കൈയിൽ വച്ചുകൊണ്ടിരി 
ക്കാൻ പാടില്ല . ആയുഷ്കാല അംഗത്തിന്റെ ഡിപ്പാസിറേറാ, 

ടിയാൻ നൽകിയ പുസ്തകങ്ങളോ തിരികെ കൊടുക്കുന്നതല്ല . 
12. എ ക്ലാസ്സ് അംഗം ഒരു രൂപ ഡിപ്പാസിററു വയ്യേണ്ടതും, ടിയാനു 

ഒാര സമയം രണ്ടു പുസ്തകങ്ങൾ വീതം. ഈ ഗ്രന്ഥ ശാലയിൽ 

നിന്നും എടുക്കാവുന്നതുമാകുന്നു. 
13 . ബി ക്ലാസ്സ് അംഗം ഡിപ്പാസിററു വയ്യേണ്ട ആവശ്യമില്ല . ടി 

അംഗത്തിനും ഒരേസമയത്ത് ഒരു പുസ്തകംമാത്രമേ എടുക്കുവാൻ 
പാടുള്ള. 


മാസവരി, 


14 . 


15 . 


16. 


ആയുഷാല് അംഗം മാസവരി കൊടുക്കേണ്ടതില്ല . എന്നാൽ എ 
ക്ലാസ്സ് അംഗം 25 നയാ പൈസയും, ബി ക്ലാസ്സ് അംഗം 12 നയാ 

പൈസയും മാസവരി കൊടുക്കേണ്ടതാകുന്നു. 
ഓരോമാസത്തെയും മാസവരികൾ അതാതു ഇംഗ്ലീഷ് മാസം പത്താം 
തീയതിക്കു മുൻപ് ലൈബ്രേറിയനെ ഏല്പിച്ച് രസീതു വാങ്ങി 
ക്കൊള്ളണ്ടതും, അല്ലാത്തപക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽ 
നിന്നും അംഗത്തിന്റെ പേരും നീക്കംചെയ്യാൻ വേണ്ട നടപടികൾ 
എടുക്കുന്നതുമാകുന്നു. 
ഒരിക്കൽ പേരും നീക്കംചെയ്യപ്പെട്ട അംഗത്തിനു ലൈബ്രറി നിയമ 
ങ്ങൾ അനുസരിച്ച് വീണ്ടും അംഗമാകാവുന്നതാണു്. 
അംഗമാകാൻ ആഗ്രഹിക്കുന്നയാൾ നിശ്ചിത ഫോറത്തിൽ അപേക്ഷ 
പ്രവേശന ഫീസോടുകൂടി ലൈബ്രറിയനെ ഏല്പിക്കേണ്ടതും ഗ്രന്ഥ 
ശാലയുടെ നിയമങ്ങൾക്കനുസൃതമായി പ്രവർത്തിച്ചുകൊള്ളാമെന്നു 
രേഖാമൂലം ഉറപ്പു കൊടുക്കേണ്ടതുമാകുന്നു. 
അംഗമായി ചേരുന്നതിനുള്ള അപേക്ഷകൾ സമിതി അധ്യക്ഷനെ 

ലൈബ്രറിയൻ സെക്രട്ടറിവഴി ഏല്പിക്കേണ്ടതും, സമിതിയുടെ 
തീർച്ചയനുസരിച്ചു് അപേക്ഷകരെ അംഗങ്ങളായി ക്കുന്നതു 
മായിരിക്കും. 


11. 


18 . 
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19 . അംഗമായിചേർത്താൽ ഉടൻതന്നെ ഡിപ്പാസിറ തുകയും,രാസവരിയും 

ഒന്നിച്ചു " ലൈബ്രേറിയനെ ഏല്പിച്ച് രസീതു വാങ്ങിക്കേണ്ടതാണു്. 
20. ഗ്രന്ഥശാലയിൽ അംഗമാകുന്നതിനുള്ള പ്രവശനഫീസ് 14 നയാ 

പൈസ ആയിരി ക്കും . 
21 , രണസമിതി അപേക്ഷ നിരസിക്കുന്നപക്ഷം, വിവരം അ ം പ ക്ഷ 

കനെ അറിയിക്കുന്നതും പ്രവേശനഫീസ് അപേക്ഷകൻ തിരിയ 

കൊടുക്കുന്നതുമായിരിക്കും. 
22 . 

അംഗത്വം രാജിവയ്ക്കുന്നതിനാഗ്രഹിക്കുന്നയാൾ , ആ സംഗതി സം 
മൂലം ഭരണസമിതി അദ്ധ്യക്ഷനെ ഏഴു ദിവസങ്ങൾക്കുമുമ്പ് അ റി 

യിക്ക്താണു . 
23 . താഴെചേർത്തിരിക്കുന കാരണങ്ങളാൽ ലൈബ്രറിയിലെ അംഗത്വം 
നഷ്ടപ്പെടുന്നതാകുന്നു: 

( എ ) മരണം. 
( ബി ) നിശ്ചിത തീയതികളിൽ മാസവരി അടയ്ക്കാതിരി 

ക്കു ക . 
24. പിരിഞ്ഞുപോകുമ്പോഴോ, അംഗത്വം നഷ്ടപ്പെടുത്തുമ്പോഴോ ഏതെ 

ങ്കിലും ഇനത്തിൽ ഗ്രന്ഥശാലയിലേയ്ക്ക്എന്തെങ്കിലും തുക ചെല്ലാന 

ണ്ടെങ്കിൽ ആ തുക ലൈബ്രേറിയനെ ഏല്പിച്ചു് രസീതു വാങ്ങി 
ക്കേണ്ടതും, അല്ലാത്തപക്ഷം ആയതു ഡിപ്പാസിറ തുകയിൽ 
നിന്നും വക വച്ചു ബാക്കി ഡിപ്പോസിറ തുക തിരികെ കൊടുക്കു 

ന്നതുമായിരിക്കും. 
25 . 

അപ്രകാരം ബാദ്ധ്യതകൾ തീർത്തിട്ടില്ലാത്ത അംഗത്തിൽനിന്നും അവ 
മുറപ്രകാരം ഈടാക്കുന്നതുവരെ അംഗത്തിനുള്ള എല്ലാ ബാദ്ധ്യതകളും 
അയാളിൽ ചുമത്തുന്നതിനും രണസമിതിക്കും പഞ്ചായത്തിനു 
അധികാരമുണ്ടായിരിക്കുന്നതാണു്. ഈ തുകകൾ പഞ്ചായത്തു കര 
ക്കുടിശ്ശികപോലെ ഈടാക്കാവുന്നതാണു്. എന്നാൽ അംഗത്തിന 
ഗ്രന്ഥശാലയോടുള്ള യാതൊരു അവകാശങ്ങളും ടിയാനും അവകാശ 
പ്പെട്ടുകൂടാത്തതുമാകുന്നു. 


+ 


പുസ്തകങ്ങൾ കൊടുക്കൽ വാങ്ങൽ, 
26 , അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽനിന്നും പുസ്തകങ്ങൾ എടുക്കുന്നത് രസീതു 

കൊടുത്താ, രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനുശേഷമോ ആയിരി 

ക്കേണ്ടതാണു 
27 , പുസ്തകങ്ങൾ, ആയുഷ്പാല അംഗമാണെങ്കിൽ 15 ദിവസത്തിൽ കവി 

ഞ്ഞാ , മറ്റുതരത്തിലുള്ള അംഗമാണെങ്കിൽ 10 ദി വ സ ത്തി ൽ 
കവിഞ്ഞാതുടർച്ചയായി കൈവശം വച്ചുകൊണ്ടിരിക്കാൻ അനു 

വദിക്കുന്നതല്ല . 
28 , നിശ്ചിത തീയതി കഴിഞ്ഞു. ടി പുസ്തകങ്ങൾ കൈവശം ഇരി 

ക്കണമെന്നും ആഗ്രഹമുള്ള അംഗത്തിനും പുസ്തകങ്ങൾ വീണ്ടും രജി 
സ്റ്റരിൽ കൊള്ളിച്ചതിനുശേഷം വീണ്ടും 15 ദിവസത്തേക്കോ, അല്ല 
കിൽ പത്തു ദിവസത്തയോ കൂടി അതാതിൻ സംഗതിപോലെ 

കൊണ്ടുപോകാവുന്നതാണു്. 
20 , അംഗങ്ങൾ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ പരസ്പരം കൈമാററം ച 

യ്യുകയോ, അംഗങ്ങളല്ലാത്തവക്കും നൽകുകയോചെയ്യാൻ പാടില്ല . 
30. എടുത്ത പുസ്തകമോ, പുസ്തകങ്ങളോ തിരിച്ചു കൊണ്ടുവരാതിരിക 

കയോ, ഏതെങ്കിലും തരത്തിൽ കേടു വരുത്തുകയോ ചെയ്യുന്നതാ 
യാൽ അതിൻറെ വില ഈടാക്കുന്നതിനുള്ള 

അധ കാരം 
സമിതിക്കും പഞ്ചായത്തിനും ഉണ്ടായിരിക്കുന്നതാണു്. 


ർ.സ 


31 . പുസ്തകങ്ങൾ എടുക്കുന്ന അവസരത്തിൽ അവ പരിശോധിച്ചു കേട 
പാടുകൾ കണ്ടാൽ അവ ഗ്രന്ഥശാലയ്ക്കു വെളിയിൽ കൊണ്ടുപോകുന്ന 

കൊണ്ടുവരേണ്ട 
തിനു മുമ്പുതന്നെ ലൈബ്രേറിയന്റെ ദൃഷ്ടിയിൽ 

താകുന്നു. 
32. വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങളോ, ഗ്രന്ഥശാലയിൽ റഫറൻ 

സിനായി വച്ചിട്ടുള്ള പുസ്തകങ്ങളോ യാതൊരു തരത്തിലും വൃത്തി 
കേടാക്കുകയോ, വരകളിട്ട് അടയാളപ്പെടുത്തുകയോ, കടലാസ്സുകൾ 

അവയിൽ നിന്നും കീറി എടുക്കുകയോചെയ്യാൻ പാടില്ലാത്തതാകുന്നു. 
33, വെളിയിൽ കൊണ്ടുപോകുന്ന പുസ്തകങ്ങൾ ഏതു സമയത്തും തിരിയെ 

ഏല്പിക്കാൻ അംഗത്തിനോടും ലൈബ്രറിയൻ ആവശ്യപ്പെടാവു 
ന്നതും അങ്ങനെ ആവശ്യപ്പെട്ടാൽ ഉടൻതന്നെ അവ തിരിയെ ഏല്പി 

ക്കേണ്ടതുമാകുന്നു. 
34 . ഗ്രന്ഥശാലയിൽവച്ചിട്ടുള്ള റഫറൻസു പുസ്തകങ്ങൾ വെളിയിൽ കൊണ്ടു 
പോകാൻ പാടില്ലാത്തതാകുന്നു. 

ഗ്രന്ഥശാലയുടെ ധനശേഖരം. 
35 , താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധനശേഖരം 
ചെയ്യാവുന്നതാകുന്നു. 

അംഗങ്ങളുടെ പ്രവേശനഫീസ്. 
മാസവരി സംഖ്യ . 
ആയുഷ്ക്കാലമെമ്പറുടെ ഡിപ്പാസിറും, ടിയാൻ നൽകിയ 

പുസ്തകങ്ങളും. 
( 4) സം ഭാവന. 
( 5) പൊതുജനങ്ങളിൽനിന്നുംമറ്റു സംഘടനകളിൽനിന്നും കിട്ടുന്ന 

ഗ്രന്ഥങ്ങൾ. 
( 6 ) ഗ്രന്ഥശാലാസംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക . 
36 , ലൈബ്രറിയിൽ കിട്ടുന്ന എല്ലാ തുകകൾക്കും ലൈബ്രേറിയൻ ഉടൻ 

തന്നെ രസീതു കൊടുക്കേണ്ടതും അതാതു ദിവസത്തെ വരവ് തുക 
അടുത്തദിവസം തന്നെ പഞ്ചായത്താഫീസിൽ എത്തിച്ചു വരവ് 

വയി ജേണ്ടതുമാകുന്നു. 
37. ക്കാരോ മാസത്തേയും വരവിന്റെ കണക്കും ഗ്രന്ഥശാലാക്കമ്മിററി 

മീററിംഗിൽ വച്ചു പരിശോധിക്കേണ്ടതും, ടി പ രി ശോ ധ നാ 
റിപ്പോർട്ട് പഞ്ചായത്തിനു” അയച്ചുകൊടുക്കേണ്ടതുമാകുന്നു. ഗ്രന്ഥ 
ശാലയേയും, വായനശാലയയും സംബന്ധിച്ചുള്ള കണക്കുകൾ 
ശരിയായി സൂക്ഷിക്കുന്ന ചുമതല ലൈബ്രറിയൻറതായിരിക്കുന്ന 
താണു്, 

ഭരണസമിതി (കമ്മിററി ) 


? 


38 . 


ഗ്രന്ഥശാലാ വായനശാലയുടെ ഭരണസമിതിയിൽ പഞ്ചായത്തംഗങ്ങ 
ളിൽനിന്നും പഞ്ചായത്തു തിരഞ്ഞെടുക്കുന്ന 3 അംഗങ്ങളും, ഗ്രന്ഥ 
ശാലാ- വായനശാലാ അംഗങ്ങളിൽ നിന്നും തെരഞ്ഞെടുക്കപ്പെടുന്ന 3 
അംഗങ്ങളുംപഞ്ചായത്താഫീസറും ഉൾപ്പെടെ 7 അംഗങ്ങൾ ഉ ണ്ടായി 
രിക്കുന്നതാണു്. (പഞ്ചായത്താഫീസർ ഇല്ലാത്ത പഞ്ചായത്തുകളിൽ 
ഒരു പഞ്ചായത്തു മെമ്പറെക്കൂടി ഭരണ സമിതിയിൽ ഉൾപ്പെടുത്തേ 
ണ്ടതാണു്. ഭരണ സമിതിയിലേയ്ക്കു പഞ്ചായത്തംഗങ്ങൾ അല്ലാതെ 
യുള്ള മൂന്നുപേരെ പൊതുയോഗത്തിൽ വച്ചും ഗ്രന്ഥശാലാ വായന 
ശാലാ അംഗങ്ങളിൽ നിന്നും തിരഞ്ഞെടുക്കുന്നതാണു . ഈ മമ്പറ 
ന്മാരുടെ കാലാവധി കമ്മിററിയുടെ കാലാവധിതന്നെയായിരിക്കും. 
ലൈബ്രേറിയൻ എല്ലാ മീററിംഗിലും ഹാജരാകേണ്ടതും, എന്നാൽ 

വോട്ടിനും അവകാശം ഉണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു. 
മീററിംഗിന്റെ കോറം 4 ( നാലു ) ആയിരിക്കും. 


33. 


41 . 


) 


41 . 


2 , 


43 , 


കമ്മിററിയുടെ കാലാവധി തിര 5 nsas നീയ നി മുതൽഒരു വർഷ മാ 

യിരിക്കുന്നതാണ്. 
കമ്മിറി പഞ്ചായത്തംഗങ്ങളിൽ നിന്നും ഒരാളെ പ്രസിഡന്റെ സാന 

ത്തുന്ന തിരഞ്ഞെടുക്കണ്ടതും, പ ാ യ രതാ ഫ 1 സ ർ , 
അഫിഷ്യാ സെക്രട്ടറിയായിരിക്കുന്നതുമായിരിക്കുന്നു .. (പഞ്ചായ തം 
ഫീസർ ഇല്ലാത്ത പഞ്ചായത്തുകളിൽ സീനിയർ 
ഫിഷ്യാ സെക്രട്ടറിയായിരിക്കുന്നതാണ്.) 
ഭരണസമിതിയിൽ തുടരാൻ സൗകര്യമില്ലാ അംഗത്തിന് വിവരം. 
സമിതി പ്രസിഡൻറിനെ അറിയിച്ചുകൊന്നു തൽസ്ഥാനം രാജി 
വയ്ക്കാവുന്നതും രാജിക്കത്ത്പ്രസിഡൻറ് ഉടനെതന്നെ പഞ്ചായത്തു 
എക്സിക്യട്ടീവ് അതാറിററിക്ക് അയയ്ക്കണ്ടതുമാകുന്ന. റാജിക്കുമ് 
കിട്ടി ഒരു മാസത്തിനകം ടി ഒഴിവിലേജ് പ ായ ് വ 
ആളെ നാമിനററ ചെയ്യുകയാ തിരഞ്ഞെടുക്കുകയാ അതാ 
സംഗതിപോലെ ചെയ്യുന്നതാണു്. ഏതെങ്കിലും താ , ഗ 
തുടർച്ചയായി മൂന്നു കമ്മിററി യോഗങ്ങളിൽ ഹാജരാകാതിരിക്കുന്ന 
പക്ഷം 

ഭരണസമിതി കൂ ടി രംഗ സമിതിസ്ഥാനനി , 
പഞ്ചായത്തിന്റെ അംഗീകാരത്തോടുകൂടിനീകം ചെയ്യാവുന്നതാണ്. 
അങ്ങനെഅംഗത നീക്കം ചെയ്താൽ നീക്കം ചെയ്ത തീയതി 
മുതൽ ഒരു മാസത്തിനകം ടി ഒഴിവിലേയ്ക്കു പഞ്ചായ 

നാമി 
നേററു ചെയ്യുകയോ തിരഞ്ഞെടുക്കുകയോ അതാതിന്റെ സംത്തി 
പാല 

ചെയ്യേണ്ടതാകുന്നു. 


ഭരണസമിതിയുടെ ജോലികളും അധികാരങ്ങളും. 


44 , മാസത്തിൽ ഒരു തവണയെങ്കിലും പതിനഞ്ചാം തീയതിക്കു സ് 

മീററിംഗു് കൂടുക . 
45 . ഗ്രന്ഥശാലയുടേയും, വായനശാലയുടേയും അഭിവൃദ്ധിക്കുവേണ്ടി പഞ്ചാ 

യത്തിനോടു ശുപാർശ ചെയ്യുക 
46. നിലവിലിരിക്കുന്ന നിയമാവലിക്കും, നടത്തിപ്പിനും ആവശ്യമെന്ന 

തോന്നുന്ന മാററങ്ങൾ വരുത്തേണ്ടിവരുമ്പോൾ അതിനു വേണ്ട ഉപ 

ദേശം രേഖാമൂലം പഞ്ചായത്തിനു നൽകുക . 
47 . ഗ്രന്ഥശാലയും, വായനശാലയും അപ്പഴപ്പോൾ പരിശോധിക്കുകയും, 

അഭിപ്രായങ്ങൾ റിക്കാർഡ് ചെയ്തതിനുശേഷം പഞ്ചായത്തിനെ 

അറിയിക്കുകയുംചെയ്യുക. 
48. ലൈബ്രറി സ്റ്റാഫ് അംഗങ്ങളുടെ ജോലിയെ സംബന്ധിച്ചുള്ളഅന്വ 

ഷണങ്ങൾ നടത്തുക . 
49 . ഗ്രന്ഥശാലാ അംഗങ്ങളെ ക്കുക. 
50 . അംഗങ്ങളെ നീക്കം ചെയ്യുക . 
61. ഗ്രന്ഥങ്ങൾ തിരിച്ചേല്പിക്കാത്തവരുടേയും, ഗ്രന്ഥശാലയുടേയും, വായന 

ശാലയുടേയും മുതൽ നഷ്ടം വരുത്തിയിട്ടുള്ളവരുടേയും പേരിൽ 

എടുക്കേണ്ട നടപടി നിശ്ചയിക്കുക . 
52 , വാർഷിക ബഡൂററ്റ് തയാറാക്കി പഞ്ചായത്തിൻറ അംഗീകാരം 

വാങ്ങുക. 
58 . ബഡൂററിനു വിധേയമായ ചെലവുകൾക്കും” പഞ്ചായത്തിനോടു പാ 

ചെയ്യുക . 
വരുത്തേണ്ട ഗ്രന്ഥങ്ങൾ , വൃത്താന്തപത്രങ്ങൾ, മറാ പ്രസിദ്ധീകര il. 

ങ്ങൾ എന്നിവ ഏതെല്ലാമെന്നു നിശ്ചയിക്കുക. 
55 ലൈബ്രറി സിൽബന്തികളെ നിയമിക്കുന്നതിൻറെ പ io യത്തിനാട 

ശുപാർ ശചെയ്യുക . 


54 . 


56 . പൊതു ഒഴിവുദിവസങ്ങൾ നിശ്ചയിക്കുക. 
57 . കണക്കുകൾ പരിശോധിക്കുക 
58 . നിയമാവലിയിൽ വ്യക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാര്യങ്ങൾ 

ഭരണസമിതി മുറപ്രകാരം തീരുമാനിക്കേണ്ടതും ഭൂരിപക്ഷതീരുമാനം 
പഞ്ചായത്തിന്റെ അനുവാദത്തിനും അയച്ചുകൊടുക്കേണ്ടതും ആകുന്നു. 

അദ്ധ്യക്ഷൻ. 
59 . അദ്ധ്യക്ഷൻഭരണസമിതിയുടെ നിയന്ത്രണങ്ങൾക്കു വിധേയനായി 
ലൈബ്രറിയുടേയും വായനശാലയുടേയും, 

ഭരണാധികാരിയായി 
രിക്കും. അദ്ദേഹംകമ്മിററിയോഗത്തിൽആദ്ധ്യക്ഷ്യം വഹിക്കുകയും 
പഞ്ചായത്തുയോഗത്തിൽ പങ്കെടുത്തും ലൈബ്രറിയുടെ ആവശ്യങ്ങ 
ളെക്കുറിച്ചുള്ള കമ്മിററിയിലെ തീരുമാനങ്ങൾ ചർച്ച ചെയ്യുകയും 
പഞ്ചായത്തിന്റെ തീരുമാനം അനുസരിച്ചുള്ള സംഗതികൾ നട 
പ്പിലാക്കുകയുംചെയ്യേണ്ടതാണ്. 

സെക്രട്ടറി , 
60 , ഗ്രന്ഥശാല ദിവസവും പരിശോധിക്കുക, ലൈബ്രറിയനും ഗ്രന്ഥശാല 

യിലേയും, വായനശാലയിലേയും സിൽബന്തികളും ജോലി ശരി 
യായി ചെയ്യുന്നുണ്ടോ എന്നു സൂക്ഷിക്കുക, ഗ്രന്ഥശാലയിലെ കണ 
ക്കുകൾ ദിവസവും ഒത്തുനോക്കി വരവു തുക വാങ്ങി ലൈബ്രറി 
ക്കണക്കിൽ കൊള്ളിക്കുക, കമ്മിററിയുടെ ശുപാർശയനുസരിച്ചുള്ള 
ഗ്രന്ഥങ്ങളും വത്തമാനപത്രങ്ങളും മററും പഞ്ചായത്തിൻറ 

അനു 
വാദത്തോടുകൂടി വ : അ 1 ക ക ാ ട സ ക , വ ർ ഷ ത്ത 1 ൽ 
രണ്ടു തവണയെങ്കിലും സ്റ്റോക്കും തിട്ടപ്പെടുത്തി നക്കൽ റിപ്പോർട്ടു 
തയ്യാറാക്കി കമ്മിററിയെ ഏല്പിക്കുക , ഗ്രന്ഥശാലാ സിൽബന്തി 
കൾക്കുള്ള ശമ്പളം വിതരണം ചെയ്യുക, അവരുടെ പേരിലുള്ള 
ആരോപണങ്ങൾ, വീഴ്ചകൾ മുതലായവയെക്കുറിച്ച് അന്വേഷണം 
നടത്തി കമ്മിററിയുടേയും പഞ്ചായത്തിൻറെയും പരിഗണനയ്ക്കായി 
തയ്യാറാക്കുക, അംഗങ്ങളെ ക്കു കയും പിരിച്ചുവിടുകയും ചെയ്യു 
ന്നതിനു ലൈബ്രറിയററിപ്പോർട്ട് അനുസരിച്ചു് കമ്മിററിയെ 
അറിയിക്കുക എന്നി. സെക്രട്ടറിയുടെ ജോലികളായിരിക്കും. 

ലൈബ്രേറിയൻ. 
പഞ്ചായത്തിന്റെ സാമ്പത്തികശേഷിക്കനുസരിച്ച് മുഴുവൻ സമയമോ 
അല്ലെങ്കിൽ ഭാഗികമായി മാത്രമോ ജോലി ചെയ്യുന്ന ഒരാളെ ലെ . 
ബ്രേറിയനായി നിയമിക്കാവുന്നതാകുന്നു. 

സാമ്പത്തികശേഷി 
കുറഞ്ഞ പഞ്ചായത്തുകളിൽ സീനിയർ ക്ലാ ലൈബ്രേറിയൻ 
ചു മ ത ല ക ട ി വ ഹ 1 ക്കു ന്ന തു മ ാ ണ ° സ്ഥാപനം മൂട് ക 
മില്ലാത്ത ദിവസങ്ങളിൽ ക്രിസ്തുസമയത്തു ജനങ്ങളുടെ ആവശ്യ 
. .തിനായി തുറന്നു വയ്ക്കുകയും ലൈബ്രറിയിൽ ഹാജരാകുന്നവക്കും 
പുസ്തകങ്ങൾ വിതരണംചെയ്യുകയും തിരിയെ വാങ്ങുകയുംചെയ്യുക, 
രസീതുകൊടുത്തു് ലൈബ്രറിയിലേക്കുള്ള വരവുകൾ സ്വീകരിച്ചു 
- 41. ബ ശരിയാക്കി വയ്ക്കുക, അന്നെന്നുള്ള വരുമാനം അടുത്ത 
ദിവസംതന്ന സെക്രട്ടറിയെ ബോദ്ധ്യപ്പെടുത്തി ഏല്പിക്കുക, 
ഗ്രന്ഥശാലയിലുള കണക്കുബുക്കുകൾ , രജിസ്റ്റരുകൾ ഇവ യഥാ 
സമയം എഴുത " പൂത്തിയാക്കി വയ്ക്കുക എന്നിവ ലൈബ്രറിയൻ 
ചുമതലയാ 3ിരിക്കും. 


02 , 


ഗ്രന്ഥശാലയും വായനശാലയും. 
മുടകില്ലാത്ത എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശാലയും വായനശാലയും 
നിശ്ചിത സമയങ്ങളിൽ തുറന്നിരിക്കുന്നതാകുന്നു. 

സ്ഥാപനങ്ങളിൽ സ്ത്രീ പുരുഷ ഭേദമെന്യ എല്ലാവർക്കും പ്രാ 
ശനം, മായിരിക്കും.. 


, 
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64. ലൈബ്രറിയിലും വായനശാലയിലും നിശ്ശബ്ദത പാലിക്കേണ്ടതാ 

കുന്നു- 
65 . ലൈബ്രറിക്കകത്താ വായനശാലയ്ക്കുകയോവച്ചു പുകവലി പാടില്ലാ 

ത്തതാകുന്നു. 
66 , ഈ സ്ഥാപനങ്ങളിൽ 

പൊതു ഉപയാഗത്തിനായി 

ഇട്ടിട്ടുള്ള 
സാധനങ്ങളും, ഗ്രന്ഥങ്ങൾ , വത്തമാനപ്പത്രങ്ങൾ മുതലായവയും 
യാതൊരു തരത്തിലും നാശപ്പെടുത്തുകയോ, അടയാളപ്പെടുത്തുകയോ, 
കടലാസുകൾ കീറി ഉപയോഗശൂന്യമാക്കുകയോ ചെയ്യാൻ പാടുള്ള 
തല്ല . അപ്രകാരം എന്തെങ്കിലും 

കണ്ടാൽ 

അതു് ഉടനെതന്നെ 
ലൈബ്രേറിയന്റെ ദൃഷ്ടിയിൽപ്പെടുത്തേണ്ടതാകുന്നു. 
67. ഗ്രന്ഥശാലയിലെ ഏതെങ്കിലും പുസ്തകമോ, പുസ്തകങ്ങളോ, വത്തമാന 

പ്പത്രങ്ങളോ മറ്റു സാമാനങ്ങളോ നഷ്ടപ്പെടുത്തുകയോ, കേടുവരുത്തു 
കയോ, ചെയ്താൽ അതിൽ നിന്നും ഗ്രന്ഥശാലയ്ക്കുണ്ടാകാവുന്ന നഷ്ടം 
അപ്രകാരം ചെയ്യുന്നവരിൽ സ്ഥാപിക്കുന്നതും ടി നഷ്ടം അവരിൽ 

നിന്നുതന്നെ പഞ്ചായത്തിനും ഈടാക്കാവുന്നതുമാണു്. 
68. ലൈബ്രറിവകയോ, വായനശാലവകയോ ആയ യാതൊരു സാധനവും 
ലൈബ്രറിയൻ 
അനുവാദം 

കൂടാതെ പുറത്തുകൊണ്ടുപോകാൻ 
പാടുള്ളതല്ലാത്തതാകുന്നു. 
69 . 

ഗ്രന്ഥശാലയുടെയോ, വായനശാലയുടെയോ അഭിവൃദ്ധിക്കും, പുരോ 
ഗതിക്കും വേണ്ട സംഗതികളിൽ സന്ദർശകർക്കുള്ള അഭിപ്രായം 

ലൈബ്രറി കമ്മിറ്റിയുടേയും പഞ്ചായത്തിന്റേയും പരിഗണന 

യായി സെക്രട്ടറിയെ എഴുതി അറിയിക്കേണ്ടതാണു . 
70 . വായനശാല ഉപയോഗിക്കുന്ന ജനങ്ങൾ അ വ ത ക 5 

g പ രു 
മേൽവിലാസവും അതിലേയ്ക്കായി വച്ചിട്ടുള്ള രജിസ്റ്ററിൽ രേഖപ്പെട 

ത്തണുതാണു . 
71 , ലൈബ്രറിയുടെ ഉത്തമതാൽപ്പര്യങ്ങൾക്കു വിപരീതമായി മനപൂവ്. 

പ്രവത്തിക്കുന്ന അംഗത്തെ ലൈബ്രറിയിൽനിന്നും നീക്കം ചെയ്യുന്ന 
തായിരിക്കും. 


കേരള ഗ്രന്ഥശാലാ സംഘവുമായുള്ളം. 


72... ഈ 


13 . 


ഗ്രന്ഥശാലാ- വായനശാല കേരള ഗ്രന്ഥശാലാ സംഘത്തിൽ 
അംഗമായി ലേസ് പ്രതിനിധികളെ അയയ്ക്കുന്നതും, ഗ്രന്ഥശാലാ 
സംഘത്തിൻറെ നിർദ്ദേശങ്ങൾ അനുസരിക്കുന്നതുമായിരിക്കും. 
അപ്രകാരം അംഗമായി ചേർന്നു കഴിഞ്ഞാൽ കേരള ഗ്രന്ഥശാലാ അംഗ 

ത്തിനും ഈ ഗ്രന്ഥശാലയെ പരിശോധിക്കാൻ അധികാരമുണ്ടായിരി 
ക്കുന്നതാകുന്നു, പരിശോധന റിപ്പോർട്ടു ” ഭരണസമിതിയും പഞ്ചാ 
യത്തും പരിഗണനയ്യുന്നതുമാകുന്നു. 

റിക്കാർഡുകൾ . 


14 , ഭരണ സമിതിയുടെഉത്തരവാദിത്വത്തിൽ താഴെ പറയുന്ന റിക്കാർഡ 

കൾ ഈ ലൈബ്രറിയിലോ വായനശാലയിലോ ഉണ്ടായിരിക്കുന്ന 
താണു . 
അപേക്ഷാഫയൽ ( അംഗങ്ങളെ ചേർക്കാനുള്ളഅപേക്ഷാ ഫാറം ) 
അപേക്ഷാഫാറത്തിനുള്ള സ്റ്റോക്കു രജിസ്റ്റർ 

രസീതു ബുക്കു 
( 4 ) രസീതു ബുക്കുകൾക്കുള്ള സ്റ്റോക്കു രജിസ്റ്റർ 
( 5 ) 

നാൾവഴി 
6 ) സ്റ്റോക്കു രജിസ്റ്റർ (ഇതിൽ സീരിയൽ നമ്പർ ഇട്ടു പേരും പുസ്തക 

അത്തിന്റെ വിലയുംകാണിച്ചിരിക്കേണ്ടതാണു്.) 
( 1) ഇഷ്യ രജിസ്റ്റർ 


( 8) അംഗങ്ങളുടെ പേരു വിവരണ രജിസ്റ്റർ. 
( 9 ) വരിസംഖ്യ പിരിവു രജിസ്റ്റർ. 
(10 ) ലററർ ഫയൽ. 
(11 ) മിനിട്ടു സ °ബുക്കും( യോഗടപടികൾ കുറിക്കുന്ന ബുക ") . 
(12) ഫയൽ ബുക്കു 
(13 ) വൗച്ചർ ഫയൽ. 
( 14) സന്ദർശക ഡയറി ബുക്കും . 
(15 ) അക്വിററൻസ് റോൾ . 
(16 ) മാസിക രജിസ്റ്റർ (പത്രം, മാസിക മുതലായവയ്ക്കുള്ള രജിസ്റ്റർ 
(17) ഹാജർ പുസ്തകം. 
(18) ക്യാറലോഗ് (പുസ്തകങ്ങളുടെ ലിസ്റ്റ്, 
(19) മാസാന്ത്യ സ്റ്റേററുമെൻ രജിസ്റ്റർ. 
(20) പരിശോധനാ ഡയറി. 
( 21 ) പൊതുജനാഭിപ്രായത്തിനുള്ള ബുക്കു ”. 
( 22 ) ഫർണിച്ചർ രജിസ്റ്റർ. 
( 23) ഉപകരണ രജിസ്റ്റർ. 
(24) ഇൻവേഡ് രജിസ്റ്റർ. 
(25) ഔട്ടുവേഡ് രജിസ്റ്റർ. 
ഈ ഗ്രന്ഥശാലാ വായനശാലാ സ്ഥാപനം അതിലുള്ളപുസ്തക ങ്ങ ൾ , 
പത്രങ്ങൾ, വാരികകൾ , മുതലായവയും രജിസ്റ്റരുകൾ , കണക്കുകൾ 
മ ത ല ാ യ വ യു ം ല ാ ക ൽ ബ ാ ഡ 1 സു ഇ ൻ ഒ സ 
കററക്കും, മറ മേലധികാരികൾക്കും എപ്പോഴും മുന്നറിവോടു 
കൂടിയോ, അല്ലാതെയോ പരിശോധിക്കാനും പരാതികളെക്കുറിച്ചു 
അന്വഷിക്കാനും, അതിനുവേണ്ട നടപടികൾ പഞ്ചായത്തും 
ആക്റം മൂളുകളും അനുസരിച്ചു എടുക്കുന്നതിനും അധികാരമുണ്ടായി 
രിക്കുന്നതും ആ നടപടികൾ പഞ്ചായത്തിനേയും ഗ്രന്ഥശാലയേയും 
ബന്ധിക്കുന്നതുമായിരിക്കും. 
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Kerala Gazette No. 14 dated 3rd April 1962 
PART III 
NOTIFICATION 

25th January 1962. 
Under Section 284 (1) of the Kerala Municipalities Act, 1960, Act 
14 of 1961 it is hereby notified for the information of the public that 
the Tiruvalla Municipal Council by resolution No. II passed at its 
meeting held on 23-1-1962 has resolved that with effect from Ist April 
1962 and thereafter until otherwise notified , no place within the Tiru 
valla Municipal limits, shall be used for any one or more of the purposes 
specified below without the licenses of the Commissioner and except in 
accordance within the conditions specified therein . The fee that will be 
charged for the license is shown hereunder . 

2. The owner or occupier of every such place shall on or before 
1st March 1962 and thereaiter not less than 30 days be ore the end of 
every year, apply to the Commissioner , for a license or renewal of 
license for the use of such place or such purpose. Applications for 
licenses for places to be newly opened shall be made not less than 30 
days before they are opened . 

3. The Commissioner may, by an order and under such restric 
tions and regulations as he thinks fit , grant or refuse to grant such 
license . 

4. Every such licence shall expire at the end of the financial year 
unless for special reasons the Commissioner considers it should expire at 
an earlier date, when it shall expire at such earlier date, as may be 
specified therein . 

5. Failure to take out a license is penal under section 355 of the 
Kerala Municipalities Act, 1960 , Act 14 of 1961 and will entail a fine 
up to Rs. 100 in addition to the license fee due thereon and the costs of 
prosecution and also the closure of the trade forth with under section 
380 (5 ) of the said Act. Failure to take out a license even after a first 
conviction for the default will entail a fine up to Rs. 20 per day of such 
continuance. 

6. Application for license should be submitted in the printed form 
which can be had from the municipal office on payment and with a 
ten Naye Paise Court Fee label affixed thereto and shall be accompa 
nied by the fee prescribed therefor . 

7. Every grantee of a license shall at all reasonable times, while 
such license remains in force, produce the same at the request of the 
Commissioner or his deputies. 

8. Licence taken for one place cannot be utilised for any 
other place to which the trade may be shifted during the period of 
license . Fresh license should be taken for every change of place . 
Infringement of the conditions of licenses will also entail concellation of 
licenses and closure of the trades under section 380 ( 5 ) of the Act. 
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2 


Item 
No. 


Particu ars 


License fee 
per annum 

Rs. 
10 


3 


6 


Aerated waters -- Manufacturing 
2 Aloe fibre and yarn - Storing, packing , pressing 

cleansing, preparing or manufacturing by 

any process whatsoever 
( a ) Up to 15 Candies 
(b ) Up to 25 do . 

( c) Above 25 do. 
3 Ammunition -- Storing, packing, pressing, clean 

sing, preparing or manufacturing by any 

process whatsoever 
4 Arecanuts — Soaking of 
5 Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 

( for other than domestic use) 
6 Ashes -- Storing , packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever , dumping or sifting 
7. Bamboos - Storing for sale, hire or manufacture 
8 Biscuits - Baking, preparing keeping or storing . 

for human consumption (for other than 
domestic use ) 
Up to 5 lbs. 
Above 5 up to 25 lbs . 

Above. 25 lbs. 
9 Blood — Storing, packing, pressing , cleansing , 

preparing or manufacturing by any process 

whatever 
10 Bones - Storing, packing, pressing . cleansing, 

preparing or manufacturing by any process 

whatever 
11 Bread - Baking , preparing, keeping or storing for 

human consumption (for other than dome 

stic use) 
12 

Bricks - manufacturing 
13 Camphor - Storing, packing, pressing, cleansing , 

preparing or manufacturing by , any process 

whatever or boiling 
Candles - Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
15 Carpets - Manufacturing 
16 Cashewnuts - Storing, packing, preparing or 

manufacturing by any process whatever 
(a ) Up to 2 Candies 
(b ) 2 to 5 do . 
( c) above 5 do. 


VUN 


5 


10 
15 


nil 

3 


5 


. 


Particulars 


liem 
No. 


Licence for 


per annum 

Rs. 


17 


3 


18 


10 


5 


19 
20 


10 

5 


. 


21 
22 


Nil 

5 


23 


3 


24 . 


25 
26 
27 


3 
5 
5 


Catgut - Storing, packing , pressing , cleansing, 

preparing or manufacturing by any process 

whatever 
Cement - Packing, pressing , cleansing, preparing 

or manufacturing by any process whatever 
Charcoal - Dumping, sifting, selling or storing 
Chemical preparations - Storing , packing , 

pressing , cleansing, preparing or manufac 

turing by any process whatever 
Chillies - Grinding by machinery 
Chillies (dried ) -Selling wholesale or storing for 

wholesale trade 
Up to 2 bags 

from 2 bags and above 
Chlorate mixture -Storing, packing , pressing ; 

cleansing , preparing or manufacturing by 

any process whatever 
Cinders - Storing, packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Clothes - Dyeing 
Coal - Dumping, sifting , selling or storing 
Cocoanut fibre - Storing, packing, pressing, 

cleansing, preparing manufacturing by 

any process whatever 
(a ) Above one candy to ten candies 

Above ten candies 
Cocoanut husks and cadjan leaves -- Soking of 

above 500 
Cocoanut shell - Storing or selling 
Coir yarn - Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever 
Upto 25 lbs. 

Above 25 lbs . 
Combustible materials - Storing 
Comestibles- Baking, preparing , keeping or 

storing for human consumption (for other 

than domestic use ) 
Condiments --Manufacturing 
Confectionery - Baking , preparing , keeping or 

storing for human consumption (for other 
than domestic use) 
(a ) Up to 5 lb. 
(1 ) above 5 lb. upto 20 lb. 
(c ) above 20 lb. 


3 


5 


28 


5 
5 


29 
30 


3 
6 


5 


31 
32 


10 
10 


33 
34 


2 


6 


SI. 
No. 


Particulars 


Licence fee 
per annum 

Rs. 


35 


6 
10 
15 
25 


5 
10 


36 


. 5 


37 


Copra - Preparing or storing or selling wholesale 
For preparing upto 300 sq.ft. 

Above 300 up to 600 sq.ft. 
Above 600 up to 1000 sq.ft. 

Above 1000 sq.ft. 
Storing or selling without being prepared within 

the Municipal limits 
Up to 5 candies 

Above 5 candies 
Cotton refuse, cotton, cotton -seed - Storing, 

packing , pressing, cleansing , preparing or 

manufacturing by any process whatever 
Cow -dung cakes — Storing , packing , pressing , 

preparing or manufacturimg by any process 

whatever 
Dyes - Packing, pressing , cleansing , preparing or 

manufacturing by any process whatever 
Explosive - Storing or selling 
Fibre - Storing or selling 
Fat - Storing , packing, pressing , cleansing , pre 

paring or manufacturing by any process 

whatever 
Fins - Storing , packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Firewood_Storing or selling 
Fireworks – Storing, packing , cleansing , prepar 

ing or manufacturing by any process what 


3 


38 


3 


5 


39 
40 
41 


5 


5 


42 


5 


43 


10 


ever 


6 


15 


5 


46 


5 


47 


Fish - Storing, packing , pressing , cleansing , pre 

paring or selling 
Fish - oil - Storing, packing , pressing , cleansing, 

preparing or manufacturing by any process 

whatever 
Flex - Storing , packing pressing , cleansing , pre 

paring or manufacturing by any process 

whatever 
Fleshing - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Flour - Storing packing, pressing , cleansing, pre 

paring or manufacturing by any process 
whatever 


5 


48 


5 


49 


5 


Sl . 
No. 


Particulars 


. 


Licence fus 
per annum 

Rs. 


50 


10 
2 


51 


1 


52 
53 


5 
20 


10 


54 


3 
10 


55 
56 


57 
58 
59 


10 
25 
5 
2 


co 


Fuel - Storing or selling 

Upto 50 sq . yds. 

Above 50 sq yds. 
Fulminate of mercury - Storing , packing , pres 

sing, cleansing, preparing or manufacturing 

by any process whatever 
Furniture - Making or storing for sale 
Gas- Storing , packing, pressing , cleansing , pre 

paring or manufacturing by any process 

whatever 
Ghee - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Gold - Refining 
Grain - Selling wholesale or storing for wholesale 

trade 
Upto 100 bags 

Above 100 bags 
Grains - Husking my machinary 
Grass - Storing or selling 
Ground- nut - Storing or selling 

From 2 to 5 bags ) 

Above 5 bags 
Gun - cotton - Storing, packing , pressing, cleans 

ing , preparing or manufacturing by any 

process whatever 
Gunny bag - Storing, packing, pressing, cleans 

ing, preparing or manufacturing by any 

process whatever 
Guntpowder - Storing , packing , pressing, 

cleansing, preparing or manufacturing by 

any process whatever 
Hair - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Hay – Storing or selling 
Hemp- Storing , packing, pressing , cleansing , 

preparing or manufacturing by any process 

whatever 
Hides -Storing , packing, pressing , cleansing , 

preparing or manufacturing by any process 

whatever 
Hoofs - Storing , packing, pressing, cleansing, 

preparing, or manufacturing by any process 
whatever 


60 


5 


61 


5 


62 


5 


63 


5 


5 


64 
65 


5 


66 


6 


67 


3 


6 


Licence fee 
per annum 


3 
5 
25 


3 
7 


5 
5 


5 
5 


10 


SA 

Purticulars 
No. 
68 Horns - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
69 Ice -- Manufacturing without power 

With power 
70 Jaggery - Storing, packing , pressing, cleansing , 

preparing or manufacturing by any process 
whatever 

Retail 

Wholesale 
71 Jute Storing, acking, pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
72 Kakhi - Preparing 
731 Lac - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
74 

Lead - Melting 
75 Leather - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
76 Lime- Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
77 Lime shells - Storing , packing , pressing, cleans 

ing, preparing or manufacturing by any 

process whatever 
78 Manure — Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
79 Machinery - Using for industrial purposes 

(a ) without power 
(b ) up to 5 Horse power 
(c) above 5 up to 10 H. P 
(d ) above 10 up to 20 H. P. 
( e) above 20 up to 25 H. P. 

(f) above 25 H. P. 
80 Matches - Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
( a ) up to 3 gross 
(b ) above 3 gross up to 5 gross 
(c) above 5 up to 10 gross 
( d ) above 10 up to 20 gross 
(e ) above 20 gross 


.15 


15 


1 


25 


6 


15 
25 
35 


45 
61 


2 
4 


6 


10 


7 


SI. 
No. 


81 


82 


etc. 


83 


84 


85 


86 


87 


Purticulars 

Iicence 
fee . 

Rs. 
Meat - Storing , packing , pressing , cleansing , 

preparing , or manufacturing by any process 
whatever 
For storing 

5 
For selling 

10 
Metals - Beating , breaking, hammering, casting, 

10 
Nitro -compound - Storing , packing , pressing, 

cleansing, preparing or manufacturing by 
any process whatever 

5 
Nitroglycerine — Storing, packing , pressing , 

cleansing , preparing, or manufacturing by 
any process whatever 

5 
Nitro -Mixture – Storing , packing , pressing , 

cleansing, preparing or manufacturing by 
any process whatever 

5 
Offal – Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 
whatever 

6 
Oil - Storing, packing , pressing cleansing, pre 

preparing or manufacturing by any process 

whatever 
(a ) Upto 20 gallons 

5 
(b ) above 20 gallons 

10 
Paddy - Boiling or husking by machinery 

5 
Paper - Packing , pressing , cleansing, preparing 
or manufacturing by any process whatever 

3 
Petroleum products - Storing, packing , pres 

sing , cleansing , preparing er manufacturing 
by any process whatever 

Kerosene up to 20 gallons 
from 20 to 50 gallons 

5+ 
25 nP . for every 

additional 20 

gallons. 
Petrol - Double the rates for Kerosene 
Pitch - Storing , packing , pressing, cleansing , 

preparing , or manufacturing by any process 

whatever 
Pottery - packing , pressing, cleansing preparing 

or manufacturing by any process whatever 5 
Rugs – Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever . 
Resin (including Rosin ) -Storing, packing , pres 

sing , cleansing, preparing or manufacturing 
by any process whatever 

5 


88 
89 


90 


3 


91 


5 


92 


93 


94 


8 


Particulars 


sl. 
No. 
95 
96 


License fee 
Rs. 

5 


5 
3 


97 
98 


S 


99 


6 


100 


6 


101 


10 


102 


5 
3 


103 
104 


25 


105 


25 


Sago - manufacturing or distilling 
Salt-petre - storing, packing pressing , cleansing , 

preparing or manufacturing by any process 

whatever 
Seekai - powdering by machinery 
Shellaco - Storing packing , pressing, cleansing , 

preparing or manufacturing by any process 

whatever 
Silk -- Packing , pressing , cleansing , preparing or 

manufacturing by any process whatever 
Skins- Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
Soap - Packing, pressing , cleansing, preparing or 

manufacturing by any process whatever 
Spirit - Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 

whatever 
Straw – Storing or selling 
Sagar - packing, pressing , cleansing preparing 

or manufacturing by any process whatever 
Sagar candy --Packing, pressing , cleansing, pre 

paring or manufacturing by any process 

whatever 
Sulphur - Storing , packing , pressing , cleansing, 

preparing or manufacturing by any process 

whatever 
Surki - Storing, packing, pressing, cleansing, 

preparing , or manufacturing by any process 

whatever 
Sweet meats - Baking, preparing keeping , or 

storing for human consumption (for other 

than domestic use ) 
Tallow - storing , packing , pressing cleansing, 

preparing or manufacturing by any process 

whatever 
Tar - storing , packing , pressing , cleansing , pre 

paring or manufacturing by any process 

whatever 
Thatching materials - selling or storing 
(a ) Cadjan leaves 
(b ) Tiles, metals etc., 
Tiles - Manufacturing 
Timber - Storing or selling: 
(a ) Up to 20 sq . yds. 
(b ) from 21 to 50 yds. 
c ) from 51 to 100 yds. 
(d ) above 100 yards 


106 


10 


107 


6 


108 


109 


3 


110 


10 


111 


5 
15 
50 


112 
113 


25 
40 

60 
* 100 


Rs. 


C. 


3 


3 


5 


3 


3 
10 
25 


25 


SI, 

I wypose . 
No. 
114 Tobacco - ( including snuff, cigars, cigarettes 

and becdies) storing , packing, pressing, 
cleansing, preparing or manufacturing by 

any process whatever 
115 Turpentine -- Storing, packing pressing, cleans-. 

ing, preparing or manufacturing by any 

process whatever 
116 Wool-Storing, packing , pressing , cleansing , 

preparing ormanufacturing by any process 

whatever, dyeing or drying 
117 Yarn - Dyeing 
118 Guilding or electroplating 
119 Keeping a shaving or hair dressing saloon 
120 Keeping together pigs or ten or more sheep or 

goats or up to three buffaloes 

4 to 10 heads of cattle 

10 or more heads of cattle 
121 Manufacturing articles from which offensive 

or unwholesome smells, fumes, or dust or 

noise arise 
122 Washing soiled cloths and keeping soiled cloths 

for purpose of washing then and keeping 

washed cloths 

Keeping a Washing Company (laundry) 
123 Oil Mills 

Up to 5 HP. 

above 5 up to 10 H. P 
above 10 up to 20 H. P. 
above 20 up to 25 HP. 

above 25 H. P. 
124 Rice Mills 

Up to 5 H. P. 

above 5 up to 10 HP. 
above 10 up to 20 H. P. 
above 20 up to 25 H. P. 

above 25 H. P. i 
125 Saw Mills 

Up to 5 H. P. 

above 5 up to 10 H. P. 
above 10 up to 20 H. P. 
above 20 up to 25 H.P 

above 25 H.P. 
126 Coffee shop or Tea shop 

A class 

B class 
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5 


15 


30 
35 
60 


15 
25 
30 
35 
60 


15 
25 
30 
35 
60 


10 
5 


10 , 


Purpose 


Licence fe* 
Rs. 


SI. 
No. 
127 


Hotel 
. A class 

B class 


15 
7 


30 


20 


128 
129 


130 


Restaurant 
Toddy shop 
Rubber - Storing for sale : 

above 500 lbs. 
Tea -- Storing for sale : 
Up to 100 lbs. 

above 100 lbs . 
Coffee -Storing for sale ; 
Up to 100 lbs. 

above 1C0 lbs. 
For Slaughtering 

For meat shop (cattle ) 
For meat shop (sheep ) 


3 
5 


131 


132 


25 
25 
15 


Dated 25 !h January 1962 . 
The public are hereby in forined that under section 363 ( 3) of the 
Kerala Municipalities Act 1960 , 12t 14 of 1961) , the Tiruvalla Muni 
cipal Council has resolved to levy the following rates of license fees 
from 1-4-1962 for carrying on the trades or business noted below or to 
use any place within the Ciruvalla Municipalily for the same. 
l urpose 

Licence fex 
No. 

ks. 
133 For running Tailoring shop- . 

6 
134 For keeping a piece goods shop 
Wholesale 

25 
Retail - Ist class 

10 
Retail - I Ind class 

5 
135 Sales of Coconut shell in public street or other 

un licensed places : 
By way of Lorries 
By way of Bullock cart 

5 
136 Sales of fuel in public streets or other unlicensed 

places : 
By means of Lorry 

10 
By means of Bullock cart 
137 Sales of lime, lime shell in Valloms 

15 


10 


(2 


11 


SI. Purpose 

License 
No. 

fee 

Rs. 
ENCROACHMENTS ON STREETS 

( Section 213 of Kerala Municipal Act) 
138 1. To put up Varandahs , balconies, sun 3 Naye paise pe 

shades , weather-frames and the like , Sq. feet; or part 
to project over a street, or in streets thereof for 6 
in which the construction of arcades months. 
has been sanctioned by the Council, 
to put up an arcade; or to con 
struct any step or drain covering 

necessary for access to the premises 
2. Temporary erection of Pandals and 

other Structures in Public Streets : 
(a ) Putting up temporary pandals , 25 Naye paise for 
sheds, thoranoms, etc., in streets every 100 Sq . feet 

or part thereof for 
. every day of occu 

pation . 
Exemption - No fee shall be levied for erection of pandals and 

decorations in public streets on occasions of 

religious festivals or any other occasions 
(b ) Putting up fencing etc., in public For the 1st month 

streets while constructing or 10 Naye paise per 
demolishing or repairing a 100 Sq . feet or 
building. 

fraction thereof per 
day. If the period 
is to continue 5 
Naye paise per 100 
Sq . feet or part 
thereof per day of 
the period con 

tinued . 
(c) Occupation of streets for putting 15 Naye paise per 
up tents etc. 

100 Sq. feet or 
fraction thereof for 
every day of occu 

pation 
(d ) Keeping logs of timber, boats 50 Naye paise per 
valloms, etc. 

week or fraction 
thereof for every 
100 Sq . feet of 

fraction thereof. 
Nors.-- A license under sub -section (1) shall not be granted if the 

projection , construction , or occupation is likely to be 
injurious to health or cause public inconvenience or other 

wise materially interfere with the use of the road as such 
Municipal Office, 

(Sd .). 
Tiruvalla . 

Commissioner 
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NOTICE 


Will case No. 1 of 1961 of Sub Registrar s Office , 
Uthamapalayam . 

A deed of will alleged to have been executed on 
1-9-59 by the deceased Chellammal, wife of Duraiswamy 
alias Thirumalai Jakkapaji Kullappa gounder of 
Kombai, Madurai District bequetting her properties in 
Sathurangaparai Village and Kunnathidavagai amsom , 
Kerala State in favour of her husband has been present 
ed by her husband for registration on 25-11-61 in this 
office. The case will be taken up for enquiry at 
10-30 a . m , on 18-4-62 . Persons who are interested in 
thismay appear themselves or by duly authorised agent 
before the Sub Registrar of Uthamapalayam and place 
their objections or otherwise as the case may be. 
Uthamapalayam , 

M.VelLAICHAMY, 
20-2-62. 

Sub Registrar. 


4408 Eg . 


